Kerala Gazette No. 34 dated 2nd September 1958 . 
PART I 
Labour and Local Administration Department 

( Panchayat B ) 

NOTIFICATION 
No. LA. 8-272 / 56 / DD . 

Dated , Trivandrum , 14th August 1958 . 
S. R 0.61. - In exercise of the powers coníerred by 
sections 43, 44 , 97 and 98 of the Travancore - Cochin Panchayats 
Act, 1950 (Act II of 1950 ) , the Government of Kerala hereby 
make the following amendn.ent to Rule 156 of the Travancore 
Cochin Panchayats Rules 1951, the same having been previously 
published as required in sub -section ( 2) of section 93 of the 
said Act. 

AMENDMENT. 
In the said Rules , for the existing Rule 156 , the following 
shall be substituted , namely : 

156. No work shall be commenced until a properly detailed 
estimale has been prepared and sanctioned by competent 
authority . 
Note :-Emergent works, however, such as those endangering 

public safety or public health or works required in 
connection with fairs and festivals may be commenced 
with the approval of the Executive Authority in 

anticipation of sanction : 
Provided,however , that regular estimates are submitted at 
the earliest possible date : 

Provided further that the Panchayat shall be competent to 
sanction such works costing Rs. 25 and below without estinate 
the reasonableness of the amount being certified to by a re. 
solution of the Panchayat, regard being had to the inarkel rates , 
wages and prices prevalent in the Panchayat area." 

By order of the Governor, 

P. I. JACOB , 
Secretary 
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Kerala Gazette No. 84 dated 2nd September 1958 . 
PART I 
Labour and Local Administration Department 

(Panchayat B ) 

NOTIFICATION 
No. LA8-36692 /58-3 /L & LAO . 

Dated , Trivandrum , 18th August 1958 . 
S. R 0. 63. - In exercise of the powers conferred by section 
56 (c ) and section 97 of the Travancore -Cochin Panchayats Act 
1950 , (Act II of 1 50) , he Government of Kerala make the 
following rules , the same having been previously published as 
required by sub -section (2 ) of section 98 of the said Act : 

Rules regulating the levy of water tax etc., in the Kanjirapº 
pilly Panchayat area 

Rule 1. - The Kanjirappilly Panchayat may levy and collect 
water tax and fee for application for house connections, subject 
to these rules and within the maximum rates shown in the 
schedule given below : 

Rule 2. - The amount of fee for application for house con 
nections shall be refunded to the applicants if the application is 
rejected, and shall be credited to the Panchayat fund if the 
application is allowed . 

Rule 3. - The cost of providing the house connection should 
be paid to the Panchayat by the applicant concerned in addition 
to the application fee for house connection . 

Rule 4. - In the hot season , i. e. February to May, when 
water is scarce, supply of water to private households through 
house connections will be allowed only after the public need at 
the public taps is satisfied. 

SCHEDULE 
Sl. Purpose . 

Marimum rate of tax or fee . 
No. 
1. Fee for application for per Rs. 500 (Rs. Five hun ired 

manent house connection only ) 
2. Fee for application for 

temporary house con 
nection 

Rs. 50 (Rs Fifty only ) 
3. Supply of water to hotels Rs. 2 (Rs. two only ) per 1000 
and tea shops 

( one thousand ) gailons with 
out any free allowance 

mentioned below : 
4. Supply of water to pri Re. 1 (Re, one only ) per unit 

vate households through of 1000 (one thousand ) 
house connectfons 

gallons of water drawn in 
any month in excess of the 
free allowance mentioned 
below : 
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SCALE OF FREE ALLOWANCE 
Free allowance of water will be made at the following scale : 

(a ) One thousand gallons per mensem for houses or prey 
mises whose annual rent value does not exceed Rs. 100. 

(b ). Two thousand gallons per mensem for houses or pre 
mises whose annual rent value exceeds Rs. 100, but does not 
exceed Rs. 480 . 

100 tonnage 
(c ) Three thousand gallons per mensem for houses or pre 
mises whose annual rent value exceeds Rs. 480.00 

- bis sized 9 By order of the Governor, 
auch in taxtla * P . I JACOB, 

Secretary 


kerala Gazette No. 34 dator 2nd September 1958 . 
PART I 

Agriculture Department (Co-operation ) 

NOTIFICATION 
No. 34946 /58-3 /AD / C4. 

Dated , Trivandrum , 14th August 1958. 
S. R. O.62. - In exercise of the powers conferred by section 
96 of the Travancore -Cochin Co-operative Societies Act, 1951 
(Act X of 1952 ) , the Government of Kerala hereby make the 
following amendment to the Travancore - Cochin Co- operative 
Societies Rules, 1953, issued under Notification No. C. 1. 
5461/50 / DD ., dated the 16th July , 1953, published in the Gazette 
dated the 4th August , 1953 , the same having been previously 
published as required by sub- section (3) of the said section , 
namely : 

AMENDMENT . 
For the existing clause (d ) of sub-rule ( 1) of Rule XXVIII 
of the said rules the following clause shall be substituted , 
namely : 

" (d ) is a paid employee of the society or of any other 

society : 
Provided that the Government or the Registrar may 
nominate, by general or special order, any person who 
is a paid employee of a society , to the Committee of 
another society , or" 

By order of the Governor, 

C. THOMAS, 
Secretary . 
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Kerala Gazette No. 34 dated 2nd September 1958 . 
PART I. 

Section iii 
ലം ഡിപ്പാട്ടുമെൻ . 


പരസ , ” . 


ഗവ 


എൽ, ഡി ( ബി ) 2.7097157 / ലാ . തിരുവനന്തപുരം, 1958 ആഗസ്റ്റ് 8. 

കേരള സംസ്ഥാന നിയമസഭ പാസ്സാക്കിയ താഴെപറയുന്ന ആകര് 
പാതു ജ നങ്ങ ളു ടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു. ലജിസ്ല 
റീവ് അസംബ്ലി പാസ്സാ ക്കിയ പ്രകാരമു ള്ള ബില്ലിന° 1958 ആഗസ്റ്റ് 6 -ാം 
തീ യതി ഗവണ്ണരവർ ക ളു ടെ അനുമതി ലഭിക്കുകയുണ്ടായി. 

ഗവരവർക ളു ടെ ക ല്പനപ്രകാരം, 

പി നാരായണസ്വാമി, 

അഡീഷണൽ ലാ സെക്രട്ടറി. 
195 8 ലെ 38 -ാം ആകാം , 
1958- ലെ കേരള ഭൂമി വിട്ടുകൊടുക്കൽ ആ കറവ . 
ക രള സംസ്ഥാനത്തിലുള്ള ഭൂമികൾ രജിസ്റ്റർ കവശ ക്കാർ 
ണ്മെൻറിനു വിട്ടുകൊടുക്കു ന്നതിനും വ്യവസ്ഥ ചെയ്യുന്ന ഒരു ആക°°. 

പീഠിക . കേരള സംസ്ഥാനത്തിലുള്ള ഭൂമികൾ രജിസ്റ്റർ കൈവശക്കാർ 
ഗവണ്മെൻറിനു വിട്ടു കൊടുക്കുന്നതിനു വ്യവസ്ഥ ചെയ്യേണ്ടതും ആവശ്യമായി 
രി ക്ക യാ ൽ ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഒൻപതാം സംവത്സരത്തിൽ താഴെ പറയും 
പ്ര കാർ നിയമമുണ്ടാക്കിയിരിക്കുന്നു: 

1 . ചുരുക്കപ്പേരും വ്യാപ്തിയും ആരംഭവും.- (1) ജ ആ കാറിനു , 
1958- ലെ കേരള ഭൂമി വിട്ടുകൊടു ക്ക ൽ ആക റ ” എന്നു പേർ പറയാം. 

( 2 ) ഇ തിനും കേരള സംസ്ഥാനം മുഴുവനും വ്യാപ്തിയുണ്ടായിരിക്കു 
ന്നതാണു . 

(3 ) ഇതും ഉടൻത ന്ന നടപ്പിൽ വരുന്നതാണു . 
2. നിയമനങ്ങൾ.- ഈ ആക° ooിൽ, സന്ദർഭത്തിനു മറവവിധത്തിൽ 
ആവശ്യമില്ലാത്ത പക്ഷം, 

( എ ) ഏതെങ്കിലും ഭൂമിയെ സംബന്ധിച്ചിടത്തോളം രജിസ്റ്റർ ക 
വശ ക്കാരൻ? എന്നതിനു , ഭൂമിയു ടെ ഉടമസ്ഥനായി വന രേഖകളിൽ 
പേരു രജിസ്റ്റർ ചെയ്തിട്ടുള്ള ഒരു ആൾ ഏന്നമായിരിക്കുന്നതാണു ; 

( ബി ) ർ വിട്ടുകൊടുക്കു ക എന്നതിനും ഭൂമിയിൽ ഒരു രജിസ്റ്റർ കവ 
ശ ക്കാരനു ള്ള എല്ലാ അവകാശങ്ങളും നിരുപാധികമായി ഒഴിഞ്ഞു കൊടുക്കു ക 
എന്നത്ഥമായിരിക്കു ന്നതാണു 

( സി) നിർണ്ണയിക്കപ്പെട്ട എന്നതിനും, ഇ ആകാര പ്രകാരം 
ഉ ണ്ടാ ക്കിയ ചട്ടങ്ങളാൽ നിർണ്ണയിക്ക പ്പെട്ട എന്നമായിരിക്കുന്നതാണു . 

3. ഭൂമി വിട്ടു കൊടുക്കൽ. ഒരു രജിസ്റ്റർ കെ കവശക്കാരൻ , റ ന 
രേഖകളിൽ തൻറെ പേരിൽ ചേ ത്തിട്ടുള്ള ഏതൊരു 

ഭൂമിയും മുഴുവനോ, 
അതിൻറ ഏകത ങ്കിലും ഭാഗമോ, ഗവണ്മെൻറിനും വിട്ടുകൊടു ക്കാവുന്ന 
താണു , എന്നാൽ, അങ്ങനെയുള്ള ഭൂമിയോ, അതിൻറ ഭാഗമോ, അയാ 
ളു ടെ കവശത്തിലുള്ളതും, കടി ക്ക ട ങ്ങ ൾ ഇല്ലാത്തതുമായിരിക്കേ ണ്ടതാണു . 
4 . ഭൂമികൾ വിട്ടു കൊടു ക്കു മ്പോൾ അനുസരിക്ക ണ്ട നട പടിക്രമം - 

ഏ ത ങ്കിലും ഭൂമി വിട്ടു മ കാടുക്കാൻ ഉദ്ദേശിക്കു ന്ന ഏ തൊ രു രജിസ്റ്റർ 
da ന ക്കാരൻ , മ ഭൂമി , സ്ഥിതി ചയ്യുന്ന ജില്ല യു ടെ ക ലക° റാർ , 
നിർണ്ണയിക്ക പ്പെട്ട ഫോറത്തിൽ ഉരു അപേക്ഷ ബോധിപ്പിക്കാവുന്നതാണു . 
( 2) ( 1 ) -ാം ഉപവകുപ്പി 

പറഞ്ഞഅപക്ഷ കിട്ടിയാൽ കം ല 
ക ° ററർ, താൻ ആവശ്യമെന്നു കരുതുന്ന അന്വഷണം നടത്തിയതിനു ശേഷം 
രജിസ്റ്റർ കവ ശക്കാര നും വിട്ടു കൊടുക്കുന്നതിനും മതിയാ യ അധികാരമു 

ണ്ടെന്നും ഭൂമിയിൽ നിയമാനുസൃതമാ യ അവകാശമുണ്ടെന്നും തനിക്കു ബാദ്ധ്യ 
പ്പെടുന്നപക്ഷം, ഭൂമിയിൽ താല്പര്യം.4. ണ്ട് താൻ ക രുതാവുന്ന എല്ലാ ആളു 
G. 2633 . 
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പറ ഞ്ഞ 


ക ല 


കൾക്കു ം , വിട്ടു കൊടുക്കുന്നതു 

എന്നു കണ്ടു സ ീകരിച്ചു ക്ര ടാ എന്നതിനും, 
നോട്ടീസിൽ പ്രത്യേകം പറയു ന്ന ഒരു തീയതിക്കു മുമ്പു കാരണം കാണിക്കു 
വാൻ അവരോടു ആവശ്യ പ്പെട്ടു കൊണ്ടും ഒരു നോട്ടീസ് നിർണ്ണയിക്കപ്പെട്ട 
ഫോറത്തിൽ അയ 2 യ്ക്കു ണ്ടതാണു . 
(2 ) –ാം ഉപവകുപ്പിൽ 

നോട്ടീസിൻറ ഭ രു പ്ര തി 
ക ലക °റാർ തൻറ ആഫീസിലെ നോട്ടീസ് ബോർഡിന്മേൽ പതിക്കേണ്ടതും 
ഭൂമി സ്ഥിതിചെയ്യുന്ന ഗ്രാമത്തിൽ, നിർണ്ണയിക്ക പ്പെടാവുന്ന വിധത്തിൽ അതു 
പ്രസിദ്ധപ്പെടുത്തി ക്ക ണ്ടതുമാ ണു ”. 

( 4) ആ ഭൂമിയിൽ താല്പര്യമുള്ള ഏതൊരു ൾക്കും, വിട്ടുകൊടുക്കു ന്നതു 
എന്തുകൊണ്ടും സ്വീകരിച്ചു കൂടാ എ ന്ന തിനു കാരണം കാണിച്ചുകൊണ്ടു ഒരു 
ആക്ഷേപം നോട്ടീസിൽ പ്രത്യേകംപറ ഞ്ഞ തീയതിക്കു മുമ്പും, കലക° ററരുടെ 
മുമ്പാ ക ബോധിപ്പിക്കാവുന്നതാണ്. 

( 5) ആക്ഷേപങ്ങൾ ബോധിപ്പിക്കുന്നതിനുള്ള കാലാവധി കഴിഞ്ഞാൽ, 
ക ലക ° ററർ കിട്ടിയിട്ടുള്ള എല്ലാആക്ഷേപങ്ങ ളെ ക്കുറിച്ചും അന്വേഷണം നട 
ത്തേണ്ടതും, വിട്ടുകൊടുക്കു ന്നതിനു മള അപേക്ഷ സ്വീകരിച്ചു കാണ്ടോ, ത ള്ളി 
ക്ക ള ഞ്ഞുരകാണ്ടാ അദ്ദേഹത്തിനു ”, കല്പനകൾ പ Wാ ക്കാ വുന്നതുമാണ്. 

( 6) രജിസ്റ്റർ കൈവശ ക്കാര ൻറ അ പ് രാ മഴ പറയു ന്ന കാര 
ണങ്ങളിൽ ഏതെങ്കിലും മൂലം, നടപടി ക ളു ടെ ഏതൊരു ഘട്ടത്തിലും 
ക ° ററ ക ത ഉള്ളി കളയാവുന്നതാണ്, അതായതു : 
(1) രജിസ്റ്റർ കവശ ക്കാരൻ 

കി വിട്ടുകൊടുക്കാൻ മതിയായ 
അധികാരം ഇല്ലാതിരിക്കു ക 
(ii) രജിസ്റ്റർ കവശ ക്കാരൻ ഉടമാവകാശത്തിനു 

ന നത യു 
ണ്ടായിരിക്കു ക 

(iii) ഭൂമിയെ സംബന്ധിച്ചു ” ഭൂനികുതിക്കു ടിശ്ശിക ഉ കാടു ക്കണ്ടതായി 
ഉണ്ടായിരിക്കുക; 

(iv ) ഗവണ്മെൻറിൻറെ വക യ ല്ലാത്ത ഭൂമിയിൽ കൂ ി യ ല്ലാതെ ആ 
ഭൂമിയിലേക്കു പ്രവേശനമില്ലാതിരിക്ക ക 
നിർണ്ണയി ക്ക പ്പെടാവുന്ന മറവ. കാരണ ങ്ങ ൾ , എന്നിവ . 

തീരുമാനം മൂ ലം സ ങ്കടമനുഭവിക്കു ന്ന 
രാൾക്കു നിർണ്ണയിക്കപ്പെടാവുന്ന സമയത്തിന്നു ള്ളിൽ റവനം ബോർഡി 
ലേയ്ക്കും അപ്പീൽ ബോധിപ്പിക്കാവുന്നതും അങ്ങ നെയു ള്ള അപ്പീലിൽ റവന്യ 
ബാർഡിന്റെ തീരുമാനം ഒടുവിലത്തെതായിരിക്കുന്നതുമാ ണു . 

( 8 ) വിട്ടു കൊടുക്കു ന്നതു സ്വീകരിച്ചുകൊണ്ടുള്ള കല്പനക ൾ കലക ° 0 വർ 
പാസ്സാ ക്കിയിട്ട് ഉള്ള പക്ഷമോ, അ ല്ലെ ജിൽ 

(1) അപേക്ഷ തള്ളിക്കളഞ്ഞുകൊണ്ടുള്ള കലകററരുടെ കല്പന കളി 
മേൽ ഒരപ്പീൽ ഉ ള്ള പക്ഷം, ആ അപ്പിൽ 

റവന . ബാർ ഡ അനുവദി 
ച്ചിട്ടുള്ള പ h മാ , അല്ലങ്കിൽ 
(ii ) അപേക്ഷ സ്വീകരിച്ചുകൊണ്ടുള്ള ക ലക റി ട 

കല്പനകളി 
യൽ മശപ്പീൽ ഉള്ള പക്ഷം ആ അപ്പീൽ റവന്യ ബോർഡു ”തള്ളിക്കളഞ്ഞി 
ട്ടുള്ള പക്ഷമോ, രജിസ്റ്റർ ചെ കവശ ക്കാരനും ഭൂമിയിലുള്ള എല്ലാ ഉടമാവകാ 
ശവും അവകാശബന്ധവും, യാത്രാ കദിക്കട വുമില്ലാത ഗവണ്മെൻറിൽ 
നിക്ഷിപ്തമായിരിക്കു ന്നതും ആ ഭൂമി വ ൻറിൻറ് അധീനത്തിൽ ആയി 
ത്തീ രു ന്നുമാകുന്നു. 

5. കൂട്ടായി കൈവശം വച്ചിട്ടുള്ള ഭൂമി വിട്ടു കൊടുക്കൽ - റവന്യൂ രേഖ 
കളിൽ ഒരാളുടെ പേരോടുകൂടിയ, ജന്നിലധികം ആളു ക ളു ടെ പേരു ക ളോടു 
കൂടി യാ കൂട്ടായി ഒരാളുടെ പേരിൽ രജിസ്റ്റർ ചെയ്തിട്ടുള്ള യാതൊരു ഭൂമിയും 
റവന 

രേഖകളിൽ ആ ഭൂമി ആരുടെയെ ലാം പേരു കളിൽ രജിസ്റ്റർ ചെയ്തി 
രിക്കും. സവാ, ആ ആളു ക ളു മടെ എല്ലാം സമ്മതത്തോടു കൂടിയല്ലാതെ, വിട്ടു 
കൊടുക്കുവാൻ പാടുള്ളൂത ല്ല . 

ചട്ടങ്ങൾ ഉണ്ടാക്കുന്നതിനു മ അധികാരം . ഈ 
വവ സമകൾ നടപ്പാ ക്കണ്ട ആവശ്യത്തിനായി, വണ്മെൻറിനു• ചട്ടങ്ങൾ 
ഉ ണ്ടാ ക്കാവുന്നതാat . 

( A true translation ) . 

C. H. KUNHI RAMAN , 
Head Translator to Government . 
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Abstract. 
EDUCATION - HOISTING OF NATION AL FLAG AND SINGING OP 
NATIONAL ANTHEM IN EDUCATIONAL INSTITUTIONS 

AWARD OF PRIZES - RULES ISSUED . 
EDUCATION AND HEALTH DEPARTMENT 

(EDUCATION E.) 
G. O. (Ms) 892 . 

Dated , Trivandrum , 12th August 1958. 
Read : -1. G.P.EH8-11170 / 54 daled 7-5-1958. 

2. Letter No. F8-61 /54 -D7 dated 31-5-58 from the 

Government of India Ministry of Education . 
3. Letter No. I. 3-553 /58 dated 17-7-58 from the Director 
of Public Instruction . 

ORDER 
In the G. P. read as first paper above instructions were 
issued that all educational institutions under the control of 
Government should provide for teaching pupils the hoisting of 
National Flag and singing of National Anthem and also 
sanctioned small prizes for best performance in the matter . 
Instructions were also issued to the Director of Public Instruc 
tion to see that National Anthem is sung correctly with regard 
to words and tune and that arrangements are made for purchase 
of new records according to approved versions to replace old 
ones, as suggested by the Government of India . 

The Government of India have further stated that if the 
State Government would institute prizes on district-wise basis. 
the Government of India would be willing to consider the award 
of a prize to the best school in the State. Government have 
examined the question of awarding suitable prizes as suggested 
by the Government of India , in consultation with the Director of 
Public Instruction , and are pleased to issue the rules appended 
to this order for the award of prizes. 

It is noted that an expenditure of Rs. 2890 will be required 
annually for award of prizes. The scheme will be implemented 
from the academic year 1959-60 . The Director of Public 
Instruction is requested to take necessary action for making the 
required provision in the budget for the next year. 

By order of the Governor, 

P.K.NAMBIAR , 

s ecretary 


То 


The Director of Public Instruction 
The Comptroller (through Finance Department) 
The Finance Department ( Vide No. 19816 /58 /Fin . E01 

dated 12-5-1958 ) 
The Gazette 
The Director of Public Relations. 
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Hoisting of National Flag and singing of National Anthem . 

RULES FOR THE AWARD OF PRIZES . 
1. The National Anthem shall be sung by every class just 
before the class is dispersed in the evening. Two minutes before 
a bell shall be rung . On hearing the bell, the students shall 
stand in attention and sing the National Anthem in chorus, the 
teacher or the leader of the class leading. A correct version of 
the National Anthem in Malayalam in bold letters shall be dis 
played in every class room . 

2. The Headmaster will assess the performance of each class 
by periodical inspection and declare the best class at the end of 
the year . A prize may be awarded to the best class out of the 
games fund during the School Day Celebrations. 

3. During the Inspection of the school each Assistant Edu 
cational Officer shall assess the performance of each Primary 
school in his jurisdiction and grade them as A , B and C (Lower 
Primary school and Upper Primary school separately ) . The 
schools shall be placed under grade A if the words, the tiine, the 
chorus and the manner of performance are all correct, grade B , 
if the perfomance is second rate and grade C , when the per 
formance is poor. The Assistant Educational Officer may also 
select a school from Grad : A (of each category ) which in his 
opinion is the best. A prize of Rs. 10 each shall be awarded to 
the L. P. S. and U. P. S. 

4. Each District Educational Officer shall assess the perfor 
mance of the High school sections or the High schools in his 
jurisdiction and grade then as A , B and C. The school shall be 
graded A , when the perfor nance as judged from the correctness 
of expression , time, chorus and the bearing of the students is 
very commendable and grade B when it is commendable . If the 
performance is poor , the school shall be graded C. The District 
Educational Officer will also select a school whose performance 
in this opinion is the best . A prize of Rs. 15 shall be awarded to 
the best High school. 

5. Each District Educational Officer shall also assess the 
performance of the Training school sections or the Training 
schools in his jurisdiction and grade them as A , B and C. 
The school shall be graded A , when the performance as judged 
from the correctness of expression , time, chorus and the bearing 
of the students, is very commendable and grade B , when it is 
below grade A. If the performance is poor, the school shall be 
graded C. The District Educational Officer will also select a 
school whose performance in his opinion is the best. A prize of 
Rs. 15 shall be awarded to the best Training school. 

6. The prizes shall be awarded to the schools during Youth 
festival which will be conducted in every District in the month 
of December. The prize relating to one year shall be awarded 
during the Youth Festival of the next acadernic year. 

7. Singing of National Anthem shall be one of the items of 
competition in the State Youth Festival. All the participants in 
the Youth Festival from every District shall sing in chorus, the 
leader of the group leading . The District team whose perfor 
mance is the best, as judged by a panel of three judges, shall be 
awarded theGovernment of India prize. 


Kerala Gazette No. 34 dated 2nd September 1958 . 
PART I 
Labour and Local Administration (Labour) Department 

NOTIFICATION 
No. 46285/L5 /58-1. 

Dated, Trivandrum , 13th August 1958 
In exercise of the powers conferred by Section 29 of the Indian Boilers Act, 
1923 (Act V of 1923) the Government of Kerala hereby make the following Rules, 
the same having been previously published as required under Section 31 of the said 
Act , 

By order of the Governor, 

P. I. JACOB, 
Secretary . 
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RULES FOR QUALIFICATIONS AND TESTS FOR OPERATORS 

ENGAGED IN REPAIRING BOILERS BY WELDING . 
1. Scope.-The Scope of these rules is confined to persons employed on repairs 
to boilers by the oxy-acetylene or metallic-arc welding process . When the latter 
process is used, it shall be with reference to the context of Regulations 94 to 98 of 
the Indian Boiler Regulations, 1950. 

2. Definitions.- (1) The definition of all terminology used in these rules 
shall be as defined in the Indian Boilers Act, 1923 and the Indian Boiler Regulations, 
1950 . 

(2) The term " qualified welding operator" shall mean a person who has 
passed the test described in these rules . 

(3) " Testing Authority” means the Chief Inspector of Boilers or a person 
or persons approved by the Chief Inspector. 

3. General. — No repairs by welding ofany kind shall be undertaken by any 
person without the previous sanction in writing of the Chief Inspector of Boilers. 

4. Age and Training of Candidates for Qualified Welding Operator Tests.- No person 
who wishes to qualify as a Welding Operator shall be below the age of 19 years. 
He shall 

(1) produce to the satisfaction of the Testing Authority that he has been 
employed as an apprentice welder in a workshop or firm where repairs of pressure 
vessels by welding are undertaken for an aggregate period of at least two years , the 
whole period having been spent in acquiring practical experience ; 

(2) understand the principles involved in the theory of welding by the oxy 
acetylene and / or electric arc as processes, and is familiar with the various forms of 
welding, the reinforcement necessary for fillet welding, the support essential when 
carrying out extensive welding of flat or circular objects, is able to appreciate the 
stresses induced as a result of its application , understands the necessity for avoidance 
of slag inclusions, is able to regulate the medium ofwelding according to the needs 
of the occasion , and understand defects arisingout ofimproper technique ormaterial ; 
and 

(3) possess or be able to produce a medical certificate of fitness and good 
eyesight. 

5. Tests to be prescribed by Testing Authority.- (1) In addition to any test , the 
Testing Authority may demand , the following minimum tests shall be undergone : 

(i) Three separate specimen test pieces each in two halves shall be pre 
pared from ordinary 5/8" thick boiler quality plate 12" x 9" (formed oftwo pieces 
each 6 " x 9" ) and the edges of each piece prepared for welding along the minor 
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dimension of each specimen . The preparation for welding shall be such that when 
the two sections are brought into position, a welding groove 70 °toʻys shall be formed . 

( ii) One of the above three separate sets of test pieces must be welded : 

(a) In the horizontal position as laid flat on the works table ; 
(b) One in the vertical position with the specimen laid edge-wise and 

welding groove being vertical ; 
(c) One with the specimen laid so as to obtain overhead welsing . 

The three welding positions are shown in sketches C , C1 and C2 . 
(2) The operator shall be called upon to decide the quality and grade of elec 
trode or welding wire he proposes to use and the number of runs to be made . 
The Testing Authority shall take due notice of the operator s choice at this stage for 
the final assessment of his work. He shall also take note of the operator s mani 
pulation of all controls , such as , voltage, amperage, striking of arc , gas pressure, 
and its steadiness etc. for the same purpose . 

(3) The specimen should on completion be scribed across the line of weld 
for the various sections to be removed and each section stamped with the operator s 
initials , Serial Number, and date of test and stamp by the Testing Authority . 

(4) The Testing Authority shall assess the operator s work for the following : 

Undercutting, blow -holes, evenness and dimension of deposit, slagtrap , 
penetration , bead etc. 

(5) The Testing Authority shall carry out the following tests on the operator s 
test specimens in order to assess his work , removing and discarding strips about 1/2" 
wide from each end of the weld and at right angles to it : 
(a ) Reduced Section Tension Test, 

A strip 1 1/2" wide shall be removed from each specimen and 
dressed as shown in Sketch A. The correct measurements of the 
reduced portion shall be recorded and the specimen subjected to 
a rupture test under a tensile load . The tensile strength 
of the reduced section shall be not less than that of the base material 

used . 
(b ) Bend Test. 

(i) A strip 1 1/2" wide shall be removed from each specimen and 

the edges smoothly dressed . The strip shall then be subjected 
to a face bend test, withstanding being bent through 120 ° around 
a former having a width 4 times the thickness of the specimen , 
with the face of the weld in tension in a hydraulic or other such 

machine. 
(ii) A strip 1 1/2" wide shall be removed from each specimen and 

the edges smoothly dressed . The strip shall then be subjected 
to a root bend test , withstanding being bent through 120 ° 
around a former having a width 4 times the thickness of the speci 
men with the root of the weld in tension in a hydraulic or other 

such machine. A suitable former is shown in Sketch B. 
In each of the two tests (i) and (ii) above the test specimen should not show 
signs of fracture. In the event of failure commencing at 120 ° or before, 
the fracture should be completed and examined for the following factors : 

Degree of fusion . 

Fusion should be complete over the whole area of the joint sur 
faces. 
The fracture should be inspected for lack of fusion . This may occur 
at the surfaces to be joined, and / or between layers of weld metal. 
Lack of fusion at the joint surfaces is indicated by the retention of 


the original form and surface markings ; between layers of weld 

metal it will appear as lines between the layers . 
(b ) Degree of root Penetration , butt and fillet welds. 

Defects are most likely to occur at the root of the weld and in 
this position they are liable to have themaximun effect in reducing 
the strength of the weld . A close examination of the root should , 
therefore, be made. In Vee butt welds the first run should normally 
penetrate right to the underside of the plates, producing a penetra . 
tion bead of the size required . In normal fillet welds with good 

root penetration the weld metal should reach the comer. 
( e) Non -metallic (slag) inclusions and gas carities . 

Non -metallic inclusions may consist of matter from the rod and 
flux used or from the electrode. Unless they are caused by use of 
unsuitable materials, they are attributable to the quality of work 
manship, the desired result being to achieve a uniform appearance 

and freedom from cavities . 
(d ) Quality of weld metal. 

Inferior quality of weld metal may be caused by incorrectwelding 
technique. in metal arc welding the defects will generally be due 
excessive arc length or speed or incorrect current. The fracture 
will not possess its customary clean appearance but will reveal voids, 
oxide filins and slag inclusions. In gas welding faults may occur 
due to excessive oxidation, carburisation and overheating. If 
present to a considerable extent, they may result in a rough, porous 

discoloured and lustreless appearance in the fracture. 
(6) Three hundred marks shall be awarded for the three completed test 
specimens, 100 being awarded for each test specimen , in the following manner : 
Item ; 

Selection of correct size and grade ofelectrode or welding wire, 
number of runsmade and manipulation of controls. 
Results of visual examination and technique during welding 
Reduced section tension test 
Face 

bend test 
Root bent test 


1 . 


IO 


20 


2 . 


30 


3 . 


20 
20 


4 . 
5 . 


TOO 


To secure qualification, an operator must obtain aminimum of 75 per cent 
of marks. 

(7) The testing authority shall decide on what subsequent date a candidate 
who has failed shall appear for further testing . 

6. Additional test regarding fillet welding.– 

• (1) Preparation of Test Plates . 
Three test plates shall be prepared for fillet welding test. The base material 
shall be of 3/8 " thick boiler quality plate and shall conform to the dimensionsshown 
in figure 1. 

(2 ) Position of Weld . 

One of theabove three test plates shall be welded . 
6) In the horizontal position. 
(ii) In the vertical position . 

(iii) In the overhead position. 
These three positionsand orientation ofplates for welding are shown in figure 2 . 


(3) "The operator shall be called upon to decide the quality and grade of 
electrode or welding wire, he proposes to use. The testing authority shall take 
due notice of the operator s choice at this stage for the final assessment of his work . 
He shall also note of the operator s manipulation of all controls , such as voltage, 
amperage, striking of arc, gas pressure, and its steadiness for the same purpose. 

(4) The test plates should on completion be stamped for identification with 
the operator s initials, serial number, position of welds etc., date of test and stamp 
by the Testing Authority . 

(5) Visual Examination . 
The Testing Authority shall assess the operator s work for the following 

Undercutting, blowholes , evenness and dimension of deposit, slagtrap , 

penetration , bead etc. 
(6 ) Test and Test Method - 
(a) Type of Test — For fillet weld the test prescribed is the fillet weld 

soundness test . 

(b ) Preparation of Test Specimen . 
From the completed test plates shown in figure I, specimen shall be removed 
and prepared for fillet weld soundness test in the manner as shown in figure 3 . 

(c ) Method of Testing. 
The specimen shall be bent in a jig having theworking contour shown in figure 4 . 
Any convenient means may be used for moving the plunger member with relation 
to die member. The specimen shall be placed on the die member of the jig with 
he weld at mid span and with the root of weld directed towards the gap . The 
two members of the jig should be forced together until the specimen is bent to a 
U -shape and the curvature is such that a 1/32" diameter wire cannot be placed 
between the specimen and any point on the curvature of the plunger member of 

(d ) Evaluation of Test Results . 
The specimen shall then be removed from the jig and the convex surface 
examined for the appearance of cracks or other open defects . Any specimen in 
which a crack or other open defect is present after the bending, exceeding 1/8 " * 
measured in any direction , shall be considered as having failed . Cracks occurring 
at the corners of the specimen may at the discretion of the Testing Authority , be 
neglected . 

(5 ) Re-tests, if necessary . 

In case an operator fails to pass any test in any position a re-test may be allowed 
in the position failed at the discretion the Testing Authority . 

7. Awarding of marks.-- Three hundred marks shall be awarded for the three 
completed test specimen , 100 being awarded for each test specimen in the following 

Selection of correct size and grade of electrode or welding 
wire and manipulation of controls 
Results of visual examination and test during welding 

including hammer test 
3. Results of soundness test 


the jig. 


manner : 


1 . 


IS 


2 . 


35 
50 


Total 


IOO 


To secure qualification , an operator must obtain a minimum of 75 per cent 
of the marks. 


Note. - * For cracks up to 1/8" allotment of marks will be made in proportion of 

the extent of the cracks occurring . 
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The Testing Authority shall decide on what subsequent date a candidate who 
has failed shall reappear for further testing. 

7. Validity of qualification. - 

An operator who has qualified himself unter these tests shall be deemed to 
reinain qualified fora period of two years on the expiry of which he shall be required 
to submit himself to a re-test. In the case of a qualified operator who , during the 
validity of his qualification , remains unemployed or for a reason is absent from 
regular welding work for a period of more than six months such operator shall be 
called upon to submit himself to a re-test. Any qualibed operator who, in the course 
of a check of his work by a Chief Inspector of Boilers or Inspector of Boilers , is found 
to have disregarded accepted technique, may be asked by such officer to submit 
himself to a re -test , 

8. Application for submission to test . - Application for submission to test as a 
qualified Welding Operator shall initially be made to the Chief Inspector of Boilers, 
of the State in the prescribed form at Appendix (A ) accompanied by a Treasury 
Chalan for the appropriate fee . 

On receipt of the application from the Chief Inspector of Boilers, the Testing 
Authority shall fix a convenient date and intimate sanie to the candidate . On the 
said date, the candidate shall be tested as regards his knowledge and experience of 
the particular form of welding for which he wishes to quality himself. The 
result of the test will be conveyed to the candidate and il he has secured qualitying 
marks the candidate will be provided with a certificate as in Appendix (B). 

9. Fees for tests . The prescribed fee for the test shall be Rs. 75. Themode 
of payment of the fee shall be notified to the candidate as an when application for 
submission to test is received by the Chief Inspector of Boilers. 


APPENDIX ( A ) 
Form of Application 


Dear Sir, 


I beg to apply for test as a qualified Welding Operator andsubmit below details 
as required. Testimonials of my experience supported by my employer together 
with one copy of each are sent herewith . 
Two copies of myphotograph in passport size are enclosed . 

Yours faithfully, 

(Applicant). 


2 . 


(1 ) Full Nameof Applicant (in block letters ) 
(2) Age of Applicant 
(3) Nationality 
(4 ) Permanent address 
(5) Details of applicant s service as Welder 

( Full details together with exact periods 

for which the candidate was employed 
and capacity in which employed must 
be given . Each such statement must 
be supported by applicant s employer 
or employers ) 


(6 ) Details of previous tests at which candidate 
has appeared and failed 
(Candidate must state name of Testing 

Authority before whom he appeared 
and on which count he was declared 

failed ). 
I desire to be tested in the Electric Arc /Oxy-acetylene process of Welding. 
Date 

Signature of Applicant. 


. 


Forwarded to . 

.for favour of 
subjecting Shri.. 
the applicant to the prescribed Test and communicating the same to the undersigned . 
The applicant may be informed of the date and place of Test directly at the address 
mentioned under copy to the undersigned . 


Chief Inspector of Boilers, 

Kerala State . 


APPENDIX ( B ) 
Form of Certificate to be granted under rule 8 of the 
rules for the qualification tests ofWelding Operators 


Certificate No.......... date ... 


Photograph 


Shri... 
aged about.. 

.Son of. 

..having satisfied the 
Testing Authority of his competency to be 
a Welding Operator in accordance with the 
rules in force, is hereby granted a certi 
ficate of having passed the test prescribed 
for Electric Arc Oxy-Acetylene Welding. 


Signature or Thumb Impression . , 


This certificate shall be in force for two years from date of issue . 

Date 
Place 

TESTING AUTHORITY 


to 


This certificate shall be in force from . 
Renewals; (1) . From . 

(2 ) From ..... 
(3) From 


to 


to 


( To be printed on the reverse of the certificate) 
RULES TO BE OBSERVED BY QUALIFIED WELDING OPERATORS IN 

THE REPAIRS TO BOILERS 
(a) These rules are intended for the welding of low carbon steel only and 
no attempt is to be made by a qualified Welding Operator to weld any part of a 
boiler which is made of Alloy steels. 

(b ) The Chief Inspector of Boilers or Inspector of Boilers may at any time 
during the currency of a Qualified Welding Operator s Certificate , call upon hiin 
to demonstrate a test. 

(C) No operator shall handle any repairs to a boiler without the previous 
permission in writing of the Chief Inspector of Boilers . 

(d ) All slag or flux resulting from a bead or run of successive first welds 
shall be removed before the next run is made and no undercutting of the base inaterial 
shall be permitted . 

(e) No Welding shall be done on any part of a boiler which is in tension . 
Corroded areas of shells and other flat plates, crowns of vertical boilers and similar 
other partsmay be welded and built to original thickness provided such single arua 
does not exceed the area which if cut out would require compensation under the 
Indian Boiler Regulations, 1950 . 

(1) No reinforcement of wasted rivet heads orstays bolts or nuts is permissible , 

(g) All welding done, shall conform to existing coutours and there shall be 
no break in section at any place. All welding done shall, where practicable, be 
dressed to reasonably smooth surface dy grinding , and no welding shall be done 
in order to hide a defect . 


SKETCH.A 


FARALLEL IN A LENGTH OF 2 


EDGE TO BE FLAME OR MACHINE CUT 


99 


SURFACE TO PE MIILED 


18" 


PREPARATION FOR REDUCED SECTION 


TENSION 


TEST 
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SKETCH.B 


ETHICKNESS OF FLAT ALATE OR DIA 4F ROUND BAB 

FOR DIMENSION D , SEE DESCRIPTION OF TESTS 


D.2-24 


POSITION OF SPECIMEN FOR BEND TEST 


10 


SKETCHC 


70* 78 


WELDING GROOVE 


POSITION HORIZONTAL 


SKETCH C 


WEIDUNG GROOVE 


POSITION VERTICAL 


SKETCHC2 


WELDING GROOVE 


POSITION OVER HEAP 


THRCE FORMS OF SPECIMENS TO BE PREPARED FOR " QUALIFIED 

WEIDING OPERATION TEST 
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Kerala Gazette No. 34 dated 2nd September 1958 . 
PART I 
Labour and Local Administration Department. 

(Labour B ) 
NOTIFICATIONS 

( 1 ) 
No. L9-39463/ 58 / L & LAD ( 1) . 

Dated , Trivandrum , 20th August 1958. 
In exercise of the powers conferred by Section 42 of the 
Madras Shops and Establishments Act, 1947 (Madras Act XXXVI 
of 1947 ) and in supersession of all previous notifications appoint 
ing Assistant Labour Officers as Inspectors, the Government of 
Kerala hereby appoint the officers specified in column (2 ) of the 
Schedule below as Inspectors for the purposes of the said Act, 
within the local limits specified in column (3) thereof: 

SCHEDULE , 
St. Name of officers. 

Local limits. 
No. 
( 1) (2 ) 

( 3) 
1 Inspector of Shops and (i) Municipal Town - Kozhi. 
Establishments, 

Kozhi 

kode . 
( ii ) Class I Panchayats - Bay 

pore and Tricandiyoor . 
(iii) Specially notified area 

Puthiyara, Kallai, Cadacal 

and Feroke, 
2 Assistant Labour Officer, Municipal Town - Fort Co 
Cochin II 

chin . 
3 Assistant Labour Officer , Class I Panchayat - Chowghat. 

Kunnamkulam 
4 Assistant Labour Officer, Class I Panchayat - Koduva 
Nemmara 

yoor and Kollengode. 
5 Assistant Labour Officer, Municipal Town --Palghat 
Palghat 

Specially notified area - Ola 

vakkot. 
6 Assistant Labour Officer, Panchayat---Alathur. 

Alathur 
7 Assistant Labour Officer, Class I Panchayat - Perinthal 
Perinthalmanna 

manna 

Panchayat- Mannarghat. 
8 Assistant Labour Officer , Class ( Panchayats - Shoran 
Shorannur 

nur, Ottappalam and Pon 

nani 
9 Assistant Labour Officer, Class I Panchayats — Manjeri 
Manjeri 

and Nilampur. 
10 Assistant Labour Officer, Class I Panchayats - Badagara 
Badagara 

and Nadapuram . 
11 Assistant Labour Officer, Class I Panchayats - Meppady 
Vythiri 

and Vythiri. 
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$ 1 . Name of officers. 

Local limits. 
No. 
( 1 ) ( 2 ) 

( 3 ) 
12 Assistant Labour Officer, (i) Wards Nos . 1 to 4 , 7 to 12 
Cannanore I 

and 22 to 28 of the Muni 

cipal town of Cannanore . 
(ii) Class I Panchayat - Balia 

patam . 
13 Assistant Labour Officer , (i) Wards Nos . 5 , 6 and 13 to 
Cannanore II 

21 of the Municipal town 

of Cannanore . 
( ii ) Class I Panchayat - Pay . 

yannur 
14 Assistant (Labour Officer, (i) Municipal Town - Telli 
Tellicherry 

cherry . 
(ii) Class I Panchayats - Parur 

and Kuthuparamba. 
15 Assistant Labour Officer , Class I Panchayats – Kasar 
Kasargode 

gode and Kanhangad . 

(2 ) 
No. L9. 39463,/58 / L & LAD ( 2 ) . 

Dated , Trivandrum , 20th August 1958 . 
In exercise of the powers conferred by section 42 of the 
Travancore - Cochin Shops and Establishments Act, 1125 (Act IX 
of 1125 ) and in supersession of all previous rotifications appoint 
ing the Assistant Labour Officers as Inspectors, the Government 
ofKerala hereby appoint the officers specified in column ( 2 ) of 
the schedule below to be Inspectors for the purposes of the said 
Act within the local limits specified in column ( 3 ) thereof : 

SCHEDULE . 
SI.TQ " Name of officers . 

Local limits . 
No. 
( 1 ) (2 ) 

( 3) . 
1 Inspector of Shops and Trivandrum City Corporation . 

Establishments , Trivan 

drum 
2 Inspector of Shops and ( i) Municipal Town - Ernaku 
Establishments , Erna 

lam . 
kulam 

( ii ) Panchayat - Thrippuni. 

thura . 
3 Assistant Labour Officer, Panchayat--Nedumangad . 

Nedumangad 
4 Assistant Labour Officer, 

Municipal Town - Attingal. 
Attingai 

Panchayats - Chirayinkil, Var 

kala, Kadakkavoor and 

Vakkom . 
5. Assistant Labour Officer, Municipal Town - Quilon . 

Quilon 
6 Assistant Labour Officer, Panchayats - Paravoor and 
Kundara 

Kottarakkara . 
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Local limits 


( 3) 
Panchayat - Adoor 


Sl. 

Name of officers. 
No. 
( 1 ) 

( 2 ) 
7 Assistant Labour Officer , 

Adoor 
8 Assistant Labour Officer , 

Punalur 
9 Assistant Labour Officer, 

Chavara 
10 Assistant Labour Officer , 

Kayamcolam 


lam 


Panchayats - Punalur and 

Pathanapuram 
Panchayats - Karunagappally. 

and Oachira. 
Municipal Town - Kayamku . 
Panchayat - Haripad . 
Municipal Town - Mavelik 

kara . 
Panchayat - Chengannur. 
Panchayats- Chengannur and 

Pandalam - Thonnallur. 
Municipal Town - Thiruvella 


11 Assistant Labour Officer, 

Mavelikkara 


12 Assistant Labour Officer, 

Chengannur 
13. Assistant Labour Officer , 

Thiruvella 
14 Assistant Labour Officer , 

Mundakayam 


15 Assistant Labour Officer, 

Vandiperiyar 
16 Assistant Labour Officer, 

Chaoganacherry 
17 Assistant Labour Officer , 

Alleppey I 


Panchayats Kanjirappally 
Mundakayam and Chirak 

kadavu. 
Panchayats - Arudai and Van 

diperiyar. 
Municipal Town - Changana 

cherry . 
Municipal Town : 

Coir establishments , coir 
godowns, oil mills and Kan 
nittas in the Alleppey Muni 

cipal Town. 
(i) Municipal Town : 

All Shops and Establish 
ments except coir esta 
blishments, coir godowns, 
oil mills and Kannittas in 
the Alleppey Municipal 

town . 
( ii) Panchayat - Ambalapuzha . 
Municipal Town - Sherthallai. 


18 Assistant Labour Officer, 

Alleppey II 


19 Assistant Labour Officer , 

Sherthallai 
20 Assistant Labour Officer , 

Kottayam 
21 Assistant Labour Officer , 

Vaikom 
22 Assistant Labour Officer, 

Thodupuzha 


Municipal Town - Kottayam . 
Panchayat-- Ettumanoor. 
Municipal Towns - Vaikom & 

Palai. 
Panchayat , Thodupuzha, 

Muvattupuzha, Koothattu 
kulam and Kothamanga 
lam . 


SI Name of officers 

Local limits . 
No. 
( 1 ) ( 2 ) 

( 3 ) 
23 Assistant |Labour Officer , Municipal Towns - Alway e 
Alwaye 

and Perumbavoor. 
Panchayats - Kalady and Kun 

nathunad . 
24 Assistant Labour Officer , Municipal Town - Parur. 

Parur 
25 Assistant Labour Officer, Municipal Town - Mattan - 
Cochin I 

cherry . 
26 Assistant Labour Officer, Municipal Town - Trichur. 

Trichur 
27 Assistant Labour Officer, Municipal Town - Irinjalak 
Irinjalakkuda 

kuda . 
Panchayats - Chala k u dy , 

Cranganore and Eriyad . 
28 Assistant Labour Officer , Municipal Town - Kunnam 
Kunnamkulam 

kulam . 

Panchayat - Wadakkancherry . 
29 Assistant Labour Officer , Municipal Town - Chittur 
Nemmara 

Thathamangalam . 
Panchayats - Nem mara , 
Kozhinjampara, 

Eruthem 

pathy and Nellippilly . 
30 Assistant Labour Officer , Panchayat- Ollur . 
Pudukkad . 

( 3 ) 
No. L9. 39463 /58 / L & LAD ( 3) . 

Dated , Trivandrum , 20th August 1958 . 
Government of Kerala hereby specify the jurisdictions of 
the Inspectors of Shops and Establishments as follows: 
1. Inspector of Shops and Establish 
ments, Trivandrum 

Trivandrum Taluk : 
(Headquarters - Trivandrum ) 
2. Inspector of Shops and Establish 
ments, Ernakulam 

Kanayannur Taluk . 
(Headquarters - Ernakulam ) 
3. Inspector of Shops and Establish 
ments, Kozhikode 

Taluks of Kozhikode 
(Headquarters - Kozhikode ) 

and Tirur. 


By order of the Governor, 

P. I. JACOB, 
Secretary 
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PART I 

NOTIFICATION 


No. 47654 /L2 / 58-1 Dated , Trivandrum , 8th August 1958. 

The award of the Labour Court, Quilon in respect of the 
dispute between the management of C. M. S Hospital, 
Kalavamkode, Shertallai and their workmen represented by the 
Ambalapuzha - Shertallai Private Hospital Staff Association , 
Shertallai received by Government on 5-8-1958 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947 ) . 

By order of the Governor , 

P.I. JACOB, 

Secretary 
Before the Labour Court, Quilon 

Present: 
SRI P. SANKU PILLAI, B. A., B. L., 

In 
INDUSTRIAL DISPUTE NO, 7/58 

Between 

THE MANAGEMENT 
OF C.M.S: HOSPITAL , KALAVAMKODE , SHERTALLAI 

And 

THE WORKMEN 
OF THE ABOVE ESTABLISHMENT REPRESENTED BY THE AMBALAPUZHA 
SHERTHALLAI PRIVATE HOSPITAL STAFF ASSOCIATION, 

SHERTALLAT. 

AWARD 
This industrial dispute between the management of C.M. S. 
Hospital, Kalavamkode, Shertallai and the workmen of the 
above establishment represented by the Ambalapuzha-Sherthallai 
Private Hospital Staff Association , Shertallai was referred to the 
Labour Court, Ernakulam by Government for adjudication 
under section 10 ( 1) ( c ) of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) by order No. 19513 / L2 /58-1 dated 
28-3-1958 and on the abolition of that court it was transferred to 
this court for adjudication and it is numbered as I. D. No. 7 of 
1958. The issue referred for adjudication is : 

" Is the non -employment of the following staff of the C. M.S. 
Hospital, Kalavancode, from 30-9-1956 to 13-6-1957 justifiable ? 
If so and if not, to what reliefs are they entitled ?" 
1. M.K. Mathen 

Male Nurse . 
2 . O. Alikutty 

Female Nurse . 
3. K.J. Thankamma 

Female Nurse. 
4. K. C. Joseph 

Clerk 
5. Annamma Mathew Nurse 
6. Bapu 

Peon . 
7. Ponny 

Sweeper. 
G. 2566 


2 


The case put forward by the Staff Association in their state 
ment is the following : --Messrs. M.K. Mathen , O. Alikutty , 
K. J. Thankamma, Annamma Mattew , K. C. Joseph , Pappu and 
Ponny were employees of the C. M. S. Hospital, Kalavamcode 
and they were being paid monthly salaries of Rs. 46 , 41, 42, 35, 
43, 42-50 nP . and Rs. 11 respectively . Due to the mismanage . 
ment of the concern and for no fault of the workmen there was 
a deadlock in the functioning of this hospital from 1st October 
1956 to 13th July 1957 and during this period although the work 
men regularly reported for duty there was no one responsible 
in the hospital to allocate daily work assignment. The salary 
during the period fell in arrears and there was no one_to pay 
them and hence the union complained to the Labour Depart 
ment. Workman No. 5 in the order of reference namely 
K. C. Joseph is now dead and hence if any compensation is to be 
awarded , the union may be permitted to receive the amount on 
behalf of the legal representatives . The denial of employment 
to the workmen is unjustified and illegal. 

It is therefore prayed that an award be passed directing the 
management to pay full wages to the workmen for the period 
they were so kept out of work . 

The contentions raised in the reply statement of the manage 
ment are as follows : -The hospital at Kalavamcode is owned by 
the Central Travancore Diocesan Trust Association , a company 
incorporated under the Travancore Companies Act to hold the 
properties of the Diocese, and the Hospital itself is called the 
Isabella Memorial Hospital and not the c . M. S. Hospital. The 
Trust Association should have been made a party to the pro 
ceedings. 

The said hospital is a self-subsisting institution . Neither 
the Diocese nor the Trust Association are liable for the salaries 
of the staff in the said hospital. Due to the non - availability of a 
competent Doctor, there was a lay -off of the employees from the 
1st December 1956 to the 13th July 1957. After the lay off was 
intimated to the employees , they on their own responsibility 
engaged a Doctor of their own, thus getting themselves employed . 
The employees are not entitled to any compensation for non 
employment. They are bound to make good to the management 
the price of medicines stocked in the hospital. The union is not 
entitled to claim any amount on account of K.C. Joseph since 
dead . 

It is therefore prayed that an award be passed upholding 
their contentions . 

Issue 1 – On 22-7-1958 when the case was posted for evidence 
at the camp court, Kottayam , the parties have jointly filed a 
compromise petition settling the dispute between them and that 
is given below as an " Annexure " . The terms of the compromise 
are quite just and reasonable and hence acceptable in the 
circumstances. 

I accordingly pass an award in terms of the said compromise 
petition dated 22-7-1958 and the Annexure given below will form 
part of the award . It will come into force on the expiry of thirty 
days from the date of its publication in the GovernmentGazette 
under section 17 of the Industrial Disputes Act, 1947. 
Quilon , 

P. SANKU PILLAI 
2.8-1958 

Presiding Officer. 
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Arborare, 
Before the Labour Court, Quilon , Camp Kottayam . 

1. D.No. 7/58 
Memorandum of settlement between the employees of the 
1. B. M. Hospital, Kalavam kodam , Shertallai, represented by 
M.P. Gopinath Menon , M. A. L. L. B., President, Alleppey Dis 
trict Private Hospital Staff Association And The Management 
of the I. B.M. Hospital, Kalavamkode, Shertallay represented by 
K. T. Ninan , B. A., & B. L., Advocate , Kottayam . 

It is hereby agreed that the above dispute be settled on the 
following terms: 

1. The Management agrees to pay Rs. 650 ( Rupees Six 
hundred and fifty ) to the Association in full settlement of the 
claims of the employees mentioned in the claim statement. 

2. The management has paid this day Rs. 350 (Rupees Three 
hundred and fifty ) towards the above and agrees to pay the 
balance of Rs. 300 (Rupees Three hundred ) within three months 
from this date. 

3. The Association accept the above on behalf of the em 
ployees in full satisfaction of their claims, and acknowledge the 
receipt of Rs. 850 (Rupees Three hundred and fifty ) . 

It is therefore humbly prayed that an award may be passed 
on the above terms. 
Dated this the 22nd day of July 1958 . 

(Sd.) 
N. P. GOPINATH MENON . 

(Sd.) 
K , T. NINAN . 
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PARTY 
Labour and Local Administration Department, 

NOTIFICATION . 
No. 47649 /L4 / 58. Dated , Trivandrum , 9th August 1958. 

The award of the Labour Court, Quilon in respect of the 
dispute between theManager, Guderale Estate, Munnar P. O., 
and the General Secretary , South Indian Plantation Workers 
Union , Munnar P. O., received by Government on 5-8-1958 is 
hereby published under section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB , 

Secretary , 
Before the Labour Court, Quilon 

Present : 
SRI P. SANKU PILLAI, B. A. & B. L. 

In 
INDUSTRIAL DISPUTE No. 11/58 

Betreen 

THE MANAGER , 
GUDERALE ESTATE, MUNNAR P. O , 

And 
THE GENERAL SECRETARY , 
SOUTH INDIAN PLANTATION WORKERS UNION , 

MUNNAR P. O. 

AWARD . 
This industrial dispute between the manager, Guderale 
Estate , Munnar P. O., and the General Secretary , South Indian 
Plantation Workers Union , Munnar P. O., was referred to 
the Labour Court, Ernakulam by Government for adjudication 
under section 10 ( 1 ) (c ) of the Industrial Disputes Act 1947 
(Central Act XIV of 1947) by Order No. Dis . 11455 /57/ L & LAD 
dated 13-7-1957 and it was numbered as I. D.No. 8 of 1957 on the 
file of that Court and on the abolition of that court the case was 
transferred to this court and it is renumbered as I. D. No. 11 of 
1958. The issues referred for adjudication are (1) whether 
dismissal of Sri Kalimuthu Kangany by the management of 
Guderale Estate on 30-5-1957 was justifiable or not ? (2 ). To 
what relief is he entitled if the dismissal was justifiable ? ( 3) To 
what relief is he entitled if the dismissal was not justifiable ? 

The case put forward by the union in their statement is the 
following : - Sri Kalimuthu is a workman employed in the 
Guderale Estate, Munnar . He is the elected representative of 
the union in the Top division of that estate . The management 
has issued a charge sheet alleging various misconducta against 
him such as dishonesty , subversive acts leading to indiscipline 
in that he wrote or signed a false petition on or about 28-4-1957 
against the conductor Kurian and sent the same to the Genoral 
Manager and habkual breach of standing orders. Along with 
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Kalimuthu , two other workers Chelliah and Arumugam were 
also served with charge sheets for the same offence . While so 
Sri Kalimuthu was singled out from the rest and an enquiry was 
conducted on the 22nd and 23rd May, 1957. In the enquiry he 
was found guilty and dismissed by the management. The union 
alleges that the enquiry was not properly conducted and he was 
dismissed in a spirit of victimisation and vindictiveness for his 
trade union activities. It is also alleged that the manager of the 
estate told the union representatives at the time of enquiry that 
he would dismiss Kalimuthu . The dismissal of Kalimuthu is 
illegal and unjustifiable in the circumstances. 

It is therefore prayed that an award be passed reinstating 
Kalimuthu with all back wages . 

In the reply statement filed by the management; the follow 
ing contentions were raised : - The management contends 
that this is only an individual dispute and hence this court 
has no jurisdiction to adjudicate the dispute . Sri Kalimuthu 
was dismissed from service for acts of misconducts proved 
against him . The enquiry was properly conducted and the dis 
missal is based on proper and justifiable grounds and he is not 
entitled to be reinstated with or without any attendant benefits. 
He was given all reasonable opportunity to explain the charges 
against him . The fact that he was a representative of the union 
in the division has not influenced the decision of the manage 
ment and it is not true to say that this is a case of victimisation 
or unfair labour practice . Sending a petition containing false 
accusations implying curruption and bribery against a conductor 
with copy to the General Manager and the union is certainly a 
dishonest act and it is also subversive of discipline. It is an act 
of misconduct with the standing order No. 22 (e ) and ( H ) . 
This Kalimuthu was punished previously three times for similar 
misconducts committed by him . The punishment of dismissal to 
him is proper and justifiable and was not intended to suppress 
his legitimate trade union activities. He is not entitled for any 
of the relief claimed . 

Hence it is prayed that an award be passed upholding their 
contentions, 

The union has examined the aggrieved worker as WW1 and 
filed exhibits Nos. 1 to 3, whereas the management has examined 
the manager of the estate as EW1 and filed exhibits El to 5 . 

Issues 1 to 3. The case was posted for argument on several 
occasions and finally the parties have jointly filed a compromise 
petition before me at the camp court, Ernakulam on 26-7-1958 
settling their disputes and it is given below as an " Annexure" . 
I accordingly pass an award in terms of the compromise petition 
dated 26-7-1958 ond the annexure given below will form part of 
the award . It will take effect immediately after the publication 
of the same in the Government Gazette under section 17 of the 
Industrial Disputes Act, 1947. 
Quilon , 

P. SANKU PILLAI, 
2-8-1958. 

Presiding Officer . 
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Annexure. 
BEFORE THE LABOUR COURT , QUILON . 

I. D. No. 11 of 1958. 
In the matter of the Industrial Dispute between themanage 
ment and the workmen of Guderale Estate , Munnar P. O. 

Joint Memorandum of settlement filed by the parties . 
The parties to the above dispute have settled the same on 
the following terms and it is prayed that an Award may be 
passed accordingly : 

1. Sri Kalimuthu Kangany will be allowed to join work on 
the estate with effect from 1st August 1958 with continuity of 
service . 

2. Sri Kalimuthu Kangany will not be entitled to any 
wages during the period between 30-5-1957 and 1-8-1958 . 
Dated at Ernakulam this the twenty -sixth day of July , 1958. 

For the Management : 

(Sd .) P. K. KURIAN , 
(Messrs. Menon & Pai, Advocates) . 

For the Union : 

(Sd .) M. PADMANABHAN , 
(General Secretary, South Indian Plantation 

Workers Union , Munnar.) 
(Sd .) KALIMUTHU KANGANY, 

APPENDIX . 

Witness for the Union . 
WW1. Kalimuthu 

Employer s Witness. 
EW1. D. J. Milne 

Exhibits on the side of the Union . 
W1. Petition dated 28th April, 1957 from Kalinnuthu 

Kangany to the Manager, Guderale Estate , Munnar. 
W2. Charge Sheet /Show Cause Notice dated 11-5-1957 

from the Manager to Kalimuthu Kangany. 
W3 Dismissal Order dated 30-5-1957 from the Manager 

to Kalimuthu Kangany . 

Exhibits on the side of the Employer. 
E1. 

True copy of Proceedings of an Enquiry held under 
Standing Orders for Estate Staff /Workmen held 
at Guderale Estate at 10-15 hrs. on 22nd May 1957 

( 15 pages) 
E2. 

True copy of proceedings of an Enquiry held under 
Standing Orders for Estate Staff/Workmen held 
at Guderale Estate at 2-45 hrs . on 15-4-1954 

(5 pages ) . 
E3. True copy of Proceedings of an Enquiry held under 

Standing Orders for Estate Staff /Workmen held at 
Guderale Estate at 3 p . m . hrs. 

on 4-10-1954 
(6 pages) 
E4. True copy of Proceedings of aa Enquiry held under 

Standing Orders for Estate Staff /Workmen held at 
Guderale Estate at 3p.m. hrs. on 21st October, 1954 

(6 pages ) . 
E5 . Joint Standing Orders for Estate Workmen . 
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PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 47169 /L4 / 58 . 

Dated , Trivandrum , 8th August 1958 . 
The award of the Labour Court, Quilon in respect of the 
dispute between the Management, K. B. S. (Kunnanad Boat 
Service ) , Varapuzha and the workmen of the Kunnanad Boat 
Service , Varapuzha represented by the Trichur District Motor 
Boat Workers Union , Kottapurar received by Government on 
2-8-1958 is hereby published under section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor , 

P. I. JACOB, 

Secretary . 
Before the Labour Court, Quilon 

Present: 
SRI P. SANKU PILLAI, B. A. & B. L. 

In 
INDUSTRIAL DISPUTE No. 14/58 

Between 

THE MANAGEMENT, 
K , B.S. (KUNNANAD BOAT SERVICE ) , VARAPUZHA 

And 

THE WORKMEN 
OF THE KUNNANAD BOAT SERVICE REPRESENTED BY THE 
TRICHUR DISTRICT MOTOR BOAT WORKERS UNION , 

KOTTAPURAM . 

AWARD 
This Industrial dispute between the management, K. B. S. 
(Kunnanad Boat Service) , Varapuzha and the workmen of the 
Kunnanad Boat Service represented by the Trichur District 
Motor Boat Workers Union , Kottapuram was referred to the 
Labour Court, Ernakulam by Government for adjudication 
under section 10 ( 1) (c ) of the Industrial Disputes Act 1947 
(Central Act XIV of 1947) by order No. L.Dis . 15220 / 57 / L & LAD 
dated 13-8-1957 and it is numbered as I. D. No. 12 of 57 on the 
file of that court and on the abolition of that court the case was 
transferred to this court and it is re -numbered as I. D. No.14 / 58 . 
The issue referred for adjudication is " Whether or not the 
management of the Kunnanad Boat Service is justified in 
refusing einployment to worker Sri K. V. Ramakrishnan . In 
either case what should be the remedy ?” 

The case put forward by the union in their statement is the 
following: -Sri K. V. Ramakrishnan was working as a lascar 
under the Proprietor, Kunnanad Boat Service , Varapuzha for 
about 21 years . 

While he was so working the employer on 
1-11-1957 informed him that he should go on " off " for four or 
five days. He obeyed his direction and he then reported for 
duty after five days as directed when he was told by the 
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employer that his services were no more required . There was 
no written order of dismissal. No reason was stated for refusing 
employment to him . No offence was alleged nor any charge sheet 
served , and explanation called for. There was also no enquiry 
He was dismissed from service arbitrarily and in violation of the 
principles of natural justice . 

The worker never gave room for complaint against him . 
Hewas serving his master to the best of his ability . The action 
of the management is illegal and unjustifiable and wasmotivated 
by victimisation and vindictiveness for his trade union activi. 
ties. 

Hence it is prayed that an award be passed reinstating him 
with all back wages inclusive of all allowances . 

In the reply statement filed by themanagement the following 
contentions were raised. It is contended that this is not an 
industrial dispute as the union does not represent the workers 
of the employer s establishment. Sri K. V. Ramakrishnan is 
only a casual worker and just as he worked in several other 
boats he has also worked in M. B. Express as a casual worker 
and after his duties he had gone away with his daily wages . He 
denies of having asked him to go on “off ” for four or five days . 
There was no necessity to do so as he was purely a casual 
worker . The allegations of victimisation and vindictiveness are 
baseless and false . 

It is therefore prayed that an award be passed upholding his 
contentions 

Issue No.1: -Before dealing with the issue, the preliminary 
objection raised by the management that this is only an indi 
vidual dispute and not an Industrial Dispute as defined in the 
Industrial Disputes Act has to be considered and disposed of 
There is ample evidence in this case to show that the aggrieved 
worker and some of the workers of the Kunnanad Boat Service 
are members of the Trichur District Motor Boat Workers Union . 
From the evidence of EW3 the Proprietor, it is clear that some 
of his workers are members of this union . One Pappu, a driver 
under him was discharged and in connection with that he has 
taken up the matter with the union and ultimately settled the 
matter with them by giving him compensation . 

WW4 swears 
that the aggrieved worker is a member of the union . It is also 
in evidence that some of the workers of Kunnanad Boat Service 
have taken up the case of the aggrieved worker with the manage . 
ment. WW2 an employee swears in cross as follows: " WW1om 
പിരിച്ചുവിട്ടതിനെ സംബന്ധിച്ചും മറര ജോലിക്കാർ എല്ലാവരും കൂടിചെന്നു 
എത്രകക്ഷിയോട് ഒന്നും പറഞ്ഞില്ല . ഏതാനും ചിലർ പറഞ്ഞു. 

ആളു ക ള 
mdogowond moegog . sont gom ?cmloes O O O Omo ." Thus 
it is seen that they have espoused the cause of the aggrieved 
worker with the management first and after having failed in 
their attempt they took up the matter before the Conciliation 
Officer. Since the conciliation proceedings failed, the Govern 
ment have referred the matter for adjudication . I have there 
fore no doubt to hold that this is an industrial dispute as contem 
plated by the Act and not an individual dispute as contended by 
the management. 
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I will now consider the issue in the case . Admittedly the 
worker K. V.Ramakrishnan was working in the Kunnanad Boat 
Service . The union s case is that Sri Ramakrishnan was work 
ing in the Kunnanad Boat Service for about 2 years and that 
he was arbitrarily refused employment by the management, 
But the management would contend that Sri Ramakrishnan 
was only a casual worker . The union has examined WWs 1 to 4 
and filed exhibits Ws. 1 to 5 while the management has examined 
EWs, 1 to 5 and filed Exts. E1 to 10 . 

The short question to be decided is whether K. V. Rama 
krishnan was only a casual worker . Themost important docu 
mentary evidence relied on by the union to substantiate their 
case is Ext. W2, the crew book of K. V. Ramakrishnan. 

From a 
perusal of Ext. W2 I am fully convinced that the workman con 
cerned has served in the three boats namely M , B. Express , 
Vincent and Mother Mary belonging to the management. Of 
course , as pointed out by the employer in the course of his cross 
examination of WW1, it is seen that there are certain stray 
cases of the workman having gone in other boats, That is 
sufficiently explained by WW1when he says that it is only as 
per the direction and with the knowledge of the employer when 
the boats belonging to the manageinent were under repair . 
From that solitary . circumstance it cannot be said that Rama 
krishnan was only a casual worker . Ext. W2 relates to the 
period beginning from 27-2-1955. The union s case is that the 
crew book for the previous period was surrendered to the canal 
office and Ext. W2 was obtained. The union have done every 
thing in their power to secure the production of that document 
and they have taken steps for the canal officer who is examined 
as WW3. From a reading of his evidence I am convinced that 
he is straining every nerve to support the management and that 
he had purposely avoided to produce that document. He cate 
gorically admits that a new crew book will be given only if the 
old one is surrendered . The union had attempted to more 
effectively prove their case by taking steps for the production 
of the employer s account books. The employer was served 
with a registered notice which was returned unclaimed . Then 
when the employer appeared in court he took notice and filed 
his objections. After hearing both sides, the court ordered the 
employer to produce his account books. In spite of that he is with 
holding his accounts and the necessary adverse inference has to 
be drawn against him that if the account books are produced it 
would go against him . If as a matter of fact, the account books 
would not reveal Ramakrishnan s employment, the employer 
would not have failed to comply with the court s order. In the 
box the employer would put forward a lame excuse for the non 
production of the account books. He says " pergy andMiso 

drosmic O. S. 254 of 57 66 m 10 ja soja sosem ogle ] 
0129 A WOOD , OM DA AO. " Besides the crew book Ext. W2, there 
is also the oral evidence of the workman as WW1 and that of 
WW2 to the effect that Ramakrishnan was under the service of 
the management. 
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The employer has produced Exts. E3 to 6 and }" examined 
EWs 1 and 2 to prove that Ramakrishnan was a casual worker. 
Exts. E3 to 6 are boatmaster s reports. EWs 1 and 2 had served the 
employer as boat masters then , of whom EW2 is still in service. 
At the outset it may be observed that Exts. E3 to 6 are reports 
in respect of particular boats for particular periods and that fact 
is practically admitted by the above witnesses. Therefore it is 
elear that Exts. E3 to 6 cannot be relied on to accept the 
management s case. 

It is significant to note that the manage 
ment have not placed before court all the boatmasters reports in 
respect of all the boats owned by the Kunnanad Boat service for 
the entire 24 years period . The management has produced only 
those reports which would serve their purpose. Therefore Exts. 
E3 to 6 are of no avail. 

On an anxious consideration of the entire evidence adduced 
in the case and of the circumstances pointed out above I hold 
that Sri Ramakrishnan was under the services of the manage 
ment for the 21 years period and the denial of employment to 
him is therefore quite illegal and unjustifiable and hence 
I reinstate him but without back wages since it has come out in 
evidence that he was being employed occasionally in other 
services . Consequent on the reinstatement of Ramakrishnan if 
any retrenchment becomes necessary , the management is free to 
do the same bearing in mind the well established principle of 
" last come first go " .. 

In the result, I pass an award as indicated above. The 
parties will bear their respective costs . This will take effect on 
the expiry of one month from the date of its publication in the 
Government Gazette under section 17 of the Industrial Disputes 
Act, 1947. 

P. SANKU PILLAI, 
Quilon . 

Presiding Officer. 

Appendix . 
Witnesses examined on the side of the Union : 

WW1 T.K. Ramakrishnan . 
WW2 Mathew . 
WW3 Gheevargheese Thomas. 

WW4 S. L. Joseph . 
Witnesses examined on the side of the Management: 

EW1 Paul Vincent. 
EW2 Antony. 

EW3 K. V. Thomas . 
Exhibits on the side of the Union : 
W1 Petition dated 10-11-1956 from Sri T. K. Ramakrishnan , 

to the General Secretary of the union . 
W2 Crew book of T. K. Ramakrishnan , Lascar . 
W3 Certificate of competency / service driver of Sri K. V. 

Ramakrishnan (Driving License ) , 
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W4 Memo dated 8-3-1957 from the Assistant Labour Officer. 
§ 3. 1. Alwaye Ist Circle to the General Secretary, Trichur 

DistrictMotor Boat Workers Union . 
W5 Memo dated 15-6-1957 from the District Labour Officer 

and Conciliation Officer, Alwaye to the General 
Secretary , Trichur District Motor Boat Workers 

Union , Kottapuram for a joint conference . 
Exhibits on the side of the employer. 
El Membership Register of the Trichur District Motor 

Boat Workers Union. 
E2 Application from dated 12-1-1955 for_membership of 

Sri T. K. Ramakrishnan in the Trichur District 

Motor Boat Workers Union . 
E3 BoatMaster s Report for themonth of April, 1956 . 
E4 Boat Master s Report for the month ofMay , 1956 . 
E5 Boat Master s Report for themonth of June 1956 . 
E6 BoatMaster s Report for the month of July , 1956 . 
E7 Minutes Book of the Union General Body . 
ES Minutes Book of the Union Committee Meeting. 
E9 Partition deed dated 27-1-1955 concerning the present 

(Kunnanad Boat Service ) . 
E10 Nadappu Chit executed by the Proprietor on 5-8-1955 

in favour of Sri Velayudhan Achary and S. 
Sivanandan the hirers of Motor Boat St. Vincent. 


Kerala Gazette No. 34 dated 2nd September 1958 . 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 47655 /L4 / 58 . 

Dated , Trivandrum , 8th August 1958 . 
The award of the Labour Court, Quilon in respect of the 
dispute between the Manager, Karimpanal Rubber and Tea 
Estates, Kanjirapally and their workmen represented by the 
Regional Secretary , Estates Staffs Union of South India , Thayyil 
Buildings, Chetty Street, Kottayam received by the Govern 
ment on 5-8-1958 is hereby published under section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor , 

P. I. JACOB , 
Secretary. 


Before the Labour Court, Quilon . 

Present: 
SRI P.SANKU PILLAI, B. A., B. L. 

In 
INDUSTRIAL DISPUTE No. 28/58. 

Between 

THE MANAGER , 
KARIMPANAL RUBBER AND TEA ESTATES, 

KANJIRAPALLY. 

And 

THE WORKMEN 
OF THE ABOVE ESTATE REPRESENTED BY THE 
REGIONAL SECRETARY , ESTATES STAFFS UNION OF 
SOUTH INDIA , THAYYIL BUILDINGS, CHETTY STREET, 

KOTTAYAM . 

AWARD 
This Industrial dispute between the Manager, Karimpanal 
Rubber and Tea Estates, Kanjirapally and the workmen of the 
above estate represented by the Regional Secretary, Estates 
Staffs Union of South India , Thayyil Buildings, Chetty Street, 
Kottayam was referred to the Labour Court, Ernakulam by 
Government for adjudication under section 10 (1 ) ( c) of the Indus 
trial Disputes Act of 1947 (Central Act XIV of 1947) by order 
No. L. Dis . 21200 /57 / L & LAD dated 18-10-57 and it is numbered 
as I. D. No. 27 of 57 on the file of that court and subsequert to 
the abolition of that court the case was transferred to this court 
and it is re -numbered as I. D. No. 28 of 58. The issues referred 
for adjudication are: 
" Whether the discharge of Sri P.T. George from Karimpa 

nal Rubber and Tea Estates is justifiable ? To what 
relief is he entitled if his discharge is ( a ) justifiable and 

(b ) not justifiable ?" 
The case put forward by the union in their statement is the 
following : -Sri P. T.George was employed as a plucking writer 
in 1947 with meagre wages eventhough the employer estate is a 
member of A. P.T. (Association of Planters of Kerala , now ) and 
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A.P.T. has sent out directions to its constituent members 
regarding disbursement of salary , allowances and service condi 
tions contained in their circular No. 168 of 5th May 1948. He 
was given only a basic pay of Rs. 30 and also the corresponding 
dearness allowance of Rs. 29. He was not given servantallowance 
of Rs. 35 which he was rightly entitled to get from the employer. 
He was also not given yearly increments. His demand and request 
before themanagement that he should be given the full emolu 
ments of an estate staff were turned down by them . So he 
demanded the union to take up his case with the management . 
Accordingly the union requested the employer to revise his pay 
and allowances as per the recommendations of the A. P. T , with 
retrospective effect. On receipt of this demand from the union , 
the employer has discharged Sri George from service on the 
basis of some lame and flimsy excuse . The discharge is highly 
arbitrary and actuated by motives of victimisation and unfair 
labour practice 

It is therefore prayed that an award be passed reinstating 
him with all back wages and continuity of service . 

The contentions raised in the reply statementof themanage 
ment are as follows: -- Sri George was appointed in 1947 on 
check roll account to supervise the pluckers. In 1947 February 
he was paid on ledger account as a K. P. and has been conti 
nued as such , The allegation that he was appointed as a pluck 
ing writer is incorrect and is denied . 

The estate is running at a loss as the yield from the estate is 
very poor. The yield steadily decreased from year to year and 
as a result of it the workers were reduced to seven in number in 
1956 as against 18 workers in 1949 and hence the services of Sri 
George were terminated on 12-5-1957. His discharge was there 
fore fully justified and he is not entitled to be reinstated . The 
management is ready to pay him all the amounts due under law . 
The allegation that he was discharged as a result of vindictive 
ness and unfair labour practice is not true. The management 
always welcomes healthy trade union activities. 

This dispute not an industrial dispute but only an indivi 
dual dispute as the Estates Staffs Union of South India is not a 
representative union of the workers of the said estate . The refe 
rence is therefore bad in law and this court has no jurisdiction 
to adjudicate the dispute . 

It is therefore prayed that an award be passed upholding 
all their contentions. 
Issue 1. 

In the course of trial of the case , the union has filed a peti 
tion before me on 23-7-1958 signed by the Regional Secretary 
stating that they have settled their dispute with the management 
out of court and thatno dispute now exists between them and 
the management. I accordingly accept the petition and hold that 
no industrial dispute now subsists between the union and the 
management, 

In the result, I pass an award as indicated above. 
Quilon , 

P. SANKU PILLAI, 
2-8.1958. 

Presiding Officer, 


Kerala Gazette No. 34 dated 2nd September 1958 .. 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 47651 /L4 /58 . 

Dated , Trivandrum , 8th August 1958. 
The award of the Labour Court, Quilon in respect of the 
dispute between the Management, Radhakrishna Boat Service , 
Narakkal and their workman Sri Devassikutty , Driver repre 
sented by the Trichur District Motor Boat Workers Union , 
Kottapuram received by Government on 5-8-1958 is hereby 
published under Section 17 of the Industrial Disputes Act, 
1947 (Central Act XIV of 1947) . 

By order of the Governor , 

P.I. JACOB, 

Secretary 
Before the Labour Court, Quilon 

Present: 
Sri P. SANKU PILLAI, B. A. & B. L. 

In 
INDUSTRIAL DISPUTE No. 22/1958 

Between 

THE MANAGEMENT, 
RADHAKRISHNA BOAT SERVICE, NARAKKAL 

And 
THEIR WORKMÀN 

SRI DEVASSIKUTTY , 
DRIVER , REPRESENTED BY THE TRICHUR DISTRICT 
MOTOR BOAT WORKERS UNION , 

KOTTAPURAM 

AWARD . 
The Industrial Dispute between the management , 
Radhakrishna Boat Service, Narakkal and their workman Sri 
Devassikutty, Driver represented by the Trichur District Motor 
Boat Workers Union , Kottapuram was referred to the Labour 
Court, Ernakulam by Government for adjudication under Sec 
tion 10 (1 ) ( c) of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947) by order No. L. Dis. 17727 /57 / L & LAD dated 
4-9-1957 and it was numbered as I. D. No. 21 of 57 on the file of 
that Court and on the abolition of that court the case was trans 
ferred to this court and it is renumbered as I. D. No. 22 of 58 . 
The issue referred for adjudication is: - 

" Whether or not the management of the Radhakrishna 

Boat Service is justified in refusing employment to 
Sri Devassikutty ? In either case what should be 

the remedy ? " 
The case put forward by the union in their statement is the 
following: -Driver M. T. Devassikutty had been working under 
the management, Radhakrisha Boat Service , Narakkal for about 
two years. On 30-6-1956 after finishing the usual trips, the boat 
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was taken to the dry dock for repairs. The employer orally in 
formed the workers that it would take some two months time to 
complete the repairs. In the meantime the employer decided to 
increase the capacity of the boat and hence it took about 6 
months to finish all the work . During this time the driver 
Devassikutty was attending to mechanical repairs and overhaul 
ing the engine as per the directions of the employer. On 
28-12-1956 on completion of repairs Devassikutty was orally in 
formed that his services were no more required. There was no 
written order of dismissal. No reason was alleged for refusing 
employment nor any charge sheet was served and explanation 
called for. There was no enquiry. The driver was thus dis 
missed capriciously and arbitrarily and in violation of the 
principles of natural justice . The above action of the manage 
ment is illegal and unjustifiable and without proper cause . He 
was dismissed from service in a spirit of victimisation and vin 
dictiveness for his trade union activities. 

It is therefore prayed that an award be passed reinstating 
him with all back wages. 

The contentions raised by the management in their reply 
statement are as follows: — Radhakrishna Boat Service " is a 
firm which began to run the boat service only from 11-1-1957. 
The firm has never appointed Devassikutty as its employee and 
he has never served the firm in any capacity . Neither the firm 
nor any partner of the firm was running the boat service during 
the period of the alleged dismissal. The alleged dismissal on 
28-12-1956 is absolutely baseless and is hereby denied . 

One of the partners of the firm namely Sri K.K.Raghavan 
was running a boat service by name " M. B. Radhakrishnan " . 
That boat was taken for repairs on 30-6-1956 while it was out 
standing on lease and the same was brought for inspection by 
the canal subdivision officer, But the repair was not approved 
and the department condemned the boat. Thereupon it became 
impossible for the proprietor to run the boat and hence all 
persons working then at the boat voluntarily left service after 
settlement of their accounts and joined other services . The 
proprietor had no means to reconstruct the boat and hence he 
dismantled the same. But afterwards a partnership was entered 
into at the request of the other partners, i. e., Damodaran and 
Ravindranathan for the construction and conducting of a new 
boat. 

During the period when Sri Raghavan was running ‘M. B. 
Radhakrishna Devassikutty was never employed by him . For 
a period the boat was rented out to one Sri K. A. Velayudhan 
and he was running the same under the lease from 1-11-1954 to 
3-1-1956. During that period it appears that Devassikutty was 
appointed by him . But with the determination of the lease, the 
service of Devassikutty has also been terminated . Subsequently 
the boat was taken on lease by a partnership consisting of 
Devassikutty the driver, Rajan and Vasu and they ran the boat 
till 30-6-1956 , 
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The allegation that Devassikutty was attending to mechanic 
cal repairs is absolutely false . The construction of the new 
boat was completed only on 9-1-1957 . Since Devassikutty was 
not an employee there was no question of dismissing him from 
service . Devassikutty has no claim against the firm or against 
the proprietor of " M. B. Radhakrishna" as he was not an 
employee under either of them . There is nothing illegal and 
unjustifiable in the action of the firm in not employing him . He 
is not entitled to any of the reliefs claimed. 

Hence it is prayed that an award be passed upholding their 
contentions. 

Issue 1 : -The union has examined three witnesses and on 
26-7-1958 when the case was posted for further evidence at the 
camp court, Ernakulam the parties have jointly filed a compro 
mise petition settling the dispute between them and it is given 
below as an “ Annexure" . The terms of the compromise are 
quite just and reasonable and hence acceptable in the circum 
stances. 

I accordingly pass an award in terms of the said compromise 
petition dated 26-7-1958 and the " Annexure" given below will 
form part of the award . It will come into force inmediately 
after the publication of the same in the Government Gazette 
under Section 17 of the Industrial Disputes Act, 1947. 
Quilon , 

P. SANKU PILLAI, 
4-8-1958 . 

Presiding Officer 
" Annexure 
IN THE LABOUR COURT, QUILON 

CAMP - ERNAKULAM . 

1. D. No. 22 of 1958 . 
The management, Radhakrishna Boat 
Service , Narakkal 

Employers . 

Versus 
Their workmen , represented by the 

Secretary , Trichur District Motor 

Boat Workers Union , Kottapuram Employees. 
Compromise petition filed by the representatives of the 
Employers and Employees in the above case : 

The parties agree that the employers will pay Rs. 135 
(Rupees one hundred and thirty -five ) to the workman Sri 
M. T. Devassikutty , in full and final settlement of the dispute , 
within fifteen days. 
Dated this the 26th day of July 1958. 

K. K. Raghavan , representative of 

Employers and S. L. Jose , Secre 
tary , Trichur District Motor Boat 

Workmen s Union . 
(Sd .) 
Advocate , 

( Sd.) 

K.K. Raghavan . 
(Sd .) 

(Sd .) 
Advocate for the union , 

S. L. Jose . 


Facts stated above are true to the best of our knowledge , 
information and belief. 

( Sd.) 
K. K.Raghavan , 

(Sd .) 
S. L. Jose . 
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Labour and Local Administration Department 

NOTIFICATION 
No. 49542| 4 |58. 

Dated, Trivandrum , 16th August 1958 . 
The award of the Industrial Tribunal, Labour Court, Quilon , in 
respect of the dispute between Messrs. the Chief Warden, N. S. S. Hindu 
College Men s Hostel, Perunnai, Changanacherry and the workmen of 
the above Hostel represented by the General Secretary, Kerala College 
Hostel Employees Union, Changanacherry received by Government on 12th 
August 1958 is hereby published under Section 17 of the Industrial 
Disputes Act , 1947 (Central Act XIV of 1947 ). 

By order of the Governor, 

P. I. JACOB , 
Secretary 


Before the Labour Court Quilon 

Present : 
SRI P. SANKU PILLAI, B.A., B.L., 

In 
INDUSTRIAL DISPUTE No. 3258. 

Between 

THE CHIEF WARDEN , 
N. S. S. HINDU COLLEGE MEN S HOSTEL, PERUNNAI, CHANGANACHERRY 

And 

THE WORKMEN 
OF THE ABOVE HOSTEL REPRESENTED BY THE GENERAL SECRETARY 
KERALA COLLEGE HOSTEL EMPLOYEES UNION , CHANGANACHERRY . 


AWARD 
This industrial dispute between the Chief Warden , N.S.S. Hindu 
College Men s Hostel, Perunnai, Changanacherry and the workmen of 
the above hostel, represented by the General Secretary , Kerala College 
Hostel Employees Union, Changanacherry was referred to the Labour 
Court, Ernakulam by Government for adjudication under section 10 ( 1) (c ) 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) by order 
No. L.Dis . 24639|57|L & LAD dated 23-11-1957 and it was numbered as 
I.D.No. 32 of 57 on the file of that court and on the abolition of that 
court the case was transferred to this court and it is re-numbered as 
I. D. No. 32 of 58. The issues referred for adjudication are: 

" Whether the dismissal of the workers mentioned below from 
the N.S.S. Men s Hostel, Perunnai, Changanacherry is justi 
fiable ? 
To what relief are they entitled if the dismissal is (a ) justi 
fiable and (b ) not justifiable ? 

Name of workers. 
1 . P. Raman Pillai 

Parameswaran Nair K., 
3 . N. Parameswaran Pillai, 
4 . A. Gopalan Nair, 
5 . P. Parameswaran Pilai 
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K. D. Karunakaran Nair, 
7 . K. Padmanabhan Nair , 
8 . P. Raman Kutty , 
9 . K. Chandanam , 

10 . V. Krishnan Kutty . 
The case put forward by the Union in their statement is the follow 
ing :—The workers mentioned above were dismissed from service on 
23-10-1957 without giving any notice or charge sheet. On that day 
when they went there for work as usual, they were told by the Chief 
Warden of the Hostel that their services were no more required without 
assigning any reason . The action of the warden was in violation of all 
principles of natural justice. Some of the workers were in the service 
of the hostel for the last 27 years . There is none who has put in less 
than three years service atleast . Their dismissal has caused 

great 
hardship to the students who registered their protest at the wanton 
action of the authorities. They were dismissed in a spirit of vindictiveness 
and victimisation for havng refused to resign from the Union . Their 
dismissal is thoroughly unjustifiable as it was in violation of all principles 
of natural justice . 

It is therefore prayed that an award be passed reinstating all the 
workers with all their back wages and continuity of services. 

The contentions of the management in their reply statement are as 
follows: - The management denies all the allegations and averments 
contained in the statement of the Union except those that are specifically 
admitted hereunder. The Chief Warden of the N.S.S. Hindu College 
Men s Hostel was not the employer of the ten persons mentioned in the 
order of reference and hence there cannot be any industrial dispute re 
garding their dismissal between the Union and the Warden . The 
reference is therefore bad , illegal and ultra vires and the Labour Court 
has no jurisdiction to adjudicate upon the same. The Chief Warden 
has no power to appoint them . N.S.S. Hindu College Men s Hostel 
belongs to the Nair Service Society registered under the Companies 
Act . It is a society functioning primarily for the cultural, social, 
economic and educational advancement of the Nair community and for 
other objects specified in the memorandum and is on a no profit no 
loss basis. It is not carrying any industry so as to attract the pro 
visions of the Industrial Disputes Act, 1947. Hence this is not an indus 
trial dispute as contemplated by the Industrial Disputes Act . 

N.S.S. Hindu College Men s Hostel is under the general supervision 
of the Chief Warden . There is also a resident warden who is directly 
in charge of the day to day administration of the hostel. There is also 
2 mess committee of students and the resident warden, who are in charge 
of the mess in the hostel. The workers P. Raman Pillai, K. Parames 
waran Nair, N. Parameswaran Pillai , K. N. Karunakaran Nair , K. Padma 
nabhan Nair alias Appukuttan Nair were Head cook and cooks res 
pectively in the hostel and workers P. Ramankutty , Chandanam 
V. Krishnankutty were menials attached to the kitchen 

and 
They were dismissed for very serious acts of misconduct proved against 
them . On the 22nd October 1957 some items of cooked food 
and Iddaly ) and prepared coffee were found being taken away from the 
Hostel premises. Smt. Devaki Pillai, the second wife of Sri P. Raman 
Pillai, the head cook , who was apparently not in good terms with him 
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at that time, brought the matter to the notice of Sri Mannath Padma 
nabhan , the founder of Nair Service Society . The items of food and 
coffee were seized and the workers were sent for and questioned in the 
presence of the Chiť Warden by Sri Mannathu Padmanabhan . All of 
them admitted before them of having clandestinely removed the food 
articles. The management had every reason to believe that such a 
practice was going for some time past. The students were also com 
plaining about the high mess rate prevailing in this hostel when com 
pared with that of the other hostels under the same management. The 
management had received an annonymous letter in August 1957 regard 
ing the manner of removal of soaked rice etc from the mess. ID 
October 1957 one Ouseph a copper -smith had made written representa 
tions to the Deputy Warden regarding an attempt made by the Head 
cook and others to sell some of the cooking utensils not in use. One 
Chinnammal who was a menial servant was found having illicit relation 
ship with the Head cook and others and she was dismissed in July 1957. 
The management did not take action earlier because they thought that 
the persons concerned would improve. They were dismissed for proper 
and justifiable reasons and they are not entitled to reinstatement with 
or without back wages or to any other reliefs. 

On the 16th November 1957 Sri A. Gopalan Nair one of the ten 
persons mentioned in the order of reference has submitted a petition 
in writing admitting the misconduct and requesting to pardon him . 
Since they have all admitted the guilt an elaborate enquiry was consi 
dered not necessary. The dismissal was not in violation of the prin 
ciples of natural justice . 

Prior to the dismissal of the workers the average cost to a student 
per day worked out to Re. 1/7 and after their dismissal it is only 
Re. 112 per day . In view of the high costs some students even left 
the hostel before their dismissal. 

The length of service of these workers mentioned in the statement 
of the Union is not correct. Sri Raman Pillai, the Head cook , had 
only 9 years of service in the N.S.S. Hindu College Men s Hostel. 
Parameswaran Nair had only 9 years of service, N. Parameswaran 
Pillai 5 years, A. Gopalan Nair 9 years, P. Parameswaran Pillai and 
K. N. Karunakaran Nair 2 years each, K. Padmanahan Nair 6 years, 
Ramankutty and Chandanam one year each and v . Krishnankutty 3 
years of service. The students were only happy on their dismissal and 
the allegation that the students have registered their protest is base 
less . 

The management denies that their action was actuated by victi 
misation . Nobody asked them to resign from the Union . The manage 
ment has lost confidence on them and it will not be conducive to the 
health and welfare of the students if reinstatement is ordered, when 
considering the peculiar nature of the work to be done by them in the 
mess. 

It is therefore prayed that an award be passed upholding their 
contentions. 

Issue No. 1: The point arising for decision is whether the dis 
missal of the workmen mentioned in the order of reference is justifiable. 
The management has examined EW1 and 2 and fled Exts. E1 to 7. 
The Union has not examined any witness nr field any documents in 
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support of their case. One of the aggrieved workers was present in 
court and he contended that they were dismissed as they were members 
of the union and that they were not guilty of any misconduct . Sri 
Mannathu Padmanabhan, the founder of the Nair Service Society, is 
examined as EW1 and he states that he got complaints from the 
inmates of the N.S.S. Hindu College Men s Hostel saying that their 
mess rate is higher than the mess rates of other hostels running under 
the same management due to the theft of food stuffs by the cooks 
and menials attached to the kitchen . He says that while he was in 
his house at Perunnai on the 23rd October , 1957 some items of cooked 
food ( Dosa and Iddaly ) and also a big kettle of prepared coffee was 
placed before him by a woman saying that they were stolen by the 
Head cook from the hostel for being sent to his first wife and that 
she seized them on the way. This woman was later found to be the 
second wife of the Head cook and she is apparently not on good terms 
with him . On seeing this the witness sent for all the dismissed workers 
and the Chief warden who is the Principal of the college. He questioned 
them about the theft of these articles in the presence of the Chief Warden 
and they all admitted the guilt before him and hence they were dis 
missed . He says that the management as well as the students have 
lost confidence on these people and they even apprehend danger to 
their lives if they were to be re- entertained. Such apprehension is 
natural when there is no love lost between the students and their 
workmen of the kitchen and nobody can say with responsibility whether 
their apprehension is ill - founded, and when once these cooks fell out 
with their masters, it is certainly not safe to re-entertain them and 
get food cooked by them , especially by those employed in hostels and 
houses. Hotel cooks stand on a different footing where they could not 
have any ill feeling towards outsiders who go and take food from the 
hotels, eventhough they may be in strained relationship with the 
proprietors. The next witness examined is EW2 the Principal of the 
N.S.S. Hindu College. He swears that he is the Chief Warden of the 
N.S.S. Hindu College Men s Hostel and he proves Exts . E1 to 7. Ext. El 
is a complaint received by him from the President and Secretary of the 
mess committee requesting him to enquire into the high mess rate of 
the hostel, and take necessary steps to reduce the same, as they could 
not bring down the expenses in spite of their best endeavour in that 
direction . He states that he enquired into the matter and satisfied 
that there was misuse of provisions by the cooks. Ext. E2 is an 
anonymous letter received by him regarding the misconduct of the 
cooks such as removing soaked rice from the hostel. Ext. E3 is a 
letter sent by the second wife of the head cook to the Warden alleging 
certain misconducts of her husband. He swears that the head cook 
and others tried to dispose of certain cooking utensils not in use to 
one copper smith Ouseph and when it was found out, the copper smith 
stated that it was at the instance of the cooks that he agreed to purchase. 
Ext. E4 is the explanation submitted by the copper smith before the 
Warden. Ext. E5 is the copy of the average mess rate of the students 
per head for the months of January and February 1958 and for the 
months of June, July, September and November 1957. He further adds 
that the workmen were discharged for stealing cooked foodstuffs from 
the hostel. He states that he was also present when Sri 

Mannathu 
Padmanabhan questioned these workmen about the theft committed 
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by them . They all admitted gailt before him and hence they were 
dismissed . EW2 would swear that after the dismissal of these work 
men , the mess rate has considerably gone down and it can be seen 
from Ext. E5 . He states that he is fully convinced that there was 
regular thieving of the foodstuffs by the cooks as alleged by the 
students, and that alone has accounted for the high mess rate in the 
hostel. Ext. E6 is a letter sent by one of the dismissed workers to the 
witness admitting the guilt and requesting for reinstatement. From 
the evidence of EWs 1 and 2 and from the documents produced by them 
it is clear that the cooks are guilty of misconducts alleged against 
them . 

The next contention raised in the statement of the union is that 
there was no proper enquiry before they were . dismissed . It is true 
that no charge sheets were served on them and that no witnesses were 
examined . 

It is only in cases where , there is a dispute that such 
enquiries are conducted. Here they were told by EW1 about the offence 
they have committed and what explanation they had to offer to which 
they admitted the guilt and stated that they have nothing more to say. 
If EW1 is to be believed, I think that there is no necessity to hold a 
formal enquiry after admission of the guilt by them except perhaps 
to waste time and stationery. From a perusal of the evidence of EWs 
1 and 2 I see no reasons to disbelieve them when they swear that the 
clismissed workers have admitted their guilt before them . Hence it can 
not be said that there was no proper enquiry or that there was a denial 
of the principles of natural justice . 

On a consideration of the entire evidence and circumstances appearing 
in the case I hold that the ten workers mentioned in the order of 
reference are guilty of misconducts and that they are not prejudiced in 
any way by not holding a formal enquiry. It follows from the above 
findings that the dismissal of the workers is quite proper and justifiable. 

The next question for consideration is whether they are entitled 
to any compensation . These dismissed workers are not 

entitled to 
anything by way of compensation as a matter of right, but all the same 
I think that it is only just and proper that they should be given some 
amounts as compensation before they are disbanded considering their 
length of service. Their length of service as stated by the management 
in their statement is accepted in the absence of any other evidence. I 
therefore direct the managemnt to pay Rs. 100 to the Head cook Sri 
Raman Pillai, Rs. 75 each to Sri Parameswaran Nair and Gopalan Nair, 
Rs. 50 to Sri K. Padmanabhan Nair, Rs. 40 to Sri N. Parameswaran 
Pillai, Rs. 35 to Sri V. Krishnankutty , Rs. 30 each to Sri P. Parame 
swaran Pillai and K. N. Karunakaran Nair and Rs. 20 each to Sri P. 
Ramankutty and Chandanam . The above amounts will be paid to them 
by the management failing which they are allowed to recover the same. 

In the result, I pass an award as indicated above. The parties will 
bear their respective costs . This will come into force on the expiry 
of 30 days from the date of its publication in the Government Gazette 
under section 17 of the Industrial Disputes Act, 1947. 


Quilon , 
9-8-1958 . 


P. SANKU PILLAI, 
Presiding Officer . 
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APPENDIX . 


Witnesses examined on the side of the Union . 

Nil. 
Witnesses examined on the side of the Management. 
Ext. EW1 Sri Mannathu Padmanabhan . 
EW2 

Sri G. Balakrishna Pillai. 
Exhibits marked on the side of the Union . 

Nil. 
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Exhibits marked on the side of the Management. 
Ext. E1 Complaint from the President and Secretary of the mess 

committee to the Chief Warden , dated 10-10-1957 . 
E2 Anonymous letter received by the Chief Warden regard 

ing the misconduct of the cooks such as removing soaked 

rice from the hostel. 
Letter sent by the second wife of the Head cook to the 

Warden . 
E4 Explanation given by copper smith Ouseph dated 

20-10-1957 . 
55 Copy of the average mess rate of the students per head . 
E6 Letter sent by one of the dismissed , workers (A. Gopalan 

Nair ) to the management dated 16-11-1957. 
E7 Bye - laws of Nair Service Society . 


Kerala Gazette No. 34 dated 2nd Septeniber 1958. 
PART I 

Section i 
Revenue (G ) Department 

NOTIFICATION 
No, G3-34348 / 58 /RD . 

Dated , Trivandrum , 18th August 1958. 
Government of India Notification F. No.45 / 4 / 57 -Opium 
dated 9-8-1958 will be republished in the Kerala Gazette for 
general information . 

By order of the Governor, 

T. NAMBI NAYAR , 
Deputy Secretary . 


NOTIFICATION 

Medicinal and Toilet Preparations 
No. 12. In exercise of the powers conferred by section 19 of 
the Medicinal and Toilet Preparations (Excise Duties) Act, 
1955 ( 16 of 1955 ) , the Central Government hereby makes the 
following further amendment in the Medicinal and Toilet Pre 
parations (Excise Duties ) Rules , 1956 , nainely : -- 
In the said Rules 

in the Schedule appended thereto the entry 
" Haemodrakshomalt" appearing under the 
heading " Non - Pharmacopoeial Prepara 

", sub- heading " MEDICINAL PRE 
PARATIONS " , shall be omitted. 


tions" 


( Ed.) M. C. DAS, 
Deputy Secretary to the 

Government of India . 
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Kerala Gazette No. 34 dated 2nd September 1958 . 
PART I 
Labour, and Local Administration Department 

NOTIFICATION 
No. 47650 /L4 /58. Dated , Trivandrum , 9th August 1958 . 

The award of the Labour Court, Quilon in respect of the 
dispute between ( 1) The Principal, N : S. S. Training College , 
Perunna, Changanacherry ,(2) The Principal,N.S.S .Hindu College, 
Perunna. Changanacherry and their workmen represented by 
the General Secretary , the Kerala Private College Ministerial 
Staff Association , Perunna, Changanacherry received by Govern 
ment on 5-8-1958 ,is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV, of 1947) . 

By order of the Governor , 

P. I. JACOB, 

Secretary . 
Before the Labour Court, Quilon . 

Present : 
SRI P. SANKU PILLAI, B. A. & B. L. 

In 
INDUSTRIAL DISPUTE No. 34/1958 , 

Betrpeen 

( 1 ) THE PRINCIPAL, 
N.S.S. TRAINING.COLLEGE , PERUNNA , CHANGANACHERRY , 

( 2 ) THE PRINCIPAL 
N : S. Ş . HINDU COLLEGE, PEĶUNNA, CHANGANACHERRY 

And 

THE WORKMEN 
ON THE ABOVE COLLEGES,REPRESENTED.BY THE GENERAL SECRETARY, 

THE KEBALA PRIVATE COLLEGE MINISTERIAL STAFF 
ASSOCIATION . PERUNNA, CHANGANACHERRY 

AWARD 
Of This Industrial dispute between ( 1). the Principal, N. S.S. 
Training College, Perunna, Changanacherry, ( 2), the Principal. 
N. S. S. Hindu College , Perunna, Changanacherry and the 
workmen of the above Colleges represented by the General, 
Secretary , the Kerala Private College Ministerial Staff Associa 
tion , Perunna, Changanacherry was referred to the Labour Court, 
Ernakulam by Government for adjudication under section 10 ( 1) 
( c ) of the Industrial Disputes Act, 1947 (Central Act XIV of 
1947 ). by order No L. Dis 27461 /57/ L & LAD dated 20-12-1957 
and it was numbered as I. D. No. 35 of 57 on the file of that court 
and on the abolition of that court the case was transferred to 
this court and it is re-numbered as I. D. No. 34 of 1958 The 
issue referred for adjudication is " Whether the suspension and 
the subsequent denial of employment to Sri C. K. Krishna Pillai 
and Sri-T . G.Gopalakrishnan Nair is justifiable or not? In either 
case, to what relief are they entitled ? " 

The case put forward by the association in their statement 
is the foMowing The association is a registered trade union of 
the employees of the Private Colleges of Kerala and themajority, 
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of the employees of the N. S. S. Hindu College, Perunna are 
members of this union . Messrs. C. K. Krishna Pillai and T. G. 
Gopalakrishnan Nair are active trade unionists who are largely 
responsible for organising this union among the employees of 
the N. S. S. College . Sri C.K. Krishna Pillai has been kept 
under indefinite suspension with effect from 23rd October 1957 
for certain acts of misconduct. The acts of misconduct are foist 
ed on him and they are not true at all. Sri Krishna Pillai sub 
mitted explanations to the same but no proper enquiry has been 
conducted and no final order has been passed. He has been 
denied employment from 23-10-1957 arbitrarily and in an illegal 
manner contrary to all principles of natural justice. 

Sri T. G.Gopalakrishnan Nair was a peon of the N. S. S. 
Hindu College and he was also kept under indefinite suspension 
on the same act of misconduct attributed to Krishna Pillai. 
The charges against him are also baseless and he was also denied 
employment without any reason . The suspension and denial of 
employment to these people are nothing but acts of victimisa 
tion . 

It is therefore prayed that an award be passed reinstating 
them with all backwages due to them . 

The contentions raised in the reply statement of the manage 
ment are as follows: -Sri C. K.Krishna Pillai is a clerk in the 
N. S. S. Training College, Perunna . On the 23rd October, 1957 
he was kept under suspension pending, enquiry into certain 
charges of misconduct enumerated in the order of suspension , 
His past record of service is also unsatisfactory . He was being 
tried from one post to another in the hope of improvement. His 
defiance to authority , is evident from the language used by 
him in the explanation submitted by him . Before an enquiry 
was conducted , the matter was referred for adjudication and 
hence the management did not hold the enquiry . 

The enquiry was not conducted since the dispute is pending 
before the court. The suspension and the consequent denial of 
employment to him is for justifiable reasons and he is not enti 
tled to any relief. 

Sri T. G. Gopalakrishnan Nair is a peon in the N. S. s . 
Hindu College . On the 23rd October 1957 he was absent without 
leave at his work spot. He was required by the Principal for an 
urgent business and the Duffadar was sent to find him out and 
when he was brought, the Principal asked him why he was 
absent. He replied to him in such insulting and insubordinate 
terms that there was no other go but to keep him under suspen 
sion . On previous occasions also he was impertinent to his 
superiors and to the Principal. When he was asked explanation , 
instead of submitting the same, he went and incited students to 
strike and abstain from classes. Before the enquiry was con 
ducted, the matter was referred for adjudication . The right to 
keep an employee under suspension is a well established right. 
The same is neither a punishment nor a charge in the terms and 
conditions of service . The averment that themanagement is 
actuated by a spirit of victimisation in suspending and denying 
employment to him is hereby denied . The employees are not 
entitled to reinstate either with or without backwages. 
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The Principals of the Colleges are not the employers of 
Messrs . C. K. Krishna Pillai and T. G.Gopalakrishnan Nair . 
Hence there cannot be any industrial dispute between them and 
the workmen of the Colleges regarding the suspension . The 
reference is therefore bad , and illegal and the Labour Court has 
no jurisdiction to adjudicate the dispute. The Colleges belong 
to the N. S. S. Society . It is not carrying on an industry so as 
to attract the provisions of the Industrial Disputes Act. Hence 
this is not an industrial dispute . 

It is therefore prayed that an award be passed upholding 
the contentions of the management. 

The union has filed a rejoinder reiterating the allegations 
in their statement and controverting the contentions of the 
management. 

Issue 1. - On 23-7-1958 when the case was posted for evidence 
at the Camp Court, Kottayam the Secretary of the association 
has filed a petition stating that they have settled their dispute 
with the management out of court and that no dispute exists 
now between them . I accordingly accept that petition and hold 
that no dispute subsists now between the association and the 
management. 

In the result, I pass an award as indicated above . 
Quilon , 

P. SANKU PILLAI, 
2-8-1958 . 

Presiding Officer. 


Kerala Gazette No. 34 dated 2nd September 1958. 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 49079|L2 58-1. 

Dated , Trivandrum , 14th August 1969. 
The award of the Indutrial Tribunal, Alleppey in respect of the 
dispute between the management of Messrs. Royal United Carpet Factories 
Ltd., Aroor and their workmen represented by the Shertallai taluk Coir 
Factory Employees Union and Aroor Coir Factory Thozhilali Union receiv 
ed .by Government on 11-8-1958 is hereby published under Section 17 of 
the Industrial Disputes Act 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

P. I. JACOB , 

Secretary. 
Before the Industrial Tribunal, Alleppey, 

Present 
SRI K. SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 5 OF 1956 

Between 

THE MANAGEMENT 
OF MESSRS. ROYAL UNITED CARPET FACTORIES LTD ., AROOR 

And 

THE WORKMEN 
OF THE SAID CONCERN REPRESENTED BY THE SHERTALLAI TALUK COIR 
FACTORY EMPLOYEES UNION AND AROOR COIR FACTORY 

THOZHILALI UNION 
Representation : 

For management: Mr. W. M. C. Isarin , Acting Manager, Royal 
United Carpet Factory Ltd.,Aroor, represented by Sri George 
Kuriyan, Advocate and partner of Messrs. Joseph and Kuriyan, 
Lawyers and Notaries, Ernakulam . 
For Sherthalai Taluk Coir Factory Employees Union : Sri 
P. V. Avira Tharakan, President, represented by Advocates Messrs. 
T. C. N. Menon , B. S. Krishnan and Kallercode Narayanan. 
For Aroor Coir Factory Thozhilali Union, no appearance . 
For Coir Labour Union , Alleppey (impleaded as an additional 
party with the consent of parties by order of this Tribunal on 
16-5-1956) represented by Sri A. Subrahmanyam , Vice President. 

AWARD 
1. This is an Industrial Dispute between the management of Messrs . 
Royal United Carpet Factories Ltd., Aroor and the workmen of the said 
concern represented by the Sherthalai Taluk Coir Factory Employees 
Union and Aroor Coir Thozhilali Union . The Government of the former 
Travancore -Cochin State have referred the abovesaid Industrial Dispute 
to me for adjudication by their Order L2-4043|56|DD , dated 6-3-56 issued 
under Section 10 ( 1 ) ( c ) of the I.D. Act (Central) 1947. The point 
referred for adjudication as mentioned in the annexure to the Order of 
reference was this : 

or 
" Should there be any change in the present wage structure 
wage-rate prevalent in any or all of the Sections of the Factory ? If 
so in which sections and in what ways ? " 
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2. On the reference coming up before me for the first hearing the 
representatives of the management and the Sherthalai Taluk Coir 
Factory Employees Union alone entered appearance but the Aroor Coir 
Factory Thozhilali Union was not represented. On 2-5-1956 fifty - eight 
workers of the Royal United Carpet Factory at Aroor filed a signed 
petition before me supported by an affidavit stating that they are work 
ers of the abovesaid factory; that they are vitally concerned in this 
adjudication ; that they are members of the Coir Labour Union , Alleppey 
registered under the Trade Union Act as No. 28 of 1123 ; that therefore 
their Union be impleaded as an additional party and that they might 
be allowed to be represented by Sri A. Subrahmanayam , the Vive Presi 
dent of their Union . Notice of this petition was given to the manage 
ment and the Sherthalai Taluk Coir Factory Employees Union . Both 
the management and the Sherthalai Taluk Coir Factory Employees 
Union stated in writing that they had no objection in impleading the 
Coir Labour Union , Alleppey. Hence by my order dated 16-5-1958 the 
Coir Labour Union was impleaded as an additional party on the array 
of the unions. For the sake of brevity, the management of Messrs. Royal 
United Carpet Factory, Aroor will be hereinafter referred to as the 
R.U.C. Factory and the Sherthalai Taluk Coir Employees Union 
Union No. 1 and the Coir Labour Union as Union No. 2 . 

Union No. 1 
filed a petition before me on 14-5-1956 supported by an affidavit alleg 
ing inter alia that the management of the R.U.C. Factory have decided 
to sell their equipments ; that such a sale would result in the closure 
of the Factory; that the concern being a foreign one, the management 
might transfer the sale amount out of India ; that consequently any 
award that might be passed in this case would be rendered infructuous; 
that the proposed sale would cause considerable inconvenience 
irreparable loss to the workmen involved in this dispute and that there 
fore this Tribunal be pleased to issue a temporary injunction prohibit 
ing the management from selling or otherwise alienating the factory 
till the disposal of this adjudication . Notice of this petition being given 
to the management, they had filed their objections in the form of an 
affidavit on 25-6-1956. The affidavit contained the following aver 
ments. The management denied all the averments and allegations in 
the affidavit filed by Union No. 1. The point referred for adjudication 
to this Tribunal is whether there should be any change in the present 
wage structure or wage rates in the company s factory at Aroor. The 
reference being thus concerned only with fixation of wage structure or 
wage- rates could in no sense lead to an award for payment of any 
liquidated sum of money as averred by the Union. The allegation by 
the union that the company has decided to sell the equipments of its 
factory at Aroor is also not true. It was assured that the company 
has no intention at all to defeat the claims of their workmen in any 
manner . It was affirmed that the equipments of the Factory and all 
its assets and good-will were the property of the company 

and thc 
company has always, subject to any restriction imposed by law , if at 
all, the right and liberty to dispose of them as it pleased them . The 
management added further that the Tribunal 

has no jurisdiction to 
restrain the company from exercising its fundamental 

and lawful 
rights in the matter . On these grounds the management submitted that 
the petition for interim injunction may be dismissed with costs . 

When 
the petition came up for evidence and arguments on 9-6-1956 
Sri T. C. N. Menon, the learned Counsel for Union No. 1 stated in writing 


and 


their 


that in view of the averments made by the management in their counter 
affidavit denying the sale, he was not pressing the petition for injunc 
tion . Therefore the petition was dismissed by me with no costs: The 
parties have filed statements . Union No. 1 filed their claim state 
ment on 2-5-1956 . Union No. 2 filed their explanatory statement on 
9-6-1956 . The management has filed 

counter statement 
on 24-7-1956 . Union No. 2 has not adduced any evidence. 
They , for reasons not known, have withdrawn from the adjudication 
towards the last stages of the enquiry . All the same in passing the 
award I have given due attention to their contentions as well. On the 
side of Union No. 1, witnesses WW1 to WW8 were examined und Exts . 
W1 to W3marked . The management has examined five witnesses EW1 to 
EW5 and proved Exts . E1 to E38 . Messrs. T. C. N. Menon and 
B. S. Krishnan had retired from the case during the course of the trial 
and Mr. Kallercode Narayanan who came in after them appeared for 
Union No. 1 till the very close . 

3. The contention of parties may be briefly stated at the outset . 
The contentions of Union No. 1 were these : This dispute arose out of 
a memorandum of demands submitted by the union to the management 
on 16-3-1955 . Conciliation proceedings were first started by the Labour 
Officer, Sherthalai and then by the Asst. Labour Commissioner, Alleppey 
in which no settlement could be reached because of the uncompromising 
attitude of the management. In all departments except in those, where 
the workers are employed on time- rate, the prevailing wage-rates in the 
factory are fixed on a piece-rate basis. The abovesaid piece-rates were 
fixed in the year 1946. It was not in accordance with any scientific 
assessment of either the capacity of an industrial worker to produce a 
determinable quantity of the needs of a worker for a minimum subsi 
stence living. As such the present piece- rate lacks a scientific realishi 
and therefore it has become an instrument of exploitation . The rates 
were fixed without any understanding of the principles of time, energy 
and the degree of fatigue involved . No allowance has been made for 
the diminishing returns of production , and the rate has no relation to 
the average daily standard income of the worker. The result of all 
these was that it has been made a " Sweated industry . It has also to 
be noted that there is no minimum guaranteed income for the work 
men. The R.U.C. Factory is a flourishing concern and inspite of the 
fluctuations of demand and supply, the company has been making siza 
ble profits year after year in contrast with other factories of the area . 
Therefore the capacity of this factory to pay a better wage is undis . 
puted. It is now . ten years since the present wage system was intro 
duced. The principles of wage fixation have undergoné fundamental 
and revolutionary changes during this period . The principle has been 
accepted by all industrial courts, that a worker should be paid a wage 
enough for an average man s living irrespective of the capacity of 
the industry to pay, and when trading results are prosperous, the wage 
rates should also be correspondingly enhanced . Eventhough this factory 

Wage-rates have not 

reached 
is in a prosperous condition , the 

the 
minimum wage level. The wages in this factory are lower than thosc 
in similar neighbouring factories eventhough production in all of them . 

in this 
are almost equal . The total take-home pay of the worker 
factory is lower than that of his compatriots in the other factories. This 
disparity in wages has caused Initch industrial unrest and further it has 


seroiusly affected both the efficiency and incentive of the worker. There 
fore the union submitted that the present wage-rate in all departments 
should be raised as detailed below : 


( 1 ) CARPET. 

( a ) The basic rate for carpet per sq. ft. shall be one anna. 
(b ) An increase of one -pie per sq. ft. shall be given to F to L 

variety of carpets. 
( c ) When aloe and jute carpets are manufactured 

the wages 
should be 40 % more than the ordinary rates shown in ( 1 ) ( a ) 
as such work involves additional work . 


( ii ) CORRIDOR CARPET. 
The basic rate of the Corridor carpet for number ( 1 ) size to be enhanced 
to Re. 0-3-6 and for subsequent numbers, the rate shall be Re. 0-2-3. 
( iii ) I. V. MATS . 

The basic wage for No. ( 1 ) size shall be annas two and for sub 
sequent numbers an increment of nine pies. 
(iv ) BINDING . 

The basic rate of I. V. Mats binding shall be Re. 0-1-5 and an increase 
of Re. 0-0-2 for subsequent numbers upto 5. The basic rate of D shape 
binding shall be Re. 0-3-6 . The basic rate for carpet binding shall be 
Re. 0-0-3 per running foot. The basic rate for other binding shall be 
Re. 0-3-5 . The basic rate for double binding shall be Re. 0-0-7. 
(v ) CARPET CLEANING . 

The basic rate of carpet cleaning alone shall be 8 pies per sq. yd., 
and for the special work i.e., binding the ends and stitching instead of 
cutting , the rate shall be 9 pies. 
( vi) COB -WINDING . 

The present rate of wages of cob -winding shall be increased as 
follows: 
( a ) 2 Trade 44 one weft count 

Re. 0-2-8 
(b ) 4.1 

Re. 0-4-2 
( c ) For towels 

Re. 0-6-0 

. 
( vii ) MATTING . 

( a ) Hard twist yarn, one weft count, 2 treadle warp 94 to., 110 
basic rate shall be Rs. 4-5-7 

( b ) Tile one weft count 2.treadle warp 94 to 110 ; basic rate shall 
be Rs. 4-14-3 

(c ) Sada 414 warp 96 to 112, the basic rate shall be Rs. 1-14-3 

(d ) Diamond 4.treadle warp 96 to 112, the basic rate shall be 
Rs. 5-7-434 

(e ) 4 Treadle Tile warp 96 to 112 ; the basic rate shall be 
Rs. 5-15-7 

(f) For towel manufacturing an extra wage of annas 10 shall 
be paid with the basic wage. 
viii ) REWINDING OF COIR YARN . 

(a ) The basic rate for rewinding of coir yarn shall be Rs. 3-0-10 
per candy . 

(b ) The coir yarn should be supplied at the spot where workers 
do their work . 
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( ix ) JOINING THE COIR YARN. ( SPLICING.) 

( a ) The basic rate for joining the ends after selecting ccloured 
coir yarn shall be 9 pies per lb. 

(b ) All other kinds of joining the pieces without selection the 
basic rate shall be 7 pies per - lh . 
( x ) SHUTTLE BOYS. 

(a ) For the rewinding of Aloe or jute done by the shuttle-boys, 
the wages shall be Rs. 3-0-10 + 4 % per candy . 

( b ) The present rate of wages for the shuttle boys be increased 
to Rs. 3-0-10 for every Rs. 7-8-0 paid to the weaver . 
(xi) OVERTIME WORK . 

Double the rate should be given for overtime work beyond the 
factory hours ie., 8. a.m., to 5 p.m. 
(xii ) CORRIDOR CARPET PRESSING. 

Minirnum rate for corridor carpet pressing, shall be 9 pies for the 
first number and an increment of 3 pies shall be paid in accordance 
with the sizes. 
( xiii) OTHER ITEMS OF WORK . 

• The rates of wages for the following items shall be increased 50 % 
for coir and 90 % for Aloe and jute. 

( a ) Embarkment of mats. 
(b ) Two dozen bundle 
( c ) Bundle of 50 
( d ) Bundle of 100 
( e ) 50 yards bundle upto 64 
( f ) 1 dozen roll of carpet . 
( g ) Upto 25 rolls of carpets. 
( h ) Single packing. 
(i) Repairing 
( j) Collecting and arranging 
( k ) Measurement 
( 1) , 2 treadle mat cutting . 
(m ) 4 tradle mat cutting . 
( n ) Fringes one dozen Roll. 
( 0 ) 2 dozen 
. (p ) I. V. Marking 

( q ). Corridor tag -winding. 
(xiv ) SAMPLE MAKING. 

Sample -manufacturing of Aloe and Coir products shall be made 
only on daily wages. 
(XV ) STENCILLING . 


. 


The basic rate shall be Re. 0-2-0 

Re. 0-2-3 


Re. 0-2-6 


( a ) 

2 X 3 

24 X 414 
( b ) 3 X 513 

3 X 6 
( c ) 4X6 

4 X 7 
( d ) 6 X 71% 

6 X 9 
( e ) 8 X10 
( f ) 9 X 12 
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Re. 0-6-0 


Re. 0-8-0 
Re. 0-14-0 


The union prayed that the above demands be allowed by the Tribunal 
with costs. *** 


4. Union No. 2. stated their case as follows: The prevailing wage 
rates in the R.U.C Factory have been fixed on the basis of the standard 
of living of the workers at the pre-war time. Workers have not been 
regularly employed and in some cases not even one day s work a week 
has been guaranteed . After the war, the standard of living has risen 
enormously but the wage rates have not been altered accordingly . 
The irregularity in employment gives the average worker an average 
daily earning which cannot even be considered as a minimum wage. 
It is only in the case of dyeing workers it may be said that they are 
getting a slightly better wage. Following a demand for wage increase, 
more than 75 % of the time rated workers have been denied employ 
ment since February 1956. It is therefore prayed that the existing 
wage-rates be examined and wherever they fall short of a fair wage, 
increases may be ordered . 

5. The contentions of the management as put forward in their 
counter statement were these: The District referred to this Tribunal 
is to determine whether there should be any change in the present wage 
structure or wage rates prevailing in all or any of the sections of the 
Employer s factory and if so in which sections and in what ways. It 
is submitted, subject to what has been stated otherwise hereunder , that 
no change in the wage structure or wage rates in any of the sections 
is necessary or advisable. The management further urged that they 
have made the abovesaid submission on the basis of general considera 
tions and for other particular reasons referred to in the course of their 
statement. The employers are engaged in the manufacture of coir mats, 
matting and carpets and the sale thereof mostly in foreign countries 
The wages of workmen employed in the factory are dependent directly 
on the availability of raw materials in the local markets and the price 
of the finished produces in foreign markets . The employers have to 
contend against local and foreign competitors. It may be noted that 
since 1953, the amount of work has decreased and that even recently 
U.K. orders had to be refused because of the impossibility to meet the 
price offered by the customers. Any change in the wage structure and 
the wage rates of the Employers singly will therefore be ruinous not 
only to the Employers but also to the workmen and ultimately lead to 
industry-wide repercussions and large- scale industrial unrest 

among 
the lakhs of workmen employed in this industry all along the west 
coast of the State. The vague and sweeping assertions contained in 
the claim statement of Union No. 1 are untrue and made without any 
basis and are repudiated. In particular the management would submit 
that during the past many years, there have been numerous revisions 
of the wages in all sections, the last being as recent as 23rd February , 
1956 in the Mourzouk Cleaning Section which fact alone would prove 
the utter lack of bona fides on the part of the union in making the 
abovesaid assertions and accusations. Besides, in examining the wage 
rates obtaining in the employer s factory , it has also to be remembered 
that the factory is situated at Aroor and the employees are drawn from 
the same locality where the cost of living and community wage rates 
are relatively low . The rates prevailing at Alleppey , Cochin 
other municipal areas, and commercial centres cannot be any criterion 


and 
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of wages 


in fixing the wages obtaining in this factory. The claim for revision of 
wage structure and wage-rates by Union No. 1 is confined to "vages of 
piece-rate workers referred to in their statement and may be answered 
department-wise as follows: 
A. MOURZOUK DEPARTMENT. 

The claims made by the union in respect of this Department come 
under the claims Nos. ( 1 ), (a ), (b ), (c ) , (d ), (iv ), and ( v ) , in their 
statement. These claims are most unreasonable and untenable . 

( a ) The existing wage -rates for weavers in this Department were 
the result of a memorandum of settlement dated 7-1-1953 (Marked Ext. 
E1). According to this schedule the rates of wages increase in direct 
ratio to the increase in skill and the amount of labour required to 
produce various designs of mourzouk carpets referred to therein and 
decrease in inverse ratio to the increase in the width of the carpets . 
The claim for basic rate at one anna per sq . ft. and increase of one 
pie per sq.ft. for designs F. to L would result in an overall increase by 
three times at least. On the basis of the existing wages, a weaver in 
this Department can earn an average of Rs. 3-13-0 per day or Rs. 22-14-0 
per week . It is understood that Ms Darragh Smail and Co., Ltd., 
Alleppey and other 

concerns are paying only 415 pies per sq . ft. 
(basic ) and on that basis, a carpet weaver can earn only a maximum 
of Rs. 15 per week . As the wages paid by the employers in this 
Department are very much in excess of normal level, it is prayed that 
this Tribunal may be pleased to revise these rates by reducing them 
at least by 25 % . 
( b ) As regards the claim made for 

increase 

for 
weaving aloe and jute carpets by 40 % more than the ordinary rates, it 
is submitted that the employers are paying this increase over the 
existing rates of ordinary carpets. As the employers are now claiming 
a reduction in the ordinary rates; the wages for weaving aloe and 
jute carpets may also be correspondingly reduced to a proper wage 
differential. 

( c ) Binders in this Department are paid 2 pies per running ft. 
and a binder can earn Rs. 3-4-7 a day . It is submitted that this rate 
is excessive. These wages should have relation to daily earnings OF 
weavers and therefore should be reduced at least by 20 % . 

( d ) Carpet cleaners are boys or adolescents. They are paid 
6.72 pies and 7 pies per sq. meret for coir and aloe carpets, respecti 
vely . A cleaning boy employed in this section can earn As. 2-10-11 
per day. The employer considers these wage-rates very reasonable and 
they do not warrant any revision . 
B. CORRIDOR MATS- DEPARTMENT. 

The claims made by the union in respect of this Department are 
numbered in their statement as Nos. (ii ) and (xii ) and relate to 
weaving and pressing such mats . As far as is known, there is 
other factory on this coast, engaged in the manufacture of mats like 
those produced in this Department. There is no specific reason made 
out in the statement by the Union why any change in the wage struc 
ture or increase in wage-rates are demanded in this category of work . 
Weaving this kind of mats is a simple process and can be done by 
boys and adolescents. On the basis of the prevailing rates, a weaver 
in the department can earn Rs. 2-2-8 and a worker employed in press 
ing can earn Rs. 3-13-9 a day . The employers submit that the rate 


no 


a worker employed in pressing is excessive and should be reduced at 
least by 25 % . The schedule of revised rates of wages in respect 
of 
this and some other Departments agreed as per the memorandum of 
settlement dated 7-1-1953 and further increased : subsequently , is pro 
duced herewith (marked Ext. E14 -Series 3 in Nos .) 
C. I. V. (R.V.) MATS DEPARTMENT. 

The claims made by the union in respect of the wages of workers 
in this Department are numbered as Nos . ( iii) and (iv ) . To the 
weavers in this Department the employers are paying a basic rate of 
1 anna and 4 pies and 1 anna and 712 - pies respectively for two quali 
ties of No. 1 size of this kind of mats and progressively increased rates 
for other sizes. A weaver working on this kind of mat 

can earn 
Rs. 3-12-3 a day . To the binders in this Department the employers are pay 
ing 8 pies, 1 anna 9 pies and 2 annas (basic ) per running metre for 
ordinary size, D shape and novelty shape mats respectively . A binder 
can earn Rs. 3-5-9 a day. The employers submit that those rates are 
excessive and should be reduced at least by 20 % . 
D. MATTING DEPARTMENT. 

The claims made by the Union in respect of wages in this Depart 
ment are numbered as No. ( vi) for cob-winding and No. ( vii) matting 
(weaving ) . In regard to cob-winding it may be stated that there is 
only one workman (an adolescent) engaged in this work . He is being 
paid at the rates of Re.: 0-2-412, Re. 0-3-234 , Re. 0-4-0 respectively 
for the three items of work specified in the statement by the union . 
On the basis of these rates he can normally earn Rs. 2-3-0 a day which 
is most reasonable. No kind of revision is necessary in this regard. 
As regards the wages of weavers in this Department the schedule of 
existing rates are produced herewith marked Ext E23 ) . This schedule 
was adopted as per the memorandum of settlement dated 7-1-1953 and 
it will show that the employers are paying in certain items more than 
what is claimed and that in others the rates are excessive. A worker 
can 

earn Rs. 3-13-11 per day. This is in excess of fair wages and 
should be reduced by 25 % . 
E. REHANKING AND SPLICING DEPARTMENT. 

The claims made by the union in respect of this Department are 
numbered as Nos. ( viii) and ( ix ) in their statement. As regards 
claim No. (viii ) shown in the copy of the statement served on the 
employers, the employers do not raise any objection but as regards 
No. (ix ) it is submitted that the workers engaged in splicing are all 
women. They earn on an average of 14 annas 2. pies per head per 
day . There is no reason why a revision should be made in the existing 
rates of wages . 
F. SHUTTLE BOYS. 

Item No. ( x ) in the claim statement of the union contains demands 
in regard to shuttle boys under two heads . Both the demands are not 
clear. A shuttle boy in the carpet Department attends to six weavers 
and get 1/10 of the wages of each weaver totalling 3.5 of the wages 
of a weaver. This rate , it is submitted , is very reasonable 

and does 
not warrant any revision .. 
G. OVERTIME . 

Th employers are and have always been prepared to give double " the 
wages for evertime work as and when required. 
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H. OTHER ITEMS OF WORK . 

Item No. (xiii) in the union s statement deals with the above . These 
demands are vague . At any rate no revision of wages is called for in 
any of those items of work . 
I. SAMPLE MAKING . 

The employers do not consider it expedient or necessary to charge 
the existing system of payment for sample making. 
J. STENCILLING . 

The rates of wages for the workers employed in the above job are 
given in the schedule of wages attached hereto. (Marked Ext. E14 
series ) . The rates existing in certain cases are more than what the 
union demands. A workman employed in this section can earn Rs. 2-8-0 
a day. It is submitted that the present rates are quite reasonable and 
require no revision . 

The following are two Departmeats of which the union has not 
claimed any increase of wages. The wages paid to workmen in these 
two departments are far in excess of the rates prevailing in any other 
factory on this coast and for the working of the factory economically 
and to avoid industrial unrest it is necessary to reduce the wage rates 
as noted hereunder . 

( a ) Dyeing and Drying Department 
The employers submit that the wage rates in this Department are 
Very excessive. The wages for ordinary dyeing and drying is Rs. 8-1-0, 
the wages for bi-coloured dyeing and drying is Rs. 9-6-6 and those for 
washing and drying is Rs. 5-0-10 per candy of yarn . Wage-rates for 
similar works in factories in Alleppey varies from Rs. 1-4-9 to Re. 1-15-0 
per candy of yarn as far as is known to the employers. It is therefore 
submitted that it is only just and proper that this Tribunal awards a 
reduction of wage-rates in this Department so as to bring the same to 
the level of wage-rates existing in Alleppey factories at least. 

( b ) Sinnet Mats 
The wage-rates existing in this Departinent namely Re. 0-2-84 and 
Re. 0-2-3 % per sq. ft. is very exhorbitant. A workman employed in this 
Department can earn an average of Rs. 6-11-10 a day on the basis of 
the existing rates. This rate. should be reduced at least by 50 per cent. 

The claims by the Vice- President of the Coir Labour Union dated 
9th June 1956 are vague and irrelevant. In any case, the grounds raised 
therein would not justify any increase in the wage rate or change in the 
wage structure . 

It is therefore prayed that this Tribunal be pleased to allow the 
reductions demanded by the employers and reject the claims of the unions 
and pass an award accordingly. 

6 . Union No. 1 has in their claim statement formulated their lemands 
under fifteen heads and claimed a revision of wages under each of them 
as also a modification of the wage structure in regard to some of them . 
Union No. 2 has simply urged for an enhancement of wage-rates in gene 
ral in those cases where they fall short of a fair wage standard . The 
management in their counter statement has stoutiy resisted all the 
demands . But at the time of arguments Sri Kallarcode Narayanan, the 
learned Counsel for Union No. 1 submitted that they did not press all 
their demands. Therefore with the consent of Union No. 1 and the 

were 
management, the points of dispute 

the 

reduced to following 
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issues. As the union did not press the others, those demands are left 
open and no finding is called for. Thus the issues now settled with 
the concurrence of parties are as follows : 

( 1 ) Whether there should be a revision of the present wage struc 
ture in the R.U.C. Factory ? If so in what way ? 

(ii) Whether there should be levision of the wage-rates in the 
following sections of the R.U.C. Factory ? If so, what should be the 
rates in each ? 

( a ) Carpet Weaving. 
( b ) Carpet cleaning , 
( c ) Carpet winding . 
( d ) Corridor mats weaving . 
( e ) Corridor mats pressing and pulling . 
(f ) I. V. mats weaving. 
( g ) I. V. mats binding . 
( h ) Matting weaving . 
( j ) Matting cob -winding. 
( k ) Stencilling . 
( 1) Rehanking and splicing . 
( m ) Overtime wages. 

( n ) Dyeing and Drying . 
and (0 ) Sinnet mats. 


7. ISSUE ( 1 ) WAGE STRUCTURE . 
The Union s , contention in this behalf is that the wage-rate for 
weaving carpets and corridor mats in the R. U. c . Factory is based 
upon the metric system ; that in all other factories either at Alleppey 
or at Shertalai the British System of measurement is in vogue, that 
the metric system adversely affects the earnings of workers and that 
therefore the structure on which wages are calculated in the Carpet 
and Corridor Departments in the R.U.C. Factory - should be changed 
over to the British System . That the management follows the Metric 
System of measurements in the matter of calculation of wages in 
their Carpet and Corridor mat Departments is admitted by Mr. C. 
Hardebeck , the Manager of the R.U.C. Factory who has been examined 
as 

This is also proved by Ext. E1, the schedule of basic wages 
per sq. meter for the Mourzouk Department increased by 7 112 per cent 
as per memorandum of settlement dated 7-1-1953 . This document is 
very relevant for a decision of this issue as well as the next one relat 
ing to the revision of wage -rates for carpets. Therefore it is worth 
while to give below the full text of Ext. Ei. 


. 


MOURZOUK DEPARTMENT. 
Basic wages increased by 73 per cent. as per memorandum of settlement dated 7-1-1953. 


Rate per Sq . Meter. 


Width 


Rate 
of De 
signs . 


Width 

30 " = 
71 cms. 
also 32 . 


Width 

43" = 
109 cms. 


Width 

584" = 
149 cms. 


Width 
741" 
189 cms. 


Width 

90 " = 
229 cms. 


22 } = 


Width 

110 = 
279 cms. 


Width 
1291" = 
329 cms 


Width 

from 
1291 " = 
330 cms. 
or more . 


57 cms. 
below . 


1 


А 
в 
C 0-9-5 8 0-8-82 74 0-7-82 63 0-6-84 54 0-6-3 5 0-5-41 41 0-4-8 , 4 0-4-1 33 0-3-4 3 
D0-10-2 Sł 0-9-5 8 C - 8-43 7 6-7-47 6 0-6-8 } 52 0-6– 5 0-5-42 41 0-4-8 , 4 0-4-1 32 
E 0-11-61 94 0-10-21 81 0-9-2 7 0-8-2 63 0-7-436 0-6-84 51 0-6-1 5 0-5-43 43 0-4-83 4 
F 0-12-37 103 0-10-114 9 0-9-83 8 0-8-82 7 % 0-8-2 63 0-7-436 0-6-89 5 0-0-15 

0-5-41 4 ! 
G 0-13-2) 11 0-11-10 , 10 0-10-5 80-9-5 8 0-8-87 71 0-8-2 63 0-7-43 6 0-6-8.1 5 0-6-15 
H 0-14-14 12 0-12-92 10 % 0-11-1 92 0-10 82 0-9-5 8 0-8-83 73 0-8-3 63 0-7-43 61 0-6-84 54 
I 0-15-14 124 0-13-94 114 0-11-9 910-10-9 9 0-10-2 8 0-9-58 0-8-8 ; 7 C -8- 63 0-7-43 63 
J 1-0-11 134 0-14-92 123 0-12-5 101 0-11-5 920-10-99 0-10- 8 } 0-9-5 8 0-8-83 73 C - 8-3 63 
K 1-1-11 141 0-15-94 134 0-13-14 11 0-12-1 10 0-11-5 94 0-10-99 0-10-28+ C - 9-5 8 0-8-83 73 
L 1-2-14 15 1-0-92 14 0-13-9} 1110-12-92 103 0-12-1 10 0-11-5 9 0-10-9 9 0-10-3 81 0-9-5 8 


Arcor . 
23-1-1953 . 


Per pro. THE ROYAL UNITED CARPET FACTORIES LTD ., 

(Sd .) 
Manager . 
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Sri Kallercode Narayanan , the learned Counsel for the Union has 
argued that the wage structure based upon the metric system was arbitra 
rily introduced by the management without any regard to the General 
principles of wage- fixation viz., the workload , the productivity and the 
system of wage structure in existence in similar factories. He has also 
invited my attention to the fact that the same management follows the 
British system in their other sections. According to him the management 
follows a double system which would only go to show that they have 
adopted one or the other of these systems as it suited them best . To 
substantiate his point, Sri Narayanan has relied on the testimony of 
ww5. ww5 is Sri P. M. Easy , a carpet cleaning boy of the R. U. C. 
Factory. What he has stated on oath is this : 
“ Sq. metre - nogalommor & 00 Sq.yd.cogel mismo and 
ejo @ . 

ര E S1 yd. അളവുള്ള ഒരു കഷണം Carpet മീറററിനു കണ ക്കാക്കു 
കയാ ണ ജീൽ ഒ രു മീറ റ ം അവപരത്തി യ ? സൻറീമീററ വ മെ വരുക യു " 
On these grounds Sri Narayanan submitted that the present wage struc 
ture obtaining in the R. U. C. factory is detrimental to the interests of 
the workers and that at least for the sake of uniformity the existing wage 
structure should be changed over to the British system . As against this, 
it was argued by Sri George Kuriyan, the learned Counsel for the manage 
ment that what ww5 has deposed is not correct ; that even according . 
to the present wage structure the total earnings of a worker in the carpet 
section of the R. U. c . Factory is definitely greater than that of his 
counterpart elsewhere; that whatever be the structure or the system 
followed , it is the total earnings of a worker that ought to be the fore 
most concern in the matter of wage fixation ; and that viewed in this 
light it cannot be said that the metric system followed in the R. U. C. 
factory works out to the disadvantage of the workers there. To apprise 
me of the total earnings of a worker in the Carpet Department in R.U.C. 
Sri George Kuriyan draws my attention to Ext. E11. Ext. E11 is the 
wage- book of the Carpet Department of the R. U. C. for the week ending 
25th April 1953. In Ext. E11 we find the total earnings of worker No. 221 
for the week is Rs. 16-13-4 and those of worker No. 119, is 19-14-1. Ext. 
E32 is a letter dated 5th July 1956 from Ms. Darragh Smail and Co., Ltd., 
Alleppey to the Royal United Carpet Factories, Ltd., Cochin . It is stated 
therein that for weaving plain and solid coloured carpets they are paying 
412 pies per sq. ft. basic exclusive of all allowances and that if there is 
full work in the carpet section, weavers average earnings are between 
Rs. 10 and Rs. 15 per week . Sri Kuriyan made out from this that what 
ww5 has stated is wrong and that the worker in the carpet section in 
the R.U.C. Factory is getting more per week than his compeer in Darragh 
Smails and Co., Ltd., Alleppey in spite of the metric system followed in 
the R. U. C. He has also stressed the fact the cost of living at Aroor 
is definitely lower than that at Alleppey. According to Sri Kuriyan , these 
facts would knock the bottom out of the Union s case. He has further 
added that the carpet looms at the R. U. C. Factory have been designed 
on the Metric System at the very inception of the factory, and that the 
orders which they receive from abroad are also based upon the Metric 
System . For this position , he has relied on the deposition of Mr. C. 
Hardebeck who has stated as follows: 

" There is a department in our factory called Mourzouk Department 
in which carpets are manufactured. The original carpet looms for the 
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company were shipped froni i Lolland and brought over to Aroor and the 
additional looms were copied by local carpenters. These looms are based 
on the manufacturing carpets of Metric measure . The reeds are divided 
into sections of ten centimeters. "The designs which we make use of in 
the manufacture of carpets are in centimetres. The original designs also 
were brought from Holland . The subsequent designs were also made 
in metric system . In giving wages for matting we follow the British 
system of measurements. Whether the wages are calculated on the 
British system or on the metric system it does not affect the earnings 
of workers." Nothing has been brought out to discredit the testimony 
of Mr. Hardebeck in this behalf . I accept his testimony. Therefore , the 
argument of Sri Narayanan that the wage structure in the R. U. C. is 
detrimental to the interests of workers there , does not appeal to me. It 
has come in evidence that the present wage structure has been laid down 
by the management at the very inception of the factory and I am afraid 
that any interference at this stage may even dislocate the smooth running 
of the factory itself. Moreover it is common knowledge that our Parlia 

have enacted legislation introducing the metric system through 
out India and it may be made uniform within the course of a few years. 
For the reasons stated above, I decline to interfere with the existing wage 
structure of the R. U. C. Factory and find the issue against the Union . 
8. Issue (ii) Revision of wage -rates. 

( a ) Carpet Weaving 
Sri Kallercode Narayanan , the learned Counsel for the union argued 
that from Ext. Ei, it could be seen that the management is following a 
graded wage schedule according to the width of the loom in centimetres; 
that the wage -rate decreases as the width of the loom increases ; that this 
system of calculating wages is disadvantageous to the workers; that the 
worker is not getting an increase in wages in proportion to the increase 
in the width of the carpet; that as the width increases, the work -load of 
the worker also increases and therefore the Union would demand a flat 
rate even if it be on the basis of Sq. metre just like the system of wage 
rates prevailing in the factories at Alleppey . For the rates prevailing 
in the factories at Alleppey, the union has proved Ext. W1 (c ) . Ext. W1 (c ) 
is a statement showing the various rates for carpet weaving in the major 
factories at Alleppey prepared by Sri P. K. Madhavan , Secretary of the 
Factory Committee of the Travancore Coir Factory Workers Union , 
Alleppey examined in this case as Ww7, and proved through him . The 
rates shown in Ext. W1( c ) are as follows: 


Peirce Leslie & Co. Ltd., Alleppey. 
Wearing rate for 1st quality Wearing rate for 2nd quality 
abore 150 wefts. 

belom 150 teſts. 
71/2 pies per Sq. ft . 61/2 picsper Sq. ft. 


No. of ends 


Plain Solid 
Coir 
Designes : 
2-5 


71/ 2 + 4 = 11 1/2 pies per 

Sq. ft. 
71 /2 + 51/2 = 13 
71/ 2 + 3 = 141/2 
71/2 + 81/2 = 16 


61/ 2 + 4 = 10 1/2 pies 

per Sq . ft. 
61 /2 + 51/2012 
61/2 + 3 = 131/2 
61/2-+-81/2 = 15 


51 


6-11 
12-17 
18-23 


31 
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Extra 1 pie per Sq. ft . for full length border is allowed in addition to the 
above rates . 


William Goodacre & Sons Ltd., Alleppey . 


End : 


old basic per Sq . ft. 


New basic per Sq. ft. 


I - 4 


5-12 


0-0-10 
0-1-3 
0-1-8 
0-2-1 


O - ! 
O - 1-4 
0-1-8 


13-17 
18 and above 


1st Quality 


Bombay Company Ltd., Alloprey. 
old basic për Sq.ft. 

New basic per sq. ft. 
0-0-10 1/2 

0-1-1 1/8 

0-1-3 
O - 1-3 

0-1-6 3/4 


2 


O - I - O 
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Sri George Kuriyan has questioned the correctness of these rates. 
According to him the correct rates are shown in letters written by the 
factories at Alleppey to the management which have been marked in this 
case as Exts. E32, E33, E34 and E35. Ext. E32 is a letter dated 5th 
July 1956 from Ms. Darragh Smail and Co., Ltd., Alleppey to the R.U.C. 
Factory . For weaving plain solid coloured carpet, the rate shown therein 
1s 44 pies per sq. ft. Ext. E33 is a letter dated 3rd August 1956 from 
Ms. Aspinwall and Co., Ltd., Alleppey . They have stated that they do 
not have an established rate for carpets and that some time prior to the 
date of the letter the Travancore Coir Factory Workers Union in a dis 
pute regarding the weaving rate for carpets, had agreed to 5 pies (old 
basic ) per sq. ft. which would be equivalent to 0-1-2. 835 pies all-in . 
Ext. E34 is a letter dated 3rd August 1956 from Ms. Bombay Company 
Ltd., Alleppey. They would say that plain carpet ( single chain ) is not 
a quality which they manufacture and hence they have no established 
rate for it but they consider 5 pies per Sq . ft. would be a reasonable rate . 
Ext. E35 dated 7th August 1957 from Ms. William Goodacre and Sons, 
Ltd., deals only with Creel mats and their wages with which we are not 
concerned in this issue . At any rate none of these letters would show 
that the rates given in Ext. w1(c ) are wrong. Therefore it may be pre 
sumed that the rates given in Ext. w1(c ) as correct. The one peculiarity 
which I find in the rates followed by the three factories viz ., Ms. Peirce 
Leslie , William Goodacre , and Bombay Company is that for carpet weav 
ing, even though they follow the sq. ft. basis, the rates are not uniform 
and that they vary from factory to factory . Nevertheless, Sri Narayanan s 
argument was that they were paying a flat rate on the basis of the 
Sq. ft. and the rates vary according to ends or designs. On these grounds 
Sri Narayanan urged that in the R. U. C. Factory also the wage rates 
per sq . meter for plain carpets as well as carpets with designs from C to 
L must be fixed, and the present schedule of wages shown in Ext. El 
must be taken away. Sri George Kuriyan the camed Coursel for the 
management has stoutly opposed this demand on various grounds. In 
the first place he contended that this issue related to piece -rate workers 
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and not to daily -rated workers. In the case of piece- rated workers in 
Coir Industry, their wages can be revised either on an Industry basis, or 
on a region basis or on an industry-cum -region basis. But in this case 
Sri Kuriyan pointed out that the union was demanding a revision on an 
individual factory basis, which has never been a principle recognised any 
where. On the authority of the G. P. Committee Report, Sri Kuriyan 
pointed out that in Coir Industry it would be better that wage rates 
are fixed on a region basis and bearing that principle in view that 
Committee have recommended different wage rates for Alleppey and 
Sherthalai areas. In this connection Sri Kuriyan has also invited my 
atiention to the observation of the G. P. Committee in Page 45 of their 
report. " The Royal United Carpet Factory at Aroor and the Branch 
factories in Snerthalai area belonging to the some of the big factories 
in Alleppey area are paying somewhat higher rates than the scheduled 
rates at Alleppey. The union has put forward a contention that the wage 
rates fixed in the R. U. C. in 1946 has never been changed since . That 
does not seem to be correct. Inspite of this difference in the wage -rates 
and also notwithstanding the fact that there is wide disparity in the 
cost of living between Alleppey and Sherthalai, the R. U. c . has beer 
effecting wage- revisions since 1945 . Ext. E7 dated 27-2-1945 is a notice 
issued by the company allowing an increase of wages by one rate. It 
stated that in view of the fact that partly due to the slightly more 
difficult designs being woven, the production in the Mourzouk (carpet ) 
department has come down, the management has decided to increase the 
wages by one rate. Ext. Es is the minutes of the meeting of the mem 
bers of the Travancore Coir Mats and Matting Manufacturers Associa 
tion , Alleppey of which R. U. C. is a member in which the Association 
agreed to an all-round increase in basic wage-rates by 25 per cent as 
requested by the Travancore Coir Factory Workers Union . Ext. E9 is 
a memorandum of settlement between the T. C. M. M. M. A. and the 
Travancore Coir Factory Workers Union and the Ambalapuzha- Sherthalai 
Coir Vyvasaya Thozhilali Union effected in the presence of the Asst . 
Labour Commissioner, Alleppey on 7-1-1953 by which a general increase 
in wages was agreed to . Ext. E31 is a statement filed by the manage 
ment showing the dates and the departments where the revision of wages 
was effected since 7-1-1953 , according to which the earliest date was 
22-4-1953, and the latest 18-7-1956 . Hence Sri Kuriyan strenously urged 
that a further revision was uncalled for at this juncture especially when 
the industry is facing a crisis . Sri Kuriyan has also refuted the theory 
put forward by the union that the work -load of a carpet weaver in R.U.C. 
increases proportionate to increase in the width of the carpet. On this 
point he has submitted that the carpet looms in R.U.C. are of a special 
pattern and are different from the carpet looms used in the other factories 
at Alleppey or Sherthalai. Mr. Hardebeck (EW5) has explained in his 
deposition this difference in great detail. This is what he has stated : 
" The looms in other companies in Alleppey are of a different construc 
tion than the Mourzouk looms in R.U.C. The main difference is that 
their carpets are woven with a warp which comes from the Bobbins 
which are fixed on a bobbin - rack at the back of the loom . The Alleppey 
looms have a beam warp at the back of the loom . This means that when 
the contents of the beam is exhausted, the workers have to stop the work 
as a new beam has to be prepared and fixed. This would mean an inter 
ruption of work . In the looms in R.U.C. there is no such interruption 
as there is an endless flow of warp yarn coming from the Bobbin -rack. 
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If any of these Bobbins are exhausted, they are replaced by full ones by 
a shuttle boy which means the weaver can continue his work uninter 
iuptedly . This shuttle boy also provides the weaver with all the neces 
sary shuttles which he requires while weaving the carpet. In Alleppey 
the weavers do not have the assistance of shuttle boys so that they have 
to do all this additional work themselves which naturally causes delay. 
In Alleppey the weavers do not use shuttles for the weft of the carpet 
but wind the required yarn in small bundless which they then move 
across between the chain or warp. In the factories at Alleppey they do 
not have shuttle boys. The shuttle boy in R.U.C. attends to six workers 
which means three looms as each loom is manned by two workers . The 
reed frames in R.U.C. last for many years and they can be worked easily 
and lightly as they are perfectly balanced." From this Mr. Hardebeck 
comes to the conclusion that a carpet weaver in R.U.C. has not to put 
in as much energy to his work as that of a carpet weaver in an Alleppey 
factory. Mr. Hardebeck has also explained how the work - load of a car 
pet weaver in R.U.C. does not increase proportionate to the increase in 
the width of the loom . According to him in the case of Mourzouk car 
pets, the rates decrease as the width of the carpet increases. He would 
say that this system gives equal earnings to the labourers of this Depart 
ment, working in different looms. Comparing the manufacturing of a 
carpet in size 3 X 6 ( 2 sq . yds.) with a carpet of the same design in 
9 x 12 ( 12 sq . yds.) it is found that the workers of the larger size do 
not require six times as long as the workers of the smaller size . But 
according to the wage schedule in R.U.C., their earnings will be the same. 
In the 3 X 6 size the workers have only to weave 6 length compared 
with the 12 length in the 9 X 12 size but there is very little difference 
in time in moving the shuttle across the 3 width and the 9 width . By 
following this system even earnings are arrived at. This portion of 
Mr. Hardebeck s testimony has not been challenged by the Union . Hence 
I am inclined to accept his reasoning and find that the work -load of a 
carpet weaver in R.U.C. does not increase proportionate to the increase 
in the width of the loom or carpet. To me it appears that the wage 
rates in Ext. Ei have been arrived at , on a more scientific basis than 
the wage-rates prevailing in the Alleppey or Sherthalai areas . Next 
Sri Kuriyan addressed me on the well- established principle that in revis 
ing a wage-rate in an industry the financial capacity of the concern has 
also to be taken into consideration. He has argued that the coir indus 
try is in doldrums and that the financial condition of the R.U.C. at pre 
sent is far from being satisfactory . The management has been able to 
establish this point by documentary evidence. Ext. E28 is a statement 
prepared by the T.C.M.M.M. A., Alleppey showing the shipments of 
Coir mats and matting in cwts. from the ports of Cochin and Alleppey 
from 1948 to 1956. This statement shows that while the export figure 
for 1948 was 306,160 cwts., it has dwindled down to 24,513 cwts . in 1956. 
Ext. E29 is the statement of shipments in sg. metres of Mourzouk mat 
tings and mats from R.U.C. for the years 1954 to 1957. The export of 
Coir Mourzouk from R.U.C. in 1954 was 339,279 sq. metres whereas in 
1957 it is only 374.73 sq. metres. The position of mats and mattings 
also is more or less the same. Mr. Hardebeck would say that the decline 
is mainly due to the lack of orders received from customers a broad on 
account of circumstances prevailing in those foreign countries where 
imports of our products have been heavily restricted or even totally 
prohibited . From the above facts and circumstances it is clear that tha 
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condition of the industry in general and the financial capacity of the 
concern in particular would not warrant a change in the wage- rate. 
The last ground taken up by Sri Kuriyan was that as per the wago- rates 
shown in Ext. Ei, the total earnings of a carpet weaver in R.V.C. is 
equal to or even higher than the earnings of a carpet weaver at Alleppey . 
According to Ext. E11, the wage book of the R.U.C. for the Mourzouk 
Department, the maximum weekly earnings of a carpet weaver is 
Rs. 19-14-1 which would work at the rate of Rs. 3 and odd per day . In 
Ext. E35 it is stated that the average daily wage per weaver in William 
Goodacre, Alleppey would be between Rs. 1-8-0 and Rs. 2 per day. 
Ms Darragh Smail & Co., Ltd., Alleppey has stated in Ext. E32 that the 
average earnings of a worker in their weaving section would be between 
10 and 15 rupees per week . A carpet weaver in R.U.C. was also getting 
his leave wages every year. Ext. E12 is a signed voucher passed by one 
K. S. Velayudhan, a weaver in the carpet section of the R.U.C. by which 
he has received Rs. 26-11-4 being his leave wages, for eight days in 1955.. 
On the basis of Ext. E12, Sri Kuriyan pointed out that the average daily 
earnings of a carpet weaver in R.U.C. would be more than Rs. 3. Ext. 
E37 is a certified copy of the scheme for the relief of unemployinent of 
the workers in the coir industry approved by the representatives of the 
workers and the T. C. M. M. M. A. by which the average compensation 
for a carpet weaver would be Rs. 3 and odd . Thus viewed in any light 
it cannot be said that the total earnings of a carpet weaver in R.U.C. 
is anything less than what his counter part would get at Alleppey. Above 
all I am told by Mr. Hardebeck that the committee appointed by Govern 
ment for the standardisation of wages have almost finalised their recom 
mendations which might be enforced erelong. If that is so, I think it is 
better in the interests of this industry that the present wage- rate is not 
disturbed . After having considered the pros and cons of the issue at 
great length , I am of the view that the wage-rate shown in Ext. E1 
should not be interfered with at present and that it shoulod continue till 
it is changed by mutual agreement or by implementation of the stand 
ardised wages . Therefore I find the issue against the union . 

( b ) Carpet cleaning 
The union has demanded that the basic rate of carpet cleaning should 
be 8 pies per sq . yd. The case of the management is that the union has 
effected a settlement with them regarding the rate for carpet cleaning on 
23-2-1956 in the presence of the Labour Officer, Sherthalai, that the settle 
ment was only a few days prior to the reference by Government ; that 
the union has not terminated that settlement and therefore they are not 
entitled to claim an enhanced rate for this section in this adjudication . 
The present reference was made by Government on 6-3-1956 . "The settle 
ment referred to above is Ext. E17. It is dated 23-2-1956. Evidently it 
is eleven days prior to the date of reference. The parties to the settle 
ment were Mr. C. Hardebeck for the management and Mr. P. V. Avira 
Tharakan , President of the Sherthalai Taluk Coir Factory Employees 
Union and Mr. A. Subramanyam , Vice-President, Coir Labour Union. 
The terms of the settlement read as follows: 

( 1) It is agreed that the basic wage-rate for carpet cleaning will 
be increased from 6.72 pies per sq . metre to 7.5 pies per sq. metre with 
effect from 13-2-1956 . 

( 2 ) The workers will resume work on the F. N. of 24-2-1958 . 
G. 2326 
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(3 ) Cleaning of carpet will consist of pulling in loose-ends and subse 
quently cutting of the remaining ends. 

The union does not deny this settlement nor is there any evidence 
to show that they have terminated this settlement by notice. Therefore 
I accept the argument of Sri George Kuriyan that both parties are bound 
by this agreement. Hence the rate specified in Ext. E17 will continue 
and I And the issue against the union . 


( c ) Carpet Binding 
The Union s case is that the basic rate for carpet binding should be 
3 pies per running foot. It is contended by the management that binders 
in the carpet department are paid 2 pies per running ft. and a binder 
can earn Rs. 3-4-7 a day. The Management has also proved Ext. E27 ( 1 ) 
a receipt from P. J. Mathew ( carpet binder ) in the R.U.C. by which a 
sum of Rs. 26-4-8 has been paid being his leave wages for 8 days in 
1955. Sri Kuriyan argued that it could be seen from Ext. E27 that a 
binder in R.U.C. can earn Rs. 3-4-7 a day . This has not been challenged 
by the union . Rs . 3-4-7 per day is not a low wage at Aroor, when we 
take into account the cost of living in that area . Therefore, I find that 
2 pies per running ft. for carpet binding is a reasonable rate and that 
it shall continue. Issue found against the union . 


( d ) Corridor mats -weaving 
The corridor mats are of six sizes Nos. 1 to 6 . What the union 
would demand is that the basic rate of No. 1 size should be enhanced 
to 3 annas 6 pies and for every subsequent numbers it should be increased 
each by 2 annas 3 pies. The management would strongly oppose this . 
claim . The present rate of wages for corridor mats are shown in Ext. 
E14 ( 1 ) . They are as follows : 

Rs. As. Ps. 
No. 1 size 

0 1 
2 

0 1 4 
8 

0 1 84 
4 

0 2 x 
5 

0 2 6 
6 

0 2 1144 


1 


WW4 is Sri K. K. Raghavan . He is a corridor mat weaver of the 
R. U. C. Factory . He has put in a service of nine years as a corridor 
carpet weaver. He joined the factory while he was eighteen years of 
age . He has admitted in his deposition that he gets at the rate of 
Re. 0-1-1 for No. 1 size and that this work can be done by a boy. Mr. 
Hardebeck (EW5) has also stated that this work is not heavy and that 
it can easily be done by boys. Ext. E4 is the receipt signed by the above 
said K. K. Raghavan (WW4) for Rs. 12-10-5 being his leave wages for 
seven days in 1955. Sri George Kuriyan has argued that on the basis of 
Ext. E4, the average earnings of a carpet weaver in R. U. c . would be 
roughly Rs. 1-11-6 . Ext. E27 ( 3 ) is another receipt for leave with wages 
in respect of O. P. Vareethu, Corridor mat weaver . His leave wages for 
7 days in 1955 has come to Rs. 15-2-8 which would work out at the rate 
of Rs. 2-8-8 per day . According to Sri George Kuriyan , the wages of a 
corridor mat weaver as per Exts. E4 and E27 ( 3) is reasonable in the 
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nature of his quantum of work and therefore the present rates do not 
call for any revision . I am inclined to accept the argument of Sri Kuriyan. 
Hence, I find the issue against the union . 

( e ) Corridor mats pressing and pulling 
The demand of the union is that for No. 1 size mat, 9 pies should be 
paid and an increment of 3 pies for each of the subsequent numbers up to 
No. 6. But according to the management their present rates are shown 
in Ext. E14 ( 1 ) . They are as follows : 

Rs. As. Ps. 
No. 1 size 

0 0 9 
2 

0 0 10 % 
3 

0 1 114 
4 

0 

4 
5 

0 

7 % 
6 

0 1 1042 


91 


1 
1 


30 


The wage- rate for Nos. 2 to 6 is higher than what the union has 
demanded. Therefore I find that no revision is called for . Issue found 
accordingly . 

( 1) I. V. Mats weaving 
In R. U. C. Factory these I. V. mats are also called R. V.mats. These 
mats are a speciality with the R. U. C. In Alleppey factories similar 
mats are manufactured with the name of Creel mats. The wage-rates 
for weaving Creel mats in Alleppey Factory are shown in Ext. w1(e ). 
They are as follows: 

Aspinwall & Co., Ltd., Aryad Branch . 


Description : Lower chain , upper chain , jute Brush and Coir (Vaikom or 

Alapat) Reeds 45 Rows 58/60. 


11 


No. 4 


. 


No. 1 No. 2 No. 3 No. 4 

New basic per sq. ft. 
Ch. C. Ch. c. Ch. C. Ch. c. 
5 61/4 7 2 1/4 9 2 

2 
Madura Company Ltd., Alleppey . 
No. 1 No. 2 No. 3 

New basic per sq.ft 
Ch, C, 

Ch. c. Ch. c. Ch. C. 
5 131/4 7 8 

11. 71/3 
Peirce Leslie & Co., Ltd., Alleppey. 
No. 1 No. 2 

New basic per sq . ft. 
As. ps. 

As. ps. As. ps. As. ps. 


9 


No. 3 


No. 4 


$ 


6 


4 


4 


On the basis of the above said rates the union demanded that the 
basic wage for No. 1 size in R. U. C. should be two annas and for subse 
quent numbers up to 4 there should be an incrsment in each of nine pies. 
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The wage rates for 1. V. mats in R. U. C. are given in Ext. E14 ( 1) . They 
are as given below : 
I. V. mats I and II quality 

Rs. As. Ps. 
Weaving per mat Nos. 1 size 

0 1 4 
2 

0 

912 
3 

0 2 3 
4 

0 2 844 
5 

0 3 4 
6 

0 3 10 


12 


ܢܕ 


99 
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EW2 is Sri K. L. Stephen , clerk in charge of the I. V. mats section 
in the R. U. C. Factory . He has deposed that the above said rates have 
been revised in R. U. C. Factory. Ext. E15 is a notice dated 29-10-1954 
issued by the I. V. mats department of R. U. C. It stated that the 
weav wages of I. V. Special quality (10 |10 reeds and 18 shots per 
cms.) is fixed at 26 pies basic per No. 2 size mat (40 cms. x 70 cms.) 
with effect from 25-10-1954. Ext. E16 is the wage - book of the R. U. C. 
from 8-8-1953 onwards. It is seen from Ext. E16 that worker No. 837 
had received Rs. 28-0-0 towards his wages for the week - ending . Ext . 
E18 is the receipt signed by K. A. Raghavan , and I. V. mat weaver for 
Rs. 22-9-6 being his leave wages for six days in 1955. Sri Kuriyan points 
out that this would work out an average earning of Rs. 3-12-3 per day 
and that it would compare very favourably with the wages of an I. V. 
mat weaver at Alleppey . The Union has not adduced any evidence to 
disprove the contention of the management. Therefore I accept the argu 
ment of Sri Kuriyan and find that the existing rate for the I. v . mat 
weaver shall continue in R. U. C. Issue found against the union . 

( g ) I. V. mats binding 
Binding is the same as stitching . The rates in Alleppey factories 
are given in Ext. W1( e ) . 


Stitehing rates . 


No. 4 


New basie per 

Sq. ft. 


Ch. C. 


No. 1 No. No. 3 

Ch. C. Ch. c. Ch, c. 
Aspinwal & Co., 
Aryad 101/22 153/43 

51/8 
Madura Co., Alleppey 3 
Peirce Leslie & Co., 
Alleppey 

2 14 3 3 38 


2 


3 


10 1/2 


2 


3 


3 


I 2 


4 


3 13 


On the basis of the abovesaid rate the union has demanded one anna 
ten pies basic and an increase of two pies for each subsequent number 
up to No. 4. The management has stated in their counter statement that 
to the binders in the I. V. Department, they are paying 8 pies, 1 anna 
9 pies, and 2 annas (basic ) per running metre for ordinary size, D shape 
and novelty shape mats respectively. This has not been challenged by 
the union . The abovesaid rates are reasonable. Therefore they are 
accepted and I find that no revision is called for in this section . Issue 
found accordingly . 
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( h ) Matting weaving 
With regard to matting weaving the union has formulated their 
demands as follows: 

(1) Hard twist yarn, one weft count 2 treadle warf 94 to 110- . 
basic rate shall be Rs. 4-5-7. 

(ii) For tile one weft count 2 treadle warp 94 to 110 basic rate 
shall be Rs. 4-14-3. 

( iii) For sada 44 warp 96 to 112 basic rate shall be Rs. 4-14-3 . 

( iv ) For Diamond 4 treadle warp 96 to 112 basic rate shall be 
Rs. 5-7-4 % . 

( v ) For four treadle tile warp 96 to 112 basic rate shall be 
Rs. 5-15-7 . 

(vi) For towel manufacturing an extra wage of annas ten shall be 
paid with the basic rate . 

To support their claim , the union has also filed the wage- rate for 
matting weaving in Ms. Bombay Co., Ltd., and Pierce Leslie Co., Ltd., 
factories at Alleppey. Ext. Wi(d ) is that statement. The rates given 
in the above said two factories are given below . In both their factories 
besides the basic rate, a quarter commission is also given . 


New basic. 


Bombay Company Ltd., Alleppey 
2 shaft single weft 97-100 reeds Rs. 4-6-0 
2 shaft tile 93-100 Rs. 4-11-0 
4 shaft Sada up to 96 Rs. 4-6-0 
4 diamond up to 96 Rs. 4-11-0 


Quarter Commission 
5/4 mattings 1 38 wages of 4 4 rolls. 
6 |4 mattings 1 % wages of 414 rolls. 
84 mattings 242 wages of 414 rolls . 
124 mattings 33 wages of 44 rolls. 

Peirce Leslie and Co., Ltd., Alleppey 
2 shaft single weft 93—100 reeds Rs. 4-1-0 

New basic. 
2 shaft single , weft 107–114 Rs. 5-0-0 
2 shaft single tile . 80–87 Rs. 4-11-0 
4 shaft Sada diamond 93—100 Rs. 4-8-6 
4 shaft tile (multireeds ) Rs. 5-0-0 

Quarter Commission 
5/4 mattings 1 38 wages of 414 rolls. 
6 4 mattings 1 % wages of 44 rolls. 
84 mattings 24 wages of 44 rolls . 
104 mattings 31% wages of 414 rolls, 
124 mattings 41% wages of 4 4 rolls. 

The contention of the management is that the wage -rate for matting 
weaving was fixed as per a memorandum of settlement dated 7-1-1953. 
Ext. E23 is the above said memorandum of settlement. Sri Kuriyan s 
argument was that the wage- rate in Ext. E23 is on a more scientific 
basis, that in certain items they are more than what is claimed by the 
Union and that in others the rates are very excessive. Ext. E23 is too 
long ,to be inserted herein . In Ext. E23 the matting weavers have been 
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classified under five heads according to the dimentions of mats viz., 
30 x 56 yds. - 44; 54 x 50 yds. - 6 /4 ; 72 x 50 yds.- 84; 96 x 50 yds.--- 11/4 
and 108x56 yds. - 12 4 . 

Under each of the above heads the manage 
ment has prescribed different wage rates on the basis of the quality of 
the yarn viz., Vycom , Anjengo, Aratory and Aloe, the shaft and the 
weave. To take a particular case, for Vycom 4 shaft Diamon the basic 
rate for the five kinds of mattings are as follows : 

For 36 x 30 yds. - 44= Rs. 3-13-3 ; 
For 54 x 50 yds. 64= Rs. 5-11-11 ; 
For 72 x 50 yds.-- 3 /4 = Rs. 7-10-7 ; 
For 96 x 50 yds.-- 11|4 = Rs. 11-15-1; and 
For 108 x 50 yds. - 124 = Rs. 13-7-0 . 

Thus the rates vary according to the size , the yarn , the shaft and 
the weave . I have compared the rates in Ext. E23 with those in Ext. 
Wi( d ) . I am convinced that the rates in Ext. E23 are arrived at on a 
more scientific basis . Sri Kurian has also pointed out that the average 
earnings of a matting weaver in R. U. c . per day would be Rs. 3-13-11 
which is higher than that of a matting weaver at Alleppey. This is 
proved by Ext. E20 . Ext. E20 is the receipt from K. V. Augustine, a 
matting weaver in R. U. C. for Rs. 19-5-7 being his leave wages for 3 days 
in respect of the year 1955. This would work out at the rate of Rs. 3-13-11 
per day. For these and other reasons already adverted to, I do not think 
that a revision in the wage- rate of matting in R. U. c . will be justified . 
Therefore, I find the issue against the union . 

( j) Cob -winding 
The union does not press this issue. Therefore, it is found against 
them . 

( k ) Stencilling 
The union has not adduced any evidence on this point. The rates 
paid by the management are shown in Ext. E14 ( 3 ) . Those rates are not 
challenged by the union. Hence they are accepted . No revision is called 
for and the issue is found against the union . 

(1 ) Rehanking and splicing 
Sri Kallercode Narayanan has fairly conceded that no revision in the 
present rate is necessary . Therefore the issue is found against the union . 

( m ) Overtime wages 
The union has demanded overtime wages for workers who do over 
time work . The management has stated in their counter statement that 
they were giving and are prepared to give double the wages for overtime 
work as and when required . This statement is not disputed by the union. 
Therefore I direct that the same practice should continue in future also . 
Issue found accordingly . 

(n ) Dyeing and Drying Department 
This issue was framed at the instance of the management. Their 
contention was that the wage-rates in this Department are very excessive. 
The wages for ordinary dyeing and drying is Rs. 8-1-0, the wages for 
bi-coloured dyeing and drying is Rs. 9-6-6 and those for washing and 
drying is Pus. 5-0-10 per candy of yarn . Wage- rates for similar works 
in factories in Alleppey varies from Rs. 1-4-9 to Rs. 1-15-0 per candy of 
yarn to the knowledge of the management. Therefore the management 
prayed that a reduction of wage-rates in this department be ordered as 


23 


to bring the same to the level of wage rates existing in Alleppey factories . 
The union representative has opposed this claim . His argument was that 
the workers in this Department may not be getting work on all days 
in the month and that a reduction of the wage -rate at this juncture will 
not be justified . I do not think that it is a fit case where I should inter 
fere and reduce the existing wage-rate . Therefore , existing wage rate 
shall continue and the claim of the management for a reduction is dis 
allowed. Issue found accordingly . 


(0 ) Sinnet mats 
This is the last issue. This issue also was framed at the instance of 
the management. According to them the wage-rates existing in this 
department viz ., Re. 0-2-872 and Re. 0-2-3 % per sq. ft. is very exhorbitant 
and a workman employed in this Department can earn an average of 
Rs. 6-11-10 a day and therefore they prayed this rate should be reduced 
at least by 50 per cent. To prove that the average earnings of a Sinnet 
mat weaver in R. U.C.would amount to Rs. 6-11-10 the management has 
produced Ext . E22 which is a receipt from A. M. Joseph, Sinnet mat 
weaver for Rs. 87-9-10 being his leave wages for 13 days in 1955. The 
union would urge that eventhough his daily earnings may be a little higher 
he may not work on all days in the week and that his earnings for a 
month would only be just enough for him to make both ends meet . On 
this point as well there is no clinching evidence before me. Therefore 
I decline to interfere and direct the managment to continue to pay the 
same wage- rate for sinnet mats . The claim for a reduction is therefore 
disallowed. Issue found accordingly . 

9. In the circumstances of this case I do not make any order as to 
costs . Both parties will bear their respective costs. I pass this award 
in terms specified above. This award will come into operation from the 
date of its publication in the official Gazette. 


Alleppey, 
4-8-1958 . 


(Sd.) 
Industrial Tribunal 
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Witnesses for the management 


EW1 
EW2 
EW3 
EW4 
EW5 


Sri K. A. Joseph 

K. L. Stephen 
K. A. Xavier 
A. S. Parameswaran Pillai 
C. Hardebeck . 


PI 


Witnesses for the Union 


WW1 
WW2 
WW3 
WW4 
WW5 
ww6 
WW7 
WW8 


Sri T. V. Mathew 

Madhavan Nanoo 
Manuel 
K. K. Raghavan 
P. M. Easy 
C. K. Karunakaran 
P. K. Madhavan 
P. V. Avira Tharakan . 


24 


Ext. 


basic wages 


> 


9 


91 


9 


1 


PR 


10 


Exhibits for the management 
El Statement dated 23-1-1953 showing the 

increased by 742 per cent as per memorandum of settle 

ment dated 7-1-1953. 
E2 Receipt from M. M. Narayanan for Rs. 10-1-6 . 
E3 Receipt from P. E. Manuel for Rs. 21-4-6 . 
E4 Receipt from K. K. Raghavan for Rs. 12-10-5 . 
E5 Receipt from P. M. Easy . 
E6 Receipt from c . K. Karunakaran . 
E7 Notice dated 27-2-1945 . 
E8 Minutes of the meeting of members of the Association 

held on 15-3-1945 . 
E9 Copy of the memorandum of settiement dated 7-1-1953. 
E10 Statement showing the width of Mourzouk carpet looms. 
E11 Wage-book for Mouraouk Department from 25-4-1953 to 

3-4-1954. 
E12 Receipt from K. S. Velayudhan for Rs. 26-11-4 . 
E13 Wage book for corridor mats department from 19-6-1954 

to 12-5-1956 . 
E14 Schedule of increased basic wages and revised rates of 

basic wages. 
E15 Fixation of weaving wages of I. V. Mats dated 29-10-1954 . 
E16 Wage book for I. V. Mats from 8-8-1953 to 11-9-1954. 
E17 Memorandum of settlement dated 23-2-1956 . 
E18 Receipt from K. A. Raghavan for Rs. 22-9-6 . 
E19 Receipt from P. K. Rajappan Pillai for Rs. 13-2-0. 
E20 Receipt from K. V. Augustine for Rs. 19-5-7. 
E21 Receipt from P. C. Varghese for Rs. 17-9-3 . 
E22 Receipt from A , M. Joseph for Rs. 87-9-10 . 
E23 Schedule of matting wages dated 3-2-1953 . 
E24 Receipt for Rs. 11-8-2 from T. 0. Velamma. 
E25 Letter dated 21-9-1955 from R. Krishna Iyer, Alleppey 

to C. Hardebeck , Co R. U. c . Factories Ltd., Cochin . 
E26 Statement showing the corresponding wages for Dyeing 

and drying. 
E27 ( Series 5 in nos.) Receipt 
E28 Statement of shipments of coir mats and mattings from 

the ports of Alleppey and Cochin from 1948-1956 . 
E29 Statement of carpets, mattings and mats for 1954, 1955 

and 1957. 
E30 Production statement of the R. U. C. Factory for 1947-57 

of carpets mattings and corridor mats . 
E31 List showing the dates on which the wage revisions have 

been effected in various departments of the factory . 
E32 Letter from Ms. Darragh Smail and Co., Alleppey to 

R. U. C. Factory . 
E33 Letter from Mr. Sutton of Aspinwall and 

Alleppey dated 3-8-1956 to the R. U. C. Factory: 
E34 Letter dated 3rd August 1956 from the Bombay Co. 

( Private ) Ltd., Alleppey to R. U. C. Factory . 
E35 Letter dated 7-8-1957 written by Assistant Manager , 

William Goodacre and Sons to R. U. C. Factory. 
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Co., Ltd., 
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E36 The memorandum of demands submitted by Sherthalai 

Taluk Coir Factory Employees Union to the Management 

on 21-3-1955 . 
E37 Scheme for relief of the employment in coir industry 

drawn up by T. C. M. M. M. A. 
E38 Order by the Management to increase the rate for clean 
ing Coir Carpets issued on 23-2-1956 . 

Exhibits for the Union 
W1 

( Series) Statement showing the wage rates in carpet 

factories at Alleppey . 
W2 Statement showing wage-rates prevailing in the R.U.C. 

Factory for carpet weavers. 
W3 Statement showing wage-rates prevailing in the R.U.C. 

Factory for other matting weaving . 


Ext. 


Kerala Gazette No. 34 dated 2nd September 1958 . 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 46774 /L4 / 58 . Dated , Trivandrum , 8th August 1958 . 

The award of the Industrial Tribunal, Ernakulam in respect 
of the dispute between the management of Messrs. Darragh 
Smail & Co., Ltd., Cochin - 1 and the staff of the said company 
represented by the Secretary , the Cochin Commercial Employees 
Association , Cochin - 1 received by Government on 31-7-1958 
is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB, 

Secretary. 

Before 
SHRI K. N. KUNJUKRISHNA PILLAI, B. A., B. L., 

Industrial Tribunal, Ernakulam . 
INDUSTRIAL DISPUTE No. 44 OF 58 

• Between 

THE MANAGEMENT 
OF MESSRS. DARRAGH SMAIL & CO ., LTD , COCHIN - 1 . 

And 
THE STAFF OF THE SAID COMPANY 
REPRESENTED BY THE SECRETARY, THE COCHIN COMMERCIAL 
EMPLOYEES ASSOCIATION , COCHIN - 1. 

AWARD 
The dispute between the above parties was referred by 
Government in their Order No. 22744 /L4 /58 dated 5-6-1958 
to the Industrial Tribunal, Ernakulam where it is registered as 
I. D. No. 44 of 1958. The issues referred for adjudication are: 

" 1. Fixation of scales and grades of pay and fitment. 
2. Fixation of pay for Sri K. L. John in a special grade 

with effect from 1-1-1957 . 
3. Fixation of dearness allowance. 
4. Fixation of: 

( a ) Casual leave, 
(b ) Sick leave , 
( c ) Privilege leave, 

( d ) Holidays. 
5. Fixation of the special allowance to employees for work 

in Willingdon Island . 
6. Payment of overtime wages at double rates in addition 

to compensatory off on Sundays and /or Holidays. 
7. Fixation of retirement period. 
8. Gratuity . 
9. Transfer and outstation allowance. 
10. Protection of existing rights and privileges already 

enjoyed by the employees. 
G. 2553 
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It seems that even before filing the statement of cases the 
parties settled the disputes. It is strange that eventhough the 
disputes were settled they have filed the memorandum of settles 
ment in proper form only today . The agreement is filed today . 
I accept the settlement as the terms are fair and reasonable . 
A copy of the memorandum of settlement is filed and it is 
appended herewith as part of the Award . 

I pass this award in term of the memorandum of settlement. 
The Award comes into effect from today. 

KN. KUNJUKRISHNA PILLAI , 

Industrial Tribunal. 

APPENDIX 
Before the Ilonourable Industrial Tribunal, Ernakulam . 

INDUSTRIAL DISPUTE No. 44 of 1958 . 
In the matter of the industrial dispute between the Manage 
ment of Mesrrs. Darrah Smail and Co., Ltd., Willingdon Island, 
and the workmen of the said Company represented by the 
Cochin Commercial Employees Association , Cochin - 1. 
JOINT MEMORANDUM OF SETTLEMENT SUBMITTED BY 

THE PARTIES TO THE DISPUTE . 
The parties hereto, having come to a settlement on the 
matters covered by the above reference, pray that the Honour 
able Tribunalmay be pleased to make an Award in terms of the 
agreement embodied hereunder : 

TEXT OF AGREEMENT. 
Part I Salary Scales . 

The following scales of basic salary will be introduced with 
effect from 1st November 1957: 
A. Clerks and / or Typists. 

Lower Division - Rs. 60-5-115 /EB - 7-150-77-2024 
Upper Division - Rs. 100-10-180 /EB - 15-300-20-360 
(Graduates to start at two steps higher , i. e . Rs. 70 

in Lower Division ) . 
B. Peons and / or Watchmen : 

Rs. 25-1-30-2-50 /EB -21-65 
C. Sweeper : 

Rs. 20-1-35 . 
D. Sri K. L. John will be placed in the scale 

Rs. 35-24-50-3-65-4-85-5-100 
Part II. Fitment. 

( 1) To each individuval s basic salary as on the 31st October 
1957, two increments, subject to a minimum of Rs. 5, will first 
be added . 

(2) The resulting figure will be rounded off, wherever 
ecessary to.the next higher step in the new scales appropriate 
o the grade and on 1-1-1958 the employees concerned will be 
entitled to the next increment in the new scale . Normal incre 
ments will be given annually at the new scale rates on the first 
of January each year, 

(3) All increments granted after the 31st December 1937 in 
the old scale will be adjusted against the increments due under 
this agreement. 
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(4 ) In the case of employees, who are being paid in the 
Alleppey Scale of Salaries, they will be granted an additional 
increment in the new scales appropriate to the grade as from 
14-4-1958 , with a ininimum of Rs. 5 , in lieu of the existing 
outstation allowance being paid at present, and thereafter, the 
resulting figure will be rounded off, wherever necessary , to the 
next higher step in the new scales appropriate to the new grade. 

( 5 ) While fitting the existing staff in the rew scales, 
Efficiency Bars will not be allowed to operate as a block . 

(6 ) The existing special allowance being paid to the 
following staff . 
( a ) Sri T. Thomas 

Rs. 5-52 np . 
( b ) A. Joseph 

Rs. 3-89 P. 
( c ) S. Chellappa Panicker Rs. 2-33 P. 
will continue. In the case of these employees , the above 
allowances will be absorbed at one-third rate of the annual 
increments in future until the whole amount is wiped off. 

( 7 ) Shorthand / Typist allowance at present paid will be 
continue at the existing rates . 
Part III. Dearness Allowance : 

The following rates of dearness allowance will be introduced 
with effect from 1st November 1957, in supersession of all types 
of dearness allowance at present granted : 

On the first Rs. 100 of the new 
basic salary 

Sixty per cent. 
On the next Rs. 100 of the new 
basic salary 

Twenty - five per cent. 
On the balance of the basic 
salary 

Ten per cent. 
subject to a minimum of Rs. 40 for all categories of employees 
mentioned in Part I above. 
Part IV Leave : 

Leave will be granted as follows: 
A. 12 days casual leave per annum . 

B. 12 days sick leave per annum For diseases certified by 
the Company s Doctor as requiring further leave : - 

(i) For employees with less than Two weeks with full 
10 years service 

pay and two weeks 
on half pay in an 

year. 
(ii) For employees having service Three weeks with full 
between 10 and 20 years . 

pay and three weeks 
on half pay in an 

year. 
(iii) For employees having service Four weeks with full 
above 20 years . 

pay and four weeks 
on half pay in an 

year , 
C. Privilege leave will be granted as under: - 
(i) For employees having 1 to 10 
years service 

12 days per year . 
(ii) For employces having service 
above 10 but below 20 years 

18 day s per year. 
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(iii) For employees having service 
above 20 years 

24 days per year . 
Provided that the privilege leave not availed of could be 
accumulated to a maximum of 24 days in the first and second 
categories and 36 days in the last category . 
Part V. Holidays : 

The office will observe the following closed holidays a year : 
New Year s day 1 Ayudha Pooja 

1 
Republic Day 1 Deepavali 

1 
Good Friday 

Onam 

1 
Holy Saturday 2 Vishu 

1 
Gandhi Jayanthi 1 Christmas 

2 
Independence Day 1 
Part VI Willingdon Island Allowance : 

The following scales of Willingdon Island allowance will 
be introduced as from 14th April 1958 :-- 
Clerks and / or Typists 

Rs. 15 per month . 
Subordinate staff 

Rs. 5 per month . 
Sri K. L. John s Island Allowance will be Rs. 9 per mensem 
and Sri K. M. Narayanan s Island Allowance will continue at 
Rs. 20 per mensem . 
Part VII. Working on Sundays or Holidays : 

Employees working on sundays or holidays will be granted , 
in addition to the usual compensatory " of " , lunch allowance at 
the existing rates, viz. Re. 1 for clerks and / or typists, and 
Rs. 0-75 nP. for subordinate staff . 
Part VIII. Retirement age : 

The age of retirement will be 58, with option to the Manage 
ment to continue an employee in service till he attains the 


age of 60. 


Part IX . Gratuity : 

The following gratuity scheme will be introduced : 
(1) On the death of an employee One months salary for 

while in service of the Com each completed year of 
pany or on his physical or seryice , subject to a maxi 
mental disability to continue mum of 15 months salary 
further in service 

to be paid to him or his 
heirs , executors or nomi 

nees. 
(2 ) On voluntary retirement, or Fifteen months salary . 

resignation of an employee 
after 15 years continuous ser 

vice in the Company 
( 3 ) Op termination of the service 

of an employee by the Com 

pany : 
( a ) After completion of 5 years 

Half a month s salary 
but less than 10 years con 

per every completed year 
tinuous service in the 

of service . 
Company 


of one 


(b ) After 10 years continuous Three - fourth 

service in the Company 
but less than 15 years. 

month s salary per each 

completed year of service . 
( c ) After 15 years continuous Fifteen months salary . 

service in the Company. 
( 4 ) Gratuity is not payable to any employee who is dismis 
sed for gross misconduct such as causing damage to the firm s 
properties, or premises , theft, fraud , or dishonesty in connection 
with the Company s business or property . 

(5 ) In the case of existing employees who joined service 
prior to the introduction of the Provident Fund Scheme in 1947. 
for their service prior to 1947, they shall be given additional 
gratuity at the rate of half a month s basic salary for each com 
pleted year of service prior to 1947 and this additional payment 
is without any ceiling . 

(6 ) Salary for the purpose of calculating gratuity shall be 
the average rate of salary exclusive of allowances during the 
12 months just previous to death , disability, retirement, resigna 
tion , or termination as the case may be : 

Provided , however , that the gratuity benefits under this 
Scheme will be applied to meet all or part of the legislative 
benefit as the case may be if by future legislation , the Company 
is obliged by law to pay any gratuity on retirement. Provided 
further that if the benefits under the scheme agree to above are 
higher than those provided by law , then the benefits under this 
Settlement will prevail. 
Part X. Transfers. 

Transfers to be made only in the case of exigencies and for 
such transfers, clerical, staff will be compensated at the rate of 
Rs. 50 for a period of 6 months and subordinate staff at Rs. 30 
per mensem for 6 months. 
Part XI. 

The workmen agree that they do not press other demands 
referred for adjudication . 
Part XII. 

Subject as aforesaid , existing privileges will be maintained 
Part XIII. 

A schedule showing the salary and allowances of all exist 
ing employees revised as per this agreement as on 1-11-1957, 
1-1-1958 and 14-4-1958 , is appended hereto . 
Part XIV . . 

This agreement shall remain in force till the 31st December 
1960 after which date it will continue to be in force until termi 


nated by either side giving two months previous notice in 
writing. 

Dated this 30th day of May 1958 . 
For the Management : For Darragh Smail & Co. , Ltd., 

(Sd .) 
N. B.Menon , 

Branch Manager, Cochin , 
For the Workmen : 
(Sd.) 

(Sd.) 
Vice President, 

Joint Secretary 
Cochin Commercial Employees For the Cochin Commercial 
Association . 

Employees Association . 
Schedule showing the Salary and Allow inces of all existing 

Empl yees revised as per agreement as on 
1-11-1957, 1-1-1958 and 14-4-1958 . 

1-11-587 1-7-58. 14-4-58. 

Rs. Rs. Rs. 
K.M.Narayanan Basic Salary 

130.00 14000 140.00 
(Upper Division ) D / A . 

67.50 70.00 

70.00 
Steno allowance 15.00 15.00 

15.00 
W / Island allowance 20.00 20.00 20.00 


232.50 245.00 245.00 


V. C. John Basic Salary 
(Upper Division ) D / A . 

Steno allowance 
W / Island allowance 


130.00 14000 140.00 
67.50 70.00 

70.00 
15.00 15.00 15.00 

15.00 


212.50 225.00 240.00 


G.D. James 


Basic Salary 
D / A . 


W /Island allowance, 


122.00 129.00 129.00 
65.50 67.25 6725 

15.00 


187.50 196.25 211.25 


E. J. Norbert 


Basic Salary 
D / A . 
W / Island allowance 


109.00 105.00 105.00 
60.00 61.25 61.25 

15.00 


16000 166.25 181.25 


P.J. Alexander Basic Salary 

D / A . 
W / Island allowance 


12200 129.00 129.00 
65.50 67.25 

67.25 
15.00 


.. 


187.50 196.25 211.25 
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K. L. John 


1-11-57. 1-1-58. 14-4-58 . 

Rs. Rs. Rs. 
Basic Salary 

59.00 62.00 62.00 
D / A . 

40.00 40.00 40.00 
W / Island allowance 

9.00 


99.00 102.00 111.00 


V. V. Abraham 


Basic Salary 
D / A . 
W / Island allowance 


44.00 
40.00 


46.00 
40.00 


46.00 
40.00 
5.00 


84.00 


86.00 


91.00 


Thresia 


Basic Salary 
D / A . 
W /Island allowance 


28.00 
40.00 


29.00 
40.00 


29.00 
40.00 
5.00 


68.00 


69.00 


74.00 


K. P. Padmana Basic Salary 
bhan Nair D / A . 

Cochin allowance 
Special allowance 
W /Island allowance 


143.00 15000 157.50 
70.75 72.50 74.37 
15.00 15.00 
20.00 20.00 

20.00 
15.00 


248.75 257.50 266.87 


P. 0. John 


Basie Salary 
D / A . 
Cochin allowance 
W / Island allowance 


143.00 15000 157.50 
70.75 72.50 

74.37 
14.00 15.00 

15.00 


228.75 237.50 246.87 


T. P. Thomas 


Basic Salary 
D / A . 
Cochin allowance 
W / Island allowance 


85.00 
51.00 
15.00 


90.00 
54.00 
15.00 


95.00 
57.00 


15.00 


151.00 159.00 167.00 


T. Thomas 


48.00 
40.00 


Basic Salary 
D / A 
Cochin allowance 
Special D / A . 
W /Island allowance 


40.00 
40.00 
15.00 
5.94 


42.00 
40.00 
15.00 
5.52 


5.52 
5.00 


100.94 102.52 


98.52 


8 


Rs. 


A. Joseph 


Basic Salary 
D / A . 
Cochin allowance 
Special D / A . 
W / Island allowance 


1-11-57 . 1-1-58. 14-4-58. 
Rs. 

Rs. 
38 00 40.00 

46.00 
40.00 40.00 40.00 
15.00 15.00 
4.31 3.89 3 89 

5.00 


97.31 


98.89 


24.89 


44.00 


S. Chellappa Basic Salary 
Panicker D / A . 

Cochin allowance 
W Island allowance 
Special D / A . 


36.00 
40.00 
15.00 


38.00 
40.00 
15.00 


40.00 


2.75 


2.33 


5.00 
2.33 


93.75 


95.33 


9133 


A. Lonan 


Basic Salary 
D / A . 
Cochin allowance 
W / Island allowance 


32.00 
40.00 
15.00 


34.00 
40.00 
15.00 


40:00 
40.00 


5.00 


87.00 


89.00 


85.00 


For the Management : 


For Darragh Smail & Co., Ltd., 

(Sd .) 
N. B. Menon , 
Branch Manager, Cochin . 


For the Workmen : 

(Sd.) 
Vice President, 
Cochin Commercial Employees 

Association . 


(Sd.) 
Joint Secretary 
For the Cochin Commercial 
Employees Association . 


Kerala Gazette No. 34 dated 2nd September 1958 . 
PART I 
Labour and Local Adininistration Department 

NOTIFICATION . 
No. 49078 |L2|58-1. 

Dated , Trivandrum , 14th August 1958 . 
The award of the Industrial Tribunal, Ernakulam in respect of the 
dispute between the Management of the Rajagiri Rubber and Produce 
Co., Ltd., Rajagiri Estate, Kalanjoor and their workmen represented 
by the Kunnathur Thottam Thozhilali Union , Elamannoor P.O., received 
by Government on 11-8-1958 is hereby published under Section 17 of 
the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB, 

Secretary 


BEFORE 
SRI K. N. KUNJUKRISHNA PILLAI, B.A., B.L., 

Industrial Tribunal, Ernakulam . 
INDUSTRIAL DISPUTE No. 83 OF 1957 

Between 

THE MANAGEMENT 
OF THE RAJAGIRI RUBBER & PRODUCE CO., LTD ., RAJAGIRI ESTATE , 
KALANJOOR (MANAGING AGENTS Ms. A. V. THOMAS AND 

Co., LTD ., ALLEPPEY ) 

And 

THE WORKMEN 
OF THE SAID ESTATE REPRESENTED BY THE KUNNATHUR THOTTAM 

THOZHILALI UNION, ELAMANNOOR P.O., KUNNATHUR TALUK . 
Representations: 

1 . Sri K. Parthasarathy, B.A., B.L., Advocate, Alleppey (Legal 

Adviser to Ms. A. V. Thomas & Co., Ltd .) - On behalf of the 

Management. 
2. Sri P. Ramalingom , President Kunnathur Thottam Thozhilali 
Union , Elamannoor P.O.- On behalf of the Union. 

AWARD . 
This dispute was first referred to the Industrial Tribunal, Trivan 
drum by Government Order No. L2-1580655 DD., dated 21-10-1955 and 
after the constitution of the Industrial Tribunal, Alleppey it was again 
referred to Industrial Tribunal, Alleppey from where it was transferred 
to Quilon and on the abolition of the Office there, it was referred by 
Government to Industrial Tribunal, Ernakulam by Government Order 
No. L9-2129457 L & LAD ., dated 7-12-1957 where it was registered as 
Industrial Dispute No. 83 of 1957. The workmen were formerly repre 
sented by the Kunnathur Taluk Estate Workers Union which was 
subsequently changed into Kunnathur Thottam Thozhilali Union, which 
will be mentioned as Union hereinafter , Sri P. Ramalingom conducted 
the case on behalf of the workmen both before and after the change 
of name of the Union . The issues referred for adjudication are : 
" 1. Is the dismissal of tappers Kunju Kunju , V. George, Sukumaran 

and Thomas justifiable ? 
G. 2631. 
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2. To what relief are they entitled 

( a ) If the dismissal is justified ? 

(b ) If the dismissal is not justified ? 
3. Are the workers in Rajagiri 

Estate entitled to paid weekly 
holidays and if so , from which date ? 
4. Are the workers entitled to double wages for tapping on Sun 

days from 30-6-1952 to 7-5-1953, and if so, what is the amount ?" 
2. The Union had examined two witnesses and filed Exts. W1 to W8 
and the Management exarained one witness and filed Exts . E1 to E27. 

3. This is a rubber estate with an area of about 1,470 acres belonging 
to Rajagiri Rubber and Produce Co., Ltd., Alleppey with Ms. A. V. 
Thomas & Co., Ltd., as Managing Agents. This estate employed about 
400 workers and the disputes arose prior to May, 1955. 

4. It is important to know certain circumstances prevailing in estates 
during the period when this dispute arose. Subsequent to the fixation 
of minimum wages in the Plantation industry by Notification dated 30th 
June, 1952 certain disputes arose between workmen and managements 
of many estates regarding the quantum of task to be done by pluckers 
and tappers in view of the explanation given to terms Plucking and 
Tapping in the Notification in that they include jobs customarily done 
in the localities concerned . The question of evolving a uniform task 
for pluckers and tappers was engaging the attention of the representa 
tives of the parties for a long time till it was agreed that 8 items of 
work form part of task and 6 other items were under consideration in 
the beginning of 1953. Some jobs like distribution of latex into coagulat 
ing pans in case of sheet manufacture, application of disinfectant to 
tapping cuts and four such items remained unsolved till the end of 
1956. But it was agreed by the representatives of the parties in the 
industry that even though a decision could not be possible whether the 
6 items of work could be included in the task or not, status quo should 
be maintained till it was finally decided . I am inclined to think that 
this interim decision led to a number of disputes on the question. While 
Managements insisted that workmen should do such item of work to 
warrant payment of minimum wages the workmen contended that they 
were not expected to do such work. Disputes arose out of this conflicting 
contentions and the present dispute is also an off- shoot of the same 
conflicting contentions and I will deal with them one by one. 

5. Issue No. 1.- " Is the dismissal of tappers Kunju Kunju , V. George, 
Sukumaran and Thomas justifiable ? " 

The four tappers were employed in the Rajagiri Estate and they 
were dismissed from service on 24-5-1955 on the ground that they refused 
to obey the orders of the Management namely disobedience to apply 
disinfectant. Here the Management asked these workmen to spray 
disinfectant to the tapping cuts and the workmen refused to do this 
on the ground that it was not a customary job which they were expected 
to do to earn the minimum wages fixed in the industry . Before going 
into the issue in detail, I will examine the question whether the job 
of application of disinfectants to tapping cuts according to the direction 
of the Management would come under the task of a tapper at the time 
of this dispute. In the Minimum Wages Notification published by the 
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Government on 30th June, 1952, it is stated that " the terms plucking 
and tapping to which minimum rates apply shall be understood to mean 
the jobs under these heads that are customarily done in localities con 
cerned." Naturally but unfortunately , differences arose between the 
parties whether the application of disinfectant formed part of the job 
of the tappers. This matter along with similar matters was taken up by. 
the third Tri-Partite Conference held on 12th and 13th December, 1952 
(copy of proceedings Ext. E25 ) and resolution No. IX reads as follows: 

" The question of effecting a uniformity in the tapper s 
duties was examined . In view of the fact that all the details 
regarding the customary items of work which are prevailing 
in the various estates are not available now , it is resolved that 
this question may be gone into in greater detail by the Travan 
core - Cochin Industrial Relations Committee for Plantations, 
after collecting necessary data . Pending decision by that Com 

mittee, the Status Quo will be maintained ." 
In the meeting of Industrial Relations Committee ( I.R.C.) held on 
22nd and 23rd January , 1953 it was resolved that 8 items of work would 
be considered as tappers task , and the items are noted . In respect of 
6 items including application of disinfectant to tapping cuts, it was 
decided that they would be taken up in the next meeting of the Com 
mittee after gathering details of the custom existing in the various 
estates. It was also resolved that till a decision in respect of them 
was taken , the status quo as on the eve of Minimum Wages Notification 
would be continued unless there was any change on an agreed basis . 
It seems the I.R.C. became defunct after some time and this question 
was again taken up by the Plantation Labour Committee and in the 
meeting held on 24th May, 1956 this question was again considered 
and decided that further discussion about tappers task (other than 
those already agreed) were left over. In the meeting held on 11th July, 
1956, this mater was again taken up by the same Committee and it was 
agreed to collect information regarding the customary items of work 
in different localities by conducting an investigation by the Labour 
Officers of the Labour Department with reference to 6 items including 
the item in question ( copy of the proceedings marked as Ext. E27 ) . 
Again this matter was taken up probably after collecting detailed informa 
tion by the Plantation Labour Committee in its meeting held on 14th 
and 15th December, 1956 and it was resolved that the 6 items including 
the item of application of disinfectant to tapping cut according to the 
direction of the Managements should be recognised as customary duties 
of tappers (Ext. E26 ) . Thus the difficulty created by the Notification 
dated 30-6-1952 regarding the scope of tappers job was surmounted by 
the representatives of the parties in December, 1956. Hence it can be 
seen that the period from June 1952 to the end of 1956 was a period 
during which many disputes regarding the scope of tappers task arose 
and which were settled by agreement in two stages one in January, 
1953 and another in December , 1956. I would like to point out further 
that this difficulty arose because the Notification dated 30-6-1952 intend 
ed to include jobs which were customary in nature and the attempt was 
either to include or not to include certain item as customary. This is 
background of attitude of the parties in different estates which were 
partly responsible for difference between the parties and these were the 
circumstances that prevailed at the relevant period. 
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Now I will examine the evidence in this case on Arst issue, Sri 
Parthasarathy, the learned Advocate on behalf of the Management in 
his characteristic fluent and elegant way would argue that the refugal 
of these four workmen to apply disinfectant in May, 1955 would consti 
tute a serious misconduct under Section 22 of the 

Estate Standing 
Orders and the Management after holding a proper enquiry came to the 
finding that the workmen should be dismissed and did dismiss them on 
24-5-1955. It was further argued that eventhough the particular work 
was not agreed as part of tappers task, the workmen were bound to do 
it as it was agreed both in the Tri- Partite Conference on 22-12-1952 
and in the I.R.C. on 22-1-1953 that the status quo should be maintained 
and they were doing the work previously . But Sri Ramalingam on 
behalf of the Union would argue that it was the object of the Management 
to show that workmen in that estate were doing this work for a long 
time for the purpose of making the authorities understand that it was 
customarily done by tappers and hence insisted the doing of the work 
during that period when that question was under the investigation of 
authorities. He would also contend that workmen agreed to do it under 
protest on the apprehension that a submission to the notice issued on 
13-5-1955 (Ext. E 23) and on 19-5-1955 (Ext. E 24 ) would estop them 
from contending that it was not so . It was also pointed out that the 
Management did not ask the workers to do this work on any particular 
day or period as the failure to do was due to the weather condition 
then prevailing in the estate. Lastly he would contend that the enquiry 
was a farce and it is attracted by the four exceptions enunciated in 
the leading case of the Buckingham and Carnatic Mill Vs. workmen 
decided by the Labour Appellate Tribunal, and the decision of Supreme 
Court reported in 1958 I L.L.J. 260 . 

7. In appreciating the evidence on the issue it is sufficient for me 
to take into consideration two important circumstances which drive me 
to the irresistible conclusion that, the insistance to do the work , the 
enquiry, and finding of the Superintendent of the estate was actuated 
with ulterior motives. Firstly the notice issued by the Superintendent 
on 13-5-1955 marked as Ext. E 23 and the notice issued on 19-5-1955 
( Ext. E24 ) were actuated with ulterior motives. In Ext. E23 notice the 
Superintendent has stated 
" Oo .Do opal cony 0 603 O :49° 0 to $ moc 50070 dam 
തില y• മരുന്നു തേപ്പും ററാപ്പിംഗ് , രു 6 5 2 ലിയിൽ പ്പെട്ടത • ആയതു 
മിനിമം വ സ th s lomismo mw70-29 1952 ond oom 30 00 
തീയതിയിലെ തിരുവിതാം കൂർ . കാച്ചി -വൻപ് 1 നാ ട്ടഫി ക്ക ഷൻ 
moud L1-9632,51 DD.16 0.000 099UCOJOD 92 960.mo" . 
On the basis of this he had asked the workers to apply disinfectant 
before 18th May. In Ext. E 24 notice dated 19-5-1955 he had further 
asked the workers to do the work in the earliest opportune moment 
when favourable conditions would prevail in the estate because the work 
could not be done by workmen before 18th as specified in the first notice 
due to adverse weather condition. As it was reported that the four 
workmen did not do the work show cause notices were issued to the 
four workers on 21-5-1955. To this the workers sent their explanation 
on 24-5-55 and enquiry started on 24th and were issued orders of dis 
missal on 24th itself . The Management had filed the records regarding 
the enquiry proceedinga 

ctc ., Ext. E1 - E4 relate to Sukurnaran . 
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Ext. E 5 - E 8 relate to V. George, Ext. E - 9- E 12 relate to Kunjukunju and 
Ext. E 13 - E 16 relate to Thomas who was not present for the enquiry 
and to whom two show cause notices were issued . In the case of Thomas 
the enquiry started on 27-5-1955 (Ext . E 16 ) and dismissal order issued 
on 27-5-1955 (Ext . E 17 ) . These are the broad facts which ,culminated 
in the dismissal of the workmen . 

8. On carefully going into the evidence relating to the above facts, 
I have absolutely no hesitation to come to the conclusion that the reason 
alleged for dismissal is not the real reason. That is to say that there 
was absolutely no bonafides on the part of the Superintendent in the 
action taken against the workmen, and that the real reason is to show 
that the workmen were doing this particular work without interruption 
for a long time as customary work so as to be attracted by the explanation 
of jobs specified in the Minimum Wages Notification issued by Govern 
ment on 30-6-1952. As I have pointed out above, after the Notification , 
the Government took steps to evolve a uniform formula regarding 
customary works done by tappers and pluckers in the estates with the 
result that a Tri- Partite Conference held on 20-12-52 entrusted the duty 
to I. R. C. This I. R. C. on its meeting on 22nd January , 1953 took up 
this question and decided to maintain the status quo till it was fully 
investigated and decided later. Subsequently this question was investigated 
by the Labour Officers and a decision was arrived at in the Committee 
on 15-12-1956 . The decision reads as follows: " It is agreed that the 
following six items are recognised as customary duties of the tappers 
and status quo will continue in estates where they are being done by 
tappers" and application of disinfectant to tapping cut is the third item 
in the list (Ext. E 26 ) . Thus it can be easily seen that some of the 
Managements in the industry were attempting in these ways to try to 
prove that the six items or at least some of the items were done by the 
workmen for a long time prior to 30th June, 1952 as it was natural to 
try to include such items of work in the task of the worker. Similarly 
Unions of workers in the industry would naturally trying to prove that 
such items of work were not done by tappers just to get out of the 
provisions of the Notification. This fight was going on from June, 1952 
till it was decided in December 1956 and even after that I don t think 
it is completely wiped out, because customary nature is a slippery factor. 
I can easily see this fight in this Rajagiri Estate also . Ext. W 1 is a 
notice issued by Management to the workers on 27-9-1954 wherein the 
Superintendent complaints that tappers did not do the work previously . 
It is also admitted by the Superintendent that on one occasion the tappers 
did not do it and the Management had to engage others to do the work . 
Hence I am inclined to believe that this item of work was a bone 
contention between the Management and at last with a section of tappers 
probably under instructions from the Union. When the Superintendent 
of the estate found that some of the tappers were refusing to do this 
work, he wanted to make the tappers to do the work and at the same 
time to establish that they did it as this item of work was a customary 
work coming under the purview of the Minimum Wages Notification as 
is evident from Ext. E 23 notice dated 13-5-55 . This was a time when 
this matter was being investigated by competent authorities for the 
purpose of deciding whether the work was customary or not. Hence it 
is clear that the Superintendent issued Ext. E 23 notice dated 13-5-1955 
wherein he has stated that applying disinfectant to cuts was a customary 
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work coming under explanation mentioned in the Notification of Travan 
core-Cochin Government No. L1-963251 DD dated 30-6-1952. The 
learned Advocate for the Management would very intelligently explain 
that the preamble in Ext. E 23 Notification was only to remind the 
unwilling tappers to do the work with best of intention . I am not 
convinced of it. It is clear to me that the Superintendent stated in 
Ext. E 23 notice that application of disinfectant to cuts was included 
as a customary job covered by the Notification with the sole purpose 
of establishing that as far as this estate was concerned this item of 
work was part of the task of the tappers to entitle them to claim 
minimum wages as notified . Hence this was an attempt on the part of 
the Superintendent to pin down the workers to the position that this 
work was part of the task of tapper. To this the workers protested 
as can be seen from explanations of the workers . They have explicitly 
stated all grounds in their explanation to the Superintendent (Ext. E 2, 
E 6 ) and also advanced by the Union in this adjudication in support of 
their contensions on this issue. 

9. Another circumstance which would convince me that the action 
is lacking in bonafides is that the Superintendent was completely hasty 
in his procedure. In Ext. E 23 he wanted the tappers to do the dis 
infecting work within 18-5-1955. In Ext. E 24 notice dated 19-5-1955 
he has stated that due to unfavourable weather conditions in the estate 
the tappers could not do the work as directed in Ext. E 23 notice and 
asked them to do it as early as possible when weather conditions improve. 
But there is no evidence to show that tappers were asked to do the 
work thereafter, but on 21-5-54 , a show cause notice was issued to them 
levelling certain charges against them . Probably there was less than 
48 hours within which the tappers could do the work if weather 
conditions improved , but there was no evidence to show whether condition 
improved , whether directions were issued and whether they had disobeyed 
or not. He had issued show cause notice on 21-5-54 calling for enquiry 
on 24th and the explanations were submitted on 24th in the case of 3 
tappers. Enquiry was conducted on 24th itself and orders of dismissal 
were issued on 24th itself . In the case of Thomas Ext. E 14 notice was 
issued on 24th calling for enquiry on 27th . Enquiry was held on that 
day and order issued on that day . In view of the explanation offered by 

tappers and in view of the answers given by the tappers in the 
enquiry, the Superintendent could have considered the matter 
passionately as this particular matter was pending investigation by 
competent persons. But he could not because his object is something 
else. 

10. Another circumstance which drives me to the conclusion that it 
was not a bonafied action is that the fact that the tappers took active 
part in the agitation against the Management in the inclusion of this 
work as a customary work . It is evident from the enquiry that there 
was a meeting of workers in the estate on 16th May and there was 
procession on 22nd May in which these tappers took active part . From 
the question and answer in the enquiry it seems to me 
Superintendent is obsessed with the activity of the workmen in the 
agitation. Thus I am justified in concluding that (1) it was the intention 
of the Superintendent to establish that application of disinfectant was 
a customary work done by tappers in the estate so as to attract the 
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explanation (N.B.) regarding the terms of tapping while it was alleged 
otherwise ; (2 ) that the Superintendent was probably motivated on 
account of the active participation of these tappers in the agitation 
of the Union against the inclusion of this work under customary duty 
and ( 3 ) he was very hasty in his conclusion . 

11. In Ext. E2 explanation submitted by one of the four tappers it is 
alleged out that application of disinfectant was not a work customarily 
done by tappers and the Management was attempting to include this by 
the notice issued to the tappers on 13-5-1955 (Ext. E 23 ) and that I.R.C. 
appointed for the purpose had taken up the matter and in the meeting 
held in January , 1955 a sub- committee was appointed and it was the 
function of the sub -committee to enquire about 6 items of work includ 
ing this work also . In the explanation it was also pointed out that in 
1954 also the tappers refused to do this work and the Management get 
the work done by others. Thus it was submitted in Ext. E2 that the 
tappers should not be compelled to execute the work then but they were 
prepared to do it under protest. The same stand was taken by the tappers 
when they were examined during the domestic enquiry . It is useful to 
reproduce one question and answer . 

ചോദ്യം എന്തിനായിട്ടു യാഗം കൂടി 
ഉ ണ രം_ഇടിയ യാഗത്തിൽ 

സം ബന്ധിച്ചിട്ടുണ്ടു മരു ന്നു അ ടി യ 
സം ബന്ധിച്ച് ചോദിച്ച ചോദ്യങ്ങൾക്കുംഅറിയാവുന്ന വിധത്തിൽ മറുപടി 
പറഞ്ഞു 

ഒരു വർഷക്കാലം അംഗീകൃത മായ മരുന്നടി ഇ ആ ബിൽ തൊഴി 
ലാളികളുടെ മേൽ അധ്വാന ഭാരം വർദ്ധിപ്പിക്കു ന്നതിന്വണ്ടി തോടും അധി 
ക ാ ി ക ൾ വ്യ ക്ത മായ ഒരു നില സ്വീകരിക്കുവാൻ കാരണം എന്തു ? 
ഈ 
ആണ്ടിൽ ജനുവരിമാസം 22, 23 തീയതികളിൽതിരുവനന്തപുരത്തുവച്ചുകഴിയ 
നാലാം തൃകക്ഷിസമ്മേളനത്തിൽ മുതലാളിഭാഗത്തു നിന്നും തൊഴിലാളി ക ളു 
2 ൽ അദ്ധ്വാന ഭാരം വർദ്ധിപ്പിക്കുന്നതിനു വ ണ്ടി നിലവില്ലാത്ത ആറുകൂട്ടം 

ജോ പി ക ൾ ചർച്ചക്കു വച്ചു . - ചർച്ച ന ന്നില്ല .. ഇന്നു : ഴിലാളികൾ 
എന്തെ ല്ലാം ? ജാ ലികൾ നട ത്തി കൊണ്ടിരിക്കുന്നുഎന്നു അ ന്വഷിച്ച് അറിയു 

ന്നതിനു വേണ്ടിഒരു സബ ” ക മ്മറിയെ നിയമിച്ചിട്ടുള്ള താ ”, പ്രസ്തുത കമ 
ററിയുടെ അ ന്വഷണത്തിനു വരുന്നതിനുമുമ്പായി എന്തെല്ലാം ജോലികൾ 
അടിച്ചേല്പിക്കാമോഅതെല്ലാം ചെയ്യിക്കു ന്നതിനു വേണ്ടികരുതിക്കൂട്ടി താഴി 
ലാള ക ളു ടെ മേൽ നിർബന്ധംചെലു ത്തുകയാണു . 
This is the stand taken by the tappers perhaps on the advice of the 
Union from the very beginning as can be seen from Ext. E2 explanation 
also . At the same time they had agreed to do the work without pre 
judice to their stand on protest. It is evident that the Superintendent 
did not take into consideration this aspect at all and decid it under Sec. 
22 of the Standing Order as a misconduct. On the whole I feel that if 
the Superintendent had taken advice from those above him in the mana 
gerial spiral of Ms. A. V. Thomas & Co. Ltd., which is a well established 
and reputed firm manned by well experienced and seasoned persons in 
such matters, he would not have hastily done as he had done in this case. 

12. Thus I am definite that there is no good faith as the real reason 
for the dismissal is not the alleged reason and probably it was motivated 
by the legitimate trade union activities of the tappers in resisting the 
imposition of this item of work on them . The circumstances under which 
the Tribunals can justifiably interfere with the powers of the Manage 
ments to direct its own internal administration are now definitely laid 
by the Supreme Court in Indian Iron & Steel Co. Ltd. , case reported in 1958 
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I.L.L.J. 260. It is held in that case " In cases of dismissal on mis-conduct, 
the Tribunal does not, however act as a court of appeal and substitute 
its own judgment for that of the Management. It will interfere (1) 
when there is want of good faith (ii) when there is victimisation or unfair 
labour practices (iii ) when the Management has been guilty of a basic 
error or violation of a principle of natural justice and (iv ) when on the 
materials the finding is completely baseless or perverse. Hence I find 
that the dismissal of the four tappers is unjustifiable and they should be 
reinstated. In the peculiar facts of the case I don t order payment of 
back wages. They should be reinstated within 2 weeks from the date 
of publication of this award , on the failure of which the Management 
will pay prescribed minimum wages to the tappers till they are re 
instated . 

12. Issue Nos. 3 & 4.- Sri Ramalingom would submit that issues 
Nos. 3 and 4 may be considered together, otherwise issue No. 3 by itself 
is unintelligible to him . The contention of the Union is that the workers 
are entitled to claim wages for weekly holidays on the ground of low 
wages and peculiar conditions of service in the industry. Rightly 
Mr. Ramalingom does not press the contention and his only prayer is that 
the workers in the estate are entitled to get double wages for tapping 
on Sundays from 30-6-1952 to 7-5-1953 . He would base the claim on 
Rule 23 of rules framed under Minimum Wages Act and Government 
Notification dated 1-5-1953 . It is strongly opposed by the Management 
on the ground that Rule 23 does not confer any such right and the 
question of double wages was fixed only by the Notification dated 1-5-1953 
and it had no retrospective effect . 

13. Rule 23 reads: " unless otherwise permitted by the appropriate 
Government no worker shall be required or allowed to work in a schedule 
employment, on the first day of the week (hereinafter referred to as the 
said day ) except when he has or will have a holiday for the whole day 
on one of the five days immediately before or after the said day for 
which he shall receive payment equal to his average daily wages during 
the preceding week : 

Provided that the weekly holiday may be substituted by another 
day ...... 

." . This rule provides that no worker shall be required 
or allowed to work in a schedule employment on the first day of the 
week . That is to say the object of the rule is that a worker can be 
allowed to work on a Sunday if two conditions are satisfied : 

( 1 ) The appropriate Government must permit such course , and 

(2 ) if a worker is asked to work in a Sunday , hemust have a holiday 
for a whole day on one of the five days immediately before or after the 
talà day for which he shall receive payment equal to his average daily 
wages during the preceding week . 

14. It is admitted that the workers worked on Sunday for the period 
from 30-6-1952 to 7-5-1953 and ordinary 

wages were paid . Now 
Mr. Ramalingom wants that they should be paid double wages on the 
basis of Rule 23 . He bases his argument on a decision of the Bombay 
High Court reported in 1957 I L.L.J. 626 . After carefully going through 
the decision I have to point out that that decision does not help him . 
The appeal was preferred to the High Court on the decision of Payment 
of Wages Authority against trustees of Port Trust, Bombay and the 
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question of payment of double wages was not before the court and it 
was only an interpretation of the expression " for which" in Rule 23. So 
this decision does not help the Union . 

15. As provided in Rule 23 the State Government issued the Notif 
cation on 1-5-1953 which says : " In exercise of the powers conferred upon 
them by Rule 23 read with sub -rule ( b ) of Rule 25 of Travancore Cochin 
Minimum Wages Rules, 1951, Government are pleased to permit the 
employment of workmen on the first day of the week in any plantation 
which is maintained for the purpose of growing rubber subject to the 
condition that wages as double the ordinary rate shall be paid to the 
workers employed on such days." From a reading of Rule 23 and the 
Notification fixing minimum wages dated 30-6-1952 and the second 
Notification (above referred to ) dated 1-5-1953 it is clear that ( 1 ) That 
Rule 23 does not prescribe double wages for Sunday work and the purpose 
of the rule is not to prescribe wage rates for Sundays but only to lay 
down that there shall be a weekly holiday empowering the Government 
to permit workmen in schedule employment to do of course 

with 
appropriate remuneration. This is done by Government in their Notif 
cation dated 1-5-53 which says that if workmen are employed in rubber 
estates on Sundays, they shall be paid double wages and clearly it tales 
effect from the date of Notification , i.e., 1-5-53 without any retrospectiva 
effect. Hence the effect of Rule 23 and Notification dated 1-5-53 is that 
the workmen who were employed in the estate for the period from 30-6-52 
to 7-5-53 are not entitled to claim double wages and hence I decide the 
issues against the Union . 

16. I pass this Award in terms specified above and this comes into 
effect from the date of publication in the Government Gazette . 
Ernakulam , 

K. N. KUNJUKRISHNA PILLAI, 
7-8-58 . 

Industrial Tribunal. 


APPENDIX 
Witness examined on behalf of the Management. 

EW1 V. Kora Alias. 
Witnesses examined on behalf of the Union . 

1. WW1 P. D. Solamon , 

2 . WW2 Sukumaran . 
Exhibits marked on behalf of the Management. 
1. Ext. E1 Copy of the show cause notice dated 31-5-55 from the 

Manager, Rajagiri Estate to Tapper Sukumaran. 
2 . E2 Statement dated 24-5-55 submitted by tapping worker 

Sukumaran before the Superintendent, Rajagiri Estate . 
3.. E3 Enquiry proceedings dated 24-5-55 conducted by the 

Superintendent on the charge against Sukumaran. 
4 . E4 Copy of the dismissal order dated 24-5-55 issued by the 

Manager, Rajagiri Estate to Sukumaran. 
5 . E5 Copy of the show cause notice dated 21-5-55 from the 

Manager , Rajagiri Estate to Tapper V. George. 
6 . E6 Statement dated 24-5-55 submitted by tapping worker 

V. George before the Superintendent, Rajagiri Estate . 
G. 2631 
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7. Ext. E7 Enquiry proceedings dated 24-5-55 conducted by the 

Superintendent on the charge against V. George. 
8 . E8 Copy of the Dismissal Order dated 24-5-55 issued by the 

Manager, Rajagiri Estate to V. George. 
9 . E9 Copy of the show cause notice dated 21-5-55 from the 

Manager, Rajagiri Estate to Tapper Kunjukunju . 
10 . E10 Statement dated 24-5-55 submitted by tapping worker 

Kunjukunju before the Superintendent, Rajagiri Estate. 
11. E11 Enquiry proceedings dated 24-5-55 conducted by the 

Superintendent on the charge against Kunjukunju . 
12. E12 Copy of the Dismissal Order dated 24-5-55 issued by 

the Manager, Rajagiri Estate to Kunjukunju . 
13 . E13 Copy of the show cause notice dated 21-5-55 from the 

Manager, Rajagirl Estate to Tapper Thomas . 
E14 Copy of the second notice dated 25-5-55 from the 

Manager, Rajagiri Estate to Tapper Thomas . 
15 . E15 Statement dated ( Nil ) submitted by tapping worker 

Thomas before the Superintendent, Rajagiri Estate . 
16 . E16 , Enquiry proceedings dated 27-5-55 conducted by the 

Superintendent on the charge against Thomas. 
17 . E17 Copy of the Dismissal Order dated 27-5-55 issued by the 

Manager, Rajagiri Estate to Thomas. 
18. , E18 True copy of Joint Standing Orders for Estate Work 

men of The Association of Planters of Travancore. 
19 . E19 Letter with charter of demands dated 9-6-55 from the 

General Secretary , K. T. E. W. Union , Elamannoor to 

the Rajagiri Management, Rajagiri Estate , Koodal. 
20 . E20 Copy of the letter dated 10-6-55 from the Conciliation 

Officer, Thiruvalla to the parties. 
21. E21 Copy of Proceedings No. L.D.40955 of the conference 

held in the Office of the Conciliation Officer, Thiruvalla 

on 14-6-1955 . 
22 . E22 Notification No. L1-9632|51|DD dated 30th June, 1952. 
23. E23 Copy of the notice dated 13th May, 55 from the Super 

intendent to the tappers . 
24 . E24 Copy of the notice dated 19th May, 1955 from the 

Superintendent to the tappers. 
25 . E25 Letter dated 2nd March , 1953 from the Association of 

Planters of Travancore to the Chairman & Members of 
the Executive, L.A.S.C. & T - C ELRO Committee enclos 
ing Letter No. G |428252 dated 20-12-1952 containing 
the Resolutions passed at the Tripartite Conference on 
Plantations held at Trivandrum on the 12th and the 
13th December 1952 and (2 ) Proceedings of the first 
meeting of the Industrial Relations Committee held on 

the 22nd and the 23rd January 1953. 
26 . E26 Letter dated 17th December 1956 from the Association 

of Planters of Travancore to the Chairman and Members 

of the Executive Committee. 
27. E27 Copy of the proceedings of the first meeting of the 

Plantation Labour Committee held in the office of the 
Labour Commissioner, Trivandrum at 3 p.m. on 7th May , 
1956 . 


.. 


92 


12 


1) 


22 


11 


- 


22 


Exhibits marked on behalf of the Union . 
1. Ext. W1 Notice dated 27-9-54 from the Superintendent, Rajagiri 

Estate to the tappers . 
2 . 

W2 Letter dated 22nd June 1957 from the Superintendent 

to the President, K.T.T. Union , Elamannoor. 
3 . W3 Letter dated 3rd July, 1957 from the Superintendent to 

the President, K.T.T. Union , Elamannoor . 
4 . W4 Letter dated 16th May, 1956 from the Superintendent to 
. 

the General Secretary , K.T.T. Union, Elamannoor . 
5 . W5 Dismissal Order dated (Nil ) issued by the Manager , 

Rajagiri Estate to Kunjukunju . 
6 . W6 Dismissal Order dated (Ni ) issued by the Manager, 

Rajagiri Estate to V. George. 
7. W7 True copy of the letter No. G -4282152 dated 20-12-52 

from the Labour Commissioner to the Secretary, 

Kunnathur Taluq Estate Workers Union . 
8 . W8 True copy of the Resolutions of the Industrial Relations 

Committee for Plantations passed in its first meeting 
held on 22nd and 23rd January , 1953 . 
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Kerala Gazette No. 34 dated 2nd September 1958. 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 47172 /L5/ 58-1. Dated , Trivandrum , 8th August 1958 

The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Manager , Bhavani Tea and Produce 
Co., Ltd., Attappadi and their workmen represented by the 
Secretary , Walluvanad Plantation Labour Union , Mannarghat 
P. O., received by Government on 2-8-1958 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB , 
Secretary. 


Before the Industrial Tribunal, Kozhikode 
( Thursday , thirty -first day of July Nineteen hundred and 

fifty- eight.) 

Present: 
SHRI V. U. JOSEPH , B. A., B. L., 

Industrial Tribunal, Kozhikode. 
INDUSTRIAL DISPUTE No. 19 OF 1958 

Between 

THE MANAGER 
BHAVANI TEA AND PRODUCE COMPANY LTD ., ATTAPPADI 

And 

THE SECRETARY , 
WALLUVANAD PLANTATION LABOUR UNION , MANNARGHAT P. O. 

AWARD 


1. The dispute between the Manager, Bhavani Tea & 
Produce Company Ltd., Attappadi and the Secretary, Walluva 
nad Plantation Labour Union , Mannarghat was referred for 
adjudication to this Tribunal by order No. 29372 / L5 / 58-1 of the 
Labour & Local Administration Department, Government of 
Kerala dated 3-6-1958 under Section 10 ( 1) (c ) of the Industrial 
Disputes Act. The issue referred to adjudication is " Is the non 
employment of Sarvasree ( 1) A. V. Ramakrishnan Asari and 
(2 ) N. Subbayyan Asari by the management of Bhavani Tea & 
Coffee and Cardamom Estate , Attappadi proper and justified ? 
If so , and if not, to what relief are they entitled ?" The union 
and the management have filed statement and reply statement 
respectively elabcrating their cases. 

2. In the statement of the union it is stated that the workers 
mentioned in the schedule to the order of reference namely 
1. A. V. Ramakrishnan Asari and 2. N. Subbayyan Asari were 
permanent workers of the management concern . These workers 
were dismissed on 9-12-1957 without any previous notice. The 
workers mentioned in the dispute were active union workers, 
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The dismissal of these workers by the management was with 
vindictive motive. The union prays for their reinstatement 
with back wages and continuity of service . 

3. In the reply statement of the Management it is main . 
tained that both these workers were casual carpentry workers 
in the Varadimallay Estate under temporary gang. According to 
the managementtheir accounts were settled on 9-12-1957 as the 
urgent work given to them was over by that time. The manage 
ment did not terminate their services for any of their trade 
union activities. These two workers were usually attending the 
casual carpentry work in the estate from time to time and in 
future also the management is willing to provide them carpentry 
work whenever there will be opportunity under themanagement. 

4. The dispute between the parties is amicably settled . The 
management has agreed to reinstate Sri A. V. Ramakrishnan 
Asari with continuity of service . The union is also willing to 
effect retrenchment in the case of Sri N. Subbayyan Asari. Mr. 
Subbayyan Asari is given 24 months wages amounting to 
Rs. 187. The union also has settled with the management other 
pending disputes at present between the management. A true 
copy of the memorandum of settlement is given below as 
annexure. I pass the award on terms and conditions given in 
the annexure and the same will become enforceable after thirty 
days of its publication in the Government Gazette . 
Kozhikode, 

V. U. JOSEPH , 
31-7-1958 . 

Industrial Tribunal. 

ANNEXURE 
The memorandum of settlement arrived at between the 
Management of the Bhavani Tea & Produce Co. Ltd., and the 
Vice President of the Walluvanad Plantation Labour Union , 
Mannarghat on 11-7-1958 . 
Present. 

Sri K. Balan , Vice President, Walluvanad Plantation 
Labour Union , Mannarghat. 

Sri T. K. Oommen , representing the Management. 
Short Recital of the case : 

The General Secretary of Walluvanad Plantation Labour 
Union submitted a memorandum dated 23-12-1957 to the District 
Labour Officer, Palghat regarding the termination of services 
of two 

carpenters viz ., A. V. Ramakrishnan Asari and 
N. Subbayyan Asari and another memorandum to the Assistant 
Labour Ollicer, Perinthalmanna regarding the Medical Bills of 
3 workers viz., Kittal. Rayappan Maistry and Ayyakutty . 

The Vice President was invited for a discussion on 10 7-1958 
at Coimbatore office of the Company and the following settle 
ment was arrived at after continuing the discussion to 11-7-1958. 

Terms of settlement. 
Regarding two Carpenters viz ., A , V. Ramakrishnan Asari 
and N. Subbayyan Asari, 
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1. The Management agreed to re-entertain the services 
of A. V. Ramakrishnan Asari with continuity of service. 

2. The Union agreed to the retrenchment of N. Subbayyan 
Asari. 

3. The Management agreed to pay a consolidated amount 
of Rs. 187 calculated on the basis of 24 months wages to 
N. Subbayyan Asari. 

4. The Union agreed to withdraw the petition filed by 
them before the District Labour Officer, Palghat in this connec 
tion , 

REGARDING MEDICAL BILLS. 
1. The Management agreed to pay a consolidated amount 
of Rs. 150 to the above mentioned workers viz ., Kittal, Rayappan 
Maistry and Ayyakutty to be equitably disbursed by the Vice 
President of the Union against their receipts. 

2. The Union agreed to withdraw the petition filed by them 
before the Assistant Labour Officer , Perinthalmanna . 
Signed this the 11th day of July 1958 . 

(Sd.) 
1. K. Balan , Vice President, 
Walluvanad Plantation Union , Mannarghat. 

( Sd.) 
2. T. K , Oommen , Director -in - charge, 
The Bhavani Tea & Produce Co., Ltd. 

For and on behalf of 

The Bhavani, Tea & Produce Co., Ltd. 
Kozhikode , 

(Sd .) 
31-7-1958 

Manager. 


Kerala Gazette No. 34 dated 2nd September 1958 . 
PART I 
Public Works Department ( Transport B ) 

NOTIFICATIONS 


I 


No. 4299- TB2 /52 /PW . 

Dated , Trivandrum , 16th August 1958 /25th Sravana 1880 . 
In exercise of the powers conferred by clause ( 3 ) of Sec 
ion 2 of the Travancore- Cochin Vehicles Taxation Act 1950 
Act XIV of 1950) and clause (ii) of Section 2 of the Madras 
lotor Vehicles Taxation Act, 1931 (Act III of 1931) , the Govern 
lent of Kerala hereby appoint the following officers to exercise 
e powers and perform the functions of a Licensing Officer 
hder the said Acts : 

1. The Secretary , State Transport Authority, Madras . 
2. The Assistant Secretary , State Transport Authority , 

Madras. 
3. The Regional Transport Officer , Kanyakumari. 
4. The Regional Transport Officer, Thirunelveli 
5. The Regional Transport Officer, Coimbatore . 
6. The Regional Transport Officer , The Nilgris . 


II 
N 4299- TB2/ 52 / PW . 

Dated , Trivandrum , 16th August 1958 / 25th Sravana 1880. 
in exercise of the powers conferred by clause ( c ) of sub 
sedon ( 1) of Section 4 of the Travancore- Cochin Vehicles 
Taalon Act, 1950 ( Act IV of 1953), the Government of Kerala 
heb make the following further amendments to noiification 
N. 4 ated 20th July 1950 , published in the Gazette duted 
25h uly 1950, relating to rate of tax for temporary permits , 
nanely 

In le Schedule to the said notification 

1. for the entries 3 (a ) to 3 (i) (both inclusive ) and the 
rates of x specified against them for vehicles fitted with pneu 
patic tyis and for other vehicles the following shall respec 
ively beubstituted , namely : 

Rs. Rs. Rs. Rs. 
" (a ) Gids vehicles not exceed 

in 20 cwt, in weight laden 17.00 51.00 21.00 63.00 
( b ) Gols vehicles exceeding 

20 vt. but not exceeding 

30 ct, in weightladen 25.00 75.00 33.50 100.50 
( c ) Good vehicles exceeding 

30 ev, but not exceeding 

45 cw in weight laden 28.50 85.00 38.50 115.50 
G 2639 
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Rs. Rs 

Rs. Rs, 
( d ) Goods vehicles exceeding 

45 cwt. but not exceeding 

60 cwt. in weight laden 33.50 100.00 46.00 128.00 
( e ) Goods vehicles exceeding 

60 cwt. but not exceeding 

83 cwt. in weight laden 38.50 115.00 53.5 ) 160.50 
(f) Goods vehicles exceeding 

85 cwt. but not exceeding 

110 cwt in weight laden 45.00 135.00 63.00 190.50 
(g ) Goods vehicles exceeding 

110 cwt. but not exceeding 

150 cwt, in weight laden 53.50 169.50 76.00 228.00 
(h ) Gods vehicles exceeding 

150 cwt. but not excee ling 

180 cwt. in weight laden 63:50 190.25 90.00 270.75 
( i) Goods vehicles exceeding 

180 cwt, in weight laden 63.00 204.00 97.50 292.50" 
2. For the entry 4( b ) and the rates of tax specified against 
it for vehicles fitted with pneumatic tyres and other vehicles 
the following shall be substituted , namely : 

Rs. 

Rs. Rs. Rs. 
“ (b) (i; Vehicles in respect of 

which permits have been 
issued under the law relat 
ing to mtor vehicles for 
the time being in force to 
carry more than 4 persons 
and the total permitted 
daily mileage of which do 
not exceed fi ty miles - for 
every person which the 
vehicle is so permitted to 
carry 

3.50 10.00 
(ii ) Vehicles in respect of 
which permits have been 
issued under the law relat 
ing to motor vehicles for 
the time being in force to 
carry more than 4 persons 
and the total permitted 
daily mileage of which ex 
ceed filty niles - for every 
person which the vehicle 

is so permitted to carry 4.50 13.00 
3. This notification shall come into force witeffect on and 
from 1-10-1958 


5.00 15.00 


1-00 18.00 " 
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III 
No. 4299- TB2 /52 /PW . 

Dated , Trivandrum , 16th August 1958 /25th Sravana 1880 
In exercise of the powers con erred by sub- section ( 1) of 
Section 18 of the Travancore. Cochin Vehicles Taxation Act, 
1950 (Act XIV of 1950 ) the Government of Kerala hereby make 
the following amendments to Schedule II of the said Act, 
namely : - 

In Schedule II to the said Act 
1. For entries 3 ( a ) to 3 (i) (bo h inclusive ) and the rates of 
tax specified against them for vehicles fitted with pneumatic 
tyres and other vehicles the following shall be respectively 
substituted, namely : 

Rs. Rs. 

Rs. Rs. 
( a ) Goods vehicles not exceed 

ing 20 cwt. in weight laden 17.00 51.00 21.00 63.00 
(b ) Goods vehicles exceeding 

20 cwt. but not exceeding 

30 cwt. in weight laden 25.00 75.00 33.50 100.50 
(c ) Goods vehicles exceeding 

3r cwt. but not exceeding 

45 cut in weight laden 28.50 85.00 38.50 115.50 
( d ) Goods vehicles exceeding 

45 cwt, but not exceeding 

60 cwt, in weight laden 33 50 100.00 46.00 128.00 
(e ) Goods vehicles exceeding 

60 cwt but not exceeding 

85 cwt, in weight laden 38.50 115.00 53.50 160.50 
(f) Goods vehicles exceeding 

85 cwt. but not exceeding 

110 cwt. in weight laden 45.00 135.00 63.00 190.50 
( g) Goods vehicles exceeding 

110 cwt. but not exceeding 

150 cwt. in weight laden 53.50 160.50 76.00 228.00 
(h ) Goods vehicles exceeding 

150 cwt but not exceeding 

180 cwt, in weight laden 63.50 190 25 90.00 270.75 
(i) Goods vehicles exceeding 

180 cwt. in weight laden 68.00 204.00 97.50 29250" 
2. For the entry 4 (b ) and the rates of tax specified against 
that for vehicles fitted with preumatic tyres and other vehicles 
the fullowing shall be respectively substituted , namely : 


Rs. 


Rs. 


Rs. 


Rs. 


" (b ) Vehicles in respect of which 

permits have been issued 
under the law relating to 
motor vehicles for the time 
being in 

force to carry 
more than 4 persons for 
every perso . which the 
vehicle is so permitted to 
carry 


6.00 18 00 


4.50 13.00 
By order of the Governor 

G.MADHAVAN , 
Secretary 


kerala Gazette No. 54 dated 2nd September 1958. 
PART II 

പരസ്യം, 
എൽ. എ . 4.164358 , 

1958 ജൂലായി 3 . 
അസംബ്ലിയുടെ നടപടിക്രമവും, കായനിയ്യഹണ വും സംബന്ധിച്ച ചട്ട 
ങ്ങളിലെ 13 -ാം ചട്ടപ്രകാരം, താഴെ പറയുന്ന ബിൽ അതോടു ചേ ൽ ഉദ്ദേശ 
കാരണങ്ങളു ടെ വിവരണത്തോടും, ധന കായ സം ബന്ധമായ മമ്മാരോ ന 
ത്തോടും കൂടി സ്പീക്കറുടെആജ്ഞാനുസരണം പ്രസിദ്ധപ്പെടുത്തുന്നു. 

വി . കൃഷ്ണമൂ ത്തി , 
ലെജിസ്ലേച്ചർ സെക്രട്ടേറിയ റം , 

സക്രട്ടറി, 
തിരുവനന്തപുരം. 

ലജിസ്ലംറീവ് അസംബ്ലി. 


1958 - ലെ 31 -ാം നമ്പർ എൽ. എ . ബിൽ . 
കുട്ടികളെ സംബന്ധിച്ച 1958_ ല ക രള ബിൽ. 
കരളസംസ്ഥാനത്തെഉപേക്ഷി ക്ക പ്പെട്ട കുട്ടികളുടേയും ചെറുപ്പക്കാരായ 
കറ ക്കാരുടെ യും ചുമതല , സംരക്ഷണം, പരിപാലനം, ക്ഷമം, പരിശീലനം, 
വിദ്യാഭ്യാസം, യഥാസ്ഥാപനം എന്നിവയെ സംബന്ധിച്ച നിയമം നിർവ്വചിക്കു 
കയും ഭ് ഭഗതിചെയ്ത യും ചെയ്യുന്നതിന്നുള്ള ഒരു ബിൽ. 

പീഠിക.കരള സംസ്ഥാനത്ത ഉപേക്ഷിക്കപ്പെട്ട കുട്ടികളും യും , 
റപ്പ ക്കാരായ കറ ക്കാരുടെ യും ചുമതല , സംരക്ഷണം, പരിപാലനം, 
ക്ഷമം, പരിശീലനം, വിദ്യാഭ്യാസം, യഥാസ്ഥാപനം എന്നിവയെ സംബ 
ന്ധിച്ച നിയമം നിലചിക്കുകയും ഭേദഗതി ചെയ്ത യും ചെയ്യുന്നതു ” യു അ 
മായിരിക്കു യാൽ : 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിൻ ഒമ്പ താം സംവത്സരത്തിൽ താഴെ പറയും 
പ്ര കാരം നിയമമു ണ്ടാ ക്കിയിരിക്കുന്നു: 


ലായം 1 . 

പ്രാരം ഭം . 
T. ചുരുക്കിപ്പരും, വ്യാപ്തിയും ആരംഭവും.- (D ) ഇ ആ കാറിന്നു 
കട്ടിക ളെ സംബന്ധിച്ച 1958- ലെ കേരള ആ ക ° റം ” എന്നു പേർ പറയാം. 

( 2 ) ഇതി നും 3 കര ള സംസ്ഥാനംമാട്ടാകെ വ്യാപ്തിയുണ്ടായിരിക്കുന്ന 
താ . 

(3) ഇ വകുപ്പ് ഉടൻതന്നെ നടപ്പിൽവരുന്നതാകുന്നു. 
ഗവണ്മെൻറിനും ഗസററിൽ പരസ്യംമൂലം, പരസ്യത്തിൽ പ്രത്യേ കം 
പറയപ്പെടുന്ന ഇ ആ ക °ooിലെ മറര വവസ്ഥകൾ എല്ലാമോ അവയിൽ 
ഏ ത ങ്കിലും പരസ്യംമൂലം അവർ നിശ്ചയിക്കാവുന്ന തീയ്യതിക്കു സംസ്ഥാന 
മൊട്ടാ ക യാ അതി ൻ ഏതെങ്കിലും പ്രദേശത്ത് നടപ്പിൽ വരുന്ന താ 
ഇന്നു കല്പി ക്കാവുന്നതും, ഈ ആക° ററിലെ വ്യത്യസ്ത വ്യവസ്ഥകൾക്കും, 
സംസ്ഥാനത്തിനുള്ളിലുള്ള വ്യത്യസ്ത പ്രദേശങ്ങൾക്കും വ്യത്യസ്തതീയ്യതികൾ 
നിയായി ക്കാവുന്നതുമാണ്. 
2 . 

നിഷ്ചനങ്ങൾ. ഇ ആകാറിൽ സന്ദർഭത്തിന്നു മാം വിധത്തിൽ 
ആവശ്യമുണ്ടാകുന്നതായാലൊഴിക: 

( എ ) മുതിൻ ആൾ " എന്നതിന്നു കുട്ടിയില്ലാത്ത ഒരാൾ എന്നർത 
മ 0കന്നു; 

( ബി ) , കട്ടി എന്നതിന്നു പതിനാ വയസ്സു തികഞ്ഞിട്ടില്ലാത്ത 
രം ൾ എന്ന മാകന്നു; 
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യാ തൊരു 


( സി) കടിക സംബന്ധിച്ച കോടതി എന്നതിന്നു", 4-ാം വകുപ്പ 
പ്രകാരം സ്ഥാ പിക്കപ്പെടുന്ന ഒരു കാരിഎന്നമാകുന്നു; 

( ഡി ) " കുട്ടികൾക്കുള്ള മന്ദിരം എന്നതിന്നു , ഉ പക്ഷിക്കപ്പെട്ട കുട്ടി 
ക ള ക ക ക്കാ വാൻ സംർ കിക്കു വാനുമാ യി സം സ്ഥാ നഗവണ്മെൻറ 
7 -ാം വകുപ്പു പ്രകാരം സ്ഥാപിക്കുന്നതോ സാക്ഷ്യ പ്പെടുത്തുന്നതോ ആയ ഒരു 
സ്ഥാപനം എന്ന മാകുന്നു; 

( 2 ) “മതി യായ അധികാരമുള്ള കാ മതി എന്നതിന്നു കുട്ടികളെ 
സം ബന്ധിച്ച കോടതി എന്നമാകുന്നതും, അങ്ങിനെയു ള്ള ഒരു കാട് തി 
സ്ഥാപിച്ചിട്ടില്ലാത്തപക്ഷം, കുട്ടിക ളെ സംബന്ധിച്ച കോടതിക്കു നൽകപ്പെട 
അധികാര ങ്ങൾ നടത്തുവാൻ 5 -ാം വകുപ്പ്( 2) -ാം ഉപവകുപ്പുമൂലം അധ കാ 
രപ്പെടുത്തപ്പെടുന്ന ഏതെങ്കിലും കോടതി അതിൽ ഉൾപ്പെടുന്നതുമാകുന്നു; 

( എഫ്) : ഒരു കുട്ടിയെ സംബന്ധിച്ചു രക്ഷിതാവും എന്നതിൽ ഒരു 
കുട്ടിയെ സംബന്ധിച്ചിടത്തോളം ഏ തെങ്കിലും നടപടി വിചാരണ ക്കടുക്കു 
വാൻ അധികാരമുള്ള കാടതിയുടെ അഭിപ്രായത്തിൽ തൽക്കാലം ആ കട്ടി 
യുടെ ചുമതലം യം മേൽ നോട്ടമോ ഉള്ളഏതൊരാളും ഉൾപ്പെടു ന്നതാകുന്നു; 

( ജി ) -ചെരപ്പ ക്കാരനായ കുററ ക്കാരൻ എന്നതിന്നു മരണമോ, ജീവ 
ചയന്തം തടവാ ആ യ ശിക്ഷ കല്പിക്കാത്ത ക്ക കുറ്റമല്ലാത്ത ഒരു കററം ചെയ്ത 
താ യി കാണപ്പെടുന്ന ഒരു കുട്ടി എന്ന മാകുന്നു; 

(എച്ചു ") (ഉപക്ഷി ക്ക പ്പെട്ട കുട്ടി എന്നതിന്നു 

(3 ) ഭിക്ഷ യാചിച്ചുകൊണ്ടാ, ഭിക്ഷ വാങ്ങി ക്കാ ണ്ടാ അ ല്ല 
ങ്കിൽ പാടുക ദയാ, ക ളിക്കുകയോ, അഭിനയിക്കു ക യാ മ റോം ചെയ്യുന്ന വല്ല 
നാട വും ഉണ്ടായിരുന്നാലും ഇ ല്ലെങ്കിലും ശരി, അങ്ങിനെ ഭിക്ഷ യാചിക്കു 
ക യാ ഭിക്ഷ വാങ്ങുകയോ ചെയ്യേണ്ടുന്ന ആവശ്യത്തിന്നാ, ഏതെങ്കിലും 
തെരുവിലം പൊതുസങ്കേതസ്ഥലത്താകാണപ്പെടുന്ന താ ; അല്ലെങ്കിൽ 
(ii ) വീടോ, സ്ഥിര വാസസ്ഥലമാ 

പ്രത്യക്ഷ മായ 
യാ അതാരു ഉപജീവനമാർഗ്ഗമോ ഇല്ലാതെ കാണപ്പെടുന്നതോ അല്ലങ്കിൽ 
അനാഥക്കുട്ടിയാ യാലും അല്ലെങ്കിലും ശരിഉപേക്ഷിക്ക പ്പെട്ടതായി കാണപ്പെ 
ടുന്നതാ;അല്ലെങ്കിൽ, 

( iii ) കട്ടിയും മേൽ ശരിയാ യ ശ്രദ്ധയും, നിയന്ത്രണവും ചെലുത്തു 
വാൻ കൊള്ളാത്ത ആളേ അല്ലങ്കിൽ ശ്രദ്ധാ യാ നിയന്ത്രണമേംചെലുത്താത്ത 
ആളോആയ അച്ഛനോ, അമ്മയാ, രക്ഷിതാവോഉള്ളതോഅല്ലെങ്കിൽ, 

(iv ) ഒരു വേശ്യാഗൃഹത്തിലോ വശ്യയുടെ കൂടെയാ താമസി 
ക്കു ക യാ , വശ്യാവൃത്തിക്കാ യി ഉപം യാഗിക്കുന്ന് ഏതെങ്കിലും സ്ഥലത്തു 
ഇടക്കിടെ ? പാവുക യാ അല്ലെങ്കിൽഏതങ്കിലും വേശ്യയുമായോ, ദുർമ്മാ 
മമോ മദ്യപാനിയുടേതോ, ദുർവൃത്തമോആയ ജീവിതം നയിക്കു ന്ന മാ ററ തെ 
ങ്കിലും ആളുമായാ സംസർഗ്ഗം പുലർത്തുന്നതായി കാണപ്പെടുകയോ ചെയ്യു 
ന്ന താ ആയ ഒരു കുട്ടി എന്ന മാകുന്നു; 

( ) ( നിരീക്ഷണമന്ദിരം എന്നതിന്നും ഒരു കുട്ടിയെ സംബന്ധി 
ച്ചുള്ളഅന്വഷണ വിചാരണ കഴിയുന്നതുവരെയുള്ള കാലത്തും 

ആ ക ട്ടി യ 
താ ലാലിക മായി കെ ക്കാ ഉളുന്നതിന്നും 9 -ാം വകുപ്പു പ്രകാരം ഗവണ്മെൻറ 
സ്ഥാപിക്കുന്നതോ, അംഗീകരിക്കുന്നതോ ആയ ഏതെങ്കിലും 
സ ലമോഎന്നമാകുന്നു; 

( 2 ) (കാറം എന്ന തിന്നു തല്ലാലം നടപ്പിലുള്ള വല്ല നിയമവും 
പ്രകാരം ത 8 വാ , പിഴ യാ അല്ലങ്കിൽ രണ്ടുംകൂടിയോ ആയ ശിക്ഷ കപ്പി ക്ക 
അക്ക ഒരു കറാമെന്നമാകുന്നതും, എന്നാൽ മരണമോജീവപയ്യന്തം നാടു 
കടത്തലോആയി ശിക്ഷിക്ക ത്ത ക്ക കുററം അതിൽ ഉൾപ്പെടാത്തതു മാകുന്നു; 
( ക ) - നിർണ്ണയിക്ക പ്പെട്ടു എന്നതിന്നു 

ഇ ആ കറവച്ച കാര 
മു ണ്ടാ ക്കിയ ചട്ട ങ്ങളാൽ നിർണ്ണയി ക്ക പ്പെട്ട എന്നസ്ഥമാകുന്നു; 

( എൽ) ( " പ്രാ ബഷൻ ആഫീസർ എന്നതിന്നു 
പ്രകാരം ഒരു പ്രൊബേഷൻ ആഫീസരായി നിയമിക്കപ്പെടുന്ന ഒരു മാഗസിൻ 
എന്ന വമാകുന്നു; 


സ്ഥാ പനാമാ 


ഈ ആ കാര 


( എം ) സ്പെഷ്യൽ (പ്രത്യേ ക.) സ്കൂൾ എന്നതിനാ ചെറുപ്പക്കാരായ 
കററ ക്കാരെ കക്കാ ള്ളു കയും അവ പരിശീലനം നൽകുകയും ചെയ്യുന്ന 
തിന്നു ° 8 -ാം വകുപ്പു പ്രകാരം ഗവാബൻ സ്ഥാപിക്കുന്നതോ സാ പ്പെടു 
ത്തുന്നതോആയഒരു സ്ഥാപനന്നമാകുന്നു; 

(എൻ) സംസ്ഥാനം എന്നതിന്നു 3 കരൾ സംസ്ഥാനം എനർത്ഥ 
മാ കുന്നു; 

ഈ ആക° റര പ്രകാരം അച്ഛൻറായ ംഅമ്മ യു 19 യാ അല്ല 
കിൽ ആ തെ ങ്കിലും രക്ഷിതാവിൻറാ യാ മരം യാഗ്യനായ ആളു1 9 9 യാ 
ചുമതലയിൽ നിരത്തിയ ഒരു കട്ടി യെ സംബന്ധിച്ച പാട്ടും its മലാ ന 
ഷണം എന്നതിന്നു , കട്ടിയ ശരിയാംവണ്ണം നോ ഷ സ ബന്നും, മത " യായ 
അധികാരമുള്ള 4 കാടതി ചുമത്തിയ നിബന്ധന . ഇ നുസരിച്ചു നടക്കുന്നു . 
സുനിശ്ചിതമാക്കുവാനായിഒരു പ്രൊ യഷൻ ആഫീസർ ആ കുട്ടിയുടെ കാ 
ത്തിൽ നടത്തുന്ന മലാന്വഷണം എന്ന മാ കുന്നു; 

( പി ) ഈ ആക്ററിൽ ഉപയോഗിച്ച്ട്ടുള്ളതും എന്നൽ നിയ്യ് ചിച്ചി 
ട്ടില്ലാത്തതും, 1898 - ലെ ക്രിമിനൽ നടപടി നിയമത്തിൽ (1898 - ലെ 5.3 . 
സെൻട്രൽ ആക്റം ) നിവചിച്ചിട്ടുള്ളതും ആയ എല്ലാ വാ .ക ൾക്കും, പ 
ങ്ങൾക്കു ം - ആ നിയമത്തിൽ അവയ്ക്ക് കാടുത്തിട്ടുള്ള അർത്ഥം ഉണ്ടായി രിക്കുന്ന 
• ത ര , 

3 . ഒരു കുട്ടി ക്കും 16 വയസ്സു തിക ഞഞ്ഞാ ൽ ആ കുട്ടിയെ സംബന്ധിച്ചുള്ള 
അന്വഷണവിചാരണ യു ടെ തുട ർച്ച - ഈ ആക° ootം 

ആവ ശ്യ 
ക്കാ യി ഒ രു ആ ളെ സംബന്ധിച്ചും ഈ ആറര പ്രകാരം വ ല അന്വഷണ 
വിചാരണയും ആരംഭിക്കു ന സമയമത്താ അല്ലങ്കിൽ ആ ക രം 
പ്രകാരം അയാളു ടെ ഏതു അറസ്റ്റിന സംബന്ധിച്ച് അന്വഷണ വിചാരണ 
ആരംഭിക്കുന്നുവോ ആ അറസ്റ്റിൻ സമയ ത്താ അയാൾക്കു പതിനാം വയസ്സ 
തികയുന്നില്ലെങ്കിൽ അയാൾ ഒരു കുട്ടിയായി കരുതേണ്ടതാകുന്നു. 

എന്നാ ൽ അ ങ്ങ ന അന്വഷണ വിചാരണ നട ത്തുന്ന സമയത്തു 
അങ്ങനെയുള്ള ആൾക്കു പതിനാറു വയസ്സു തികയുന്നതായാൽ മുമ്പുതന്ന 
ആരംഭിച്ച അന്വഷണ വിചാരണ തുടരേണ്ടതും, ഈ ആക° ററിൽ വിപരീത 
മാ യി എന്തുത ന്ന അടങ്ങിയിരുന്നാൽകൂടി അങ്ങനെയുള്ള ആൾ ഒരു കട്ടിയാ 
യിരുന്നാലെന്നപോലെ ഈ ആക്റം പ്രകാരം ആ ആ 8 9 കായ ൽ ഉ 
രവുകൾ പുറപ്പെടുവിക്കാവുന്നതുമാകുന്നു. 

2 -ാം അദ്ധ്യായം 
ആകാര പ്രകാരം മതിയായ അധികാരമുള്ള കാടതിക ളും 

ചില സ്ഥാപനങ്ങളും. 
4. കട്ടിക ളെ സംബന്ധിച്ച കാ 8 തി ക ൾ .- (I) 1898- ലെ ക്രിമിനൽ 
നട പടിന്, യമത്തി ൽ (1898- ലെ 5 -ാം സ ൻട്ര ൽ താ ക ° °) ഏതുത ന്ന 
അടങ്ങിയ രു ന്നാൽകൂടി, ഉപേക്ഷിക്കപ്പെട്ട കുട്ടിക ളെയും ചെറുപ്പക്കാരായ 
കുററക്കാ മരയും സംബന്ധിച്ച് ഇര ആക്കും പ്രകാരം അന്വേഷണ വിചാര 
ണ കൾ നട ത്തുന്നതിനു കുട്ടികളെ സംബന്ധിച്ച 8 ന്നാ ആ ത ?ലധികം മാ 
കോടതികൾ ഗവണ്മെൻറിനു പരസ്യംമൂലം പരസ്യത്തിൽ പ്രതി കം 
യുന്ന ഏതെങ്കിലും ഈ മരത്തിനുംവണ്ടി സ്ഥാപികാവുന്നതാ . 

( 2) നിയമിക്കുന്നതു യുക്തമെന്നു ഗവണ്മെൻറിനു തോന്നുന്ന പ്രകാരം 
ഒരു മജിം യൂ ട്ടാരണ്ടോഅതിലധികം മാ ജഡ്മിമാർ അടങ്ങിയ ഒരു ബാ യോ , 

വഹി ക്കു ആരുംകണ്ട 
കട്ടിക ളെ സംബന്ധിച്ച കോടതിയിൽ അ വ ം 
അങ്ങിനെ സ്ഥാപിക്കു ന്ന ഒരു 

ബ യിൽ ഒരു സ്ത്രീ ജഢിയും ആ സ്ത്രീ വി 
പ്രധാന ജഡിയായിരി ക്കുണ്ടാകുന്നു. ഒരു മുൻസിഫിൻറെ സ്ഥാനത്തി 
താഴയ ല്ലാത്ത മൂഡിഷ്യൽ ആഫീസറായി നിയമിക്ക പ്പെടുവാൻ യ യാഗതയുള്ള 
വേറാരു ജഡിയും ഉണ്ടായിരി ക്ക താന്നു. 


പറ 


ആ 


(3) ഒരു ബഞ്ചിലുള്ള ജഡ്മിമാരുടെ ഇടയിൽ വല്ല അഭിപ്രായവ്യത്യാ 
സവുംഉണ്ടാകുന്നപക്ഷം, ഭൂരിപക്ഷത്തിന്റെ അഭിപ്രായം പ്രബലപ്പെടുന്നതും 
എന്നാൽ അങ്ങനെയുള്ള യാതൊരു ഭൂരിപക്ഷവും. ഇ ല്ലാ ത്തപക്ഷം സീനിയർ 
ജ് യു ടെ അഭിപ്രായം പ്രബലപ്പെടുന്നതുമാകുന്നു. 

( 4) ജസ്തിമാരുടെ ഒരു ബഞ്ചു കുട്ടി ക ളെ സംബന്ധിച്ച കോടതിയിൽ 
ആദ്ധ്യക്ഷം വഹിക്കു മ്പോൾ ആ കാട തിക്കും ജഡ ” ജിമാരിൽ ആരെങ്കില 
ഹാജരുണ്ടാ കാ തിരുന്നാൽ ക്രി 

പ്രവത്തിക്കാവുന്നതും, 

നടപടി വിചാരണ 
ചെയ്യുന്നഏതെങ്കിലും ഘട്ടത്തിൽ ജഡ്ജിമാരിൽ ആരെങ്കിലും ഹാ ജരി ല്ല ന്ന 
കാരണം കൊണ്ടുമാത്രം ബഞ്ചു പുറപ്പെടുവിക്കുന്ന യാതൊരു ഉത്തരവും 
അസാധുവായിരിക്കു ന്നതല്ലാത്തതും ആകുന്നു. 

( 5) യാതൊരു മജിൽ സൂട്ടിനേയും, അദ്ദേഹം ഒരു ഒന്നാംക്ലം സ്സ മജി 
ല്ലാത്തപക്ഷവും, ചെറുപ്പക്കാർ ചെയ്യുന്ന 

കുറയു ം കുട്ടിക ളു ട 
ക്ഷേമത്തെയും സംബന്ധിച്ചും അദ്ദേഹത്തിനു ഗവണ്മെൻറിൻറെ അഭിപ്രായ 
പ്രകാരം പ്രത്യേക അറിവില്ലാത്തപക്ഷവും കുട്ടിക ളെ സംബന്ധിച്ച ഒരു കാട 
തിയിൽ അദ്ധ്യക്ഷം വഹിക്കുന്നതിനു നിയമിക്കു വാൻ പാടു ള്ളതല്ല . 

5 . കോടതികളെ സംബന്ധിച്ച കാട തിയുംപേയും മറവ കാട തിക ഉ 
as യും അധികാരങ്ങൾ.- (1) ഏതെങ്കിലും പ്രദേശത്തിനു വേണ്ടി കുട്ടികള 
സംബന്ധിച്ച ഒരു കോടതി സ്ഥാപിച്ചിട്ടുള്ളപക്ഷം, അങ്ങിനെയുള്ള കാട 
തിക്കു തൽ ക്കാലം നടപ്പിലു ള്ള മാററ ത ങ്കിലും നിയമത്തിൽ എന്തുതന്നെ അട 
ങ്ങിയിരുന്നാലും, എന്നാൽ ഈ ആക്ററിൽ മറര വിധത്തിൽ സ്പഷ്ടമായി വ്യവ 
സ്ഥപ്പെടുത്തിയിരി ക്കു പ്രകാര മൊഴികയും, ഉപേക്ഷിക്ക പ്പെട്ട കുട്ടികളെയും 
ചെറുപ്പക്കാരായ കുററ ക്കാ രെ യും സംബന്ധിച്ചു് ഇ ആക°° പ്രകാരമുള്ള 
എല്ലാ നടപടികളും പ്രത്യേകമായിഒകകായം ചെയ്യാൻ അധികാരമുണ്ടായി 
രിക്കുന്നതാ . 

( 2) കുട്ടികളെ സംബന്ധിച്ച കാട തി യാതൊരു ച മേശത്തിനു 
വേണ്ടിയും സ്ഥാപിച്ചിട്ടില്ലാത്തപക്ഷം, കുട്ടിക ളെ സംബന്ധിച്ച 9 കാടതിക്കു 
ഈ ആക° ററിനാലോ ആക° പ്രകാരമാ നൽകപ്പെട്ട അധികാരങ്ങൾ 
താഴെപ്പറയുന്നവർ മാത്രമ ആ പ്രദേശത്തു നടത്തുവാൻ പാടുള്ളൂ. 
യ തു . 

( എ ) ഡിസ്ട്രിക വ ° മജിം സ്യൂട്ടു്, അഥവാ 
( ബി ) സബ്ഡിവിഷനൽ മജിസ്ട്രട്ടു , അഥവാ 
( സി ) ശമ്പളമുള്ളഏതെങ്കിലും ഒന്നാംക്ലാസ്സ് മജിസ്ട്രട്ടു്. 

(3) കുട്ടികളെ സംബന്ധിച്ച കോടതിക്കു • ഇ ആ ക റ റിനാലോ 
ആക° o ° പ്രകാരമോ നൽക പ്പെട്ട അധികാരങ്ങൾ ഹൈ 0 ക്കാട തിക്കും സ ഷ 
ൻ 4 കാടതിക്കും കൂടി, അപ്പീലിലോ, റിവിഷനിലോ മറ വിധത്തിലാ 
നട പടി അവ യു ടെ മുമ്പാകെ വരുമ്പോൾ നടത്താവുന്നതാണു . 

6. ഈ ആക്റം പ്രകാരം അധികാരപ്പെടുത്തപ്പെടാത്ത ഒരു മജിം രൂട്ട് 
അനുസരിംകാണുന്ന നടപടിക്രമം.- (I ) ഈ ആക ° 0 ° പ്രകാരം , കുട്ടിക ള 
സം ബന്ധിച്ച ഒരു കോടതിയുടെ അധികാരങ്ങൾ നടത്തുവാൻ അധികാര 
പ്പെടുത്തപ്പെടാത്ത ഏതെങ്കിലും മ ജി സ്രട്ടിനും, ( തെളിവു കാടു ക്ക ണ്ട് ഉദ്ദേ 
ശത്തിനല്ലാതെ മറര വിധത്തിൽ ) ഈ ആക° റം ലെ ഏതെങ്കിലും വ്യവസ്ഥ 
പ്രകാരം തന്റെ മുമ്പാക കാണ്ടുവരപ്പെടുന്ന ആൾ ഒരു കുട്ടിയാണെന്നു അഭി 
പ്രായമുണ്ടാകുന്നതായാൽ , അദ്ദേഹം അങ്ങിനെയു ള്ള അഭിപ്രായം രേഖപ്പെടു 

ണ്ടതും, ആ കുട്ടി യയും, നടപട യു 5 മക്കാർഡും, നട പടിക്കായ അത്തിൽ 
മതി യായ അധികാരമുള്ള 9 കാട തിയി ലയ്ക്കും അ യ ക ണ്ടതുമാകുന്നു. 

( 2). (I ) -ാം ഉപവകുപ്പുപ്രകാരം മതിയായ അധികാരമുള്ള ഏതു കോട 
മിയംലക്കു നടപടി 

അയയ്ക്കും സംവാ ആ ര ക ട തി , കടിയ ആര്യ• 
അതിൻം മുമ്പാ ക് 2 കാണ്ടുവന്നിരുന്നാമലന്നാപാ ചെല 

അ ന്വഷണ വിചാ 
രണ നട അ താ കന്നു, 


ആ താ 


S 


1. കുട്ടികൾക്കുള്ള മന്ദിരം.- (I) 2 പക്ഷിക്ക പ്പെടുവര • ഇ • അക° on 
പ്രകാരം കുട്ടികൾക്കുംഉള്ള മന്ദിരങ്ങളിൽ അയയ്ക്കു ണ്ടവരും ആയ കളിക 

ക കാ ള്ളു ന്നതിന് ആവശ്യ മാ കാവുന്നതു കു ട കൾ ക്കുള്ള മന്ദിരങ്ങൾ ഗവ 
ണ്മെൻറിനു സ്ഥാപിക്കാവുന്നതും നിലനിർത്തിപ്പോരാവു ന്നതുമാകുന്നു. 

( 2) (1) ം ഉ പ വകുപകാരം സ്ഥാപിക്കപ്പെട്ട സ്ഥാപനമല്ലാ 
ഏ തങ്കിലും സ്ഥാപനം ഈ ആയ് ര ° പ്രകാരം അവിം സ്ത്രം അയയ്ക്കു വരും 
ഉപേക്ഷിക്ക പ്പെട്ടവരുമായ കുട്ടി ക ളെ ക കാ ന്നതിനു പാടിയ താ 

ണന്നു ഗവണ്മെൻറിൻ അഭിപ്രായ മു ണ്ടാ കുന്നപക്ഷം ഇ ആ ക ° oഠിനം 
ആവശ്യങ്ങൾക്കായി അങ്ങനെയുള്ള സ്ഥാപനത്ത കുട്ടികൾക്കുള്ള മന്ദിരമായി 
ഗവണ്മെൻറിനു സാക്ഷ്യപ്പെടുത്താവുന്നതാകുന്നു. 

(3 ) ഉപേ ക്ഷിക്ക പ്പെട്ട ഒരു കുട്ടിയെ ഈ ആക്റം പ്രകാരം കുട്ടി 
കൾക്കുള്ളഏതൊരു മന്ദിരത്തി അയ സ്കൂ , ആവാ ആ മന്ദിരം, കുട്ടിക്കു താമസ 
സ ക യവും സം രക്ഷ ണവും കൊടുക്കുക മാത്രമല്ല , വിദ്യാഭ്യാസത്തിനും, ആ 
കുട്ടിയുടെ സ്വഭാവവും കഴിവുകളും വികസിപ്പിക്കുന്നതിനും സൗ ക യ്യങ്ങൾ 
ചെയ്തു കൊടുക്കുകയും സദാചാരവിപത്തുകളിൽനിന്നോ ചൂഷണത്തിൽ നി ന്നാ 
സ്വയം രക്ഷിക്കുന്നതിനും ആവശ്യമായ പരിശീലനം കട്ടിക നൽകു കയും 
ചെയ്യാൻ ശ്രമിക്കര ക കൂടി ചെയ്യേണ്ടതും നിണ്ണയിക്കപ്പെടാവുന്ന മറം പ്രവൃ 
ത്തികൾ കൂടി നിറ ഹിൽ ക്ക ണ്ടതുമാകുന്നു. 

( 4) കുട്ടികൾക്കുള്ള മന്ദിരങ്ങളു ടെ നടത്തിപ്പിനും, കട്ടി ൾ ക്കുള്ളമരു 
മന്ദിരത്തിൻറെ സർട്ടിഫി ക്കാരം പിൻവലിക്കാവുന്ന പരിതഃസ്ഥിതികളേയും 
വിധത്തയുംപററിയും ഗവണ്മെൻറിനു ഈ ആക്റം പ്രകാരമു ണ്ടാ കുന്ന 
ചട്ടങ്ങൾമൂലം വ വസ്ഥ ചെയ്യാവുന്നതാണു . 

8. 6 സ്പഷൽ (പ്രത്യക) രൂപ മു ക ൾ (1) സ്പഷൽ ആളുകളിലേക 
ഇ ആ കറ വ പ്രകാരം അയ ക്കണ്ടവരായ ചെരപ ക്കാരായ ക റ റ ക്കാ ര 

ക ക ാ ള്ളുന്നതിനു ആവശ്യമാകാവുന്നത സ്പെഷ്യൽ സ് ടൂ കൾ ഗവ 
ബൻറിന്നു സ്ഥാപിക്കുകയും നിലനിർത്തിപ്പോരു ക യും ചെയ്യാവുന്നതാണ്. 

( 2 ) (I ) -ാം ഉപവകുപ്പുപ്രകാരം സ്ഥാപിക്കപ്പെട്ട ഒരു സ്ഥാപനമല്ലാത്ത 
ഏ തെങ്കിലും സ്ഥാപനം ഈ ആക്റപ്രകാരം അയ യേ ണ്ടവരായ ചെറുപ്പ 
ക്കാരായ കു ററക്കാർ ക ക ാ ള്ളുന്ന തിനു പററിയതാണന്നു ഗവണ്മെൻ റി 
ന്ന ഭിപ്രായമുണ്ടാകുന്ന പക്ഷം, ഈ ആക° ററിന്റെം 

ആവശ്യങ്ങൾക്കായി 
അങ്ങിനെയുള്ള സ്ഥാപന ത്തെ ഒരു സ്പെഷ്യൽ സ്ത്രം ഉായി ഗവണ്മെൻറിനു 
സാക്ഷ്യ പ്പെടു ത്താ വുന്ന കുന്നു. 

( 3) ഈ ആക° റവികാരം ചെറുപ്പക്കാരനായ ഒരു ക ററ ക്കാരനെ 
അയയ്ക്കുന്ന ഏതൊരു സ്പെഷ്യൽ സ്മം ക ം കുട്ടിക്കു താമസസൗ കയ്യ വും സംരക്ഷ 
ണവും കൊടുക്കുക മാത്രമല്ല , വിദ്യാഭ്യാസത്തിന്നും, ആ കുട്ടിയുടെ സ്വഭാവവും 
കഴിവുകളും വികസിപ്പിക്കുന്നതിനും സ കയ്യ ങ്ങ ൾ ചെയ്തു കൊടുക്കുക യും 
കുട്ടിയു ടെ സ്വഭാവസംസ്ത ര ണത്തിനാവശ്യമായ പരിശീലനം കുട്ടിക്കു നൽക 
കയുംചെയ്യാൻ ശ്രമിക്കുകടി ചെയ്യേണ്ടതും, നിജയിക്ക പ്പെടാവുന്ന മറ 
പ്രവൃത്തികൾ കൂടി നിർവ്വഹിക്കേണ്ടതുമാകുന്നു. 

( 4 ) സ്പഷൽ സ്ത്രം ളു ക ളു ടെ നടത്തിപ്പിനും, ഒരു സ്പെഷ്യൽ സ്കൂം മിൻറ 
സർട്ടിഫിക്കറ പ പിൻവലിക്കാവുന്ന പരിതഃസ്ഥിതി ക ള യും വിധത്തയും 
പാറിയും ഗവബെൻറിനു " . ഈ ആക്റരപ്രകാരമുണ്ടാക്കുന്ന ചട്ടങ്ങൾമൂലം 
വ്യവസ്ഥ ചെയ്യാവുന്നതാണ്. 

നിരീക്ഷണമന്ദിരങ്ങൾ -- (1 ) ഈ ആകാര പ്രകാരം കു ട്ടി ക ക ക 
സംബന്ധിച്ചുള്ളഅന്വഷണം വിചാരണ ക ഴിയു ന്നതുവരെയുള്ള കാല സ്തം 
താൽ കാലികമായി 

ക കൊള്ളുന്നതിനു ആവശ മാ കാവുന്നത്ര 
നിരീക്ഷണമന്ദിരങ്ങൾ ഗവണ്മെൻറിനു സ്ഥാപിക്കു ക യും നിലനിർത്തിപ്പോരു 
കയുംചെയ്യാവുന്നതും, അങ്ങിനെയുള്ള നിരീക്ഷണമന്ദിര ങ്ങ ൾ നിജയിക്ക് പ 
ടാവുന്ന വിധത്തിൽ നിലനിർത്തിപ്പാൻരണ്ടതുമാകുന്നു. 
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അവാർ 


6 


അവ 
രെ 


(2 ) (I) -ാം ഉപവ കപ്പുകാരം സ്ഥാപിക്കപ്പെട്ട ഒരു സ്ഥാപനമല്ലാത്ത 
ഏതെങ്കിലും സ്ഥാപനം, ഈ 9 ആകറവ പ്രകാരം കുട്ടികളെ സംബന്ധിച്ച 
വല്ല അന്വേഷണവിചാരണയും കഴിയുന്നതുവരെയുള്ള കാലത്തേയ്ക്കു 
താൽ ക്കാലികമായി കെ ക്കാ ള്ളുന്നതിനു പറ്റിയതാണെന്നു ഗവണ്മെൻറിന 
അഭിപ്രായമുണ്ടാകുന്ന പക്ഷം, ഗവണ്മെൻറിനു അങ്ങിനെയുള്ള സ്ഥാപനങ്ങ 
ഈ ആക°ooിന്റെ ആവശ്യങ്ങൾക്കു വേണ്ടി ഒരു നിരീക്ഷണമന്ദിരമായി അ 
ഗീകരിക്കാവുന്നതാണ്. 

10. കട്ടിക ളെ സംബന്ധിച്ച മാർഗ്ഗദശിനിക്ലിനിക്കുകൾ-(1) നിണ്ണയി 
ക്ക പ്പെട്ട യോഗ്യത യോടുകൂടിയ സ്പെഷ്യലിസ്റർമാർ അ ട ങ്ങിയ, കുട്ടിക 
സംബന്ധിച്ച ഒന്നോ അതിലധികമൊ മാർഗ്ഗദശി നിക്ലിനിക്കു ക ൾ ഗവണ്മെ 
ൻറിനു നിജയിക്ക പ്പെട്ട പ്രദേശങ്ങൾക്കുവേണ്ടി സ്ഥാപിക്കാവുന്ന താ ണു ". 

( 2 ) കുട്ടി ക ളെ സംബന്ധിച്ച മാർഗ്ഗമശിനിക്ലിനിക്കു കൾ സ്ഥാപിച്ച 
ട്ടുള്ള പക്ഷം, കുട്ടികളെ സംബന്ധിച്ച കോടതിക്കു , അങ്ങിനെയുള്ള കോടതി 
യുടെമുമ്പാകെ കൊണ്ടുവര പ്പെടുന്ന കുട്ടിയും കായത്തിൽ പ്രവത്തിക്കേണ്ട 
വിധത്തെ സംബന്ധിച്ചും ആ ക്ലിനിക്കു ക ളു ടെ ഉപദേശം ആരായാവുന്നതും, 
അങ്ങിനെയു ള്ള ഉപദേശം ആരായുന്ന തു സംബന്ധിച്ച് അനുസരിം ക ണ്ട 
നടപടിക്രമം ഗവണ്മെൻറിനു നിജയിക്കാവുന്നതുമാ ണ് . 

11. വിമോചനാനന്തര സം രക്ഷണസം ഘടനകൾ .- (1 ) വി മാചനാന 
ന്തര സം രക്ഷണസംഘടന കൾ സ്ഥാപിക്കുകയോ അംഗീകരിക്കുക യോ ചെയ്യു 
ന്നതിൻ ഗവണ്മെൻറിനു ഈ ആക്റപ്രകാരമുണ്ടാക്കിയ ചട്ടങ്ങൾ മൂലം 
വ്യവസ്ഥ ചെയ്യാവുന്നതും, ഈ ആക° റ പ്രകാരം അവയുടെ പ്രവൃത്തികൾ ഫല 
പ്രദമായി നിർവ്വഹിക്കുന്നതിനു അധികാരങ്ങൾ അവയിൽ നിക്ഷിപ്തമാക്കാവുന്ന 
തുമാ കു ന്നു . 

(1 ) അങ്ങിനെയുള്ള ഏതൊരു സം ഘടനയും കുട്ടിക ളെ , അവർ 
കുട്ടികൾക്കുള്ള മന്ദിരങ്ങളൊ സ്പെഷ്യൽ സ്കൂം ളു ക ളൊ വിട്ടുപോകു മ്പോൾ സം 
രക്ഷി ക്കണ്ടതും സത്യസന്ധവും പരിശ്രമശീലമുള്ളതും ഉപയോഗപ്രദമായതു 
മായ ജീവിതം നയിക്കുവാൻ അവക്കു കഴിവുണ്ടാക്കിത്തീക്കുവാനായി അതിന 
ആവശ, ചെമന്നു തോന്നാവുന്നതോ, നിണ്ണയിക്കപ്പെടാവുന്നതോ ആയ എല്ലാ 
ന പടി കളു ം എടുക്കണ്ടതുമാകുന്നു. 


അ ദ്ധ്യായം 3 . 
2 പക്ഷി 

ിക്ക പ്പെട്ട കുട്ടികൾ . 


മ ക 


ചാ ഇ 


12. ഉർ പിക്ക പ്പെട്ട കുട്ടികളെ മതിയായ അധികാരമുള്ള കോടതി 
യു ടെ മുമ്പാകെ ഹാജരാ ക്ക ൽ - (1 ) ഏതെങ്കിലും പാലീസ്സ് ഉദ്യോഗ 
സ്ഥ നൊ , ഗവ ബൻക 

ഈ ആവശ്യാർത്ഥം അധികാരപ്പെടുത്തുന്ന 
ആൾ ക്കാ , പ്രത്യക്ഷത്തിൽ 16 വയസ്സിൽ കുറഞ്ഞ പ്രായമുള്ള ഒരാൾ 2 പക്ഷി 
ക്ക പ്പെട്ട കുട്ടിയാണെന്നു അഭിപ്രായമുണ്ടാകുന്നതായാൽ, മതിയായ അധികാര 
മു ള്ള കോടതിയുടെമുമ്പാ പ ക ആ ആ ളെ ഹ . ജ ര ാ ക്കു ന്ന തി നു അയാളു ടെ 

ഏറെ ടു ക്കാ വുന്നതാണു . 

( 2 ) ഒരു പോലീസ്സ് സ്റ്റേഷൻ ചാർജ്ജ് വഹിക്കുന്ന ഒരു ഉദ്യാഗസ്ഥൻ 
അങ്ങിനെയുള്ള സ്റ്റേഷന്റെ അതിർത്തികൾക്കു ള്ളിൽ കാണപ്പെടുന്ന ഉപേക്ഷിക്ക 
പ്പെട്ടഏതെങ്കിലും കുട്ടിയെ സം ബന്ധിച്ച് വി വ ര ം ക ക ാ ടൂ ക്കു ദ വ ാ ൾ , 
അദ്ദേഹം പ്രസ്തുത ആവശ്യത്തിനായി സൂക്ഷിക്കുന്ന ഒരു പുസ്തകത്തിൽ അങ്ങിനെ 
യു ള്ള വിവരത്തിന്റെ സംക്ഷ പം ക റിമ ക്ക ണ്ടതും, തനി ഒ , 

യുക ) - മനാ 
തോന്നുന്ന നാ പടി അതിന്മൽ എ ക്കണ്ടതും, അങ്ങിനെയുള്ളഉദ്യാഗസ്ഥൻ 
കുട്ടിയുടെമാലവഹിക്കുവാൻ ഉദ്ദേശിക്കു ന്നി ല്ലകിൽ,ചേൻ കു റിപ്പിൻറ 
ഒരു പകർപ്പു് അ ദ്ദേഹം മതിയായ അധികാരമുള്ള 4 കാട മി ക ച യ ാ യ്ക്കും തു 
മാകുന്നു, 
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(3) ( ) Fം 2 പവർപ്പുപൻ: രം പു പാടു ആ പന്ന ഏമാര കുടു 
യ ി ം , 2 തിമ ന ഏററടുത്തതു 2 ക d m 24 മണിക്കൂറിനു 22 ൽ മതിയായ 
അധികാരമുള്ള കാതിയു ടെ മുൻ 11) , ഹാ : രാ ണ് താക ന്ന , എന്നാൽ 
കുട്ടിയെ ഏതു സ്ഥലത്തുനിന്നുഏറെറടുത്തു വാ ആ സ്ഥലത്തുനിന്നു മതിയാ യ 
അധികാരമുള്ള കോടതിയിലേയ്ക്ക് പാ കാനാവശ്യമായ സമയം ഇതിൽനിന്നു 
ഒഴിവാ ക്ക പ്പെടുന്നതാണു . 

(4 ) (1 ) -ാം ഉപവകുപ്പുപ്രകാരം ഏറടുക്കപ്പെടുന്ന എന്റെ കാൽ കട്ടി 
യ യും , ആ കുട്ടിയെ കുട്ടിയുടെ അച്ഛ ൻറം യാ അമ്മയുടെ യാ അല്ലങ്കിൽ 
രക്ഷിതാവിൻറ a യാ കൃ 8 താമസിപ്പി ക്കാത്ത പക്ഷം, മതി യായ അധികാര 
മു ഇ ഒരു കാടതിയു ടെ മുമ്പോ ക കട്ടി യ ഹാജരാകുന്നതുവ ര 
നിരീക്ഷണമന്ദിരത്തി ലക്കും അയയ്ക്കു ണ്ടതാകുന്നു. എന്നാൽ ഈ രു പോലീസ്സ 
സ്റ്റ് ഷാനി ലാ സം ജയിലിലാ ക്കാ അയയ്ക്കരുത്). 

13. ഉപേക്ഷിക്ക പ്പെട്ട കുട്ടിക്കു അ പൂ നോ അമ്മയോ ഉ ള്ള പ്പം 6 അ നസ 
രി ക്കണ്ടുന്ന പ്രത്യക നടപടിക്രമം - (I) 1 ചാലിസ്സ ദാഗസ്ഥ ക ൻ : യാ 
അധികാരപ്പെടുത്തപ്പെട്ട ആളു ടെ യാ അഭിപ്രായത്തിൽ ഒരാൾ 2 പക്ഷി ക 
പ്പെട്ട കുട്ടി യായിരി ക്ക യും, കുട്ടിയുടെ യഥാർത്ഥ ചാർജ് വഹിക്കുക. യാ 
കുട്ടിയുടെ മേൽ യഥാ നിയന്ത്രണമുണ്ടായിരിക്കു ക ാ യാ ചെയ്യുന്ന അ ല്ലാ നാ 
അമ്മായം അല്ലെങ്കിൽ രക്ഷിതാവാ ആ കുട്ടിക്കുണ്ടായ ി ാ യും ചെയ്യുന 
തായാൽ, പോലീസ്സ ഒാഗസ്ഥനാഅധികാരപ്പെടുത്തപ്പെട്ട ആ to ക്കാ കട്ടി 
യുടെ ചാ ഇജ്ജാടുക്കുന്നിനു പകരം, ആ കുട്ടിയെ സംബന്ധിച്ച് അന്വ 
ഷണ വി 

വിചാരണ ആരംഭിക്കുന്നതിനു മതിയായ അധികാരമുള്ള കോടതിcha 
റിപ്പോട്ടു ചെയ്യാവുന്ന താകന്നു. 

( 2) (I) -ാം ഉപവകുപ്പുപ്രകാരം ഒരു റിപ്പോർട്ടു കിട്ടിയാൽ മതിയായ 
അധികാരമുള്ള കോടതിക്കു പട്ടി യ അതി ൻറ മുമ്പാം ക ഹാജരാക്കുവാനും, 
ഈ ആക° ററിലെ വ്യവസ്ഥകൾ , കാരം ആ കുട്ടിയുടെ കായത്തിൽ ഉാ പക്ഷി 
ക്ക പ്പെട്ട കുട്ടിയുടെ നിലയിൽ എന്തുകൊണ്ടു പ്രവർത്തിച്ചുകൂടാ എന്നുള്ളതിനു 
കാരണം കാണിക്കുവാനും അച്ഛനോടോ അ മ്മ യ ടാ അ ) ലങ്കി ൽ രക്ഷിതാ 
വിനോദ ടാ , ആവശ്യപ്പെടാവുന്നതും കുട്ടിയെ അതിൻറെ അധികാരപരിധിക്കു 
ള്ളിൽനിന്നു നീക്കം ചെയ്യാനാ ഒളിച്ചുവയ്ക്കു വാ നാ ഇട യു ണ്ടെന്നു മതിയായ 
അധി കാരമുള്ള കോടതിക്കു തോന്നുന്നതായാൽ , ആ കട്ടിയ ഒരു നിരീക്ഷണ 
മന്ദിരത്തിലേയ്ക്കും(ആവശ്യമായി വരുന്ന പക്ഷം കുട്ടിയ ഉടനെതന്നെ ഹാജ 
രാ ക്കുന്നതിനു ഒരന്വഷണവാര ണ്ടു പുറപ്പെടുവിച്ചുകൊണ്ടു്) നി ം ചെയ്യുന്ന 
തിനു ഉടനെ ത ന്ന ക ല്ലി ക്കാവുന്നതുമാണ്. 

14 . ഉ പക്ഷി ക്ക പ്പെട്ട കുട്ടികളെ സംബന്ധിച്ചു മത യം യ ധി കാര 
മുള്ള ക ാ ട ത അ ന്വഷണം നട ഞൽ - (0) ഉപേക്ഷിക്ക പ്പെട്ട കുട്ടിയാ 
a നേന്നു പറയ പ്പെടുന്ന 

ഒരാളെ മതിയായ അധികാരമുള്ള കോടതിയും 9 
മുമ്പാ ക ഹാജരാക്കുമ്പോൾ കുട്ടി യ ഹാജരാക്കു ക യാ റിപ്പോർട്ടു സമരിക്കു 
കയോചെയ്ത പോലീസ്സുമോഗസ്ഥനെ യാ അ ധി ക • ര റ പ ട ത ട പ ട 
ആ കൂ യാ ആ കാട തി വിസ്തരി ക്ക ണ്ടതും, അങ്ങിനെയുള്ള വി ാര ത്തി ൻറ 
സംക്ഷേപം രേഖ പ്പെടുത്തുകയും, നിണ്ണയി ക്ക പ്പെട്ട വിധത്തിൽ അ ന ഷണ 
വിചാരണ നടത്തുകയും ചെയ്യ ണ്ടതും, കുട്ടി യ സംബന്ധിച്ച് അതിന്നു 
യുക്തമെന്നു തോന്നാവുന്ന കല്പന കൾ പുറപ്പെടുവിക്കാവുന്നതുമാകുന്നു. 

( 2 ) കട്ടിഉപേക്ഷിക്ക പ്പെട്ട ഒരു കുട്ടിയാണന്നും, അതു കട്ടിയു 8 
കായത്തിൽ അങ്ങനെ പ്രവർത്തിക്കു ന്നതു യു ക്തമാണെന്നും, മതിയായ അധികാര 
മുള്ള ഒരു കോടതിക്കു ം അ ന്വഷണ വിചാരണ യിൽ ബാല മാവുന്നപക്ഷം, 
കുട്ടിക്കും പതിനാറ് വയസ്സു തികയുന്നതുവരെ കുട്ടിയെ കുട്ടികൾക്കു ള്ള മന്ദിര 
ത്തിൽ താമസിപ്പിക്കുന്നതിനായി അവിടെ അ യ ക്കു വാൻ നിർദ്ദേശിച്ചു കൊണ്ടു 
മതിയായ അധികാരമുള്ള കോടതിക്കു കല്പന പുറപ്പെടുവിക്കാവുന്ന താ ക ന്നു. 

ഖപ്പടുത്തുന്ന 
എന്നാൽ മതിയായ അധികാരമുള്ള കാടു തിക്കു 

നീട്ടാവുന്ന , 
അതിനെയും താമസികനും 


കാർനൽ 


8 


എന്നാൽ യാതൊരു സം ഗതിയിലും താമസ ക്കാലം കട്ടിക്കും പതിനെട്ടു വയസ്സ 
തിക ഞ്ഞാൽ അതിന്നപ്പുറമുള്ള കാലത്ത്യൂ നീട്ടാൻ പാടില്ലാത്തതുമാകുന്നു. 
( 3) ഒരു കുട്ടിയെ സംബന്ധിച്ചുള്ള വല്ല അന്വേഷണ 

വിചാരണയും 
തീപ്പാ ക്കാതെ നിലവിലിരിക്കുമ്പോൾ , കുട്ടിയെ കുട്ടിയുടെ അച്ഛൻറയ 
അമ്മയുടെ യം അല്ലങ്കിൽ രക്ഷിതാവിൻറയോ കൂടെ താമസിപ്പിക്കഉത്ത 
പക്ഷം, മതിയായ അധികാരമുള്ള കോടതിയുടെ കല്പനയിൽ നിജയിക്ക 
വുന്ന കാലത്തയ്ക്ക് ഒരു നിരീക്ഷണ മന്ദിരത്തിലേക്കു ” അയയ്ക്കു ണ്ടതാകുന്നു. 

15. ഉപേക്ഷിക്കപ്പെട്ട കുട്ടിയെ തക്കതായ ബന്താവസ്സിലേ ക്കയയ്ക്കു വാ 
ന ള്ള അധികാരം. ( 1) മതിയായ അധിക ാരമുള്ള കാടതിക്കു യുകമന്നു 
തോന്നുന്നതായാൽ , അതിന്നു കുട്ടി യെ കുട്ടി ക ൾക്കുള്ള മന്ദിരത്തി ലക്കു ” അയയ്ക്കും 
ന്നതിനു കല്പന പുറപ്പെടുവിക്കു ന്നതിനുപകരം അച്ഛ ൻറയോ അമ്മയുടെയോ 
രക്ഷിതാവിൻറയോഅല്ലെങ്കിൽ പോരായ്ക്കു പോയാ പാ റമ്മയുടെ യൊ 
നിലയി ലൊ പാറവരക്ഷിതാ വന്ന നിലയിലോ കുട്ടിയെ വളർത്തുവാൻ 
ഏ ഐ നടുക്കു ന്ന മററാളൂ ട്യാ സംരക്ഷണയിലാ അ ല ല ങ്കി ൽ മാറ 
തെങ്കിലും യോ ഗ്യനും പാറിയവനുമായ ആളൂ ട് സംരക്ഷണയിലാ, 
കുട്ടിയെ ആ ക്കിക്കാണ്ടുംഒരു കല്പന പുറപ്പെടുവിക്കാവുന്നതാകുന്നു . എന്നാൽ 
അങ്ങിനെയുള്ള അച്ഛനാഅമ്മയോ രക്ഷിതാവാ, . 2 പാറ ച്ഛ നൊ , പാ 
ററമ്മയാ, പോറ രക്ഷിതാവൊ, യോഗ്യനും പറിയവ നുമായ മ റം 
ആരോ കുട്ടിയുടെ നല്ല പെരുമാറ്റത്തിന്നും ക്ഷേമത്തിനും, ചുമത്തുന്നതു യുക്ത 
മന്നു മതിയായ അധികാരമു ള്ള കാട തിക്കും തോന്നുന്ന നിശ്ചയ ങ്ങ ൾ പാലി 
ക്കുന്നതിനും ഉത്തരവാദിയാകാമെന്നു പറഞ്ഞുകൊണ്ടു ജാമ്യത്താടുകൂടിയാ 
ജാമ്യ ത്തോടു കൂടാ തെ യോ ഒരു ബാ ണ്ടും എഴുതിക്കൊടുക്കണ്ടതാണു . 

( 2), 1 -ാം ഉപവകുപ്പുപ്രകാരം ഒരു കല്പന പുറപ്പെടുവിക്കുന്ന സമയ 
ത്താ , അ തിന്നു ശേഷംഏതെങ്കിലും സമയത്താ, മതിയായ അധികാരമുള്ള 
കാടതിക്കു , അതിനുപുറമെ, ആദ്യമായി മൂന്നു കൊല്ലത്തിൽ കവിയാത്ത 
ഏതെങ്കിലും കാ ലാതയ്ക്കും കുട്ടി യെ മേലാന്വഷണത്തിൽ വെയ്ക്കുണ്ടതാ ണന്നും 
ഒരു ക ല്പന പുറ പ്പെടുവിക്കാവുന്നതാകുന്നു. 

( 31 (1) -ാം ഉപവകുപ്പിലോ (2 ) -ാം ഉപവകുപ്പിലോ എന്തുതന്ന 
അട ങ്ങിയിരുന്നാലും, പ്രാബേഷൻ ആഫീസ്സറിൽ നിന്നോ 
റിപ്പോർട്ടു കിട്ടിയാൽ മതിയായ അധികാരമുള്ള കാടതിക്കു °, കുട്ടി യ 
സംബന്ധിച്ചും അതു ചുമത്തിയ നിശ്ചയ ങ്ങളിൽ വല്ലതും ലം ഘിച്ചുവന്നു 
തോന്നുന്നതായാൽ, അതിന്നു യു ക്തമെന്നു തോന്നുന്ന അന്വഷണവിചാരണ 
നടത്തിയ തിന്നു ശേഷം, കുട്ടി യ കട്ടി കൾ ക്കുള്ള മന്ദിരത്തിലേക്കയയ്ക്കു വാൻ 
കല്പി ക്കാവുന്നതാണു്. 

16. അനി യ ത്രിതരായ കുട്ടികൾ.- ഒരു കട്ടിയുടെഅച്ഛനോഅമ്മ യാ 
രക്ഷിതാവോ തങ്ങൾക്കും കുട്ടിയുടെ മേൽ ശരിയായ ശ്രദ്ധയും നിയന്ത്രണവും 
ചെലുത്തുവാൻ സാദ്ധ്യമാവുന്നില്ലന്നു മതിയായ അധികാരമുള്ള കാട തി 
a യാ ടൂ " ആവലാതിപ്പെടുകയും, ഇ ആ കറവ പ്രകാരമുള്ള നടപടികൾ 
കുട്ടിയെ സംബന്ധിച്ച് ആരം ഭി ക്കണ്ടതാണെന്നും അന്വഷണ വിചാരണ 
യിൽ മതിയായ അധികാരമുള്ള കോടതിക്കു ബാ ദ്ധ്യമാവുകയും ചെയ്യുന്ന 
പക്ഷം, അതിന്നു കുട്ടിയെ ഒരു നിരീക്ഷണമന്ദിരത്തിലേക്കും അയയ്ക്കാവുന്നതും 
അതിന്റെ യുക്തി മന്നു ? താന്നാവുന്ന കൂടുതൽഅന്വഷണ വിചാരണ 
വുന്നതും, 14 -ാം വകുപ്പിലയും 15 -ാം വ കപ്പിലയും വ്യവസ്ഥകൾ , പാടുള്ളഒ 
ാ ഉം , അങ്ങിനെയു ള്ള നി പികൾക്കു സം ബന്ധിക്കുന്നതുമാകുന്നു. 


മ g onാ 


രു 


ന £ അത്താ 


. 


4 -ാം അദ്ധ്യായം , 


ചെറുപ്പക്കാരായ കററ ക്കാർ . 
11. കുട്ടികളുടെ ജാമവും ബന്തോവസ്സം - (1) 
അ ക്ക താ , ജാമും വാങ്ങി വിഴാൻ പാടില്ലാത്തതോ ആയ ഒരു കാറത്തിന്നു , 
കുററം ചുമത്തപ്പെട്ടഏതെങ്കിലും ആരും അറസറം ചയ്യുകയം തട ങ്ങ ളിൽ 


ജാമ്യം വാങ്ങി വിട 


g 


2 രു 


വെ യ്ക്കു ക യാ അല്ലങ്കിൽ ആ ആൾ മതിയായ അധികാരമുള്ള 2 കാ 8 തി യു 9 s 
മുമ്പാക ഹാജരാകു ക യാ ഹാജരാക്ക പ്പെടുകയോചെയ്യുന്ന പക്ഷം. അങ്ങ നെ 
യുള്ളആളെജാമ്യത്തോടുകൂടിയ കൂടാതെ യാ ഈ മ ത്തിൽ വിട്ടയയ്ക്കണ്ടതും, 
എന്നാൽ അങ്ങനെ വിട്ടയയ്ക്കുന്നതുമൂലം ആ കുട്ടി ഏതെങ്കിലും കുപ്രസിദ്ധ 
ക റ റവാളിയുമായി സഹവാസം ചെയ്യുവാനാ, അല്ലങ്കിൽ സദാചാര ക 
ിലേയ്ക്കും കുട്ടിയെ നയിക്കുവാനാ ഇ ട യു ണ്ടെന്നോ, അല്ലെങ്കിൽ കുട്ടിയ 
വിട്ടയയ്ക്കും ന്നതുകൊണ്ടു നീതിന്യായ നിവ്വഹണ ത്തെ പരാ ല യ പ്പെടുത്തുമെന്നാ 
വിശ്വസിക്കു വാൻ ന്യായമായ കാരണങ്ങളുള്ളതായി കാണപ്പെടുന്നതായാൽ, 
കുട്ടിയ അങ്ങനെ വിട്ടയയ്ക്കുവാൻ പാടില്ലാത്തതുമാകുന്നു. 

( 2 ) അങ്ങനെയുള്ള ഒരാളെ അറസ്റ്റ് ചെയ്തതിനുശേഷം പോലീസ്സ 
സ്റ്റേഷൻ, ചാ ജ ° വക്കിക്കു ന്ന ഉദ്യോഗസ്ഥൻ (1) -ാം ഉപവകുപ്പം കാര്യം 
ജാമ്യത്തിൽ വിട്ടയയ്ക്കും അത്തപക്ഷം, അങ്ങനെയുള്ള ഉദ്യോഗസ്ഥൻ അയാളെ 
മതി യാ യ അധികാരമുള്ള കോടതിയു ടെ മുമ്പാകെ ഹാജരാക്കാൻ കഴിയുന്നതു 
വരെഒരു നിരീക്ഷണമന്ദിരത്തിൽ (എന്നാൽ ഒരു പോലീസ് സ്റ്റേഷനിലാ 
ജയിലിലോ അല്ല) നിജയിക്ക പ്പെട്ട വിധത്തിൽ താമസിപ്പി ക്ക ണ്ടതാകുന്നു. 

( 3) മതിയായ അധികാരമുള്ള കോടതി അങ്ങനെയുള്ള ഒരാളെജാമ്യ 
ത്തിൽ വിട്ടയയ്ക്കാത്തപക്ഷം, ആ കാടതി അയാളെ ജയിലിലേയ്ക്കു വയ്ക്കു ന്നതിൻ് 
പ കരം, അയാ ളെ സംബന്ധിച്ചുള്ളഅന്വേഷണ വിചാരണ കഴിയുന്നതുവര, 
കല്പനയിൽ നി ജയിക്ക കൂടാവുന്ന കാലത്തയ്ക്ക് ഒരു നിരീക്ഷണമന്ദിരത്തി 
ലേക്കും അയയ്ക്കു ണ്ടതാകുന്നു . 
T8 . 

അ ല്ലന്നാ അമ്മയ്ക്കും രക്ഷിതാവിന്നോ പ്രായകൻ ആഫ1 
സ ഷോ വിവർ കാടു ക്ക ൽ 

ക ട്ടി യെ അറസ്റ്റ് ചെയ്യുന്നപക്ഷ 
കുട്ടിയെ ഏതു പാലീസ് സ്റ്റേഷനിൽ . ഹാജരാക്കുന്നുവോ ആ ചാലിസ 
സ്റ്റഷൻ ചാർജ്ജ് വഹിക്കുന്ന ഈ രോഗസ്ഥൻ, അറസ്റ്റിനു ശേഷം കഴിയുന്ന യ 
വേഗത്തിൽ 

( എ ) കുട്ടിയുടെ അച്ഛനെയോ അമ്മ യ മ യം രക്ഷിതാവിനെ യാ 
ണ്ടു കിട്ടുന്നതാ യാ ൽ , ആ അ റസ്റ്റിനെപ്പറ്റി അ ദ്ദേഹ ത്തെ അറിയി ക്കണ്ടതും, 
കുട്ടി ഹാജരാകുന്ന, മതിയായ അധികാരമുള്ള കോടതിയിൽ ഹാജരാകുവാൻ 
അദ്ദേഹത്തോടു ക ല്പി ക്കണ്ടതും, 

( ബി ) കുട്ടിയുടെ പുതു ചരിത്രവും കുടും ബചരിത്ര വും അ ന്വഷണ 
വിചാരണ നട ത്തുന്നതിന്നു മതിയായ അധികാരമുള്ള ക ാടതിക്കു സഹായ ക 
മാ കാനിട യു ഉള 

മം കായ മായ പരിതഃസ്ഥിതി ക ളും സം ബന്ധിച്ചുള്ള 
വിവരം പ്രൊ ബഷൻ ആഫിസ് സമ്പാദിപ്പാ ൻ സാധിക്കു ന്നതിന്നു അങ്ങന 
യു ള്ള അറസ്റ്റിമനപ്പററി താള കൃഹത്തെ അറിയി ക്കണ്ടതുമാകുന്നു. 

19 . ചെറുപ്പക്കാരായ കുററ ക്കാരെ സംബന്ധിച്ച് മതിയായ അധികാര 
മുള്ള കോടതി അ ന്വേഷണവിചാരണ നടത്തൽ . ഒരു ക ാറം ചുമത്തപ്പെട്ട് 
ഒരു കുട്ടി മതി യായ അധികാരമുള്ള 3 കാടതിയുടെമുമ്പാകെ ഹാജരാകുക യാ 
ഹാ ജരാ ക്കപ്പെടുകയോചെയ്യുന്നപക്ഷം, മതി യായ അധികാരമുള്ള കോടതി 
37-ാം വകുപ്പില വ്യവസ്ഥ കള നുസരിച്ച് അന്വേഷണവിചാരണ നട 
ണ്ടതും, ഇ ആക °ററില വ്യവസ്ഥകൾക്കു വിധേയമായി കുട്ടിയെ സംബ 
ന്ധിച്ചും ആ വ ക ട തിക യുക്തമെന്നു തോന്നുന്ന കല്പന പാസ്സാ ക്കാ വുന്നതു 
മാ ക ന്നു . 
20 . 

ക ര ാ ാ ര സം ബന്ധിച്ച് പാസ്സാ ക്കാവുന്ന 
കല്പനക ൾ - ( 1) മതി യായ അധികാരമുള്ള ഒരു 4 കാടതിക്കു അന്വഷണ 
വിചാരണയ്ക്കു ശേഷം ഒരു കുട്ടി കു ററംചെയ്തിട്ടുണ്ടെന്നു ബാ ദ്ധ്യമാകുന്നപക്ഷം 
അപ്പാൾ , തല്ല, വലം നടപ്പി ലു ള്ള ഏതെങ്കിലും നിയമത്തിൽ വിപരീതമായി 
എന്തുത ന്ന അ ട ങ്ങിയിരുന്നാൽ ക്ര ടി , മതിയായ അധികാരമുള്ള കോടതിക്കു 
യ ക മെന്നു തോന്നുന്ന ത ായാ ൽ : 

G. 2543 


ചെരപ്പ ക്കാരായ 


T O 


പാടു ഉള്ള 


ഒരു 


-- 


( എ ) കടിയു 69 ശരിയായ പരിശീലനത്തിനായി അതിന്നാവശ 
മന്നു തോന്നാവുന്ന താമസ ക്കാലത്ത് കുട്ടിയ സ്പഷ്യൽ സ്ത്രംമിലേക്കു അയ് 
യ്ക്കുവാൻ നിർദ്ദേശിച്ചു കാ ° ഒരു കല്പന പുറപ്പെടുവിക്കു കയും : 

എന്നാൽ യാതൊ രു സംഗതിയിലും താമസ ക്കാലം കുട്ടിക്കു പതിനെട്ടു 
വയസ്സ് തികഞ്ഞാൽ അതിന്നപ്പുറമുള്ള കാലത്തെക്കു ക ടക്കുവാൻ 

( ബി ), ഉ പ ദശ മാ താ ക്കീതോ നൽകിയ ശേഷം വീട്ടിലേക്കു 
പാക വാൻ കട്ടിം യ അനുവദിക്കു കയും ; 

( സി ) നല്ല സ്വഭാവത്തിന്മേൽ പരീക്ഷാത്ഥമായി കുട്ടിയെ വിട്ടു 
യയ്ക്കുന്നതിന്നും, അച്ഛൻറ യാ അമ്മയുടെ യോ അല്ലെങ്കിൽ ഏതെങ്കിലും 
t ക്ഷിതാവിൻറയോ ത ി താ യ മ റവ ആ ളു ടെ ? യാ സംരക്ഷണയിൽ, മതി 
യായ അധികാരമുള്ള കാട തി ആ വ ശ പ്പെടാവുന്നവിധം, ജാമാടു 
കൂടിയായ 

ജാമ ത്താടു കൂടാ തയോ അ ങ്ങ ന യു ള്ള അൺ ടൂ നോ , അമ്മയം, 
രക്ഷിതാ വാ ത ന തായ ആളോമൂന്നു കൊല്ലത്തിൽ കവിയാത്ത എ തെങ്കിലും 
കാലതയ്ക്കും ചെറുപ്പക്കാരനാ യ കററ ക്ക ര ൻ നല്ല പെരുമാറ്റത്തിന്നും 
ക്ഷത്തിന്നു 

ബാണ്ടു് എഴുതി കൊടുത്താൽ ആക്കുന്നതിന്നും കല്പി 
ക്കു കയും 

( ഡി ) കുട്ടിയ്ക്ക് പതിന്നാലു വയസ്സിലധികം പ്രായമു ണ്ടായിരിക്കു 
ക യും കുട്ടി പണം സമ്പാദിക്കു കയുംചെയ്യുന്നു ണ്ടെങ്കിൽ കുട്ടിയോടു പിഴ അ s 
യ്ക്കുവാൻ കല്പിക്കു കയും ചെയ്യാവുന്നതാകുന്നു. 

( 2 ) മതിയായ അധികാരമുള്ള കോടതി (1) -ാം ഉപവകുപ്പിലെ ( ബി) 
എന്നവാമാ( സി ) എന്ന ഖണ്ഡമോ( ഡി ) എന്ന ഖണ്ഡമോപ്രകാരം ഒരു 
ക ല്പന പുറപ്പെടുവിക്കു ന്നപക്ഷ ം , അതിന്നു ചെറുപ്പക്കാരനായ കററ ക്കാര നെ 
അതിനുപുറം2 , മൂന്നു കൊല്ലത്തി ൽ കവിയാ തെ അതിന്നു യുക്ത ചെന്നുതോന്നുന്ന 
കാലം അയ്ത 3 മലർനാഷണത്തിൽ ചെയ്യേണ്ടതാണന്നു” ഒരു കല്പന പുറപ്പെടു 
വിക്കാവുന്നതാകുന്നു : 

എന്നാൽ അ തിന്നു ശേഷം വല്ല സ മയ ത്തും , പ്രാബഷ ൻ ആഫീസറിൽ 
നി ന്നാ മറേറാ ഒരു റിപ്പോർട്ടു കിട്ടിയതിനു ശേഷം മതിയായ അധികാരമുള്ള 
കാടതിക്കു ചെറുപ്പക്കാരനായി കററ ക്കാരൻ മേലന്വഷണ ക്കാലത്തു നല്ല 
പെരുമാറ്റ ക്കാരനായിട്ടില്ലെന്നു താന്നുന്നതായാൽ അതിന്നു, 

യു ക മ മന്നു 
താന്നുന്ന അന്വേഷണവിചാരണ നടത്തിയതിനു ശേഷം ചെറുപ്പ ക്കാ രനായ 
ക ററ ക്കാരനെ സ്പെഷ്യൽ സ്കൂം കിലേക്കു അയയ്ക്കു വാൻ കല്പിക്കാവുന്നതാണു്. 
::: | 21. 

ചെപ്പക്കാരായ കുറ ക്കാ ക്കെ തിരായി പാസ്സാക്കുവാൻ പാടില്ലാത്ത 
കല്പനകൾ :-(1) ത പാലം നടപ്പിലുള്ളഏതെങ്കിലും നിയ മത്തി ൽ വിപരീ 
ത മായ എയത ന്ന അട ങ്ങി യിരുന്നാലും, ചെരപ്പ ക്കാ രനായ യാതാരു കാറ 
ക്കാ ര ന യു ം തടവുശ ക്ഷയ്ക്കും വ ധ പാനാ, അല്ലക ൽ പിഴയടച്ചിട്ടില്ല 
ങ്കിലാ ജാമും കൊടുത്തിട്ടില്ലെങ്കി ലോ , ജയിലിലേ ക്കയപ്പാനോ പാടുള്ള 
തല്ല : 

എന്നാൽ പതിന്നാലു വയസ്സ് തികഞ്ഞഒരു കുട്ടി ഒരു കററം ചെയ്തിരി 
ക്കു കയും കുട്ടിയെ സ്പെഷ്യൽ സ്കൂളിലേയ്ക്ക് അയയ്ക്കുന്നതു് കുട്ടിയുടെ താല്പയ 
അതിനോ സ്പെഷ്യൽ സ്കൂ ളി മ കട്ടി ക ളു ടെ താല്പര്യത്തിനോ അനുഗുണമാ 
യിരി ക്കാത്തവിധം, ചെയ്ത കുറം അത്ര ഗുരുരകരമായിരിക്കു ന്നുവെന്നോഅല്ല 
ങ്കിൽ കുട്ടിയുടെ സ്വഭാവവും പരമാ ററവും അ തു മോശമായിരിക്കുന്നു 

ന്നാ എന്നും ഈ ആക° കുപ്രകാരം വ്യവസ്ഥചെയ്തിട്ടുള്ള മാര നടപടിക 
ളിൽ യാതൊന്നുംപറ്റിയതോപയ്യാപ്ലാമാഅല്ലെന്നും മതിയായ അധികാര 
മുള്ള 6 കാട രിക്കും ബാധ്യമാകുന്നപക്ഷം, മതിയായ അധികാരമുള്ള കാട 
രി ചra.” അതിന്നു യുക്തമെന്നു തോന്നുന്ന സ്ഥലത്തു ം വിധത്തിലും ചെറപ്പി ക്കാർ 
നായ കുററ ക്കാരനെ ഭദ്രമായ ബെന്തോവസ്സിൽ വയ്ക്കുവാൻ കല്പിക്കാവുന്നതും, 
കസ്സ് ഗവ സറിൻറ ഉ രവിന്നായിറിപ്പോർട്ടു ചെയ്യേണ്ടതുമാകുന്നു. 

(2) (1) -ം ഉപവകുപ്പു പ്രകാരം മതിയായ അധികാരമുള്ള കോടതി 
യിൽ നിന്നും റിപ്പോർട്ടുകിട്ടിയ ധ ഗവണ്മെൻറിന്നു കുട്ടിയെ സംബന്ധിച്ചു 


I 


ന്യായമെന്നു തോന്നുന്ന ഏർപ്പാടു ചെയ്യാവു ന്നതും, 9 കാരനായ അശ 
നയു ള്ള കറക്കാർ • ന ത ങ്ങ ൾ ക്കു യു ക മ 2 ft 9 താന്ന "വുന്ന സ Eലയം, നില 
യങ്ങളിലുംതട അലിൽ വയ്ക്കുന്നതിന്നു കല്പിക്കാവുന്നതുമാകുന്നു; 

എന്നാൽ ത ട ങ്ങ ലിൽ വയ്ക്കുവാൻ അങ്ങന കല്പിക്കുന്ന കാലം , 
കാരതത്തിൽ ആ കുട്ടി യ ശിക്ഷിക്കാമായിരുന്ന ഏറ്റവും 
ിൽ കവിയുവാൻ പാടുള്ളതല്ല. 

കത്തെ ത 8 വുകാല 
22. പിഴ അ ജപ്പാനും മററം അച്ഛ നാം 9ാ അമ്മ യാ ദാ e പി ക്കുവാ 
നു ള്ള അധികാരം :-(1 ) 6 ച കുററം പിഴ ശിക്ഷ ചുമ തായിരിക്കു 
കയും, ചെറുപ്പക്കാരനായ കുറ്റക്കാരന്നു പതിന്നാലുവയസ്സിൽ താഴെ പ്രായമാ 
യിരിക്കു കയും ചെയ്യുന്നപക്ഷം, മതിയായ അധികാരമുള്ള 2 കാഭതി ക്കു അച്ഛ 

നാ യാ അ മ്മയെ യോ രക്ഷിതാവിനെ യാ കണ്ടു പിടിപ്പാൻ തരമി ഒല്ലാ, 
കുട്ടിയെ ശരിയായി സൂക്ഷിക്കാത്തതുമൂലം അയാൾ ആ കററം ചെയ്യുന്നതിൽ 
സഹായിച്ചിട്ടില്ലെന്നാ ബാ ധം വരാത്തപക്ഷം, ആ കട്ടിയുടെ അച്ഛനാ 
അ മ്മ യാ രക്ഷിതാവാ പിഴ അടച്ചു കാ ണ മെന്നു മതിയായ അധികാര 
മുള്ള കാടതി ക പ്പി ക്ക ത ാകുന്നു . 

( 2 ) ഹാ ജരാ കുവാൻ ആവശ്യപ്പെട്ടിട്ടു അങ്ങ നെ പചയവാൻ വി 
വരുത്തിയിട്ടു ള്ള അ ച്ഛ ൻറാ യാ , അമ്മയുടെ യാ , ഒരു രക്ഷിതാവിൻറ 
മൽ ഈ വകുപ്പു പ്രകാരമുള്ള ഒരു കല്പന പാസ്സാ ക്കാ വുന്നതും, എന്നാൽ മൽ 
പ്പ റഞ്ഞ പ്രകാര്മൊഴി ക , അ ങ്ങ നയു ള്ള യാതാരു കല്പനയും ആ അ ാ ന്നാ 
അമ്മയ്ക്കും , ര കിതാ വിനാ പറയുവാനുള്ള തു പറയുവാൻ ഒരവസരം കൊടു 
ക്കാതെ പാസ്സാ ക്കാൻ പാടാല്ലാത്തതുമാ കു ന്നു . 

( 3 ) ഈ വകു പ്പ പ്രകാരം ഒരു അച്ഛനാ, അമ്മ യാ , രക്ഷിതാവാ 
പിഴ അടയ്ക്കു ണ മന്നു കല്പിക്കുന്നഏതൊരു കല്പനയും: 1898- ലെ ക്രിമിനൽ 
നട പടി നിയമപ്രകാരം 1 898 - ലെ 5 -ാം സെൻ ട ൽ ആക റം ) പാസ്സാ 
ക്കിയ ഒരു കല്പന ആയിരുന്നാ ലെന്നപോലെ നടപ്പാക്കാവുന്നതാകു ന്നു . 

23 , : ക്രിമിനൽ നടപടി നിയമത്തിലെ 8 -ാം അദ്ധ്യായപ്രകാരം കട്ടി 
യുടെ മേൽ യാതൊരു നടപടിയും എടുക്കു വാൻ പാടില്ലെന്നു”: പ I 898-ലെ 
ക്രിമിനൽ നട പടിനിയമത്തിൽ ( 1898- ലെ 5 -ാം സെൻ6 ൽ ആ കറം ) 
വിപരീതമായി എന്തുതന്നെ അടങ്ങിയിരു ന്നാൽ കൂടി, മല്പറ ഞ്ഞ നിയമ 
ത്തിലെ 8 -ാം അദ്ധ്യായ പ്രകാരം ഒരു കുട്ടിയെ തിരായി 
പടിയും ആരംഭിക്കുവാനും യ തൊ രു കല്പനയും പാസ്സാ ക്കു വാനും പാടി 
ല്ലാത്ത താ കുന്നു. 

24, കു ട്ടി യേയു • മുതിർന്ന ആളെയും ഒന്നിച്ച് വിസ്തരിക്കു വാൻ പാടി 
ല്ലന്നു .- ( I) 1898- ലെ ക്രിമിനൽ നടപടി നിയമത്തിലെ ( 1898 - ൽ 5 -ാം 
സെൻട്രൽ ആക° റ വ °) 239 -ാം വകുപ്പിലോ, താലം നടപ്പിലുള്ള മാറ 

തെ ങ്കിലും നിയമത്തിലോ എന്തുതന്ന അ ട ങ്ങിയിരുന്നാലും , ഒരു തിന 
ആളൊടൊന്നിച്ച് യാതൊരു കുട്ടിയു ഉട മേലും ക ററം ചുമത്തു വാ നും യാതൊരു 
കട്ടി യ യു ം വിസ്മരിക്കുവാനും പാടില്ലാത്ത താ കുന്നു. 

( 2 ) 1898- ലെ ക്രിമിനൽ നടപടിനിയമത്തിലെ 239-ാം വ കുപ്പാ, 
തല്പാലം നടപ്പിലുള്ള മ റ റ തങ്കിലും നിയമ മാ പ്രകാരം , ഒരു കുട്ടി 
യ യു ം മുതിന്ന ആളേ യും ( 1 ) -ാം ഉപവകുപ്പിലടങ്ങിയ നിരോധനം ഇല്ലാ 
യി രുന്നുവെങ്കിൽ ഒന്നിച്ചു കുററം ചുമത്തി വിസ്തരിക്കു മാ യി രുന്ന ഒരു കു റം 
8 രു , കട്ടിയുടെ 8 മ ൽ 

ചു മത്തുന്നതായാൽ, കുറ റം വിചാര ണ ് ടു ക്കു ന്ന 
കാ 5 തി കു ട്ടി യ യും മുതിന്ന ആളേ യും വെവ്വേ റ വിസ്തരിക്കുന്നതിന 
കല്ലിക്കണ്ടതാകുന്നു. 
25. തീർപ്പാകാതെ നിലവിലിരി ക്കുന്ന ക സ ക ളെ 

സംബന്ധിച്ചു 
പ്രത്യക വ്യവസ്ഥ . - ഇ ആ കററിൽ എന്തു ത ന്ന അ ട ങ്ങിയിരു ന്നാൽ ഈ ഭാ 
ഏതെങ്കിലും പ്രമേ ശ ഏതെങ്കിലും 3 കോടതിയിൽ , ആ പ്രദേശത്തു 
തം ലായം നടപ്പിൽ വരുന്ന തീയതിക്കു ഒരു കുട്ടിയെ സംബന്ധിച്ച തീപ്പാ 


ക 


യ ാ മ താരു 


ന 


ന 


12 


അ ജ 


വല്ല 


കാതെ: നിലവിലിരിക്കുന്ന എല്ലാ നട പടിക ളും ഈ ആക° റം പാസ്സാ ക 
യിട്ടില്ലാതിരുന്നാലന്ന പാ ല ആ കാട തി യി ൽ തുടരേണ്ടതും, കുട്ടി ഒരു 
കുററം ചെയ്തിട്ടുണ്ടെന്നു വിചാരണ ക്കാടതി കാണുന്നതായാൽ അതു 
നയു മ തീർപ്പ രേഖപ്പെടു ത്തണ്ടതും ക ട്ടി യ 

സംബന്ധിച്ച 
ശിയും പാസ്സാക്കുന്നതിനു പകരം, കു ട്ടി യെ മതിയായ 

അധികാരമുള്ള 
കോടതിയിലേക്കും അയയ്ക്കണ്ടതും, ഈ ആക° റം പ്രകാരമുള്ള അന്വേഷ 
ണവിചാരണയിൽ കുട്ടി കുററം ചെയ്തിട്ടുണ്ടെന്നു അതിന്നു യോ ലഭ്യമായിരു 
ന്നാലെന്നപോല, ആ കുട്ടിയെ സംബന്ധി ച്ചു ഇ ആ കററിലെ വ്യവസ്ഥ 
ക ഉൻ സരിച്ചു അതു കല്പന കൾ പാസ്സാര ക്കണ്ടതുമാകുന്നു. 


രണയെ 


5 -ാം അദ്ധ്യായം . 
ചില അധികാരങ്ങളു 

പ്രവൃത്തികളും. 
മതിയായ അധികാരമുള്ള കാട തിക ളു ം അ ങ്ങനയുള്ള കോടതി 

കളു ടെ കല്പനകളിന്മേലുള്ള അപ്പീലു ക ളും റിവിഷൻ... 
26 . കുട്ടികളെ സംബന്ധിച്ച കോടതി കൾ കൂടലും മറവം.- ( 1) കുട്ടി 
കളെ സംബന്ധിച്ച ഒ രു കാട തി നിണ്ണയി ക്ക പ്പെടാവുന്ന 

സ് ലൗ 

തിയ 
തി ക്കും , വിധത്തിലും ക്ര ട ണ്ടതാ കു ന്നു . 

( 2) 5 -ാം വകുപ്പ് ( 2) -ാം ഉപവകുപ്പപ്രകാരം കുട്ടികളെ സംബന്ധിച്ച 
കാടതിയുടെ അധികാരങ്ങൾ നടത്തുവാൻ അധികാരപ്പെടുത്തപ്പെട്ട ഒരു 
മജിസ്ട്രട്ടു” ഈ ആ കറവപ്രകാരം ഒരു കുട്ടിയെ സംബന്ധിച്ചും വള് വിചാ 
രണയും നട ത്തു മ്പോൾ , കഴിയുന്നിടത്തോളം, സിവിലും ക്രിമിനലും കാട 
തികൾ സാധാരണ കൂടുന്നതിൽനിന്നും വ്യത്യസ്തമായ എടുപ്പിി ലാ , മുറി 
യിലോ അല്ലെങ്കിൽ അങ്ങനെയുള്ള കാടതി സാധാരണ കൂടുന്നതിൽ സ 
വ്യത്യസ്തങ്ങളായ ദിവസങ്ങളിലോ, വ്യത്യസ്തങ്ങളായ സമയ ങ്ങളിലോ വിചാ 

ിരി ക്കണ്ടത ാ ക ന്നു . 
27. കുട്ടികളെ സംബന്ധി. ച്ച കോടതിയിൽ ആളു ക ൾ ഹാജരാവൽ. 
(! ) ഈ ആകാറിൽ വ്യവസ്ഥ ചെയ്തിരിക്കു പ്രകാരമൊഴിക, താഴെ 
പറയുന്നവരല്ലാതെ യാതൊരാളും മതിയായ അധികാരമുള്ള കോടതിയുടെ 
യാ തൊരു യോഗത്തിലും ഹാജരായിരിക്കുവാൻ പാടുള്ളതല്ല , അതായതു : 

( എ ) മതിയായ അധികാരമുള്ള കോടതിയിലെ ഉദ്യാഗസ്ഥന്മാർ , 
അഥവാ 

മതിയായ അധിക ാരമു ള്ള കാടതിയു ടെ മുമ്പാകെ യു ള്ള 
അന്വഷണ വിചാരണയില കക്ഷികളും കുട്ടിയുടെ അച്ഛനോ അമ്മ യാ 
അവരും അഥവാ രക്ഷിതാവും പോലീസുംത്യാഗസ്ഥന്മാരുൾപ്പെടെ അന 
ഷണ വിചാരണയിൽ നേരിട്ടു സംബന്ധിക്കു ന്ന മറം ആളുക ളും ; 

( സി ) മതിയായ അധികാരമു ള്ള ക ാടതി ഹാജരാ കു വാൻ അനു 
വദിക്കുന്ന മറ റ ര ളു ക ളൂ . 

(2 ) , (I ) -ാം ഉപവ കപ്പിൽ എന്തുത ന്നെ അട ങ്ങി യിരുന്നാലും 
നാഷ വിചാരണയു ടെ ഏതെങ്കിലും ഘട്ടത്തി ൽ , പാ ലീസുദ്യോഗസ്ഥ 
നാരു ം അ ടൂ നാ , അമ്മ യാ അവരും രക്ഷിതാവും അഥവാ കുട്ടി തന്നെയും 
ഉൾ പ്പെ ടെ യു ള്ള ഏതെങ്കിലും ആ ൾ പിൻമാറണ്ടതും കുട്ടിയുടെ താല്പ 

ം മാ , മയാദയാ, സദാചാരമോ 
യാ യ അധികാരമുള്ള ഒരു കോടതി കരുതുന്നതായാൽ, മതിയായ അധികാര 
2 2 0 കാടതി 

അങ്ങനെയുള്ള നിർദ്ദേശം നൽകാവുന്നതും, 
ൾ അങ്ങ നെയു ഉ നിർദ്ദേശമനുസരിച്ച 

നട ക്കുവാൻ 
ന്നാൽ , മതിയായ അ ധി : രമുള്ള കോടതിക്ക് അയാളെ നീക്കം ചെയ്യി ക്കി 
വുന്നതും, 

ഈ ആവശ്യത്തിനായി, ആവശ്യ മാ കാവുന്ന ബലം 
ക്കാൻ ഇ ട യാ കാവുന്നതുമാ കുന്നു. 


( ബി ) 


കാ ർ വ മാ യാ 


യു കമാ ണന്നു മതി 


ഏതെങ്കിലും 
ക്രട്ടാ ക്കാതിരു , 


പ്രയാഗ 


13 


അത 


നാഷന 


അ അ ന 


28 , ഒരു കുട്ടി ഹാജരാകു ന്നതു വണ്ടൻ വെയ്ക്കും. 
വിചാ? ഇയു ടെ ഏതെങ്കിലും ഘട്ടത്തിൽ മതിയായ അധികാരമുള്ള കാട 
തിക്കും അന്വേഷണവിചാരണയു ടെ ആവശ്യത്തിനായി കുട്ടി ഹാജരാംവണ്ട 
ആ വശ്യമില്ലെന്നു ബാദ്ധ്യമാകുന്നതായാൽ, മതിയാ യ 

അധിക രമുള്ള 
കാടതിക്കും ആ കുട്ടി ഹാജരാകു ന്നതു വേണ്ടെന്നു വയ്ക്കാവുന്നതും, കുട്ടി 
ഹാ ജരി ല്ലാ തെ അന്വേഷ് വിചാരണ തുടരാവുന്നതുമാ കു ന്നു . 

29. കുട്ടിയുടെ അച്ഛനാ അമ്മ യ രക്ഷിതാവാ ഹാ ജരാവൽ, 
ഇ ആ ക ° ററിലെ ഏതെങ്കിലും വ്യവസ്ഥപ്രകാരം , ഒ രു കുട്ടിയെ മതി യാ യ 
അധികാരമുള്ള ഏതു കോടതി യു ടെ മുമ്പാകെ ഹാജരാക്കുന്നു വാ 
യു ള്ള ഏതൊരു കാടതിക്കു മ യു ക മെന്നു തോന്നുംവാഴെ ല്ലാം 

കു ട്ടിയു ടെ 
യഥാ ചാ ർ ഇജ്ജാ കുട്ടിയു ടെമേൽ യഥാർത്ഥ നിയന്ത്രണ മാ ഉ ള്ള അ ല്ല 
നാടോ അമ്മയോടോ ഏതൊരു രക്ഷിതാ വാടാ കു ട്ടിയെ സംബന്ധിച്ച 
ഏ തൊരു നടപടിയിലും ഹാജരാകുവാൻ ആവശ്യപ്പെടാവുന്നതാണു . 

30. വയസ്സസംബന്ധിച്ച അനുമാ നവും തിർപ്പും.- (1) ( തെ ളിവു 
കാടും ക ണ്ടുന്ന ആവശ്യത്തിനല്ലാതെ ഈ ആക° ററി ലെ ഏതെങ്കിലും 
വ്യവസ്ഥപ്രകാരം മതിയായ അധികാരമുള്ള ഏതെങ്കി ലും കം ടതിയു ട 
മുമ്പാക ഏതെങ്കിലും ആളെ ഹാ ജ രാ ക്കു ക യും അയാൾ ഒരു കുട്ടിയാണന്നു 
മതിയായ അധികാരമുള്ള കോടതിക്കു തോന്നുക യും ചെയ്യുമ്പോ ഴെ ല്ലാം , ആ 
ആ ടൂ ടെ വയസ്സിനെ സംബന്ധിച്ച മതിയായ അധികാരമുള്ള കാടതി 
നായ മായ അന്വേഷണവിചാരണ നടത്തണ്ടതും, ആ ആവശ്യത്തിനായി 
"ലഭിക്കാവുന്ന തെളിവു എടുക്ക ണ്ടതും, 

ആ ആൾ ക = 1 + 1 ണ 
അല്ലയോ എന്നുള്ള ഒരു തീർപ്പ് അയാളു 29 വയസ്സ് ഏകദേശം എത്ര വ രു 
മെന്നും പ്രസ്താവിച്ചുകൊണ്ടു രേഖപ്പെടുത്ത തുമാകുന്നു. 

(2 ) ഏതു ആളെ സംബന്ധിച്ചു ക ല്പന പുറപ്പെടുവിച്ചുവോ ആ ആൾ 
ഒരു കട്ട യ ല്ലെന്നും പിന്നീടുള്ള വല്ല തെ ളി യും , കാണ് തെളിയുന്നതായാൽ 
അതുംകാണ്ടുമാത്രം മത യായ അധികാരമുള്ള കാ തിയു ടെ യാതാരു കല്ല 
ന യു അസാധുവാക്കുവാൻ പാടില്ലാത്തതും, മതിയായ 

അധികാര മു ള്ള 
കോടതി അതിനുംമുമ്പാഒക ഹാജരാക്ക പ്പെട്ട കുട്ടിയുടെ വയസ്സായി അന 
മാനിച്ചതാ പ്രഖ്യാപിച്ചതോ ആയ വയസ്സ് , ഈ ആക്ററിൻറെ ആവശ്യ 
ങ്ങൾക്ക യി ആ ആളു ടെ യഥാർത്ഥ വയസ്സായി കരുതപ്പെടേണ്ടതുമാകു ന്നു . 

31 . ആ ക °ാര പ്രകാരം കല്പനക ൾ പുറപ്പെടുവിക്കു മ്പോൾ പരി 
മണി ക്കണ്ടതായ പരിതസ്ഥിതി ക ൾ . - ഇ ആ കറവപ്രകാരം ഒരു കുട്ടി യ 
സംബന്ധിച്ചു വല്ല കല്പനയും പുറപ്പെടുവിക്കുന്നതിനായി, മതിയായ അധി 
ക ാരമു ള്ള കാടതി താഴെ പറയുന്ന് പരിതഃസ്ഥിതി ക ൾ പരിഗണിക്കു ബ 
താ ണും : അതായതു്, 

( എ ) കുട്ടിയുടെ വയസ്സ്; 
( ബി ) കുട്ടി ജീവിക്കു ന്ന് പരിതഃസ്ഥി തി ക ൾ , 
( സി ) 9 പ്രാബേഷൻ ആ d സർമാർ സമർപ്പിച്ച റിപ്പോർട്ടുകൾ ; 
( ഡി ) കട്ടി ഏതുമതം അനുസരിക്കുന്നുവന്നു ; 

( 2 ) കട്ടിയുടെ താല്പച്ചാ ത്ഥം പരിഗണിക്കു ണ്ടതാവശ്യമാണനം 
മതിയായ അധികാരമുള്ള കാടതിക്കു അ ഭിപ്രായമുള്ള മറ്റു പരിതഃസ്ഥിതി 
കൾ : 

എന്നാൽ ചെറുപ്പക്കാരന- യ ഒരു ക റാ ക്കാരൻ സംഗതിയിൽ, മല 
റഞ്ഞ പരിതഃസ്ഥിതികൾ , കുട്ടി ക റാം ചെയ്തിട്ടുണ്ടെന്നും കട്ടി ക്കു തീരാ യി 
ഒരു തീർപ്പ് ,മതിയായ അധികാരമുള്ള കാട തി 
ശേഷം, 

പരിഗണിം ക ണ്ടതാണു . 
32. അധികാരാ തിത്തിക്കു പുറമെ ഒരു കട്ടി യ അയയ്ക്കും ൽ . ഉപേക്ഷി 
ക്ക പ്പെട്ട ഒരു കുട്ടിംയയാ ചെറുപ്പക്കാരനാ യ കറ 0 ക്ക ാരനെയാമതിയായ 
അധികാരമുള്ള ഏതു 2 കാടതിയു 9 മുമ്പാകെ ഹാജരാക്കുന്നുവോ ആ കാട 


രേഖപ്പെടുത്തിയതിന്നു 
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മറക 


വാസസ്ഥലം 


_3ി -ാം വകുപ്പ് 


തി യു പ അധി കാരാതിത്തി 

പറ മ സാധാരണ വാസസ്ഥലമു ള്ള തായ 
അങ്ങ നെ യു ള്ള കുട്ടിയുടെയോ കുററ ക്കാരൻറയോ സംഗതിയിൽ, മത യായ 
അധികാരമു ള്ള കാട തിക്കു ° നാ യ മായ 

അന്വഷണ വിചാരണയ്ക്ക് ശേഷം 
യു ക്തം മന്നു തോന്നുന്നതാ യാൽ ഈ പക്ഷിക്ക പ്പെട്ട 

കട്ടി യ യ ാ ചെവപ്പ ക്ക 
രനായ കുറ്റക്കാരനെ യാ , പററിയ വൻ ,തൻറെ സാധാരണ വാസസ്ഥലത്തു 
അയാളെ സ്വീകരിക്കുവാനും അയാളു ടെ മേൽ ന്യായമായ ശ്രദ്ധയും നിയ 
ന്ത്രണവും ചെലുത്തുവാനും സമ്മതമു ള്ള വശമായ ബന്ധുവിൻറ യാ 
ആളു ടാ യാ അടു ക്ക 2വയ്ക്കും, അങ്ങ യു ള 

മതിയായ അധി 
കാരമുള്ള കാതിയു ടെ അധികാരാതിർത്തിക്കു 

പുറ മയാ മ ണ ങ്കിൽ കൂടി, 
തിരിച്ചയയ്ക്കാവുന്നതാണു്. കുട്ടിയെ ഏതു സ്ഥലത്ത് അയയ്ക്കുന്നുവോ ആ 
സ്ഥലത്തു വിചാരണാധികാരം നടത്തുന്ന മതിയായ അധികാരമുള്ള കോട 
തിക്കു ആ കുട്ടിയെ സംബന്ധിച്ചിടത്തോളം ആദ്യ ത്ത കല്പന അതുതമന്ന 
പാസ്സാക്കിയിരുന്നാലന്നാപാലെ അതേ അധികാരങ്ങൾ ഉണ്ടായിരിക്കുന്നതു 
മാകൻ, 

33. റിപ്പോർട്ടുകൾ രഹസ്യമായി കരുതേണ്ടതാണെന്നു”. 
പ്രകാരം മതിയായ അധികാരമുള്ള കോടതി പരിഗണിക്കു ന്ന പ്രാബേഷൻ 
ആഫീസരും റിപ്പോർട്ടോ, മ റേറതെങ്കിലും റിപ്പോർ ട്ടാ രഹസ്യമായി , 
കരുതേണ്ടതാകുന്നു : 

ന്നാ ൽ അ ങ്ങ മനയു ള്ള റിപ്പോർട്ടും കട്ടി യു ടയേം അച്ഛന്റെയോ 
അമ്മയു ട യ സ്വഭാവത്തയാ, ആരോഗ്യ മ ത്തയോ, നടപ്പി നെ യോ 
അല്ലെങ്കിൽ ഏതു പരിതഃസ്ഥിതികളിൽ കുട്ടിയും, അച്ഛനോഅമ്മയോ ജീവി 
ക്കുന്നുവോ ആ പരിതസ്ഥിതിക ളെ ദയാ സം ബന്ധിച്ചുള്ളതാണങ്കിൽ, മതി 
യായ അധികാരമുള്ള കോടതിക്കു യുക്തമെന്നു തോന്നുന്നതായാൽ , അതി ൻറ 
സാരാംശം അതതുസംഗതി പാല കട്ടിയായാ , അച്ഛ നയോഅമ്മ യ യോ 
അറിയി ക്കാവുന്നതും, റിപ്പോർട്ട ൽ പ്രസ്താവിച്ച സംഗതിക്കു സംബന്ധി 
ക്കാ വുന്ന ഒ തളിപു ഹാ രാക്കുവാൻ ക ഒരവസരം കുട്ടി ക്ക 

ആ കൂ നാ 
അമ്മയ്ക്ക് നൽകാവുന്നതുമാകു ന്നു . 
34, 

ഇ ആ ക ാം പ്രകാരമുള്ള ഏതെങ്കിലും നടപടിയിൽ പെടുന്ന 
കട്ടി ക ളു ടെ പ രുകളു ം മറരം പ്രസിദ്ധ പ്പെടുത്തുന്നതു നിരോധി ക്കൽ.- ( 1) 
ഈ ആക ° റവ ° പ്രകാരം ഒരു കുട്ടിയെ സംബന്ധിച്ചു ള്ള വ ല്ല അന്വഷണ 
വിചാരണയ യു ം പററി ഏതങ്കിലും വൽമാനപ്പത്രത്തിലോ, മാസികയിലാ 
ചരമാ തിരി പത്ര ലോ உதி യാതൊരു റിപ്പോർട്ടിലും കട്ടിയു ട 
. പാരാ , മേൽവിലാസം മാ , സൂ ളോ അല്ലെങ്കിൽ കുട്ടിയെ തിരിച്ചറിവാനി 
ടയാക്കുന്ന മറേറ തങ്കിലും വിവരങ്ങളോ വളിപ്പെടുത്തുവാനോ അ ല്ല 
ങ്കിൽ അങ്ങനെയുള്ള ഏതെങ്കിലും കുട്ടി യു ടെ ഏതെങ്കിലും ചിത്രം പ്രസിദ്ധ 
പ്പെടുത്തുവാനാ 

പാടുള്ളതല്ല : 

രേഖാമൂലം രേഖ പ്പെടു ത്തണ്ട കാരണങ്ങളാൽ അ ന്വഷണ 
വിചാരണ നട ത്തുന്ന കോട തിക്കു , അ ങ്ങ നെ വെളിപ്പെടുത്തുന്നതു കട്ടിയു ടെ 
താല്പര്യത്തിനു അനുഗുണമാണന്നു അഭിപ്രായമുണ്ടാകന്നതായാൽ 
വളിപ്പെടുത്തുവാൻ അനുവദിക്കാവുന്നതാണു . 
(2 ) (I ) -ാം ഉപവകുപ്പിലെ 

വ്യവസ്ഥ കൾ ലം ആഘിക്കു ന്ന ഏ തൊ 
രാൾക്കും ആയിരം രൂപയോളം വരാവുന്ന പിഴ ശിക്ഷ നൽംകണ്ടതാ .. 

35 , അപ്പീലു കൾ . - (1) ഈ ആ കറവ പ്രകാരം മതി യാ യ അധികാര 
മുള്ള കോടതി പുറപ്പെടുവിക്കുന്ന ഒരു കല്പനമൂ ലം സങ്കടമനുഭവിക്കുന്നഏതൊ 
രാ ൾ ക്കും അങ്ങനെയുള്ള കല്പനയുടെ തീയതി മുതൽക്കു മുപ്പതു ദിവസത്തിന്നു 
ള്ളിൽ ഈ വകുപ്പിലെ വ്യവസ്ഥകൾക്കു വിധേയമായി സെഷൻ കാടതി 
യിൽ മരപ്പീൽ ബോധിപ്പിക്കാവുന്നതാകുന്നു: 

എന്നാൽ സെഷൻ 0 കാട തിക്കു അപ്പീലന്യായ ക്കാരൻ മതിയായ കാരണ 
ത്താൽ അപ്പീൽ തക്ക സമയത്തു 2 ബാധിപ്പിക്കുന്നതിൽനിന്നു തടയപ്പെടുമെന്നു 


എന്നാൽ 


അ ങ്ങ ന 
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ബാധ്യമാകുന്നതാ യാൽ മേല്പറഞ്ഞമുപ്പതു ദിവസം കാലത്തിന്നു ശേഷം അ +:1 ൽ 
സ്വീകരിക്കാവുന്നതാണ്. 
( 2) ( എ ) കുറ്റം ചെയ്തതായി പറയപ്പെട്ട ഒ 

കൂട്ടിയ സംയ 
ന്ധിച്ച മതി യായ അധികാരമുള്ള കോടതി, കറ ക്കാരനല്ലെന്നുകണ്ട് വിട്ട 
യയ്ക്കുന്ന യാ താ രു ക ല്പനയിന്മാലോ,അല്ലെങ്കിൽ, 

( ബി ) ഒരാൾ ഉപരി ക്ക പ്പെട്ട ഒരു കളിയ ല്ലന്നു തീർപ്പു കല്പിച്ച 
കൊണ്ടും മതിയായ അധികാരമുള്ള കോടതി പുറപ്പെടുവിക്കു ന്ന് യാതൊരു 
കല്പനയിന്മേലോ, യാ തൊരപ്പീലും ബാ ധിപ്പിക്കുവാൻ പാടുള്ളതല്ല . 

(3) ഇ തു വകുപ്പുപ്ര കാരം അപ്പീലിൽ സെഷൻ കോടതി പാസ്സാക്കു ന്ന 
യ തൊരു കല്പനയിന്മലും യാതൊരു രണ്ടാംഅപ്പീലും ബോധിപ്പിക്കു വാൻ 
പാടുള്ളതല്ല്. 
36. റിവഷൻ_ഹംകാട തിക്കു 

എ , താരു 

സമയ ത്തും സ്വമേധ 
യാ യാ , ഈ ആവ ശ്യാം കിട്ടുന്ന ഒരു അ പക്ഷയിന്മാലാ, മതി യായ 
അധികാരമു ള്ള ഏതെങ്കിലും കോടതി യാ സെഷൻ കാടതിയോ ഒരു കല്പന 
പാസ്സാക്കി യിട്ടുള്ള ഏതെങ്കിലും നട പടിയു ടെ റിക്കാർഡു അ അ നയി 
ഏതെങ്കിലും കല്പനയുടെ ന്യായതയായാ ഒരു ചിത ത്ത യാ സംബന്ധിച്ച 
സ്വയം ബാദ്ധ്യം വരുത്തുന്നതിനായി ആവശ്യപ്പെടാവുന്നതും അതി നെ 
സംബന്ധിച്ചും അതിന്നു യു ക u മെന്നു തോന്നുന്ന കല്പന പാസ്സാ ക്കാവുന്നതുമാ 


കന്നു: 


എന്നാൽ ഹൈ ക്കാ ട തി ഈ വകുപ്പു പ്രകാരം വ ല്ല , ആൾക്കും ദുഷ മായു ള്ള 
ഒരു കല്പന അയാൾക്കു പറയുവാനു ള്ളത് പറയുവാ ൻ നായമായ ഒരവസരം 
കാടു ക്കാതെ പാസ്സാ ക്കുവാൻ പാടുള്ള ത ല്ല . 

31. അന്വേഷണ വിചാരണകൾക്കും അപ്പീലു ൾക്കും, റിവിഷൻ നട 
പടി ക ൾ ക്കും സം ബന്ധി ക്കണ്ട നട പടിക്രമം.-- (I ) ഈ ആക°റമൂലം മറവ 
വിധത്തിൽ സ്പഷ്ടമായി വ്യവസ്ഥ ചെയ്തിരിക്കും പ്രകാരമൊഴി ക , മതിയായ 
അധികാരമുള്ള ഒരു കോടതി, ഈ ആക്റ്ററിലെ ഏതെങ്കിലും 

വ വസ 
പ്രകാരം വല്ല അന്വേഷണ വിചാരണയും നടത്തുമ്പോൾ നിണ്ണയിക്കപ്പെടാ 
വുന്ന നട പടിക്രമം അനുസരിം കണ്ടതും, അതിനു വിധേയമായി സമൻസ 
കസുകളിലെ വിചാരണകൾ ക്കായി 1898 - ലെ ക്രിമിനൽ നടപടി നിയ മ 
ിൽ (1898- ലെ 5 -ാം സെൻട്രൽ ആ ക ° റ ) നിണ്ണയിച്ചിട്ടുള്ള നടപടി 
ക്രമം കഴിയുന്നേടത്തോള അനുസരിക്ക ണ്ടതുമാകുന്നു. 

( 2) ഈ ആകാറിനാലോ ആക°റപ്രകാരമോ മറ ം വിധ ശിൽ 
സ്പഷ്ടമായി വവസ്ഥ ചെയ്തിരിക്കും പ്രകാരമൊഴികെ, ഈ ആക്ററപ്രകാരം 
അപ്പീലു ക ളോ റിവിഷൻ നടപടികളാ വിചാരണ ചെയ്യുമ്പോൾ അനുസരി 
ക്കണ്ട നട പടിക്രമം കഴിയു ന്നിട ത്താ 2 , 1898- ലെ ക്രിമിനൽ നടപടി. 
നിയമത്തിലെ വ്യവസ്ഥകളനുസരിച്ചായിരി ക്ക ണ്ടതാണു . 
38 . കല്പനകൾ ad ഗതി ചെയ്യാൻ ഉള്ള 

അധികാരം.- (1 ) ഈ ന 
ആക്റം പ്രകാരം അപ്പീലിന്നും റിവിഷന്നും ഉള്ള വ്യവസ്ഥകൾക്കു ദൂഷ്യം 
കൂടാതെ മതിയായ അധികാരമുള്ളഏതൊരു കാടതിക്കും സ്വമേധയാ യാ 
ഇ ആവശാഖം കിട്ടുന്ന ഒരപേക്ഷയിന്മേലോ, ഇ ആർ റ പ്രകാരം 
ഒരു കുട്ടിയെ ഏതു സ്ഥാപനത്തിലേയ്ക്കു വയ്ക്ക ണ മന്നോഅല്ലെങ്കിൽ ഒരു കുട്ടിയ 
- ഏതാൽ ട 

സംരക്ഷണത്തിലാ മൽ നോട്ടത്തിലോ വയ്ക്ക ണ മ ന്നാ 
ഉ ള്ളതിനെ സംബന്ധിച്ച ഏതൊരു കല്പനയും ഭദഗതി ചെയ്യാവുന്നതാകുന്നു. 

(2 ) മതിയായ അധികാരമുള്ള കോടതി പാ സ്സാ ക്കിയ ക ല്പനക ളി 
ലുള്ള ക ക ത്തറർ കം ഉ ാ , അല്ലങ്കിൽ യാദൃച്ഛികമായ 

നോട്ടപ്പിശകിൽ 
നിന്നാ വീഴ്ച, യിൽനിന്നോ അ തിൽ ഉ ണ്ടാ കന്ന തറ ക ളാ എ താരു 
സമയത്തും മതിയായ അധികാരമു ള്ള കാട തിക്കും സ്വമേധയാ യാ ഇ 
ആവശ്യാർത്ഥം കിട്ടുന്ന രാപക്ഷയിന്മേലാ തിരുത്താവുന്നതാ ണ് . 


6 -ാം അദ്ധം വം , 


1 


ന നാ 


പലവക , 
39. കുട്ടികളെ വിട്ടയയ്ക്കു ക യും സ്ഥലം മാറ്റംചെയ° ക യും ചെയ്യാൻ 
ഗവണ്മെൻറിനുള്ള അധികാരം.-( 1 ) ഉപേക്ഷിക്കപ്പെട്ട കുട്ടിയെയാ ചെ 
പ്പക്കാരനായ കുററക്കാരനെയാകുട്ടികൾക്കുള്ളമന്ദിരത്തിൽനിന്നോ സ്പെഷ്യൽ 
വം പിൽ നി ന്നാ പുണ്ണമായാ അല്ലെങ്കിൽ ചുമത്തുന്നതു യുകമെന്നു ഗവ 
മെൻറിനു തോന്നുന്ന നീ ശ്ചയ ങ്ങളിന്മേലോ വിട്ടയയ്ക്കുന്നതി നു ഗവണ്മെ 
ൻറിനു ° ഏറെതാരു സമയത്തും കല്പിക്കാവുന്നതാണു . 

(2) ഗവ ബെൻറി ന്നു 

( എ ) ഉപേക്ഷിക്ക പ്പെട്ട ഒരു കുട്ടിയെ കുട്ടികൾക്കു ള്ള ഒരു മന്ദിരത്തിൽ 
നിന്നു• വറാന്നിലേക്കു സ്ഥലം മാറ്റം ചെയ്യാൻ ം , 

( ബി ) ചെറുപ്പക്കാരനായ ഒരു കുററ ക്കാരനെ ഒരു സ്പഷ്യൻ സ്ത്രം വിൽ 
നിന്നു മാറാന്നിലേക്കാ അല്ലെങ്കിൽ ഒരു സ്പെഷ്യൽ സ്കൂ ളിൽനിന്നും ഒരു 
ബാർസൽ യൂ ൾ ഉ ണ്ട ങ്കിൽ അങ്ങനെയു ള്ള ബോർസ്റ്റൽ യൂളിലോ കാ 
അ ല്ലങ്കിൽ ഒരു സ്പെഷ്യൽ സ്കൂ ളിൽനിന്നും കുട്ടികൾക്കു ള്ള മന്ദിരത്തിലേ ക്കം 
സ്ഥലംമാററം ച ാൻ , 

( സി ) ഒരു ലൈസൻസിന്മേൽ വിട്ടയയ്ക്കു പ്പെട്ട ഒരു കുട്ടി യെ ആ 
ലൈസൻസു ദുർബ്ബലപ്പെടുത്തുക യാ പിഴയായി അട ക്കി എ ടു ക്കു ക യാ 
ചെയ്തിരുന്നാൽ ഏതു സ്പെഷ്യൽ സ്കൂളിൽ നി ന്നാ കുട്ടികൾക്കു ള്ള മന്ദിരത്തിൽ 

ആ കുട്ടിയെ വിട്ടയച്ചുവാ ആ സ്ത്രംളിലേ ക്കാ മന്ദിരത്തിലേക്കാ 
ല്ലെങ്കിൽ 

കുട്ടികൾക്കുള്ള മാറാതെങ്കിലും മന്ദിരത്തിലേക്കാ സ്പഷ്യൽ 
സ്ത്രം 8 ലാ ക്കാ അയയ്ക്കുവാനും കല്പിക്കാവുന്നതാണു . 

എന്നാൽ കുട്ടികൾക്കു ള്ള മന്ദിരത്തിലോ സ്പഷൽ സ്ത്രംകിലോ കുട്ടിയുടെ 
ആ ക യു ള്ള താമസ ക്കാ ലം അങ്ങനെയുള്ള സ്ഥലംമാറ്റം കൊണ്ട് വർദ്ധിപ്പി 
ക്കു വാൻ പാടുള്ള തല്ല . 

( 3) ഒരു കുട്ടി യ ഇ ഈ ആക്റര പ്രകാരം ഏ താളു ടെ സം രക്ഷണ 
ത്തിൽ വെച്ചുവോ ആ ആളു ടെ സംരക്ഷണത്തിൽനിന്നും ആ 

കുട്ടിയെപൂക്ക 
*മായോ അല്ലങ്കിൽ ചുമത്തുന്നതു യുക്തമെന്നു 

ഗവണ്മെൻറിനു 3 താന്നുന്ന 
നിശ്ചയങ്ങളിന്മേലോ ഗവണ്മെൻറിൽ ഏതൊരു സമയത്തും വിട്ടയയ്ക്കാവുന്ന 
താ . 
40. ചിത്തഭ്രമമോ കുഷ്ഠ രോഗമോഉ ള്ള കട്ടി ക ളെ സ്ഥലമാററംചെയ്യൽ - 
ഈ ആക° ററനുസരിച്ചു് ഒരു സ്പെഷ്യൽ 

കുട്ടികൾ 
ക്കു ഉള്ള മന്ദിരത്തിലോ 

ആക്കിയ ഏ ത ങ്കിലും ഒരു കുട്ടി 

കുഷ്ഠ രാശിയാ 
ചി ൽ ഭ്രമമു ള്ള വനാ ണം ന്നാ ഗവണ്മെൻറിനു തോന്നുന്നപക്ഷം 
ആ കട്ടിയ ഒരു കു ഷ്ഠ രോഗാശുപതിയിലേക്കോ ഭ്രാന്താശുപത്രിയിലേ ക്കാ 
ആകട്ടെ അല്ലെങ്കിൽ ഭദ്രമായ ബാന്താവസ്സ ള്ള മറവ സ്ഥലത്ത്ക്കാ ആകട്ട 
മതിയായ അധികാരമുള്ള 2 കാടതി യു ട കല്പനകൾ പ്രകാരം കുട്ടിയ 
ബാ ന്താ വസ്സിൽ വയ്ക്കുണ്ട് കാലത്തിൽ ബാക്കിയുള്ള കാലത്ത്കാ 

അല്ല 
ങ്കിൽ കുട്ടിയ ശരിയായി ശുശ്രൂഷിക്കുന്ന തിന്നു ആവശ്യമെന്നു മെഡിക്കൽ 
ഒരു ഫീസർ സാക്ഷ്യപ്പെടുത്താവുന്ന കൂടുതൽ കാലം ക്ക് അവിടെ താമസി 
ിക്കു ന്നതിന്നായി നീക്കം ചെയ്യാൻ ഗവണ്മെൻറിന്നു കല്പിക്കാവുന്നതാണു . 

(2) കുട്ടിയുടെ കുഷ്ഠരോഗാമാ ചിത്ത ഭൂമമോ മാ റിയിരിക്കു ന്നുവന്നു 
ഗവണ്മെൻറിന്നു തോന്നുന്നപക്ഷം ഗവണ്മെൻറിന്നു, കട്ടിയ ഇനിയുംസന്തോ 
വസ്സിൽ വരയ്ക്കുണ്ടതുണ്ടെങ്കിൽ കുട്ടിയുടെ ചാ വഹിക്കുന്ന ആളോടു " , 
കടിമ യ ഏതു സ്പഷൽ സം ളിൽനിന്നോ കുട്ടികൾക്കു ഉള്ള മന്ദിരത്തിൽനിന്നാ 
നീക്കം ചെ യ്യു വാ ആ സ്പെഷ്യൽ സൂം ചിലർ ക്കാ 

കുട്ടികൾക്കുംഉള്ള മന്ദിരത്തി 
ലി ക്കാ അയയ്ക്കു വാ ൻ കല്പിക്കു ക യാ അല്ലെങ്കിൽ കുട്ടി യ ര മലി ൽ ബന്താ 


സംകിലോ 


ന ന്നാ 


u 
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വസ്സിൽ വയ്ക്കു തില്ലങ്കിൽ കുട്ടിയെ വിട്ടയയ്ക്കുവാൻ കല്പിക്കു ക യാ ചെയ്യും 
വുന്നതാ , 

41. ലസൻസിന്മേൽ വിട്ടയയ്ക്കൽ.- (1) ഒരു കുട്ടിയ കുട്ടികൾ 
ക്കുള്ള മന്ദിരത്തിലോ സ്പെഷ്യൽ സ്കൂ ളി ലോ ആക്കു മ്പോൾ ഗവണ്മെൻറിന്നു 
യുകമെന്നു തോന്നുന്ന താ യാ ൽ , കുട്ടിയെ കട്ടികൾ .. മന്ദിരത്തിൽനിന്നും നാ 
സ്പഷ്യ ൽ സ്ത്രം പിൽനിന്നോ വിട്ടയയ്ക്കാവുന്നതും രേഖാമൂലമുള്ള മരു മലസ 
ൻസും, ലസൻസിൽ പറയാവുന്ന കാലത്തേക്കും നി ശ്ചയ ങ്ങ ളിന്മേലും കുട്ടിക്കു 
നൽകാവുന്നതും, ആ ലസൻസിൽ പേർ പ യ പ്പെടു ന്നവനും, കുട്ടിയെ 
വിദ്യ അഭ്യസിപ്പിക്കുന്നതിനും ഉപയോഗപ്രദമായ ഏതെങ്കിലും വ്യാപാര 
ത്തിലോ താഴിലില്ലാ കുട്ടിക്കു പരിശീലനം നൽകുന്നതിനുമായി കട്ടിയ 
സ്വീകരിച്ച് ഏറെറടുക്കു വാൻ സമ്മതമുള്ളവനുമാ യ ഉത്തരവാദപ്പെട്ട ഏതെ 
ങ്കിലും ആളുടെകൂടെയും അയാളുടെ ദ മലന്വേഷണത്തിലും ജീവിക്കുവാൻ 
കട്ടിയ ആ സൻസുമൂലം അനുവദിക്കാവുന്നതുമാകുന്നു. 

( 2 ) അങ്ങനെ നൽകപ്പെടുന്ന ഏതൊരു ലെസൻസും ലൈസൻ 
സിൽ പറഞ്ഞ കാലത്ത്ക്കാ അല്ലങ്കിൽ അതു് ഏതു നിശ്ചയ ങ്ങളിന്മേൽ 
നൽക പ്പെടുന്നുവോ ആ നിശ്ചയ ങ്ങളിൽ വല്ലതും ലംഘിക്കുന്ന തുമൂലം ദുർബ്ബല 
പ്പെടുത്തുക യോ പിഴയായി അടക്കിയെടുക്കു കയോ ചെയ്യുന്നതുവരെയോ നി 
പ്പിലിരിക്കു ന്നതാകുന്നു. 

(3 ) ഗവണ്മെൻറിനു അ ങ്ങനെയു ള്ള ഏ തെങ്കിലും ലൈസൻസ 
രേഖാമൂലമുള്ള കല്പനയാൽ ഏതൊരു സമയത്തും ദുർബ്ബലപ്പെടുത്താവുന്നതും, 
കുട്ടിയെ ഏതു സ്പെഷ്യൽ സ്കൂളിൽനിന്നാ കുട്ടികൾക്കു ള്ള മന്ദിരത്തിൽ നി ന്നാ 
വിട്ടയച്ചുവോ ആ വളിലേക്കാ മന്ദിരത്തിലേക്കാ അ ല്ലങ്കിൽ കുട്ടികൾ 
ക്കുള്ളമറേറതെങ്കിലും മന്ദിരത്തിലേക്കോ സ്പെഷ്യൽ സ്കൂളിലേക്കു തിരിച്ചു 
പോകുവാൻ കുട്ടിയോട് ക ല്പിക്കാവുന്നതും, കുട്ടിയെ എതാൾക്കു° അനുവദിച്ചു 
കാടുക്കുന്നുവോ ആ ആളു ടെ ഇച്ഛാനുസരണം അങ്ങനെചെയ്യേണ്ടതുമാണ്. 

( 4) ഒരു ലെസൻസ് ദുർബ്ബലപ്പെടുത്തുക യാ പിഴയായി അടക്കി 
യെടുക്കു കയോ ചെയ്തിരിക്ക യും കുട്ടിയോടു ഏതു്, സ്പെഷൽ സ്ത്രംളിലേക്കാ 
കുട്ടികൾക്കു ള്ള മന്ദിരത്തി ലേ ക്കാ മടങ്ങി പോകാൻ കല്പിച്ചു വോ് ആ സ്ത്രം പി 
ലേക്ക ാ മന്ദിരത്തിലേക്കാമടങ്ങിപ്പോകാന് കട്ടി കൂട്ടാക്കാതിരിക്ക യാ വർഷ 
ചെയ്യുകയോചെയ്ത യും ചെയ്യുമ്പോൾ ഗവണ്മെൻറിനും ആവശ്യമായി വരുന്ന് 

കട്ടി യു ടെ ചാ ജ്ജ ഏറടുപ്പിക്കാവുന്നതും സ്പഷ ൽ സ്ത്രം പി 
ലേക്കാകട്ടി കൾക്കു ള്ള മന്ദിരത്തിലേക്കോ ആ കുട്ടിയെ തിരിച്ചയപ്പി ക്കാവുന്ന 
തുമാ ണു ". 

(5 ) ഈ വകുപ്പുപ്രകാരം നൽകപ്പെടുന്ന ഒരു ലെസൻസ്ഥ അനുസ 
രിച്ചു് ഒരു സ്പെഷ്യൽ സ്കൂ ളിലും കുട്ടികൾക്കു ള്ള മന്ദിരത്തി ലോ കട്ടി 
ഇല്ലാതെ കണ്ടിരിക്കു ന്ന സമയം സ്പഷു ൽ സ്കൂ ളി ലോ കുട്ടികൾക്കുള്ളമന്ദിര 
ത്തിലോ ഉ ള്ള കട്ടിയു ര s താമസ ക്കാല ത്തി ൻറ ഭാഗമായി കരുതേണ്ടതാകുന്നു: 

എന്നാൽ ലസൻസു ° ദുർബ്ബലപ്പെടുത്തുകയോ പിഴയായി അടക്കിയെ 
ടുക്കു ക യാ ചെയ്യുമ്പോൾ ഒരു കുട്ടി സ്പെഷ്യൽ സ്കൂളിലേക്ക്2 കട്ടികൾക്കു ള്ള 
മന്ദിരത്തിലോ കാ തിരിച്ചുചെല്ലുവാൻ വീഴ്ച ചെയ്യg ന്നപക്ഷം, 
തിരിച്ചു ചെല്ലുവാൻ കുട്ടി വീഴ്ചചെയ്തതിനു ശേഷം കഴിയുന്ന കാലം ആ കുട്ടിയെ 
ബന്താവസ്സിൽ വയ്ക്കു ണ്ട കാലം ക ണ ക്കാക്കു മ്പോൾ ഒഴിവാ ക്ക ണ്ടതാണു . 

42. ഒളിച്ചോടിപ്പോകുന്ന കുട്ടികളെ സ °ബന്ധിച്ച വ്യവസ്ഥ . - ത ലാ ലം 
നടപ്പിലുള്ള ഏതെങ്കിലും നിയമത്തിൽ വിപരീതമായി എന്തുതന്നെ അട ങ്ങി 
യിരുന്നാൽകൂടി, ഏതൊരു പോലീസുദ്യോഗസ്ഥനും ഒരു സ്പെഷ്യൽ സ്ത്രം ള ിൽ 
നിന്നാ കുട്ടികൾക്കുള്ള മന്ദിരത്തിൽനിന്നോ അല്ലെങ്കിൽ ഈ ആക രം 
പ്രകാരം ആ കുട്ടി യ ഏതാളു ടെ സംരക്ഷണത്തിൽ വച്ച് വാ ആ ആളു ട 
സംരക്ഷണത്തിൽനിന്നോഒളിച്ചോടിപ്പോയ ഒരു കട്ടിയുടെ ചാ • വാറണ്ടു 

ഏറെറടു ക്കാ വുന്നതും കുട്ടി യ അദ്ദേഹം അതതു സംഗതി പാ 
C , 2543 


പക്ഷം ആ 


ജ ന 


ക ടാ ത 
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സ ഷ ൽ സ്ത്രം കി ല ക്കാ കട്ടികൾക്കുള്ള മന്ദിരത്തി ലോ ക്കാ ആ ആളു og 

അങ്ങിനെ ഒളിച്ചോടിപ്പോയതു 
കാരണംമൂലം ആ കുട്ടിയെ സംബന്ധിച്ചു യാതൊരു നടപടിയും ആരംഭി 
വാൻ പാടില്ലാത്തതും, എന്നാൽ സ്പെഷ്യ ൽ വ ളി നാ കുട്ടികൾക്കുള്ള മന്ദി 
രത്തിനോ ആ ആൾക്കാ ആ കുട്ടിയെ സംബന്ധിച്ചു . കല്പനകൾ പാസ്സാ ക്കി യ 
മതിയായ അധികാരമു ള്ള 4 d), ഒതിക്കും വിവരം നൽ കിയതിനുശേഷം ആവ 
ശ മെന്നു തോന്നാവുന്ന നടപടികൾ ആ കുട്ടിയുടെ നേരെ എടുക്ക 2 വുന്നതു 


മാ കന്നു. 


യാ 19ാ 


43. മാതാ പിതാ ക്കന്മാർ നൽ ക ണ്ട അംശദായം. ( I). ഉപേക്ഷി ക്ക 
പ്പെട്ട ഒരു കുട്ടിയേയോ, ചെറുപ്പക്കാരനായ കുററ ക്കാരനേയോ കുട്ടികൾ ക്കു ഉള്ള 
മന്ദിരത്തിലോ ക്കാ സ ° പെഷ്യ ൽ യൂ പി ക്കാ അയയ്ക്കുന്നതിനോഅല്ലെങ്കിൽ 
തക്ക തായ ഒരാളുടെരക്ഷയിൽ കുട്ടിയെ നിർത്തുന്നതിനാ ഉള്ള ഒരു കല്പന 
പുറപ്പെടുവിക്കുന്ന മതിയായ അധികാരമുള്ള കാട തി അച്ഛൻനാടോ) അമ്മ 
അ ല്ലങ്കിൽ കുട്ടിയെ സംരക്ഷിക്കാൻ 

ബാ ഖുതപ്പെട്ട് 
ആളോടാ കട്ടിയുടെ സം രക്ഷണ ച്ചെലവിലേക്കാ യി . അംശദായം നൽ കാൻ 
സാദ്ധ്യമാണെങ്കി ൽ നിണ്ണയിക്കപ്പെട്ടവിധത്തിൽ അങ്ങ നെ നൽകാൻ അവക്കു 
കല്പന നൽ കാവുന്നതാ ണ് . 

(2) (I) -ാം ഉപവകുപ്പുപ്രകാരം വല്ല കല്പനയും പുറപ്പെടുവിക്കുന്ന 
തിനുമുമ്പു മതിയായ അധികാരമുള്ള കാട തി അച്ഛ ൻറയോഅമ്മയുടെ യോ 
അ ല്ലങ്കിൽ കുട്ടിയെ സംരക്ഷിക്കുവാൻ ബാദ്ധ്യത പ്പെട്ട മറവ ആളു ടെ യാ 
"പരിതസ്ഥിതികളെപ്പററി അന്വഷിക്കണ്ടതും അതതു സംഗതിപോ ല 
അച്ഛ ൻയാഅമ്മയുടെയോ അങ്ങിനെയുള്ള മറം ആളു ടെ യോ സാന്നിദ്ധ്യ 
ത്തിൽ തെളിവു വല്ലതുമുണ്ടെങ്കിൽ അതു രേഖപ്പെടുത്തേണ്ടതുമാകുന്നു. 
(3 ) 

ഒരു കുട്ടിയെ സംരക്ഷിക്കു വാൻ ബാദ്ധ്യസ്ഥനായ ആൾ. എന്ന 
തിൽ (1) .ം ഉപവകുപ്പിൻറെ ആവ ശ ങ്ങൾ ക്കായി അനൌരസത്വത്തിൻറ 
സംഗതിയിൽ കുട്ടിയുടെഅച്ഛനാണെന്നു വിചാരിച്ചു വരുന്ന ആൾ ഉൾപ്പെടു 
ന്നതാകുന്നു. 

എന്നാൽ കുട്ടി അ നൌരസനാ യിരിക്കുക യും അവൻറെ സംരക്ഷണത്തി 
നായി ഒരു കല്പന. 1898 - ലെ ക്രിമിനൽ നടപടി നിയമത്തി ലെ . (1 898- ലെ 
5_ം സെൻട്രൽ ആക° °) 488 -ാം വകുപ്പുപ്രകാരം പുറപ്പെടുവിച്ചിരിക്കു 
ക യും ചെയ്തിട്ടുള്ളപക്ഷം അച്ഛ നാ ണെന്നു വിചാരിച്ചു വരുന്ന ആളോടും അം ശ 
ഭാ യം നൽ കാനാവശ്യപ്പെടുന്ന കല്പന മതിയായ, അധികാരമുള്ള | കാട തി 
സാധാരണയായി പുറപ്പെടുവിക്കുവാൻ പാടില്ലാത്തതും എന്നാൽ സംരക്ഷണ 
ചെലവിന്നായി 3 മല്പറഞ്ഞ കല്പന പ്രകാരം കാട്ടുക്ക ണ്ടതായിത്തീരുന്ന സംഖ്യ 
മുഴുവൻ മാ അതി ൻറ ഏതാനും ഭാഗമോ മതിയായ അധികാരമുള്ള കോടതി 
പറയാവുന്ന ആൾക്ക് കാടു ക്ക ണ്ടതാണെന്നു കാടതിക്കു ക ല്പി ക്കാവുന്നതും 
അങ്ങിനെയു ള്ള സം ഖ അയാൾ കുട്ടിയുടെ സംരക്ഷണ ച്ചെലവിലേക്കായി 
കാടു ക്ക ണ്ടതുമാ കു ന്നു . 

( 4) ഈ വകുപ്പുപ്രകാരം പുറപ്പെടുവിക്കു ന്ന ഏതൊരു കൽപ്പനയും 
1898-ലെ ക്രിമിനൽ നടപടിനിയമത്തിലെ 488_9ം വകുപ്പുപ്രകാരമുള്ള ഒരു 
കൽപ്പനയെന്നപാ ലെ അതേവിധത്തിൽ നടപ്പാക്കാവുന്നതാണു . 
44. യന്താവ്യകാരന്നു 

കുട്ടിയുടെ മേലുള്ള നി യ യ ണം . - ഇ 
ആ കററനുസരിച്ചു ഒരു കുട്ടിയെ ഏതാളു ടെ ബയോവസ്സിൽ വെയ്ക്കുന്നു വോ 
അങ്ങിനെയുള്ളഏതൊരാൾക്കും കൽപ്പന നടപ്പിലുള്ള പ്പോൾ കുട്ടിയുടെ മേൽ, 
അയാൾ കുട്ടിയുടെ അച്ഛനോ അമ്മയോ ആയിരുന്നാലന്ന പോലെ അത 
നിയന്ത്രണമുണ്ടായിരിക്കുന്നതും, കുട്ടിയുടെ സംരക്ഷണത്തിനും ഉത്തരവാദിയാ 
യിരിക്കുന്നതും കുട്ടിയെ കട്ടിയുടെ അച്ഛനെ നോ 

അമ്മ യാ മറേറ തങ്കിലും 
ആ ളാ അവ കാശപ്പെട്ടാൽ കൂടി, കുട്ടി, മതിയായ അധികാരമുള്ള കട തി 
പ്രസ്താവിക്കു ന്ന കാലത്ത്” അയാളുടെ ബം ന്താവസ്സിൽ തുടരേണ്ടതുമാകുന്നു. 
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45 . ആക്റമം നടപ്പായി വരുന്ന സമയത്തു ശിക1 അനുഭവിക്കുന്ന 
ചെറുപ്പക്കാരനായ കുററ ക്കാരൻ : - ഈ ആ ക ° റം നടപ്പിൽ വരുത്തിയിട്ടു ള്ള 
ഏതെങ്കിലും പ്രദേശത്തു ഗവണ്മെൻറിന്നു, ഏതെങ്കിലും ര ടവു ശിക്ഷ അനു 
വിക്കു ന്ന ചെറുപ്പക്കാ രനായ ഒ രു കററ ക്കാരനെ അങ്ങനെയുള്ള ശിക്ഷ അനു 
വിക്കുന്നതിനു പകരം ശിക്ഷ യു ടെ ബാ ക്കി യുള്ള കാലത്തേയ്ക്കും ഇരു സ്പെഷ്യൽ 
സ്തു ളിലേയ്ക്ക് അയയ്ക്കണ്ടതാ ണന്നു കല്പിക്കാവുന്നതാണു . ഈ ആക° ററി ചെല 
വ്യവസ്ഥ കൾ കുട്ടിയെ അങ്ങനെയുള്ള സ്പെഷ്യൽ സ്കൂട്ടുനിലയ്ക്കും അയയ്ക്കുവാൻ 
മതിയായ അധികാരമുള്ള കാടതി കല്പിച്ചിരുന്ന ലെന്നപോലെ കുട്ടിക്കും സം ബ 
ന്ധിക്കു ന്നതുമാകുന്നു. 

46 . കുററ സ്ഥാപനത്തോടു പറിച്ചെന്നു നിൽക്കു ന്ന അയോഗ്യത നീക്കം 
ചെയ്യൽ: - മറേറതെങ്കിലും നിയമത്തിൽ എന്തുതന്നെ അടങ്ങിയിരുന്നാലും, ഈ 
ആ ക ° 2 പ്രകാരം കുട്ടിയുടെ മേലുള്ളകറസ്ഥാപനമോഅല്ലെങ്കിൽ കുട്ടി ഒരു 
കുററം ചെയ്തതായി കാണപ്പെട്ടുവെന്ന വസ്തുത യാ അങ്ങിനെയുള്ള നിയമ 
പ്രകാരം ഒരു കുറ്റം സം ന്ധിച്ചുള്ള കുറ്റസ്ഥാപനത്തോടു വല്ല അയോഗ് 
തയും പം റിച്ചെന്നു നിൽക്കുന്നു ണ്ടെങ്കിൽ അതായി കണക്കാ ക്ക പ്പെടുവാൻപാടുള്ള 


47. ഉ ദോഗസ്ഥന്മാരുടെ നിയമനം:-(1 ) ഗവണ്മെൻറിനു പ്രൊബേ 
ഷൻ ആഫീസർമാരെയും, സ്പഷ്യൽ സ്കൂ ളു ക ളും കുട്ടികൾക്കുംഉള്ള മന്ദിരങ്ങളും 
നിരീക ണമന്ദിരങ്ങളും അഥവാ വിമോചനാനന്തരസംരക്ഷണസം ഘടനകളും 
പരിശോധിക്കു ന്നതിനായു ഉള്ള ഉ ദ്യോഗസ്ഥന്മാരെയും 

അങ്ങ നെ യുള്ള മറക 
ഉ ദ്യോഗസ്ഥന്മാരെയും പല സ്ഥാപനങ്ങളിന്മേലും ഉദ്യോഗസ്ഥന്മാരുടെ മേലും 

പാതു നിയന്ത്രണവും മേൽ നോട്ടവും നട ത്തുന്നതി v . ഈ ആക്റ്ററിൻറ 
ആവശ ങ്ങൾ നിറവേററ ന്നതിനു അവ ക്കു ആവശ്യമെന്നു തോന്നാവുന്ന മ റ 
കാര്യ ങ്ങൾക്കുമായി നിയമിക്കാവുന്നതാണു 

( 2) ഈ ആകാര പ്രകാരമുണ്ടാ ക്കാ വുന്ന ഏതെങ്കിലും ചട്ട ങ്ങൾ ക്കു 
വിധേയമായി; 

( എ ) ഉപേക്ഷി ക്ക പ്പെട്ട കുട്ടി ക ളെ യും ചെറുപ്പക്കാരായ കററ ക്കാ 
രെയും പ്രൊബേഷൻ ആഫീസ് യുക്തമെന്നു തോന്നാവുന്ന ഇട ക്കാലങ്ങളിൽ 
സന്ദർശിക്കു കയും; 

( ബി ) ഉപേക്ഷി ക്ക പ്പെട്ടഏതെങ്കിലും കുട്ടിയുടെയോ ചെറുപ്പക്കാര 
നായ കുറ്റക്കാര ൻറ യാ പെരുമാറാ ര ത്ത സംബന്ധിച്ചും മതിയായ അധി 
കാരമുള്ള കോടതിക്കു റിപ്പോർട്ടു ചെയ്ത യു ം ; 

( സി) ഉ പക്ഷി ക്ക പ്പെട്ട കുട്ടി ക ളയാ, ചെർപ്പ ക്കാരായ കുറ 
ക്കാ രെയോ ഉപദേ ശി ക്കു കയും സഹായിക്കു കയും ആവശ്യമായിവരുന്ന പക്ഷം 
അവക്കു തക്കതായ ജോലി കണ്ടുപിടിക്കുവാൻ ശ്രമിക്കു ക യും ; 

( ഡി) ഉപേക്ഷിക്ക പ്പെട്ട രു കുട്ടിയെ യോ ചെറുപ്പക്കാരനായ ഒരു 
കററ ക്കാരനെയോ ഏതെങ്കിലും ആ ളു ടെ രക്ഷയിൽ ചില നി യ യ ങ്ങളിന്മേൽ 
നിര ത്തുന്ന പക്ഷം അങ്ങിനെയുള്ള നിശ്ചയ ങ്ങൾ അനുസരിച്ച 

ിച്ചു നട ക്കുന്നുണ്ടോ 
എന്നു നാക്ക് ക യു ം ; 

( ഇ ) നിണ്ണയിക്കപ്പെടാവുന്ന മാം പ്രവൃത്തികൾ നിയ്യ്ഹിക്കു കയും 
ചെയ്യേണ്ടതു ” പ്രൊബേഷൻ ആഫീസരുടെ ചുമതലയായിരിക്കുന്നതാണു ; 

(3 ) ഇ ആവശാം ഗവണ്മെൻ - അധികാരപ്പെടുത്തുന്ന ഏതൊരു 
ഉദ്യോഗസ്ഥനുംഏതെങ്കിലും സ്പെഷ്യൽ സ്കൂ, പി ലാ കുട്ടികൾക്കുള്ള മന്ദിര 
ത്തിലോ നിരീക്ഷണമന്ദിരത്തിലോ വിമോചനാനന്തരസംരക്ഷണസം ഘടന 
യിലോപ്രവേശിക്കാവുന്നതും അതിന്റെ എല്ലാ ഡിപ്പാർട്ടുമെൻറ ക ളു ടെ യു , 
അതുമായി സം ബന്ധപ്പെട്ട എല്ലാ ക ലാ സ്സുക ളു ടെ യും രജിസ്റ്റരു ക ളൂ 8 co 
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കണക്കു ക ളു ടെ യും ഒരു പുണ്ണപരിശോധന 

നടത്താവുന്നതും അങ്ങ നെയു ള്ള 
പരിശോധനയുടെറിപ്പോർട്ടും അദ്ദേഹം ഗവണ്മെൻറിനു സമർപ്പി ക്കു തു 


മാ കൺ, 


48 , ആകാര പ്രകാരം നിയ മി ക്ക പ്പെടുന്ന ഉദ്യോഗസ്ഥന്മാർ സർക്കാരു 
ദ്യോഗസ്ഥന്മാരായിരി ക്ക ണ്ടതാണന്നു : 

.ഈ ആക°ററനുസരിച്ചും നിയ മി ക്ക 
പ്പെടുന്ന ഏതൊരു പ്രാ ബഷൻ ആഫീസറെയാ, മറേറ തങ്കിലും ഉദ്യോഗ 
സ്ഥനെ യൊ ഇന്ത്യൻ ശിക്ഷാനിയമം (1860- ലെ 45 -ാം സെൻട്രൽ ആ ക°°) 
21_oo വകുപ്പിന്റെ അ വ്യാപ്തിക്കു ള്ളിൽ ഒരു സക്കാരുദ്യോഗസ്ഥനായി കരു 


തണുതോ ക ന്നു . 


ഈ 


ക 


49 . ബാണ്ടുകളെ സംബന്ധിച്ച നടപടിക്രമം: -1898- ലെ ക്രിമിനൽ 
നടപടി നിയമം (1898- ലെ 5 -ാം സെൻട്രൽ ആക്റം ) 42 -ാം അദ്ധ്യായ 
ത്തിലെ വ്യവസ്ഥ കൾ , പാടുള്ളടത്തോളം ഇ ഈ ആക്റം പ്രകാരം വാ ങ്ങുന്ന 
ബാണ്ടുകൾക്കും സംബന്ധിക്കേണ്ടതാണു 

50. അധികാരങ്ങൾ ഏല്പിച്ചു കാടു ക്ക ൽ : - ഗവണ്മെൻറിന്നു സാ മാ 
ന മാ , പ്ര ത്യ കമോ ആയ കല്പനമൂലം ഈ ആക° ററിനാലോ, ആക° റ 
പ്രകാരമോ അവള് നട ത്താ വുന്ന ഏതൊരധികാരവും കല്പനയിൽ പ്രത്യേകം 
പറയ കപ്പടാവുന്ന പരിതഃസ്ഥിതി കളിലും, നിശ്ചയങ്ങളും വല്ലതുമുണ്ടെങ്കിൽ 
ആ പരിതഃസ്ഥിതികളിലും, നിശ്ചയ ങ്ങളിന്മേലും ഗവണ്മെൻറിൻഎ ഏ താരു 
കീഴുദ്യോഗസ്ഥൻകൂടി ന ത്താവുന്ന താ ണെന്നു കല്പിക്കാവുന്ന താ ണ് . 

51 . ഉത്തമ വിശ്വാസമായി എടുത്ത നടപടികൾക്കു ർ ക്ഷ : 
ആക്റേറാ അതു പ്രകാരമു ണ്ടാ ക്കിയ ഏതെങ്കിലും ചട്ടങ്ങളാ, കല്പ ന ക ളെ 
അനുസരിച്ച് ഉത്തമവിശ്വാസമായി ചെയ്തതോ, ചെയ്യാൻഅദ്ദേശിച്ച താ 
ആയയാതൊരു കാ ഇ ത്തെ സം ബന്ധിച്ചും യാതൊരു വ്യവഹാരമോ, മററനിയ 
മാനുസൃത നടപടിയാ, ഗവണ്മെൻറിനെതിരായ ഏതെങ്കിലും പ്രൊബേഷൻ 
ആഫീസക്കോ ഈ ആക°on പ്രകാരം നിയ മി ക്ക പ്പെടുന്ന മററതെങ്കിലും 
ഉദ്യോഗസ്ഥനാ, എതിരാ യോ ബോധിപ്പിക്കുവാൻ പാടുള്ള തല്ല . 

52. 1897- ലെ 8 -ാം ആകാരം, 1898 ല 5 -ാം ആക° ററിലെ ചില 
വവസ്ഥ കളും സം ബന്ധിക്കു ന്ന ല്ലെന്നു : _1897 - ല സ്വഭാവസംസ്മരണ സ്ത്രം 
ആക്രം, ( 1897 - ലെ 8 -ാം സെൻ9 ൽ ആ കറവ°) 1898 - ലെ ക്രിമിനൽ 
ന പടി നിയ മം (1898 - ലെ 5 -ാം സെൻട്രൽ ആക° ° ) 29 ബി എന്ന 
വകുപ്പും 399 -ാം വകുപ്പും ഈ ആ കഴപ്പ്നടപ്പിലാക്കീട്ടുള്ള യാതൊരു പ്രദേ 
ശത്തിനും സംബന്ധിക്കുന്ന തല്ലാ ത്തതാകുന്നു. 

53. ചട്ടങ്ങളു ണ്ടാക്കുവാനുള്ള അധികാരം :-(1) ഗവണ്മെൻറിന്നു ഗസ 
റം ൽ പരസ്യംമൂലം, ഇ ആ കാറിൻറെ ആവശ്യങ്ങൾ നിറവേററ വാൻ 
ചട്ടങ്ങളു ണ്ടാ ക്കാവുന്നതാണു . 

(2) പ്രത്യേകിച്ചും, മേൽപ്പറഞ്ഞ അധികാരത്തിൻറെ സാമാനതയ്ക്കും 
8 • ക ടാ മ ത യും അ ജനയു ള്ള ചട്ടങ്ങൾ മൂലം താ ഴെ പറയുന്ന 

ക യ 
ങ്ങൾക്ക് എല്ലാംറിനും, ഏതിനെങ്കിലുമൊ, വ്യവസ്ഥ ചെയ്യാവുന്നതാണു , 
അതാ യതു : -- 

( എ ) കുട്ടികളെ സംബന്ധിച്ച കോട്ട തിക്കും അതിൻറ യോഗ ങ്ങ ൾ 
ചേരാവുന്ന സ്ഥലങ്ങളും, ദിവസ ങ്ങ ളും വിധവും; 

( ബി ) ന ആ ക • ര പ്രകാരം അന്വഷണ വിചാരണ ക ൾ നടത്തു 
മ്പാൾ കള di ) B Uം ബന്ധിച്ച ഒരു കാടതി യാ , മതിയായ അധികാരമുള്ള 
മാറ തെങ്കിലും 4 4.5 കി യാ അ നുസരിം ക ണ്ടു ന്ന നടപടിക്രമവും, ആപൽക്ക ര 
മായ രാ ഗ ങ്ങ 3 Sാ , മാനസിൽ 2 രാഗ ങ്ങ ളാ ഉ ഉള്ള 

കുട്ടി കളു ടെ കാര്യത്തിൽ 
പ്രവ ി ം ക ണ്ടവിധവും; 
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( സി ) ഒരു സ്ഥാപനം ഒരു സ്പെഷൽ സ്ത്രംമായംകുട്ടികൾക്കുള്ളമന്ദിര 
മായ ാ സാ , പ്പെടുത്താവുന്നതാ, അല്ലെങ്കിൽ ഒരു നിരീക്ഷണമന്ദിരമായി 
അംഗീകരി ക്കാവുന്നതോ ആയ പരിതസ്ഥിതികളും, ഏതു നിശ്ചയത്തിനു 
വിധേയമായി അങ്ങിനെ സാക്ഷി പ്പെടുത്തുക യാ , 

അംഗീകരി ക്കു ക യാ 
ചെയ്യാമോ ആ നിശ്ച യ വും ; 

( ഡി ) സ്പെഷ്യൽ സ്കൂ ളു ക ളു ടെ യും , കുട്ടികൾ ക്കുള്ള മന്ദിരങ്ങളു ടെയും 
നിരീക്ഷണമന്ദിരങ്ങ ളു ടെയും ആഭ്യന്ത ) നടത്തിപ്പ്; 

( 2 ) സ്പെഷ്യൽ സ്ത്രം 8 ക ളു ടെ യു ം ; കട്ട കൾക്കു ള്ള മന്ദിരങ്ങളു ടെയും 
നിരീക്ഷണമന്ദിരങ്ങളു ടെ യും പ്രവൃത്തിക ളു • ബാദ്ധ്യതകളും; 

( എ ഫ ) സ്പെഷൽ സൂം ളു ക ളു ടെ യും , കുട്ടികൾ ഉള്ള മന്ദിരങ്ങളുംപേയും 
നിരീക്ഷണമന്ദിരങ്ങളു ടെ യും വിമോചനാനന്തര സംരക്ഷണ സം ഘട ന ക ളു 
ടെ യു ം പ രിശോധന; 

( ജി ) വിമോചനാനന്തരസംരക്ഷണസംഘട ന ക ളു ടെ സ്ഥാപനവും 
നടത്തിപ്പും, പ്രവൃത്തികളും ഒരു സ്ഥാപനത്ത ഏതു പരിത സ്ഥിതി ക ളിലും 
ഏതു നി യ ങ്ങൾക്കു വിധേയമായും ഒരു വിമോചനാനന്തരസംരക്ഷണസംഘ 
9 നയായി അംഗീകരിക്കാമോ ആ പരിത സ്ഥിതികളും, നിശ്ചയ ങ്ങളും; 

(എച്ച്) പ്രൊബേഷൻ ആഫീസർമാരുടെ യോഗ്യത കളും ചുമതല 
ക ളു ; 

( എ ) ഈ ആക°ററിന്റെ ആവശ്യങ്ങൾ നിർവ്വഹിക്കു ന്നതിനു നിയ 
മിക്ക പ്പെടുന്ന ആ ളു ക ളു ടെ നിയമനവും, പരിശീലനവും, അവരു 99 സീസ 
സംബന്ധിച്ച തിട്ട ങ്ങളും, നിശ്ചയങ്ങളും; 

( 1 ) ഒരു കുട്ടിയെ മതിയായ അധികാരമുള്ള 2 കംടതിയുടെ അധി 
കാരാതിർത്തിക്കു പുറമെ അയയ്ക്കു വുന്ന വിധം ; 

( ക ) ഒരു കുട്ടിയുടെ സംരക്ഷണച്ചെലവിന്നായുള്ള അ ം വ ദ ര യ • 
അച്ഛനോ അമ്മയോ, രക്ഷിതാവാ കൊടുക്കു വാൻ ക ല്ലിക്കാവുന്ന വിധം; 

( എൽ) ഒരു കുട്ടിയെ ഏതു നിശ്ചയ ങ്ങൾ പ്രകാരം ലൈസൻസിന്മേൽ 
വിടാമോ ആ നിശ്ചയങ്ങളും, അങ്ങിനെയുള്ള ലൈസൻസിം നം ഫാം വും , 
അതിമ ല നിശ്ചയ ങ്ങളും; 

അച്ഛ ൻറയോ, അമ്മയുടെയോ, അ ം ല്ലങ്കിൽ ഏതെങ്കിലും 
രക്ഷിതാവിൻറെ യാ ത ത താ യ മറമാളു ടെ യാ രക്ഷയിൽ ഈ ആകാം 
പ്രകാരം കുട്ടിക ള ഏതു നിയ യ ങ്ങൾപ്രകാരം നിയാമോ, ആ നിശ്ചയ ങ്ങളും, 
അങ്ങിനെ നി ൽ പ്പെടുന്ന കുട്ടികളോടൂ” അ ങ്ങിനെയുള്ള ആ ളു ക ൾ ക്കു ള്ള 
ബാദ്ധ്യത ക ളും ; 

(എൻ) നിർണ്ണയിക്കപ്പെടേണ്ടതാ, നിണ്ണയി ക്ക പ്പെടാവുന്നതോ ആയ 
മ ററ തങ്കിലും കായം; 

. (3 ) ഈ ആകാര പ്രകാരമുണ്ടാക്കുന്ന എല്ലാ ചട്ട ങ്ങളും അവ ഉണ്ടാ 
ക്കിയ തിന്നു ശേഷം കഴിയുന്നത്ര വേഗത്തിൽ, ഏഴു ദിവസത്തിൽ കുറയാതെ 
ലെജിസ്ട്രേംറീവു ” അസംബ്ലിയു ടെ മുമ്പാകെവെയ്ക്ക ണ്ടതും, അങ്ങിനെ വയ്ക്കും 
പ്പെടുന്ന യോഗത്തി ൽ ലിസ്റ്റോറീയൂ ” അസംബ്ലി വരുത്താവുന്ന 28ദഗതി 
.കക്കൂ” അവ വിധേയമായിരിക്കു ന്നതുമാണു . 

സ മ ബ ന്ധി ച്ച 

1120 . 
54. ദുർബ്ബലപ്പെടുത്തൽ. - ക ട ക ക ള 
തിരുവിതാം കൂർ ആക്രം (120- ലെ 31) കളിക ളെ സംബന്ധിച്ച കൊച്ചി 
ആക°ാരം ( 111.പല 36) 1956 ലെ സംസ്ഥാന പുനസ്സം ഘടനം ആ ക °on 
(1956- ലെ 31-ാം സെൻട്രൽ ആ ക °on ") 5 -ാം വകുപ്പു് (2) - • ഉപ്വകുപ്പിൽ 
പരാമർ ശി ക്ക പ്പെട്ട മലബാർ ജില്ലയിൽ നടപ്പി ലു ള് കട്ടി ക ളെ സംബന്ധിച്ച 

ഇതിനാൽ 
1920- ലെ മദിരാശി ആകകുറം (1920- ൽ 4 -ാം ആക° റവ °) 
ദുർബ്ബലപ്പെടുത്തിയിരിക്കുന്നു. 
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ഉം ആശ കാര ണ ങ്ങ ളു ടെ വിവരണം. 
ഉപേക്ഷി ക്ക പ്പെട്ട കുട്ടിക ളു ടേ യും ചെറുപ്പക്കാരായ 

കുററ ക്കാരുടേയും 
പരിപാലനത്തിന്നും, രക്ഷയ്ക്കും, സംരക്ഷണത്തിന്നും, ക്ഷേമത്തിനും, പരിശീല 
നത്തിന്നും, വിദ്യാഭ്യാസത്തിന്നും, യഥാസ്ഥാപനത്തിന്നും വ്യവസ്ഥ ചെയ്യുന്ന 
മൂന്നും നിയമങ്ങൾ ഇപ്പോൾ സംസ്ഥാനത്തുണ്ടു്. കട്ടി ക ളെ സ മ ബ ന്ധി ച്ച 
120. ലെ തിരുവിതാം കൂർ ആ കറര തിരുവിതാം കൂർ പ്രദേശത്തും, കുട്ടിക ളെ 
സംബന്ധിച്ച 1111 - ലെ കൊച്ചി ആക റം കാച്ചി പ്രദേശത്തും, കുട്ടികളെ 
സംബന്ധിച്ച 1920- ലെ മദിരാശി ആ ക °റര് മദിരാശിയിൽനിന്നു മാററപ്പെട്ട 
പ്രദേശങ്ങളിലും നടപ്പിലിരിക്കുന്നു. ഈ മൂന്നു വ്യത്യസ്ത നി യ മ ങ്ങ ൾ ക്കു 
പകരംഒരൊറ്റ നിയമം കൊണ്ടുവരേണ്ടതാണെന്നു കരുതുന്നു. 

അതിനാ ൽ , 
ഈ ആ ക ര ക ളു ടെ പ്രവർത്തനത്തിൽ നി ന്നു ലഭിച്ച പരിചയ ത്തയും, അടുത്ത 
വർഷങ്ങളിലുണ്ടായ മാ റി യ സി തിഗതി ക ളേ യും അടിസ്ഥാനമാ ക്കി , നിലവി 
ലുള്ള നിയമങ്ങളിൽ തക്കതായ ഭേദഗതികൾ വരുത്തി ആ നിയമങ്ങൾ പരിഷ 
രിച്ചു കൊണ്ടുള്ള താ ണു ഈ യ ബിൽ. 

ധന കായസംബന്ധമാ യ മെമ്മോപാണ്ഡം. 
ബില്ലിലെ 4 -ാം ഖ ണ്ഡം മൂലം, കുട്ടിക ളെ സംബന്ധിച്ചുള്ള കാട തി കൾ 
സ്ഥാപിക്കു ന്നതിനുദ്ദേശിക്കുന്നു. കാഴി ക്കോട്ടു മുമ്പേതന്ന ചെറുപ്പ ക്കാർക്കുള്ള 
ഒരു കാട തിയു ണ്ടു . എട്ടു കാട തി ക ൾ കൂടി സ്ഥാപിക്ക ണ്ടി വരും. ഇവ 
രണ്ടാംപഞ്ചവർ ഷപദ്ധതിക്കാലത്ത് ആരംഭിക്കാനാണുദ്ദേശിക്കു ന്നതും. പദ്ധതി 
യിൽ 38,000 രൂപ വക യിരുത്തിയിട്ടുണ്ടു . 1,600 രൂപ വർ ഷാ ന്ത ആ വത്തക 
ച്ചെലവായി കണ ക്കാ ക്കിയിരിക്കുന്നു. 

ഉപേക്ഷിക്കപ്പെട്ട കുട്ടികളെ കക്കാ ള്ള ന്നതിനു കുട്ടികൾ ക്ക യു ള്ള 
മന്ദിരങ്ങൾ സ്ഥാപിക്കുവാൻ ബില്ലിലെ 7 -ാം ഖണ്ഡംമൂലം ഉദ്ദേശിക്കുന്നു. 100 
കുട്ടിക ളെ താമസിപ്പിക്കുവാൻ കഴിയുന്ന ഒരൊററ മന്ദിരം സ ം സ്ഥാനത്തി നൊ 
ട്ടാ ക മതിയാകുന്നതാണു . 25,000 രൂപ വർഷാന്ത 

ആവൽ ക ച്ചലവും, 
കട്ടിടം, വീട്ടുസാമാനങ്ങൾ മുതലായവയ്ക്ക് 50,000 രൂപ ആവത്തകമല്ലാത്ത 
ചെലവും നരിടേണ്ടിവരുന്നതാണു . 

സ്പെഷ്യൽ സ്കൂ ളു കൾ , അവിടേക്കയയ്ക്കും ണ്ടവരായ ചെറുപ്പക്കാരായ കുററ 
ക്കാ രെ കെ ക്കാ ള്ളുന്നതിന്നായി സ്ഥാപിക്കുവാൻ" 8 -ാം ഖണ്ഡംമൂലം ഉദ്ദേശി 

തിരുവനന്തപുരത്തും കോഴിക്കാട്ടും മുമ്പുത ന്ന സർട്ടിഫൈഡ് സ്ത്രം മു 
കൾ ഉണ്ടു്. ഇനി കൂ ടുതൽ സർട്ടിഫൈഡും സ്ത്രം ളി ൻറ ആവശ്യമു ണ്ടെന്നു 
തോന്നുന്നി ല്ല . ഇ വ ക യിൽ കൂടുതലായി യാതൊരു ചെലവും നേരിടേണ്ടി 
വരുന്നതല്ല . 

അന്വഷണവിചാരണ കഴിയു ന്നതുവരെ യു ള്ള കാലത്തെ ക്കു കുട്ടിക ള 
താ ല്ല ാലികമായി കക്കാള്ളുന്നതിനു നിരീക്ഷണമന്ദിരങ്ങൾ സ്ഥ 0 പി ക്കു 
വാൻ 9 -ാം ഖണ്ഡംമൂലംഉദ്ദേശിക്കുന്നു. രണ്ടാംപഞ്ചവർഷപദ്ധതിക്കുള്ള സാമു 
മായികവും സദാചാരപരവുമായ ആരോഗ്യപരിപാടികളിൽ ആരും റിമാൻ 
മന്ദിരങ്ങൾ സ്ഥാപിക്കുന്ന കായും ഉൾപ്പെടുത്തിയിട്ടുണ്ടു്. പഞ്ചവത്സരപദ്ധതി 
ക്കാലത്തേക്കും 1,32,000 രൂപ വകയിരുത്തിയിട്ടുണ്ട് . ജ യ മന്ദിര ങ്ങൾ നിരീ 
ക്ഷണമന്ദിര ങ്ങളായി പ്രയാജന പ്പെടുത്താം. ആം റിമാൻക മന്ദിരങ്ങള 
ക്കാണുള്ള വർ ഷാ ന്ത ആവക ച്ചെലവു് 26 , 400 രൂപയായി കണക്കാക്കി 
യിരിക്കുന്നു. 

കുട്ടികൾ ക്കുള്ള മാർഗ്ഗദർശി നി ക്ലിനിക്കു ക ൾ സ്ഥാപിക്കു ന്നതിനു 10 -ാം 
ഖണ്ഡംമൂ ലം ഉദ്ദേശിക്കു ന്നു . കു ട്ടികൾക്കു ള്ള ക്ലബും ക ൾ ആരംഭിക്കു ന്ന കായം 
പ്ലാൻ പമ തികളിൽ ഉൾക്കൊള്ളിച്ചിട്ടുണ്ടു് 9 , 450 രൂപ വർ ഷാ ന്ത ച്ചെല 
വായി ക ണ ക്കാ ക്കി യിരിക്കുന്നു. കൂടുത ൽ വകയിരു ത്തണ്ട് ആവശ്യമു ണ്ടെന്നു 
തോന്നുന്നില്ല . 
വിമോചനാനന്തര സംരക്ഷണസം ഘടനകൾ 

സ്ഥാപിക്കുവാൻ 11:00 
ഖണ്ഡം4 ലം ഉദ്ദേശിക്കു ന്നു . 


ക്കുന്നു. 
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സം സ്ഥാനത്തിൽ മുമ്പുതന്നെ ഒരു വിമോചനാനന്തര സ ംരക്ഷണസംഘം ന 
പ്രവർത്തിക്കുന്നുണ്ടു്. സർട്ടിഫഡ് സം മുകളിൽനിന്നും വിട്ടയക്ക പ്പെടുന്ന 
കു ട്ടിക ളെ തിരുവനന്തപുരത്തെ വിമോചനാനന്തര സംരക്ഷണമിരത്തിലും 
എറണാകുളത്തെ അ ഭയാ ത്ഥി മ നി ര ി ലു • പ്രവേശിപ്പിക്കാവുന്നതാണു . 
അവിടെ അവ രെ താമസിപ്പിക്കുന്നതിന്നായി പ്രത്യേക പാർശ്വമന്ദൻ രങ്ങൾ 
ഏർപ്പെടുത്തുന്നതാ ണു്. പ്രതിമാസം ഒരാൾക്കും 20 രൂപ യാ , 25 രൂപ യാ 
ചെലവും നേരിടേണ്ടിവരും. 

മന്ദിരങ്ങൾക്കു മുമ്പുത ന്നെ നീ കിവച്ച ഫണ്ട 
കളിൽ നിന്നു് ഇതു് നേരിടുന്നതുമാണു്. 

68,500 രൂപ വർഷാന്ത ആവാത്തകച്ചലവും, 50,000 രൂപ ആവത്ത ക 
മല്ലാത്ത ചെലവും ഈ വകയിൽ നേരിടേണ്ടിവരുമെന്നു 

ക ണക്കാക്കിയിരി 
ക്കുന്നു. 

വി . ആർ. കൃഷ്ണയ്യർ. 
( A true translation ) 

C.H.KUNHI RAMAN . 
Head Translator to Government 


Kerala Gazette No. 34 dated 2nd September 1958 . 
PART III 

Education Department 
KERALA GOVERNMENT TECHNICAL EXAMINATIONS 
DRAFT SYLLABUS FOR THE KERALA GOVERNMENT TECHNICAL 

EXAMINATIONS -NOVEMBER 1958 


(Final syllabus as approved by the Board of Technical Education 

will be published later ) 


• The Kerala Government Technical Examinations in Printing and Drawing to be 
held in November 1958, will be according to the Syllabus published below . 

Qualifications prescribed for the admission to these Groups (Printing and 
Drawing) are as follows: 
* Lower :-A pass in Third Form 
Higher -A pass in School Final or a pass in Lower Grade. 
Candidates may appear directly for the Lower or Higher, 


EXAMINATION FEES 
*Lower Rs. 8 . 
Higher Rs. 14 . 

Candidates can appear directly for the Drawing and Printing Groups. No 
permission is required for institutions presenting candidates in groups. The de 
tails regarding application form , last date for remittance of fees etc., will be 
announced by the Director of Text Books and Examinations, 

Office of the Director of 
Technical Education , Trivandrum , 

K. C. CHACKO, 
25th August 1958/3rd Bhadra 1880. Director of Technical Education . 


LETTERPRESS PRINTING 
COMPOSITOR S WORK (LOWER GRADE) 

Theory 

Time- 3 Hours. 
Appliances and materials used in the composing and store rooms— Lay out of 
English and Indian Language cases — Point system -- Names and different points 
of types -- Parts of a Type- Weight of type - Qualities of good type - Type alloys 
Characters in a fount- Spelling and punctuation -- Indentation - Division of words, 
Abbreviations-- Contractions-- Technical terms - Simple Typographical calcula 
tions- Casting off manuscript - Names and sizes of printing papers -- Signatures 
and their use ---Locking up and unlocking - Description of stereos, electros and 
process blocks--Elementary imposition - Mechanical quoins---Different kinds 
offurniture and spacing materials - Lay outs-- Proper selection of types --Modern 
type faces - Correct spacing and justification - Reader s marks. 


Practical 

Time- 3 Hours. 
Distribution of type--Ability -- finding of—Composing a plain and tabular 
matter at the rate of 800 ens per hour to be composed from a written copy- 
Composed page to be corrected and to pull proofTo compose from a table or 


advertisement page. 
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The time taken for the practical work will be taken into consideration in 
assigning marks. 


First class 


Theory 
Practical 


Total Marks 

60 
40 


40 
25 


Second clase 

30 
20 


COMPOSITOR S WORK (HIGHER GRADE) 

Theory 

Time - 3 Hours . 
Portions prescribed for the Lower Grade Examination - Parts of a Book 
Description of line and half tone blocks, stereos and electros — Preparation of 
lay out — Job, display and ornamental types in use -- Splitting for colour — Handling 
of machine composed matter - Table and tabular work - Different schemes of 
imposition — Division of composed matter for colour work — Margins — Casting 
off manuscript — Number of types in a printed sheet - Estimating the relative 
labour value -- System of Computation - Mechanical composition -Table work , 
how to set it - Machinemade and hand made paper --Proof Reader s mark 
Weight of types and lead — Handling a correct Linotype and Monotype set matter 
Difficulties and dangers and how to overcome them - Designing and lay out 
Correct position of a page in print — Signatures and its use - Ratio of a page to 
paper to secure harmony under varying conditions such as leaded , double leaded 
or two column matter . 


Practical 


Time - 3 Hours. 
Setting of plain matter at the rate of 1050 ens per hour from written manu 
script - Composing of Tabular, Pedigree or Algebraical — To impose a form of 
. 16 pages of Rl. 8vo and to pull a proof. 

The time taken for the practical work will be taken into consideration in 
assigning marks. 

Total Marks First class Second class 
Theory 

40 
Practical 

25 


60 


30 


40 


20 


PROOF READER S WORK (LOWER GRADE) 

Theory 

Time - 3 Hours. 
Qualifications required for the Readers - Duties and Responsibilities of 
Readers -- Rules for the guidance of the Reading Department – Marks used for 
corrections — Their meaning — Reference Marks and signs in general use and 
their meaning - Common errors in Composing and in making up matter - Different 
kinds of Proof - Letters - Peculiar accents - Recognised rules for the use of various 
kinds of type --- Division of words - Abbreviations and contractions - Correct 
use of capitals , small capitals and italics- Sizes and divisions ofprinting and writing 
papers , Cards — Parts of a book - Names and sizes of type in use - Indentation 
Signatures and their use -- Imposition of simple formes. 
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Practical 


Time - 3 Hours . 
To mark the corrections with special care to grammar, style, changes, etc., 
in a book work form and tabular matter to be revised and passed on to machine 
for printing. 

The time taken for the practical work will be taken into consideration In 
assigning the marks. 

Total Marks First class Second class 
Theory 

60 
Practical 

40 


40 
25 


30 
20 


PROOF READER S WORK (HIGHER GRADE) 

Theory 

Time - 3 Hours. 
Portions prescribed for the Lower Grade Examination - A more thorough 
and practical knowledge of all the subjects for the lower grade including correc 
tions, letters, reference marks, peculiar accents, commercial, mathematical , 
astronomical, medical and general science in use and their meanings including 
Grammar , Punctuation and Arithmetical and Algebraical abbreviations - Sizes 
and dimensions of paper and cards both printing and writing -- Imposition 
Signatures and Binders Marks - Transliteration - Estimating time required for 
reading a corrected proof for production of book work - Rules of display and 
accents — General English and Grammar --Historical origin of Mechanical Com 
posing — Advantages of Mechanical Composing. 

Practical 


Time- 3 Hours. 
To correct pages of book work including poems, tabular and job work, 
mathematical and other intricate works -- Foreign words and phrases in common 
use - To detect errors of imposition and display — To revise and finally pass the 
same to press for strike off- To draw up imposition schemes. 

The time taken for the practical work will be taken into consideration in 
assigning the marks. 

Total Marks First class Second class 
Theory 

40 
Practical 

25 


60 


30 
20 


40 


BOOK BINDING (LOWER GRADE) 

Theory 

Time - 3 Hours. 
Definition of various branches of book binding i. e. book work (Letter Press 
Binding) Stationery binding , articles of stationery and job items and general and 
miscellaneous binding - Materials - Tools commonly used for book binding 
General preparation of work - Size and quality of paper and cards-- Finishing the : 
printed sheet - Set off - Folding -- Folding to print -Folding to paper — Refolding 
-Pulling to pieces — Signature and its use in folding — Slitting, inserting, gathering, 
collating, Head binding - Binder s mark Sewing - Plain embossing --Binding 


of folders - End papers and their use--- Various styles and how to make them 
Preparation of boards --Backing - Rounding ---Packing - Drying and pressing 
Cutting boards--- Different boards-- Different methods employed --- Preparation 
of paste Materials used in covering books and methods of working - Siding and 
pasting down - Tools used in forwarding - Marbling-- Counting -- Folding into 
section or sections- Various kinds of ticket and envelope making- Pads and 
punching and finishing — Label punching, cutting and eye letting. Various kinds 
of loose leaf binding Writing pads making– Tablets - Perforating etc. 


Practical 


Time - 3 Hours. 
Preparation of paste or glue - To fold a foolscap folio size without offcuts 
to sections - Sew and bind in full cloth or half cloth a register of 250 pages in 
foolscapfolio size including trimming, finishing etc. 

Total Marks First class Second class 
Theory 
Practical 

25 
BOOK BINDING (HIGHER GRADE ). 


60 


40 


30 
20 


40 


Theory 

Time- 3 Hours 
Portions prescribed for the Lower Grade Examination -- Ledger binding 
Jacketting and labelling-Various finishes to bound books- Edge colour marbling 
and guilding - Various kinds of indexing.- Guilding, die stamping and ruling 
Binding of old books and manuscripts ---Machine ruling of various kinds Section 
and tabular rulings — Reaction of gums and glues - Certain colour printed sheets 
Precaution against using certain gums and straw boards and card boards while 
mounting colour printed sheets - Printing inks - Colours and their drying time— Care 
in handling wet printed sheets — Various kinds of loose leaf binding- Climatic 
changes in paper--How to protect then - Grain of the paper and its relation to 
stretch or shrink which causes misregister in printing,cutting and mounting 
Technical terms for various binding finishes and paper folds---Applied mathematics, 
weights and measures --Book binding with mechanical aid - Automatic fed folding 
and ruling, binding,machine- Warehouse keeping and departmentalmanagement 
Various kinds of book binding cloths, leather and adhesives--- Delux binding . 


Practical 
Time- 3 Hours 


Binding a Royal & vo book of about 400 pages in half leather with the name of 
the book guilded in front as well as back - Edge decoration -- Edge guilding and 
marbling ---Ledger binding in full leather or half leather- Gold lettering and 
indexing---Hand tooling . 

The time taken for the practical work will be taken into considera 
tion in assigning the marks. 


Second class 


Theory 
Practical 


Total Marks 

60 


First class 

40 
25 


30 
20 


40 


5 


MACHINE WORK (LOWER GRADE). 


Theory 


Tiine- 3 Hours 


Make ready and printing a simple book work and job forme in a Platen Printing 
Press --- Proofing Press-- Names and different kinds of the same-- Knowledge of the 
different parts of the Platen Press --- Imposition ofsheet or half sheet work--Treatment 
and care of materials and machine - Knowledge of the working of the platen Press 
Usual troubles in Platen Press and their remedies - Different kinds of packing 
Work and turn - Inks--- Line and Half-tone blocks - Mixing of colour --Prinary, 
secondary and tertiary colours- Size of printing paper and cards — Stereos and 
electros- Description and parts of a hand press, Platen and single cylinder ma 
chines - Qualities of paper best suited for printing differentworks - Mode of treatment 
before and after-- Composition of rollers --Mode of manufacture --Appliances and 
materials used in the machine room - Tools for a Machine Minder - Make ready 
to jobs, book work , poster, --Underlay, Interlay and Overlay - Preliminary oper 
ations- How to set Rollers and preserve them during running -- Treatment of 
rollers in hot, cold or humid weather, 


Practical 


Time-- 3 Hours 


To make ready and print a forme of solid or tabular matter given in double 
foolscap size- Dozen copies of the printed sheet to be supplied. 

The time taken for the practical work will be taken into consideration in 
assigning marks. 


Total marks 


First class 


60 


Theory 
Practical 


40 
25 


Second class 

30 
20 


40 


MACHINE WORK (HIGHER GRADE). 


Theory 

Time- 3 Hours 
Portions prescribed for the Lower Grade Examination - Make ready - Printing 
of two colour formes - Book formes --Job formes- Platen and Cylinder Presses 
Different impositions of book work and job work - Advance working knowledge 
of the different Platen and Cylinder Machines and general knowledge of the machines .. 
Lithographic and copper plate printing - General knowldge about themanufacture 
and treatment of paper - Line, half-tone, stereo and electro blocks--- Inks — Mixing 
up colours and tint and complimentary colours. 

Underlaying - Overlaying — Mechanical overlays — Difference in treatment of 
books and illustration work - General knowledge ofthe latest time savingmechanical 
appliances and its use in the Press Room - General knowledge of the Rotary Press and 
Automatic Feeding Machines — Paper subdivisions and its calculations- Costing 
and estimating ofa job.Selection of machines to suit an average Press- Working 


knowledge about top feed , under feed, cylinder automatic feeders — Points to be 
considered when choosing a machine--Suitability of machine for various classes of 
work - Cylinder packing for various classes of work - Poster, Book Work, Half-tones 
Result ofoverpacking or underpacking cylinders - Making ready for a rush work 
Preliminary operations- How to set the rollers and preserve them during run 
Running of colours — Difficulties met with while running - Causes of slurring on 
machine - How to avoid and remedy defects — Keeping colours even while running 
-Raising furniture or space - Preventing set off - Care in packing - Defects 
in impressions which arise during running — Millmade and handmade 

paper 
Coated and super- calendered paper - Effect of climate - Defects in paper; cockling 
and creasing, stretching, lifting, etc., -Standard sizes and sub divisions of boards 
namely Bristol, Paste, Pulp, Art and tinted mill boards. 


Practical 


Time 3 Hours 


To pull proofs of blocks on a hand press-Make ready and print a forme of 8 pages 
RI. 8vo with halftone and line blocks looking, into margins, etc., and to supply 
dozen printed sheets. 

The time taken forthe practical work will be taken into consideration in assign 
ing marks. 


Total marks 


First class 


Second class 


60 


40 


30 


Theory 
Practical 


40 


25 


20 


PRESS WORK (LOWER GRADE) . 


Theory 


Time-- 2 Hours 


Name the different kinds of Hand Presses in use --Regulation of pressure 
Tympan , Frisket and Blanket - Making Register- Platen Machines--- Sizes and sub 
divisions of paper and kinds — Number of sheets in quires and reams--Locking 
up and unlocking up formes - Care of inks - Care in washing of formes especially 
half-tone blocks--Lye - preparation of - Preservation of blocks — Tools and appli. 
ances in general use . 


Practical 


Time - 2 1/2 Hours 
To impose and make ready a double foolscap forme consisting of plain or tabular 
matter adjusting margins, etc., and pull 100 copies. 

The time taken for the practical work will be taken into consideration in assign 
ing marks . 

First class Second class 
Theory 

60 
Practical 

40 

25 


Total marks 


40 


30 
20 


7 


PRESS WORK (HIGHER GRADE ) . 


Theory 


Time -- 2 Hours 


Portions prescribed for the Lower Grade Examination Counting, packing 
and keeping stock of paper - Method of drying printed sheets - Damping of paper 
Make ready job and book work - Colour inks - Suitable colour inks for certain 
papers - Slurring and its remedy - Position of ink rollers for the selection of 2 or 
more colours - Skeleton formes for colour work --Mixing colour for jobs, book , 
poster, etc.- Make ready - Under-laying - Conditions governing the selection of 
Press for different kinds of work - Preliminary operations prior to pulling proofs 


etc. 


Practical 


Time- 3 Hours 


Make ready and printa forme of 8 pages RI. 8vo consisting of 4 pages half-tone and 
line blocks, adjusting margins, etc., and to take 150 copies. 

The time taken for the practicalwork will be taken into consideration in as 
signing marks. 


Total marks 


First class 


Second claus 


60 


Theory 
Practical 


40 
25 


. 


30 
20 


40 


WAREHOUSE (LOWER GRADE). 


Theory 


Time 2 Hours 


Names and sizes of different kinds of writing and printing paper and cards with 
their sub divisions---Description and differentkinds of paper namely coated, super 
calendered , tinted , etc., - Relative weight — Special qualities for differentpurposes 
General knowledge of the manufacture of paper - Work in Warehouse - Weight 
ofpaper - Ideal position of paper store - Construction of racks — Safety ofthe Store 
Paper test- Various denominations of paper - Calculation of paper for a job , 
Folding, guillotine work, stitching, etc- Care of line, half-tone, stereo and electro 
blocks and the system of stocking -- Method of finding out the relative weights of 
paper - Number of books that can be made from a given quantity of paper - Indexing 
etc.-- Cover Cutting and envelope making method - Ruling - Pen Ruling and Disc 
Ruling by hand and machine . 

Practical 

Time - 2 Hours 
To set pen and to rule bothways 1000 sheets and to perforate, number, stitch 
and supply io books of 100 sheets each , 


8 


The time taken for the practicalwork will be taken into consideration in is. 
signing marks. 


First class 


Total marks 

60 
40 


Second class 

30 
20 


Theory 
Practical 


40 
25 


WAREHOUSE (HIGHER GRADE) . 

Theory 

Time - 2 Hours 
Portions prescribed for the Lower Grade Examination - Qualities of paper 
Suitability for colour illustrations - Half-tone, Line and other works-- Signatures 
and its use and the pages on which they appear — Signatures and binders marks 
Qualities of Cards---Hydraulic and other purposes for pressing --Methods of calen 
dering of paper - General knowledge about paper -making machines- Working 
knowledge of the several cutting machines and its operations - Embossing - Diff 
erent kinds of ruling, punching and eyeletting. Manufacture of waterproof papers 
and the different names of the same. Manufacture of paper fibres yielding materials , 
Articles for stocking - Oddment and useful offcuts tying and marking reams 
Effect of temperature, 


Practical 


Time 2 Hours 


To rule to register lengthwise and breadthwise - Envelope making by hand 
cutting . 

The time taken for the practical work will be taken into considertion in assigning 
marks . 


Total marks 

60 
40 


First class 

40 
25 


Second class 

30 
20 


Theory 
Practical 


TYPE- CASTING (LOWER GRADE) . 


Theory 
Time-- 2 Hours 


Names of different types in use - Ingredients of type metal - Composition of the 
type alloy and the characteristics of each metal in use - Qualities of good type 
Different parts of a type - Point system --Name of points of type in common use 
Common defects and their remedies— Casting of lead , rule , quads, quotation , 
space , etc. , Workingknowledge of type castingmachines (both by power and hand 
driven ) Detailed knowledge of the different parts of the typecasting machines 
Clearing of dross - Laboratory process and commercial process. 


Practical 


Time- 2 Hours 


Cost and supply finished type of 1 lb. out of the given matrix . 


9 


The time taken for the practical work will be taken into consideration in 
assigning marks. 

Total marks First class Second class 
Theory 

60 40 

30 
Practical 

40 

25 


to 


TYPE-CASTING (HIGHER GRADE.) 


Theory 


Time - 2 Hours 


Portions prescribed for the Lower Grade Examination Name different kinds 
of type casting machines with different parts and its construction (hand and power 
driven ). Various type metals and their properties . Type metal in use— Nielting 
temperature --Mixing of lead , antimony and tin for getting type metal - Casting 
of kerned and broadsided letters--Usual sizes of quads, quotations, space, lead etc. 
Calculation oftype required for setting to cover up a particular page - Bill of type 
Type Stores and its functions --Method of stocking and preserving — Maintenance of . 
store accounts - Receipts and issues. 


Practical 


Time - 2 Hours. 


Casting and supplying of 1 lb. kerned letter type neatly finished . 

The time taken for the practicalwork will be taken into consideration in assign 
ing marks. 


Total marks 


First class 


Second class 


60 


40 


Theory 
Practical 


30 
20 


40 


25 


. STEREO -TYPING- (LOWER GRADE). 


Time - 2 Hours 
Reproduction of a type forme--Differnet process Preparation of wet and 
dry flongs and taking mould — Process of stereo mould - Paper made and Plaster 
of paris method - Casting the plate- Plaining-- Preparation of formes for stereo 
and electro typing--- Use of Type high furniture - Stereo type metal- Principles 
of casting flux finishing - Rotary Stereo type casting -- General knowledge of the 
Stereotype plant - Plastics and rubber - Thermosetting materials — Description of 
Hydraulic and Easy casters - Bevelling- Mounting. 


Practical 


Time- 2 Hours 


Preparing the type forme- Moulding, casting, mounting and finishing of 
plate from the type page given, 


10 


The time taken for the practical work will be taken into consideration in 
assigning marks. 


Total marks 


First class 


Second class 


60 


40 


30 


Theory 
Practical 


40 


25 


20 


STEREO - TYPING (HIGHER GRADE) 


Theory 


Time - 2 Hours 


Portions prescribed for the Lower Grade Examination - Preparation of lead, 
antimony and tin from its ores- Nickel and chromium plating — Care of tools . 
Preparation against accidents - Identification of originals and duplicates — Solders 
Flexes - Materials for stereotype - Drossing sual troubles and remedies — The 
advantages of cylindrical stereo plates in modern printing - How it is achieved 
Casting stereo types — Preparation of surface metal for tint - Moulding practice 
Humidifiers, 

Practical 


Time - 2 Hours 


Prepare a forme, mould , cast and supply a plate from a page containing line 
blocks in the centre- Pull two clean proofs. 

The time taken for the practical work will be taken into consideration in as 
signing marks. 

Totalmarks First class Second class , 
Theory 

60 40 

30 
Practical 

25 


40 


20 


11 


FREEHAND OUTLINE & MODEL DRAWING 


Higher Grade 
Comprising four tests as given below : 

1. Drawing from flat example :-To copy neatly and accurately, a given diagrant 
showing an example of ornament or decorative design in outline without the use of 
anymechanical aids as ruler, compasses etc. The diagram must be of an advanced 
nature and nust contain broad sweeping curves and intricate details and preferably 
a human figure. The copy is to be made to a given size slightly larger or smaller 
than the original. 

Method of work and neatness of execution are important. 

2. Drawing from memory To draw in outline, from a given description of 
two or more objects of every day use, comprising human figures , birds, animals 
etc., or to draw from imagination , illustrating a given theme. 

Size of paper -- 22" X 15" . 

3. Drawing the human figure :-To draw the human figure in an erect but 
casy posture, the greater part of the body being bare. 
Size of paper 22 x15" : The drawing must be not less than 18" and niust be 
finished in outline in black or sepia ink with brush . 

4. Theory : — Basic principles of composition and perspective — Techniques 
and styles in drawing and shading (pencil, brush , crayon , charcoal and pen & ink) 
Lettering and illustration . 
Time of each test and distribution of marks : 

Minimum required 
Subject 

Time 

Maximum . Ist class 2nd class 
Drawing from flat example 2 1/2 hours 
2 Drawing from memory 2 1/2 
3 Drawing the human figure 

21 


20 


8 


12 
I 8 
18 


95 


30 
30 
20 


I 2 
1 2 


4 


12 


8 


92 


4 Theory 


100 


60 


Total 


40 


FREEHAND OUTLINE & MODEL DRAWING 


Lower Grade 
Comprising three tests as given below : 

1. Drawing from flat example : - To copy to a given proportion neatly and 
accurately, a given diagram showing an example of ornament or decorative design, 
without any mechanical aids such as ruler, compasses etc. Method of work and 
neatness in execution are important. 

2. Model Drawing : - To draw from objects of simple form and construction 
arranged in an interesting group of two or more - e.g ., a plain stool with jug and 
basin , simple geometricalmodels with any other object as a book, Hower vase etc. 
This group has to be finished in pencil showing light and shade . 
Size of paper - 

22 x15". 


121 


3. Drawing foliage from nature - To draw from small branches of trees or 
plants, showing a spray of leaves and flowers, and finishing the same in light and shade. 

The time allowed for each of the tests and the distribution ofmarks are given 


below : 


Minimum required 
Ist class 

2nd class 


Max. 


8 


Subjects 

Time 
1 Drawing from flat example 2 hours 
2 Model Drawing 
3 Drawing foliage from nature 2 


2 


20 
40 
40 


12 
24 
24 


16 
16 


27 


Total 


100 


60 


40 


GEOMETRICAL DRAWING . 


2 . 


Lower Grade 
Comprising three tests. 

1. Practical Linear Geometry - Simple problems relating to parallel, per 
pendicular and inclined lines, angles, equilateral & isosceles triangles, squares , 
parallelogramsand polygons, circles , arcs, tangents, plain and diagonal scales, scale 
of chords - etc. 

Construction of designs using geometrical patterns. Problems on the hy 
perbola or parabola - plan, elevation and section of simple objects. Isometric 
and oblique projection - drawing of simple objects in plan , elevation and to a given 
scale . 

Mechanical drawing - From given measurements, simple parts of a machine, 
joints in wood work , metal work , etc., architectural details as simple mouldings, 
cornices, etc. 

3. Perspective :- To draw in perspective simple objects in any position in the 
horizontal or vertical planes. 
Time and distribution of marks : 

Minimum 
Time 

Max . 

Ist class 2nd class 
1 Practical linear geometry 
2 Mechanical drawing 
3 Perspective 


3 hours 


2 


40 
30 


37 


24 
18 
I 8 


16 
I 2 
I 2 


3 


30 


Total 


TOO 


60 


40 


GEOMETRICAL DRAWING 

Higher Grade 
Comprising four tests. 

1. Practical geometry :- Problems relating to lines, planes and spirals, plans, 
elevations and sections, isometric and oblique projections, development of surfaces 
interpenetration of solids -- advanced pattern drawing . 


2. Mechanical drawing :-Preparing a finished drawing from given sketches 
with measurements of some articles of furniture , architectural detail or machine. 

3. Perspective drawing and drawing from measurements :- To draw to a given 
scale from a given sketch . To represent objects in any positions in horizontal, 
vertical or oblique planes. 

4. Tracing : - To trace in Indian ink a given diagram illustrating part of a 
machine, or architectural or engineering detail. 


Time and distribution of marks : 


Time 


Max. 


Minimum 
1st class 2nd class 


3 hours 


21/2 


35 
25 


21 
15 


14 
IO 


1 Practical geometry 
2 Mechanical drawing 
3 Perspective drawing & drawing 

from measurements 
4 Tracing 


12 


3 
2 


8 


20 
20 


1 2 


8 


Total 


100 


60 


40 


PAINTING 

Higher Grade 
Comprising four tests. 

1. Theory : —Principles of composition - Technology of colours - Technique 
and media -- conservation of painting , mounting, framing and varnishing. 

2. Still-life painting :- Painting a group of objects from still-life such as 
vases , boxes, bowls, trays, books, drapery , different kinds of fruits and vegetables or 
objects of any description, but interesting and suitable for good arrangement. 
Painting may be in water colours or oil colours or tempera . 

Size of paper - 22 x15" . 

3. Painting a head from life :- Study of a head from a living model in oilor 
water colours, 
Size of paper 

22 x15" . 
4. Painting from memory : - To illustrate a given theme involving human 
figure, in colours in any medium , oil or water colours or tempera . 
Size of paper -- 

22 x15" 
Time and distribution of marks for each test : 

Minimum required 
Subjects 

Time 

Max . 

Ist clas 2od class 


8 
8 


20 
20 
30 
30 


1 Theory 

hours 
2 Painting from still life 
3 Painting head from life 
4. Painting from imagination . . 3 

Total 


1 2 
12 
18 
18 


6 


12 


I 2 


100 


60 


40 


PAINTING 

Lower Grade 
Comprising three tests. 

1. Monochrome painting in light & shade :- To paint a group of objects com . 
prising two or inore ofthe following :- any geometrical model, a vase, jug or bowl, 
in metal, glass or porcelain , a book, table, lamp etc. Painting must be bold 
and free . 

Size of paper – 22" x15" . 
12. Painting in monochrome :-In oilor water colours or tempera from an ornament 
in high relief in wood ,metal, terracotta or plaster ofparis. 

Size of paper - 22" x13" . 
3. Painting foliage or flowers from nature : - A spray of foliage or flowers or both 
arranged in a vase — in water or oil colours or tempera. 

Size of paper 22" X 15" 
Time and distribution of marks for the tests. 


Minimum required. 


Subjects 


Time 


Max . 


Ist class 2nd class 


4 hours 


30 


18 


12 


Light and shade 
2 Monochrome painting 

from cast 
3 Painting flowers and foliage 

from nature 


6 


30 


18 


I 2 


6 


40 


24 


16 


Total 


TOO 


60 


4 


40 


DESIGN 


2 


Higher Grade:-Comprising three tests 

1. Theory :—Principles of composition in design , elements of composition , 
symetry, repetition , variety, contrast, rhythm , harmony etc. — Principles of 
designing - colour values — Interior decoration - principles and processes - materials 
and media used for interior decoration - Technical terms used in connection with 
interior decoration - Designing for woodwork , metal work, printed textiles and 
pottery . 

Design sketching :-To sketch design suitable for one ormore of the following 
Crafts : 

(a ) laterior decoration :-Wall panels, friezes, dados, cornices, flooring 

tiles , ceiling etc. 
(b) Wood work:-- Cabinets, carved furniture-such as table, chair , pedestal, 

screen , box, chests etc. - Wood inlay work . 
(c) Metal work :-Repousse panels, engraved panels , decorated bowls, 

vases, lamp stands, trays, handles etc. - Metal inlay . 
(d) Textiles:-- Designs for printing on textiles by stencilling, Screen printing 

and block printing. 


15 


Sketches may be with pencil or brush and must be free and bold . 

3. Finished working drawing for one or more of the sketches made as per test (2) 
The finished drawings must be made in water-colours. 


Timefor each of the tests and the distribution of marks: - 


Min . to be secured . 


Subjects 


Time 


Max . 


1st class 


2nd class 


30 


18 


12 


1. Theory 
2. Sketches 
3. Finished drawings 


2 1/2 hours 
4 hours 


18 


I 2 


8 hours 


30 
40 


24 


16 


Total 


100 


60 


40 


DESIGN 


1 . 


Lower grade:-Comprising two tests 

Outline design :-To make a design in outline suitable for one or more of 
the following:-Wall papers, flooring tiles, printed textiles , running borders, 
dados, friezes , decorative panels etc. To draw designs based on geometrical 
patterns. 

Shaded design :-To draw a design suitable for one or more of the following 
and finishing the same appropriately by shading in tones of sepia or black using 
brush or pencil, flooring tiles , metal repousse work, metalengraving, wood carving, 
stencilling, embroidery, terracotta, stone carving etc. 
Time for each test and distribution ofmarks: 

Min. to be secured . 


2 . 


Subject 


Time 


Max. 


1st class 


2nd class . 


50 


30 


20 


1. Outline Design 
2. Shaded Design 


3 hours 
3 hours 


50 


30 


20 


:: 
| 
: : 
1 
: 
1 


Total 


100 


60 


40 


CLAY MODELLING 


Lower Grade:-Comprising three tests. 

1. Modelling in relief- foliage from nature - a spray or branch of foliage or 
flowers or both . 

Size of panel 18 " / 15" 
2. Sketching a design for any of the following: a simple bracket, moulding, 
cornice, ornamental panels, ornamental pedestals etc. 

Size of paper 15 " / 17" 


16 


3. Preparing a finished model in baserelief of the above sketch . 

Size of panel 15 " / 11" 
Time and distribution of marks for each test : 


Minimum to be secured . 


Time 


Max . 


1st class 


2nd class. 


nature 


21 


1. Modelling foliage from 
2. Sketching design 
3. Modelling from above 


4 hours 
2 hours 
4 hours 


35 
30 
35 


18 


14 
12 
14 


21 


Total 


100 


60 


40 


CLAY MODELLING 


Higher Grade: --Comprising four tests --- 

1. Theory : --Modelling - principles and practice - techniques and styles 
in modelling suitable for application to different purposes - processes of moulding 
and casting - technical terms used in modelling - different kinds of modelled 
ornament, for structural decoration . 

2. Modelling head from life :-Modelling a head in clay in the round from a 
human model- modelling different parts of the human figure, modelling animal 
forms 

3. (a) Preparing original designs: - For any of the following : fountains, gates 
door panels , facades of temples or theatres, ornamental vases, objects for garden 
decoration , capitals, rosettes etc. 

Size of paper 18" /15 " 
(b ) Modelling the samein relief on panel of clay. 

Size of panel 18" /15" 
4. To prepare a piece mould from a given model and to cast from the mould 
in plaster of paris . 


Time and Distribution of marks: 


Time 


Mar. 


Ist class 


2nd class 


8 


20 
35 


12 
21 


14 


1. Theory 

2 hours 
2. Modelling Head from life 8 hours 

Preparing original 
designs (a ) and (b ) 

6 hours 
4. Modelling in relief 2 hours 


3 . 


10 


25 
20 


15 
I 2 


Total 


1:13 


100 


60 


40 


17 


ENGRAVING 


Lower Grade:-Comprising three tests. 

1. Engraving a given diagram on a prepared copper plate 3 1/2 " /21/2" . 

The diagram may be of any of the following: simple designs, monograms, 
emblems, ornamental letters, letter heads, crests. 

2. To engrave a given design on prepared wood block --4 " />" ... 
-3. To make a finished drawing of a design suitable for any of the following : 

1. Top of a Cigar or Cigarette case , a metal tray, snuff box, crests , 

monograms etc. Size of paper 22" /15" . 
Time for each test and distribution of marks: 


Minimum 


Time 


Max. 


Ist class 


2nd class 


4 hours 


40 


24 


16 


1. Engraving on Copper 

plate 
2. Engraving on wood 

block 
3. Drawing designs 


40 


24 


16 


4 hours 
2 hours 


20 


12 


:-1:1 


Total 


100 


60 


40 


ENGRAVING . 


Higher Grade:-Comprising the following tests. 

1. Theory : Engraving on wood and metal-materials used in engraving, 
etching, die -cutting, and wood block making, Processes involved —-in engraving, 
etching and taking prints. 

2. Engraving on Copper plate:-(a) a design for any of the following : 
a visiting card , greeting card, or letter head . 

(b) Die -cutting for crest or monogram from given diagram . 
(c) Etching on a prepared Copper plate 4" /3" , an original sketch made 

as per given description 
3. Sketching and making finished working drawings:-Original designs of an 
advanced nature 

Size of paper 22" /15" . 


18 


Minimum for pass 


Time 


Max . 


Ist class 


2nd class 


2 hours 


15 


6 


4 hours 


1. Theory 
2. Practical 

(a ) 
(b ) 

(c ) 
3. Original designs 


4 hours 


60 


36 


24 


6 hours 


4 hours 


25 


15 


IO 


Total 


IOO 


60 


40 


Kerala Gazette No. 34 dated 2nd September 1958 . 
PART II 

NOTIFICATION 
No. L1-5597 /57. 

16th June 1958 . 
In exercise of the powers conferred under Section 102 of the 
Travancore -Cochin Panchayats Act (Act II of 1950 ) and the Rule 
188 of the Panchayat Rules , 1951, the Bye-laws under Section 80 
of the Pothencode & Kazhakootam Panchayats are hereby approv . 
ed and notified by the Director of Local Bodies, the same having 
been duly passed by the Panchayat concerned under Section 99 
of the above said Act, after observing all the formalities contem 
plated under Rules 118 , 186 and 187 of the Panchayat Rules. 

Office of the 
Director of Local Bodies , 

THOMAS MANJOORAN , 
Trivandrum . 

Director of Local Bodies. 
Bye- law for the collection of license fees fixed under Section 80 

of the Panchayat Act 1 of 1950. 
1. No place within the Panchayat area shall be used for any 
one or more of the purposes mentioned in the table of license 
fees appended , without a licence from the Executive Authority 
of the Panchayat or Member or Officer authorised by him . 

2. Applications for licenses shall be made in writing to the 
Executive Authority or Member or Officer authorised by him 
in the prescribed printed form , which can be had at the Pancha 
yat Office on payment of 2 annas each , along with the license fee 
prescribed for, as per the table of license fees annexed . 
3. Every licensee shall observe the following directions: - 

(i) He shall at the close of every working day cause the 
place to be cleaned . 

(ii) He shall at the same time cover all refuse, fragments 
of animals or other matter which have fallen or been deposited 
upon any part of the place or premises to be collected and placed 
in a suitable receptacle to the satisfaction of the Executive 
Authority or Member or Officer authorised by him . 

4. The licensee shall cause every part of the internal surface 
of the walls of any building and every floor and pavement upon 
the said premises to be kept at all time in good order and repair 
so as to prevent the absorption therein of any liquid , filth or 
refuse or any noxious or injurious matter which may be splashed 
or may fable therein . 

5. The licensee shall cause every drain or means of drainage 
upon or in connection with the said premises to be inaintained 
at all times in good order or repair . 

6. No person suffering from eruption of skin of any sort or 
affected with leprosy or open sore shall be employed on any 
premises used for the trade. 


G. 2034 


2 


Rs. 


7. The licensee shall put a sigu -board containing his name 
together with the Number and purpose of the license, in a conspie 
cuous part of the place in respect ofwhich the license is granted. 

8. A breach of any of these bye-laws shall be punishable" with 
a fine which may extend to fifteen rupees and in case of a con 
tinuing breach with fine which may extend to five rupees for 
every day during which the breach continues after conviction 
for the first breach . 

1 
POTHENCODE PANCHAYAT 
TABLE OF LICENSE FEES FIXED UNDER SECTION 80 OF 

THE PANCHAYAT ACT II OF 1950. 
si. Purpose. 

Fee in 
No. 
( 1 ) (2 ) 

( 3 ) 
1. Aerated waters - Manufacturing 

3 
2. Aloe fibre and yarn - Storing, packing, cleaning, 

pressing, or manufacturing by any process 
whatever, 
except by manual labour up to 3 candies Nil 
Do. from 3 to 10 candies 

2:50 
Do. from 10 and up to 15 candies 

5 
Do. above 15 candies 

7.50 
3. Ammunition - Storing, packing, pressing, clean 

ing , preparing or manufacturing by any 

process whatever 
4. Arecanuts - Soaking of 

3 
5. Articles made of flour - Baking, preparing , 

keeping or storing for human consumption 
(for other than domestic use ) 

1.50 
6. Asbes - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever, dumping or sifting 

1.50 
7. Bamboos - Storing for sale hire ormanufacture 1050 
8. Biscuits-- Baking or preparing for other than 

domestic use , keeping or storing for whole 
sale trade or for retail trade 

3 
9. Blood --Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
10. Bones --Storing, packing, pressing, cleaning , pre 

paring or manufacturing by any process 
whatever 

1.50 
11. Bread - Baking, preparing, keeping or storing 

for human consumption (for other than 
domestic use ) 

1.50 
12. Bricks - Manufacturing, storing or selling 

5 
13. Camphor -- packing, pressing, cleaning,preparing 

or manufacturing by any process whatever 
or boiling, storing for wholesale or retail 
trade 

3 


6 


1.50 


3 


Fee in 
Rs . 
( 3 ) 


3 
3 


or 


3 
6 
12 


6 


6 
3 


3 
3 


1.50 


Table of License Fors- (contd .) 
SL 

Purpose. 
No. 
( 1 ) 

(2 ) 
14. Candles - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
15. Carpets - Manufacturing 
16. Cashewnuts — Storing, packing, preparing 
manufacturing by any process whatever up to 

1 candy 
Do. above 1 and up to 5 candies 

Do. above 5 candies 
17. Catgut - Packing, storing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
18. Cement - Packing, pressing , cleansing, preparing 

or manufacturing by any process whatever 
19. Charcoal - Dumping, sifting, selling or storing 
20. Chemical Preparations – Storing, packing, press 

ing, cleansing, preparing or manufacturing 

by any process whatever 
21. Chillies - Grinding by machinery 
22. Chillies- (dried) -Selling wholesale or storing 

for wholesale trade 
23. Chlorate mixture — Storing, packing, pressing, 

cleaning, preparing or manufacturing by any 

process whatever 
24. Cinders - Storing, packing , pressing, cleansing, 

preparing or manufacturing by any process 

whatever, dumping or sifting 
25. Cloths- Dyeing 
26. Coal - Dumping , sifting, selling or storing 
27. Cocoanut fibre - Storing up to 3 candies and 

manufacturing by manual labour ( exempted) 
Packing, pressing, cleansing, preparing or 
manufacturing by any process whatever 
except by manual labour up to 3 candies 
Storing, packing, pressing, cleansing, prepar 
ing or manufacturing by any process what 
ever except by manual labour from 3 candies 
to 10 candies ( inclusive ) 
Do. above 10 candies and up to 

25 candies (inclusive) 
Do. above 25 candies and up to 50 

candies (inclusive ) 
Do. above 50 candies and up to 100 

candies ( inclusive ) 
Do. every additional 100 candies or 

fraction thereof up to 500 candies 

( inclusive) 
Do. above 500 candies. 


3 


3 
3 
1050 


Nil 


3 


6 


7.50 


10 


12.50 


2.50 
25 


4 


Table of License Fees- ( contd .) 


2.50 
12.50 


Do. 


SI, No. Purpose . 

Fee in 

Rs. 
( 1 ) (2 ) 

( 3 ) 
28. Cocoanut husks --Retting in places measuring 

less than 3 cents and soaking of cocoanut 
husks up to 50,000 ( exempted ) 

Nil 
Soaking of cocoanut husks from 

50,000 to 5,00,000 

5,00,000 to 10,00,000 
Do. every 5,00,000 over 10,00,000 5 
29. Cocoanut shells - Storing 

1950 
30. Coir yarn - Storing, packing, cleaning, prepar 

ing or manufacturing by any process what 
ever up to 3 candies (exempted ) 

Nil 
Storing, packing, cleansing, preparing or 
manufacturing by any process whatever by 
Co- operative Societies (fully exempted ) 
Do. from 3 to 10 candies 

6 
Do. from 10 to 25 candies 

7.50 
Do. from 25 to 50 candies 

10 
Do. from 50 to 100 candies 

(inclusive) 12.50 
Do. every additional 100 candies or 

fraction thereof (up to 500 candies 
inclusive) 

2.50 
Do. above 500 candies 

25 
31. Combustible materials- ( a ) Storing piecegoods 
for wholesale trade 

1.50 
Do. for retail trade 

1 
32. Combustibles --Packing, preparing , keeping or 

storing for human consumption (for other 
than domestic use) 

3 
33. Condiments - IIanufacturing 

3 
34. Confectionery - Baking or preparing (for other 
than domestic use ) 

3 
35. Copra - Preparing or storing or selling (up to 
1 candy exempted ) 

Nil 
Do. from 1 to 5 candies ( inclusive) 

6 
Do. above 5 candies 

12.50 
36. Cotton- (Cotton refuse and cotton seeds ) Stor 

ing, packing, pressing, cleansing, preparing 
or manufacturing by any process whatever 
up to 1 candy 

2.50 
Do. from 1 and up to 5 candies 
(inclusive ) 

5 
Do. above 5 candies 

7.50 
37. Cowdung cake - Storing , packing, pressing, 

cleaning, preparing or manufacturing by 
any process whatever 

1.50 
38. Dyes — Packing, pressing, cleaning , preparing 
or manufacturing by any process whatever 

3 


5 


3 


Table of License Foor- ( contd .) 
SI, No. Purpose 

Fee in 

Rs. 
( 1 ) ( 2 ) 

( 3 ) 
39. Explosives - Storing 

3 
( a ) Chinese crackers - storing 

1.50 
40. Fibres -- other than coir bure - Seling , storing 
or manufacturing up to 10 candies 

3 
Do. from 10 and up to 25 candies 6 
Do. from 25 and up to 50 candie: 

10 
Do. from 50 and up to 100 candies 
(inclusive ) 

15 
Do. above 100 candies 

25 
41. Fat - Storing , packing, pressing , cleaning, 

prepraing or manufacturing by any process 
whatever 

3 
42. Fins - Storing, packing, pressing, preparing 

cleaning or manufacturing by any process 
whatever 

3 
43. Firewood - Selling or storing up to 3 candies 
(inclusive) 

1.50 
Do. above 3 candies 
44. Fire works - Storing , packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

5 
45. Fish - Storing, packing , pressing, cleaning, pre 

paring or manufacturing by any process 
whatever up to 5 maunds 

1.50 
Do. from 5 and up to 15 maunds 

3 
Do. from 15 and up to 25 maunds 
( inclusive ) 

6 
Do. above 25 maunds 

10 
46. Fish oil - Storing , packing , pressing, cleaning , 

preparing ormanufacturing by any process 
whatever, up to 20 gallons 

1.50 
Do. from 20 gallons and up to 40 gallons 3 
Do. from 40 gallons and up to 80 gallons 
(inclusive ) 

6 
Do. above 80 gallons 

10 
47. Flex - Storing, packing, pressing, cleaning , pre 

paring or manufacturing by any process 
whatever 

3 
48. Fleshing - Storing , packing , pressing , cleaning, 

3 
manufacturing by any process whatsoever 
49. Flour - Packing, pressing , cleaning, preparing 
or manufacturing by any process whatever 1.503 

6 
50. Fuel - Using for any industrial purpose 
51. Fulminate of mercury - Storing , packing , press 
ing, cleaning, preparing or manufacturing 

3 
by any process whatever 


6 


Table of Licente Fues- (contd .) 


SI. No 


Purpose 


Fee in 

Rs. 
( 3 ) 

6 


6 


3 
3 


3 
3 
3 


3 


3 


6 
3 


( 1) 

(2 ) 
52. Furniture - Making and storing for sale 
53. Gas - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
54. Ghee -Storing, packing, pressing , cleaning, pre 

paring or manufacturing by any process 

whatever 
55. Gold - Refining 
56. Grain - Selling wholesale or storing for whole 

sale trade 
57. Gram - Husking by machinery 
58. Grass - Storing 
59. Groundout - Selling wholesale or storing for 

wholesale trade 
60. Gun cottoo - Storing, packing , pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
61, Gundy bags - Storing , packing, pressing, clean 

ing preparing or manufacturing by any 

process whatever 
62. Gun powder do . 

do. 
63. Hair - Storing, packing, pressing, dyeing or 

drying 
64. Hay - Selling or storing 
65. Hemp- Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 

Do. from 10 candies and up to 25 candies 
Do. 25 

50 
Do. 50 

100 

( inclusive) 
above 100 candies 
66. Hides - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
67. Hoofs 

do . 
68. Horns 

do . 
69. Ice - Manufacturing 
70. Jaggery - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
( a ) Molasses do. 

do. 
71. Jute - Storing, packing pressing, cleaning 

preparing or manufacturing by any process 

whatever 
72. Khaki - Preparing 


6 
1.50 


3 
6 
10 


. 


vo 


15 
25 


10 

3 
1.50 
6 


3 
3 


3 


7 


Table of License Fees- ( cond. ) 


Sl. No. 


Purpose 


Fee ini 
Rs. 
( 3 ) 


3 
3 


12.50 
3 


6 


5 


7:50 


12.50 


5 


( 1 ) 

(2 ) 
73. Lac - Storing, packing , pressing, cleaning , pre 

paring or manufacturing by any process 

whatever 
74. Lead - Melting or leading utensils 
75. Leather Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
76. Lime- ( a ) Storing 

(b ) Packing , pressing , cleaning, pre 
paring or manufacturing by any process 

whatever 
77. Lime shell - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
78. Manure 

do. 
79. Machinery – Using for industrial purposes 

(a ) If work by stear. , gas, oil or electricity 

engines not exceeding 15 H. P. 
For every additional 15 H. P. or fraction 

thereof Rs. 8 up to a maximum of Rs. 125 

(b ) If work bymanual labour 
80. Matches - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 3 gross ( exempted ) 

Do. from 3 to 10 gross ( inclusive) 

Do. above 10 gross 
81. Meat - Storing, packing , pressing , cleaning, 

preparing or manufacturing by any process 

whatever or selling 
82. Metal - Beating, breaking, hammering, casting 

etc.- (i) Iron or steel (ii) Copper, brass or 
bronze (iii) Silver or gold (iv ) any other 

metal 
83. Nitro compound - Storing, pressing, packing , 

cleaning, preparing or manufacturing by 

any process whatever 
84. Nitro glycerine - Storing , pressing, packing, 

cleaning, preparing or manufacturing by 

any process whatever 
85. Nitro mixture 

do . 
86. Offal 

do . 
87. Paddy- Boiling or husking by machinery 

( for other than domestic use) 
88. Paper - Packing, pressing , cleaning, preparing 

or manufacturing by any process whatever 


Nil 


1 


2.50 


3 


3 


1.50 


3 


3 
3 
1.50 


3 


3 


8 


Table of License Fees- (contd .) 


St. 
No. 


Purpose 


Fee in 

Rs . 
( 3 ) 


6 
3 


6 
6 
3 


1.50 


3 


6 


10 


( 2 ) 
( 1) 
89. Pitch - Storing, pressing, packing, cleaning, 

preparing or manufacturing by any process 
whatever 
do . 

do . 
90. Pottery 
91. Rugs - Storing, pressing, packing, cleaning, pre 

paring or manufacturing by any process 

whatever 
92. Resin- (including Rosin ) do . 
93. Sago - Manufacturing or distilling 
94. Salt petre — Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
95. Seekai - Powdering by machinery 
96. Shellac - Storing , packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
97. Silk - Packing, pressing, cleaning , preparing or 

manufacturing by any process whatever 
98. Skin - Storing, packing, pressing , cleaning, pre 

paring or manufacturing by any process 

whatever 
99. Soap - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
100. Spirits -- Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
101. Straw - Selling or storing 
102. Sugar - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
103. Sugar candy , Packing , pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
104. Sulphur - Storing, packing, pressing, cleaning, 

preparing ormanufacturing by any process 

whatever 
105. Surki – Storing , packing, pressing , cleaning 

preparing or manufacturing by any process 

whatever 
106. Sweet meat-- Baking or preparing ( for other 

than domestic use ) 
107. Tallow - Storing , packing, pressing, cleansing, 

preparing or manufacturing by any process 

whatever , or melting 
108. Tar - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
109. Thatching materials --Selling or storing 


3 


2 
1.50 


6 


6 


6 


6 


1.50 


3 


eros 


9 


Table of License Fees- (concld .) 
Sl. No. Purpose 

Fee in 

Rs. 
(1 ) (2 ) 

( 3 ) 
110. Tiles - Manufacturing up to 20,000 in an year 25 

Do. for every additional 10,000 Rs. 5 

up to a maximum of Rs. 125 
111. Timber --Selling or storing up to 15 candies 

5 
Do. from 15 candies up to candies 12.50 
Do. from 50 

100 

25 
Do. from 100 

200 

( inclusive) 50 
Do. above 200 candies 

75 
112. Tobacco- ( including snuff, cigars, cigarettes 

and beedies ) Preparing or manufacturing by 
any process whatever 

10 
113. Turpentine - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

2 
114. Wool - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever, dyeing or drying 
115. Cotton yarn - Dyeing 

3 
116. Guilding or Electroplating 

3 
117. Keeping - A shaving or haircutting saloon 

1 
118. Manufacturing - Articles from which offensive 

unwholesome smell , fumes, dust or noise 
arise 

15 
119. Washing - Soiled clothes and keeping soiled 

clothes for purposes of washing them and 
keeping washed clothes ( for other than 
domestic use) 

1.50 
120. Coffee - Storing , pressing, packing, cleaning 

or manufacturing by any process whatever 3 
121. Tea - Storing, pressing, packing, cleaning or 
manufacturing by any process whatever 

3 


6 


G. 2034 


10 


1 


KAZHAKOOTAM PANCHAYAT 
Table of Licence Fees fixed under Section 80 of the 

Panchayat Act II of 1950. 
Sl. Purpose . 

Fee in 

Rs. 
No. 
(2 ) 

( 3 ) 
( 1) 

3 
1. Aerated waters - Manufacturing 
2. Aloe fibre and yarn - Storing, packing, cleaning, 

pressing, or manufacturing by any process 
whatever except by manual labour up to 3 
candies (exempted ) 

Nil 
Do. from 3 to 10 candies 

3 
Do. 10 and up to 15 candies 

7 
Do. above 15 candies 

10 
3. Ammunition - Storing, packing , pressing , clean 

ing, preparing or manufacturing by any pro 
cess whatever 

6 
4. Arecanuts - Soaking of 

2 
5. Articles made of flour - Baking, preparing , keep 

ing or storing for human consumption (for 

other than domestic use ) 
6. Ashes - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever, dumping or swifing 

1 
7. Bamboos - Storing for sale, hire or manufacture 2 
8. Biscuits - Baking or preparing for other than 

domestic use, keeping or storing for whole 
sale trade, or for retail trade 

2 
9. Blood - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

3 
10. Bones - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
11. Bread - Baking, preparing, keeping or storing 

for human consumption ( for other than 
domestic use ) 

2 
12. Bricks - Manufacturing, storing or selling 

10 
13. Camphor - Packing , pressing, cleaning, prepar 

ing or manufacturing by any process what 
ever or boiling - Storing for wholesale or 
retail trade 

3 
14. Candles - Packing , pressing, cleaning, preparing 
or manufacturing by any process whatever 

3 
15. Carpets - Manufacturing 

3 


- 


2 


Table of Licence Fees- ( contd .) 
Sl. 

Purpose. 

Fee in 
No. 

Rs. 
( 1 ) 

(2 ) 

( 1) 
16. Cashewnuts — Storing, packing, preparing or 

manufacturing by any process whatever up 
to one candy 

1 
Do. above 1 and up to 5 candies 6 
Do. above 5 candies 

10 
17. Cat gut - Packing, storing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 
18. Cement - Packing. pressing , cleansing, preparing 

or manufacturing by any process whatever 12 
19. Charcoal - Dumping, sifting, selling or storing 1 
20. Chemical preparations - Storing, packing, press 

ing, cleansing, preparing or manufacturing 
by any process whatever 

2 
21. Chillies -Grinding by machinery 

2 
22. Chillies (dried )-Selling wholesale or storing for 

wholesale trade 
23. Chlorate mixture - Storing, packing, pressing, 
cleaning, preparing or manufacturing by any 

6 
process whatever 
24 , Cinders — Storing, packing, pressing , cleansing , 

preparing or manufacturing by any process 
whatever , dumping or sifting 

2 
25. Clothes - Dyeing 

2 

3 
26. Coal - Dumping, sifting, selling or storing 
27. Cocoanut fibre - Storing up to 3 candies and 

Nil 
manufacturing by manual labour (exempted ) 
Packing , pressing, cleansing, preparing or 
manufacturing by any process whatever ex 

cept by manual labour, up to 3 candies 
Storing,packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
except by manual labour, from 3 candies to 
10 candies ( inclusive) 

10 
Do. above 10 candies and up to 25 
candies (inclusive ) 

15 
Do. above 25 candies and up to 50 

20 
candies (inclusive) 
Do. above 50 candies and up to 100 

25 
candies ( inclusive ) 
Do. 

every additional 100 candies 
or fraction thereof up to 

5 
500 candies ( inclusive) 

50 
Do 

above 500 candies 


12 


Fee in 

Rs. 


( 3 ) 


Nil 


Do. 


5 
25 
10 

1 


Nil 


Do. 


12 
15 
20 
25 


Do. 


Table of License Fees- (contd .) 
SI. 

Purpose. 
No. 
( 1) 

(2 ) 
28. Cocoanut husks - Retting in places measuring 

less than 3 cents and soaking of cocoanut 

husks up to 50,000 (exempted) 
Soaking of Cocoanut husks from 

50,000 to 5,00 000 
Do. 

5,00,000 to 10,00,000 

every 5,00,000 over 10,00,000 
29. Cocoanut shell - Storing 
30. Coir yarn - Storing, packing, cleaning, preparing 

* or manufacturing by any process whatever 

up to 3 candies ( exempted ) 
Storing, packing , cleansing , preparing or manu 

facturing by any process whatever by Co 
operative Societies (fully exempted ) 

from 3 to 10 candies 
Do. from 10 to 25 candies 
Do. from 25 to 50 candies 
Do. from 50 to 100 candies ( inclusive ) 

every additional 100 candies or 
fraction thereof (up to 500 candies 

inclusive) 
Do. 

above 500 candies 
31, Combustible materials -- ( a ) Storing piece goods 

for wholesale trade 

Do. for retail trade 
32. Combustibles - Packing, preparing, keeping or 

storing for human consumption ( for other 

than domestic use ) 
33. Condiments - Manufacturing 
34. Confectionery - Baking or preparing (for other 

than domestic use ) 
35. Copra - Preparing or storing or selling (up to 

1 candy exempted ) 

Do. from 1 to 5 candies (inclusive ) 

Do. above 5 candies 
36. Cotton- ( Cotton refuse and Cotton seeds) -Stor 

ing, packing, pressing, cleansing, preparing 
or manufacturing by any process whatever 
up to 1 candy 

from 1 and up to 5 candies (inclus 

ive ) 

above 5 candies 
37. Cowdung cake - Storing, packing, pressing, 

cleaning, preparing or manufacturing by 
an process whatever 


5 
50 


3 
2 


6 
1 


6 


Nil 

6 
20 


5 


10 
15 


3 


13 


Fee in 


Rs. 


( 3 ) 


3 


2 


1 


6 
12 
20 
30 


50 


6 


3 


3 


Table of License fees -- (contd .) 
SI. 

Purpose. 
No. 
( 1 ) 

( 2 ) 
38. Dyes — Packing, pressing , cleaning, preparing 

or manufacturing by any process whatever 
39. Explosives — Storing 

(a ) Chinese crackers - Storing 
40. Fibres -- other than coir fibre - Selling , storing or 

manufacturing up to 10 candies 

Do. from 10 and up to 25 candies 
Do. from 25 and up to 50 candies 
Do. from 50 and up to 100 candies 
Do. above 100 candies 

(inclusive ) 
41. Fat - Storing, packing, pressing, cleaning , pre 

paring or manufacturing by any process 

weatever 
42. Fins - Storing, packing, pressing, preparing , 

cleaning or manufacturing by any process 

whatever 
43. Fire wood - Selling or storing up to 3 candies 

(inclusive ) 

Do. above 3 candies 
44. Fire works — Storing , packing, pressing, clean 

ing, preparing or manufacturing by any pro 

cess whatever 
45. Fish – Storing, packing, pressing , cleaning, pre 

paring or manufacturing by any process 
whatever up to 5 maunds 

Do. from 5 and up to 15 maunds 
Do. from 15 and up to 25 maunds 

( inclusive ) 

Do. above 25 maunds 
46. Fish oil - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 20 lons 

Do. from 20 gallons and up to 40 gallons 
Do. from 40 gallons and up to 80 gallons 

( inclusive ) 

Do. above 80 gallons 
47. Flex - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
48. Fleshing - Storing , packing, pressing , cleaning , 

manufacturing by any process whatsoever 
49. Flour - Packing, pressing , cleaning, preparing 

ormanufacturing by any process whatever 
50. Fuel - Using for any industrial purpose 
51. Fulminate of mercury - Storing, packing, pressi 

ing , cleaning, preparing or manufacturing by 
any process whatever 


5 


Nil 

6 


12 
20 


3 
6 


12 
20 


3 


3 


5 


5 


14 


Table of License Fees- (contd .) 

Fee in 
Purpose 
SI. No. 

Rs. 
(2 ) 

( 3 ) 
( 1) 

2 
52. Furniture - Making and storing for sale 
53. Gas - Storing, packing, pressing, cleaning, pre 
paring or manufacturing by any process 

ang 
whatever 

12 
54. Ghee - Storing , packing, pressing, cleaning , pre 
paring or manufacturing by any process what 

3 
ever 
55. Gold - Refining 

6 
56. Grain --Selling wholesale or storing for whole 
sale trade 

6 
57. Gram - Husking by machinery 

2 
58. Grass - Storing 

1 
59. Ground nut - Selling wholesale or storing for 
wholesale trade 

6 
60. Gun cotton - Storing, packing , pressing, clean 

ing , praparing or manufacturing by any pro 
cess whatever 

3 
61. Gunny bags - Storing , packing , pressing, clean 

ing , preparing or manufacturing by any 
process whatever 

2 
62. Gun powder 

do. 

3 
63. Hair - Storing, packing, pressing, dyeing or 
drying 

6 
64. Hay - Selling or storing 

3 
65. Hemp Storing, packing , pressing , cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 

1 
Do. from 10 candies and up to 25 candies 6 
Do. from 25 

50 candies 12 
Do. from 50 

100 candies 

(inclusive ) 20 
Do. above 100 candies 

30 
66. Hides - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

5 
67. Hoofs do . 

2 
68. Horns 

do . 
69. Ice -- Manufacturing 
70. Jaggery - Storing , packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

1 
(a ) Molasses do. 

do. 

1 
71. Jute - Storing, packing, pressing , cleaning, pre 

paring or manufacturing by any process 
whatever 

1 


3 


15 


1 


4 


Table of License Fees- (contd .) 
Sl. No. Purpose 

Fee in 

Rs. 
( 1 ) ( 2 ) 

( 3 ) 
72. Kakhi -- Preparing 

5 
73. Lac - Storing, packing, pressing , cleaning pre 

paring or manufacturing by any process 
whatever 

2 
74. Lead ---Melting or leading utensils 
75. Leather - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

5 
76. Lime- ( a ) Storing 

3 
(b ) Packing , pressing, cleaning, prepar 

ing or manufacturing by any pro 

cess whatever 
77. Lime shell - Storing , packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

5 
78. Manure 

do. 

3 
79. Machinery – Using for industrial purposes 

( a ) If work by steam , gas, oil or electri 

city engines not exceeding 15 H. P. 25 
For every additional 15 H. P. or frac 
tion thereof Rs. 8 up to a maximum 

of Rs. 125 

( b ) If work by manual labour 
80. Matches - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 3 gross ( exempted ) 

Nil 
Do. from 3 to 10 gross (inclusive) 

1 
Do. above 10 gross 

3 
81. Meat - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever or selling 

2 
82. Metal- Beating, breaking, hammering , casting, 

etc., 

( i) Iron or steel (ii) Copper, Brass or 
Bronze, (iii) Silver or Gold (iv ) any 

1 
other metal 
83. Nitro Compound - Storing, pressing, packing, 
cleaning, preparing or manufacturing by any 

2 
process whatever 
84. Nitro Glycerine - Storing, pressing, packing , 
cleaning, preparing or manufacturing by any 

2 
process whatever 
85. Nitro mixture 

do. 
86 . 

1 
Offal 

do . 
87. Paddy - Boiling or husking by machinery (for 

3 
other than domestic use ) 


5 


16 


Fee in 

Rs. 
( 3 ) 


3 


6 


6 
6 


3 


1 
1 


3 


6 


Table of License Fees- (contd .) 
Sl. No. 

Purpose 

( 2 ) 
( 1 ) 
88. Paper - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
89. Pitch - Storing, pressing, packing, cleaning, pre 

paring or manufacturing by any process 

whatever 
90. Pottery 

do . 

do . 
91. Rugs - Storing, pressing , packing, cleaning , pre 

paring or manufacturing by any process 

whatever 
92. Resin- (including Rosin ) do . 
93. Sago - Manufacturing or distilling . 
94. Salt Petre - Storing, packing, pressing, cleaning, 

preparing or manufacuring by any process 

whatever 
95. Seekai – Powdering by machinery 
96. Shellac - Storing , packing , pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
97. Silk - Packing , pressing, cleaning , preparing or 

manufacturing by any process whatever 
98. Skin - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
99. Soap - Packing, pressing, cleaning preparing or 

manufacturing by any process whatever 
100. Spirits - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
101. Straw - Selling or storing 
102. Sugar - Packing , pressing, cleaning, preparing 

or manufacturing by any process whatever 
103. Sugar Candy - Packing, pressing , cleaning, pre 

paring or manufacturing by any process 

whatever 
104. Sulphur - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
105. Surki – Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
106. Sweat meats - Baking or preparing ( for other 

than domestic use ) 
107. Tallow – Storing, packing , pressing , cleaning, 

preparing or manufacturing by any process 
whatever or melting 


5 


3 


4 


1 


6 


6 


6 


6 


1 


2 
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Table of licence fees- ( concld ) 

Purpose. 


Sl. No. 


Fee in 

Rs. 


2 

3 
25 


5 


12 
25 


50 
100 


1 


108. Tar – Storing, packing , pressing, cleaning , pre 

paring or manufacturing by any process 

whatever 
109. Thatching materials - Selling or storing 
110. Tiles — Manufacturing up to 20,000 in an year 

For every additional 10,000 Rs. 5 up to a 

maximum of Rs. 100 
111. Timber - Selling or storing up to 15 candies 

Do. from 15 candies up to 50 candies 
Do. from 50 candies up to 100 candies 
Do. from 100 candies up to 200 candies 

(inclusive) 
Do. above 200 candies 
112. Tobacco- ( including snuff, cigars , cigarettes 

and beedis) preparing or manufacturing by 

any process whatever 
113. Turpentine - Storing, packing , pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
114. Wool - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever dyeing and drying 
115. Cotton Yarn - Dyeing 
116. Guilding or electroplating 
117. Keeping - A shaving or haircutting saloon 
118. Manufacturing -- Articles from which offensive 

unwholesome smell, fumes, dust or noise 

arise 
119. Washing - Soiled clothes, and keeping soiled 

clothes (for purposes of washing them and 
keeeping washed clothes for other than 

domestic use ) . 
120. Coffee - Storing, pressing, packing, cleaning or 

manufacturing by any process whatever 
121. Tea - Storing, pressing, packing , cleaning or 

manufacturing by any process whatever 


2 


2 
2 
5 
1 


15 


1 


3 


6 


G. 2034 
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PART III 

Changanacherry Municipality. 

NOTIFICATION 
ML , 4-81 / 58. 

14th August 1958. 
It is hereby notified for the information of the Public that 
the Changanacherry Municipal Council intend to revise the 
existing bye-laws under Sections 326 (15) , 326 (13), 326 (10 ) ( b) , 
342 ( 2 ) , 326 (16) ( a ) and ( b ) and 268 and 269 and 283, 204 and 
326 (16) ( c ) of the Travancore District IvIunicipalities Act XXIII 
of 1116 and the Schedules and rates and purposes for which 
premises may not be used without a license. Draft of the 
revised bye-laws, schedules and rates of licence fees are pub 
lished hereunder . Any person who wishes to offer any objec 
tion or suggestion in the matter may do so in writing within 
thirty days from the date of publication of this notification in 
the Government Gazette . Objections or suggestions received 
after the period suggested above will not be considered by the 
Council. 

1116- ലെ 23 -ാം ആക° ററായ തിരുവിതാം കൂർ ഡി സി കം " മുനിസി 
പ്പാലിററീസ് ആക° റ ° 326 ( 15) , 326 (13 ) , 326 ( 9 ) ( b ) , 342 (2 ) , 
326 ( 16) ( a ) and ( b) and 269 and 283, 294 and 326 (16) ( c) വകുപ്പ 
കൾ അനുസരിച്ചു നിലവിലിരിക്കു ന്ന ബലാസും ടി ആ കറക് അനുസ 
രിച്ചു മുകളി ൽ കാണിച്ചിരിക്കുന്ന വകുപ്പു ക ൾ , കാരം ലൈസൻസ് എടുക്കണ്ട 
കായ്യ ങ്ങളു ടെ പട്ട ക യും 6 ലസൻ ആഫീസുനിരക്കും പുതുക്കുന്നതിനു ക ൺ 
സിൽ തീരുമാനിച്ചിരിക്കുന്നതിനാൽ പുതുക്കിയ ബലാസിൻറയും പട്ടിക 
യു ടേയും, ഫീസുനിരക്കിൻറ യും നക്ക ലുകൾ പൊതു ജനങ്ങ ളു ട അറിവി 
ക്കായി ഇതിനാൻ പരസ്യപ്പെടുത്തി കൊള്ളുന്നു. ഇതിനെപ്പററി എ ന്ത 
ങ്കിലുംആക്ഷേപമാ അഭിപ്രായമോ ഉ ണ്ടങ്കിൽ ആ യതു് ഈ പരസ്യം 
ഗസററിൽ പ്രസി ദ്ധം ചെയ്യുന്ന തീയതി മുതൽ മുപ്പതു ദിവസത്തിനകം രേഖാ 
മൂലം ഈ ആഫീസിൽ ബോധിപ്പിക്കണ്ടതാകുന്നു. മുപ്പതു ദിവസത്തിനുശേഷം 
കിട്ടുന്ന അഭിപ്രായങ്ങളൊആക്ഷേപങ്ങളോകൗൺസിൽ പരിഗണിക്കു ന്നതല്ല. 

( Sd.) 
Commissioner. 


Draft bye -laws framed by the Municipal Council, Changanacherry 
under the following Sections of the Travancore District 

Municipalities Act XXIII of 1116 . 
1. Section 326 ( 15 ) for the Sanitary control and supervision 
of the places used for any of the purposes specified in Schedule 
III mentioned in Sectioned 261 of the Act and for the issue of 

2. Section 326 ( 13 ) for the regulation of Hotels, Coffee 
shops, Tea shops, Lodging houses etc., and for the issue of 
license . 

3. Section 326 (10 ) (b ) and 195 for the regulation of and for 
the issue of license for the use of the Public Street in the Muni 
cipal Town. 

11793 Eg. 


license. 
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1. No place within this Municipality shall be used for any 
one ormore or the purposes specified in the schedule annexed 
to these by- lawswithout the license of the Executive Authority 
of the Council and except in accordance with the condition 
specified therein . 

2. All applications for licenses shall be made to the Execu . 
tive Authority in the prescribed printed form which can be had 
from the Municipal Office on payment of cost. 

3. Every application shall be accompanied by the fee pre. 
scribed for the license and shall be affixed with a court fee stamp 
of the value of anna one and pies six . 

-4. (a ) The Executive Authority.may by an order under 
such restrictions and regulations as he thinks fit, grant or refuse 
to grant such license. 

(b ) The applicatisns will be disposed of by an order in 
writing of the Executive Authority and if any application for a 
license be not granted , the fee paid shall be refunded after 
deducting # of the fees towards expenses for enquiry etc. 

(c ) No refund shall be made under the clause 4 (b ) above 
if the application therefor is not received by the Executive 
Authority before the expiry of 30 days from the date on which 
the order of rejection is communicated to the applicant. 

5. (a ) A license granted may at any time be suspended , re 
voked ,modified or cancelled by the Executive Authority if any . 
of its restrictions and conditions is infringed or evaded by 
persons to whom the same has been granted or if it appears to 
the Executive Authority advisable to do so in the interest of 
public health and safety or for any other reason . On every 
such order but in accordance with the provisions of the Travan 
core District Municipalities Act 1116 , an appeal shall iie to the 
Council and the decision of the Council shall be final. 

(b ) When a license is revoked , suspended or cancelled or 
when any place is detected as being used without any license , 
it shall be the duty of the licensee or the person in charge tof the 
premises to close down the premises. The Executive Authority 
or the Health Officer or Sanitary Inspector or any other officer 
of the Municipality duly authorised by the Executive Authority 
in this behalf shall prevent the licensee or the person in charge 
of the premises from carrying on the trade or profession by 
closing the premises under the seal of the Council. 

(c) If a license is revoked, cancelled or suspended , the fee 
paid shall not be refunded . 

6. (a ) The period of expiry of license , the time within 
which the applications shall be made for renewal of such licenses . 
or for obtaining licenses for the places to be newly opened and 
the time within which appeals may be preferred on the order 
of Executive Authority by aggrieved persons shall be as pro 
vided in Section 261, 343 and 344 of the Act. 

(b ) The year mentioned in the District Municipalities Act 
is the Financial year. 

(c) In every appeal petition there shall be affixed a court 
fee stamp of the value of anna one and pies six . 
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( d ) A register of licenses granted shall be kept in the 
Municipal Office. 

7. The licensee shall obey all conditions of license and also 
the order of the Executive Authority and of other officers acting 
on the authority of the Executive Authority with regard to the 
arrangements to be made and the precautions to be taken in 
connection with the purpose for which the license is granted . 

8. The licensee shall be held responsible for any act of omis 
sion or commission in violation of the conditions of the license 
or of other timely instructions either by himself or his agents or 
servants, 

9. The licensee shall produce the license when called for by 
the Executive Authority or other officers authorised to do so. 

10. The licensee shall put a sign board containing his name 
together with the number and the purpose of the license in a 
conspicuous part of the place in respect of which the licen is 
granted. 

11. A license granted to carry on business in a particular 
place shall not hold good for any other place nor can it be trans 
ferred to another person . 

12. Licenses shall be issued under the signature of the Exe 
cutive Authority and shall have the seal of the Municipal 
Council stamped thereon . 

13. The licensee shall cause the licensed place and its pre 
mises to be kept at all times clean and in good order . A suit 
able receptacle should be provided at the licecsed premises and 
all refuse matters should be placed in it. 

14. The licensee shall at all times provide or cause to be pro 
vided all such sanitary conveniences in respect ofwater supply , 
ventilation , receptacles for filths etc., as the Executive Authority 
or other officers authorised by him may deem fit and necessary 
for the efficient sanitation of the premises and its neighbour 
hood . 

15. The licensee shall cause every drain or means of drain 
age upon or in connetion with the said premises to be maintain 
ed at all times in good order and efficient conditions. 

16. No person suffering from eruption of any sort of skin 
disease or affected with leprosy or open sore or any other 
contageous disease shall be employed or allowed to enter any 
premises used for the trade. 

17. The licensee will afford all facilities for the inspec 
tion , sanitary control and supervision of his licensed premises 
by the officers of the Council who are entrusted with the duties 
at all reasonable times whether by day or by night. 

18. The Council may from time to time alter the rates of fees in 
the annexed schedule or include in the schedule any new item 
of trade which in its opinion can be conducted only with a 
license from the Executive Authority . Such alterations or 
inclusions shall be notified by the Council by publication in the 
Government Gazette . 

The alterations and inclusions shall take effect immediately 
after such notification . 
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19. The licensee shall also observe any other conditions that 
respect of any particular trade for which the place is used. 
shall be punishable : - ( a ) with a fine which may extend to 

20. Any person . offending against any of these bye-laws 
Rs. 50 and in case of a continuing breach with a fine which may 
extend to Rs. 15 for every day during which the breack 
continues after conviction fo the first breach or 
fine which may extend to five rupees for every day during 
which the breach continues after receipt of notice from the 
Executive Authority to discontinue such breach . 

21. The bye -laws shall come into force from 1-4-1959 
Municipal Office , 
Changanacherry . 


(b ) with 


( Sd.) 
Commissioner 


Bye-laws of the Changanacherry Municipal Slaughter House 
under Sections 326 ( 16 ) (a ) and (b ) 268 and 269 of the 

District Municipalities Act XXIII of 1116 . 
1. All personsshall have access to the Slaughter House íor 
the purpose of slaughtering animals intended for public or 
private consumption on the conditions hereinafter mentioned . 

2. Butchers and their assistants or private persons intending 
to avail themselves of the slaughter house shall apply to the 
Executive Authority for a license to do so in the prescribed form 
and no one shall be admitted into the slaughter house except on 
production of such license . 

3. Licenses shall be granted on payment of Rupee One annu 
ally , shall specify the name of the holder and shall not be trans 
ferable . 

4. Every person in the slaughter house is bound to produce 
his license or permit when called for by any of the authorised 
officers of the Municipal Council. 

5 None but the license holders , contractors, councillors and 
the Municipal Officers shall be admitted within the premises 
during the process of slaughtering, skinning or cutting up the 

6. License holders shall only be permitted to slaughter cattle 
at such hours asmay from time to time be fixed by the Com 
missioner . (The hours fixed are froin 6 to 10 a. m . and 2 to 
5 p . m .) 
stamped by the Health Officer or any other officer of the Coun . 

7. The animals intended for slaughter shall be exanıined and 
cil authorised in this behalf by the Executive Authority or the 
Health Officer and no animals other than those examined and 
stamped shall be slaughtered in te slaughter house. Animals 
once examined and passed , if not slaughtered within 48 hours . 
must be taken for examination again . 


carcases. 
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8. No diseased cattle shall be brought to the slaughter house , 
Animals affected with contageous disease when brought to the 
slaughter house shall be seized and destroyed and disposed of as 
the Executive authority or Health Officer, shall think proper . 
No dying and dead cattle shall be admitted into the slaughter 
house and any such cattle brought to the slaughter house shall 
be seized and treated like animals affected with contageous 
disease. Cattle which may have met with an accident rendering 
them unfit for further work are exempted by the above bye -laws 
but they must be brought before the Health Officer or other 
officer authorised by the Executive Authority or the Health 
Officer. 

9. No license holder shall be permitted to sell meat in the 
slaughter house premises but may sell offal, skin , etc, within the 
yard to purchasers to whom licences have been issued by the 
Executive Authority to enter the yard for the purpose . Offal, 
skin , etc., may be allowed to be sold in the slaughter house pre 
mises from 6 to 11 a.m.and 2 to 6 p.m , after which time they must 
be removed by the owners . If not they will be removed by the 
Health Officer, Sanitary Inspector or their assistants and disposed 
of as they think proper. 

10. Meat, entrails and offal shall be removed in covered or 
closed carts or baskets . The Health Officer, Sanitary Inspector 
or their assistants or any other authorised person shall be bound 
to inspect daily all such carts and baskets and see that they are 
clean and suitable . 

11. No person affected with leprosy , sores or other diseases of 
the skin shall be permitted to enter the slaughter house. 

12. Any person working in the slaughter house is forbidden 
to make any noise , to fight or quarrel, or use insulting, abusive 
or obscene language and any person contravening this bye- law 
shall be turned out of the slaughter house by the Health Officer , 
Sanitary Inspector or their assistants . 

13 No cattle, sheep , goat or pig shall be slaughtered for the 
purpose of selling the flesh thereof asmeat in any place except 
in the public slaughter house . 

14. The Council may farm the slaughter house fee collection 
for a period not exceeding one year to the highest bidder, 
subject to such conditions asmay be laid down from time to time 
by the Council . 

15. Every person who brings animals for slaughter shall keep 
the animals clean , shall see that they are kept in charge of a 
keeper and are secured by ropes to prevent them from injuring 
one another and shall provide them with 12 hours rest and with 
wholesome food and water prior to their being led for slaughter . 

16. No person shall take an animal into the public slaughter 
house till the admission fees at the following rates have been 
paid . 

Bullock , buffaloe ,cow , etc. Re. One each . 
Sheep, goat, pig. 

Naye paise 50 each . 
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owner . 


17. No person shall bring pr admit any animal into the slaugh 
ter house or slaughter chamber so long as there is themaximum 
notice in this behalf posted at the slaughter house by the Health 
number of animals permitted to be therein at one time, byna 
Officer or Sanitary Inspector or as long as their carcases or blood 
or refuse from their intestines has not been removed . 

18. No person shall use a slaughtering knife unless it has the 
same day before the 

commencement of operations, been 
thoroughly cleaned and sharpened . 

19. Animals shall be slaughtered in places specially allotted 
for them in the slaughter house . 

20. All carcases shall, after slaughtering, be inspected care 
fully by the Health Officer or Sanitary Inspector or by any 
officer appointed by the Executive Authority for the purpose . 
21. No meat of any animal, which 

after having been 
slaughtered is found to be diseased or believed to be unfit for 
human consumption, shall be allowed to be removed . 

22. No one shall place refuse from the slaughter house in or 
allow blood therefrom to flow into the receptacle other than one 
appointed in this behalf and no person shall uncover the 
receptacle for longer than is absolutely necessary for him to put 
refuse into it . 

23. Except in cases of animals suffering from contageous 
diseases the skin of the animal shall remain the property of the 

24. All skins, offal and other appurlenances of animals killed 
in the public slaughter house shall, if not removed before closing 
hours, ipso facto becomes the property of the Council. 
25. No person shall bring a dog into the slaughter house . 

26. No person shall spit in the slaughter house, except in spit 
toons or places provided for that purpose. 

27. No person shall take or admit any child less than ten 
years of age into the slaughter house. 

28. The Health Officer, Sanitary Inspector or any other autho 
rised Officer of the Council may cause to be evicted from the 
slaughter house premises any person who is found there drunk 
or begging, or loitering or misconducting himself, or who is a 
• lunatic, or who, in any way , infringes any of these bye-laws, or 

obstructs the Health Officer, Sanitary Inspector or his assistants 
or any other authorised officer in the execution of their duties, 
or disobeys their lawful orders, and prevent such persons from 
re-entering the slaughter house premises so long as he thinks 
proper . 

29. Every person using the slaughter house shall be responsi 
ble for any damage done in the slaughter house or articles 
therein either by his own acts or through the acts of his servants 
and any person refusing to pay such damage done to the 
slaughter house or articles therein shall be liable to a fine not 
exceeding Rs. 10 . 

30. The inflation or the blowing of carecases is strictly 
forbidden . 
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31. Servants employed by the Council in the slaughter house 
are forbidden to ask or receive any gratuity in money or other 
wise. Similarly persons using the slaughter house are forbidden 
to offer any gratuity in money or otherwise to the servants in 
the slaughter house . 

32. The contractors shall make arrangements to provide meat 
of animals slaughtered by a Mohammaden to the Möbammadens. 
. 33. Any person offending against any of these bye-laws shall 
be punishable with a fine which may extend to Rs. 50 and in the 
case of a continuing breach with a fine which may extend to Rs 
20 for every animal or carcase or skin . The licence also may be 
cancelled by the Executive Authority if found necessary . 
Municipal Office , 

( Sd.) 
Changanacherry . 

Commissioner. 


Draft bye -laws framed by the Municipal Council, Changanacherry 

under Section 326 (15 ) of the Travancore District Municipalities 
Act for the Sanitary Control and supervision of the places used 
for any of the purposes specified in Schedule III and of any trade 
or manufacture carried on therein . 

14th August 1958 . 
1. No place within this Municipality shall be used for any one 
or more or the purposes specified in the Schedule annexed to 
these bye - laws without the licence of the Executive Authority 
of the Council and except in accordance with the conditions 
specified therein . 

2. All applications for licences shall be made to the Executive 
Authority in the prescribed printed form which can be had from 
the Municipal Office on payment of a cost of six Naye paise 
per copy . 

3. Every application shall be accompanied by the fee pres 
cribed for the licence as per section 342 ( 2) of the District Munici 
palities Act and shall be affixed with a court fee stamp of the 
value of anna one and pies six . 

4 (a ) The Executive Authority may by an order under such 
restrictions and regulations as he thinks fit grant or refuse to 
grant such licence . 

(b ) The applications will be disposed of by an order in 
writing by the Executive Authority and if any application for a 
licence be not granted , the fee paid shall be refunded after 
deducting 1/4 of the fee towards expenses for enquiry , etc. 

( c) No refund shall be made under the above 4 (b ) if the 
application therefore is not received before the expiry of 30 days 
from the date on which the order of rejection is communicated 
to the applicant. 

5 (a ) A licence granted may at any time be suspended , 
revoked , modified or cancelled by the Executive Authority if any 
of its restrictions and conditions is infringed or evaded by 
persons to whom the same has been granted or if it appears 


On every 


advisable to the Executive Authority to do so in the interest of 
such order but in accordance with the provisons of the Travancore 
District Municipalities Act, 1116 , an appeal shall lie to the 
Council and the decision of the Council shall be final. 

(b ) When a licence is revoked , suspended or cancelled or 
when any place is detected as being used without a licence , 
it shall be the duty of the licensee or the person in charge of the 

The Executive Authority 
premises to close down the premises. 
or the Health Officer or Sanitary Inspector or any other officer 
of the Municipality duly authorised by the Executive Authority 
mises from carrying on the trade or profession by closing the 
shall prevent the licensee or the person in charge of the pre 
premises under the seal of the Council. 

(c) If a licence is revoked , cancelled or suspended , the fee 
paid shall not be refunded . 

6 (a) The period of expiry of licence , the time within which 
applications shallbe made for renewal of such licences or for 
obtaining licences for the places to be newly opened and the 
time within which appeals may be preferred on the order of the 
Executive Authority by aggrieved persons shall be as provided 
in Sections 261 , 343 and 344 of the Act . 

( b ) The year mentioned in Section 261 of the D. M. Act is 
the financial year. 

(c ) In every appeal petition there shall be affixed a court 
fee stamp of the value of anna one and pies six . 

(d ) A register of licences granted shall be kept in the 
Municipal Office , 

7. The licensee shall obey all conditions of licence and also 
the order of the Executive Authority and of other officers 
acting on the authority of the Executive Authority with regard 
to the arrangements to be made and the precautions to be taken 
in connection with the purpose for which the licence is granted , 

8. The licensee shall be held responsible for any act of omis 
sion or commission in violation of the conditions of the licence 
or of other instructions either by himself or his agents or 
servants . 

9. The licensee shall produce the licence when called for by 
the Executive Authority or other officers employed to do so . 

10. The licensee shall put a sign board containing his name 
together with the number and the purpose of the licence in a 
conspicuous part of the place in respect of which the licence is 
granted, 

11. A licence granted to carry on business in a particular 
place shall not hold good for any other place nor 
transferred to another person , 

12. Licences shall be issued under the signature of the 
Executive Authority and shall have the seal of the Municipal 
Council stamped thereon . 

13. The licensee shall cause the licensed place and its pres 
mises to be kept at all times clean and in good order. A suitable 


can it be 
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receptacle should be provided at the licensed premises and all 
refuse matters should be placed in it . 

14. The licensee shall at all times provide or cause to be 
provided all such sanitary conveniences in respect of water 
supply , ventilation receptacles for filths etc., as the Executive 
Authority or other officers authorised by him may deem fit and 
necessary for the efficient sanitation of the premises and its 
neighbourhood . 

15. The licensee shall cause every drain or means of drainage 
upon or in connection with the said premises to be maintained 
at all times in good order and efficient conditions, 

16. No person suffering from eruption of any sort of the skin 
or affected with leprosy or open sore or any other contageous 
disease shall be employed or allowed to enter on any premises 
used for the trade. 

17. The licensee will afford all facilities for the inspection , 
sanitary control and supervision of his licensed premises by the 
officers of the Council who are entrusted with the duties at all 
reasonable times whether by day or night. 

18. The Council may from time to time alter the rates of fees 
in the annexed schedule or include in the schedule any new 
item of trade which in its opinion can be conducted only with a 
license from the Executive Authority. Such alterations or in 
clusions shall be notified by the Council by publication in the 
Government Gazette . 

The alterations or inclusions shall take effect immediately 
after such notification , 

19. The licensee shall also observe any other conditions that 
may be imposed by the Council or the Executive Authority in 
respect of any particular trade for which the place is used. 

20. Any person offending against any of these bye -laws shall 
be punishable 

( a ) with a fine which may extend to Rs. 50 and in case of a 
continuing breach with a fine which may extend to Rs. 15 for 
every day during which the breach continues after conviction for 
the first breach or (b ) with fine which may extend to five rupees 
for every day during which the breach continues after receipt of 
notice from the Executive Authority to discontinue such breach . 

21. The bye -laws shall come into force on the date of publi 
cation in the Gazette, or from 1-4-1959 whichever is later. 


Municipal Office, 
Changanacherry . 


(Sd .) 
Commissioner, 
For and on behalf of the 

Municipal Council. 


Eg . 11793 
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Bye -laws of the Changanacherry Municipal Council regarding 

283 , 284 and 326 ( 16 ) (c ) of Act XXIII of 1116 - The Travancore 
District Municipalities Act. ] 


14th August 1958 , 


1. All butcher shops shall be within a Municipal or licensed 
stall and all persons intending to conduct a butcher shop shall 
apply to the Executive Authority for a licence in the prescribed 
of licence, 1/4 of the fee will be forfeited to the Municipal funa 
and the balance will be refunded. On no account, a butcher shop 
shall be conducted without a licence from the Executive 
Authority . 

2. The meat offered for sale shall be of the animal siaughter 
ed in the public slaughter house and must be wholesome and 
devoid of materials unfit for consumption , such as offal etc. 

3. The stamped portion shall be preserved until all the meat 
is sold out, otherwise the meat found in the stall will be treated 
as that of unpassed aniral or unwholesomemeat. 

4. Offal, skin , entrails, etc., for which provision is made for 
sale in the slaughter house shall not be brought to the stalls or 
kept in them for sale . 

5. All unwholesome meat, offal, skin , entrails etc., found in 
the stall shail be seized and destroyed by the Health Officer , 
Sanitary Inspector or his assistants and the stall holder shall 
have no claim for compensation for any loss arising therefrom . 

6. Themeat should not be soaked in water nor should water 
be brought or kept in the stall. 

7. The quarters shall be suspended by means of hooks in 
such a way that they do not come is contact with the roof, walls 
or pillars of the stalls. 

8. No box of any kind except a cash box shall be found in 
the stall. A table covered with zinc plate may be used , if 
franite or concrete slabs are not provided by the stall holder. 

9. The balance should be suspended and not placed on the 
table . 

10. The butchers blocks, scale pans, weights and tools and 
other articles used in the stalls shall be always kept clean. 
All unclean articles found will be removed by the Health Officer, 
Sanitary Inspector or their authorised assistants. 

11. Bones and other refuse shall not be thrown about but put 
in a receptacle . 

12. When not in use, the blocks and table should be kept 
covered, so that they may not be dirtied by animals and birds. 

13. The stall holder shall be held respoasible for any actions 
of his servants, agent or employees, 

14. No stall holder shall use deficed or false weight and 
balances. 
be punishable with a fine which may extend to Rs. 50 and the 

15. Any person offending against any of these bye-laws shall 
Executive Authority may prevent him from further carrying on 
the trade. 

These rules shall come into force from 1-4-1959. 
Municipal Office , 
Changanacherry . 

(Sd.) 
Commissioner. 


Table of fees under section 326 ( 10) (b ) shall be as 
follows: 

Purpose for which fee is levied . Rs. Remarks. 
1 Temporary occupation of any street, 0.15 For every 50 sft. 
road - sides or street margins for 

fraction thereof 
depositing movables. 

for each day of 

occupation . 
2 Do. for putting 

up pandals, 0.15 do . 
sheds or tents or any erection 

thereon 
3 To add to or place against or in front 0.05 per Sft for every 
of a building, any projection or 

3 months or 
structure into the street when 

fraction there 
not touching the ground. 

of. 
Do. when touching the ground. 0:10 

do . 
NOTE --No fee shall however be levied for the erection of 

pandals, thoranams etc., on public streets on 
occasions of festivals and processions connected 
with temples and other places of public worship in 
the town when such temporary occupation does not 
exceed 15 days and State Processions , Royal Tours 

etc. 
Table of licence fees under Section 326 ( 13) shall be as 
follows: 
Purpose 

Fee per 

annum . 
1 

Rs. 
1 For every coffee shop and Tea shop, with 
( a ) a daily sale of Rs. 15 and below 

3.00 
(b ) a daily sale of above Rs. 15 and upto 
Rs. 50 

15.00 
( c) a daily sale of above Rs. 50 

35.00 
2 Hotels - with 
(a ) a daily sale of Rs. 15 and below 

5.00 
(b ) a daily sale of above Rs. 15 and upto 
Rs, 50 

15.00 
(c ) a daily sale of above Rs. 50 

35.00 
3 Lodgings -with 
( a ) not more than 10 rooms 

20.00 
(b ) more than 10 rooms 

35 00 
4 Every boarding house 

10.00 
5 For every choultry 

10.00 

7.00 
6 For every Rest House 
7 For every Emigration Depot 

7.00 
8 For every Restaurant 

10.00 
9 For every eating House 

10.00 

25.00 
10 For every cafe 
11 For every premises to which public are admit 
ted for repose or for the consumption of 

5.00 
any food or drink 
12 Sale of cool drinks. 

2.00 


( Sd.) 
Commissioner . 
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TABLE OF LICENCE FEES UNDER SECTION 261 

Purpose 


Fee per 


annum . 
Rs. 
10.00 


3.00 
5.00 
7.00 


3.00 


or 


5.00 


1:50 
2.00 


3.00 


7.00 


3.00 


1 Aerated Waters - Manufacturing 
2 Aloe Fibre and yarn Storing packing, press 

ing , cleansing, preparing or manufacturing 

by any process whatever, up to 1 candy 
Do. above 1 candy and upto 15 candies 

Do. above 15 candies 
3 Ammunition - Storing , packing, pressing, 

cleansing, preparing or manufacturing by 

any process whatever 
4 Arecanuts - Soaking drying or dry 

arecanuts storing for sale 
5 Articles made of flour - Baking , preparing , 

keeping or storing for human consumption 
other than domesttc use 

(a ) Parpadakom 
6 Ashes - Storing packing pressing, cleansing or 

preparing by any process whatever , 

dumping or sifting 
7 Bamboos- Storing for sale , hire or manufactur 

ing 
8 Blood - Storing , pressing cleansing , packing or 

manufacturing by any process whatever 
9 Biscuits- (a ) Baking or preparing for other than 

doniestic purpose 

(b ) Storing for wholesale trade 

( c ) Do. for retail trade 
10 Bread- ( a ) Baking or preparing for other than 

domestic purpose 
(b ) Storing for wholesale trade 

( c ) Do. for retail trade 
11 Bones - Storing, packing, pressing, cleansing 

preparing or manufacturing by any process 

whatever 
12 Bricks- (a ) Manufacturing 

(b ) Storing for wholesale trade 
13 Camphor - Packing, pressing, cleansing or 

manufacturing whatever 

( a ) Storing for wholesale trade 

(b ) Do. for retail trade 
14 Candles - Packing , pressing, cleansing or 

manufacturing 
15 Carpets - Manufacturing 
16 Cashewnuts - Storing, pucking, pressing cleans 

ing, preparing or manufacturing by any 
process whatever upto 1 candy 

above 1 candy upto 5 candies 

above 5.candies 
17 Cat gut - Packing, pressing, cleansing, prepar 

ing , manufacturing or storing for trade 


5.00 
3.00 
1.00 


7.00 
3.00 
1.00 


25.00 
. 15.00 
10.00 


10.00 
3.00 
1.00 


6.00 


3.00 


6.00 
10.00 
20.00 


3.00 
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Fee in 


Rs. 


35.00 
6.00 


6.00 
12:00 
25.00 


6.00 
3.00 
4.00 


3.00 


3.00 
3.00 
3.00 


Schedule ( contd.) 
Si. 

Purpose. 
No. 
18 Cement - Packing, pressing. cleansing, manu 

facturing or storing for wholesale trade 
19 Charcoal . Dumping sifting, selling or storing 
20 Chemical Preparations Preparing, Ja king 

pressing or storing for sale 
(a ) A daily sale of Rs. 25 a d below 
(b ) A daily sale of above 25 and up to 50 Rs. 

( c ) A daily sale of above Rs. 50 
21 Chillies-- (dried) ( a ) s oring for wholesale 

trade 
( b ) storing for retail trade 
22 Chillies - Grinding by machinery 
23 Chlorate Mixture - Storing, packing , cleans 

ing, preparing or manufacturing by any 

process whatever 
24 Cinders - Storing, packing, pressing, clear.sing, 

preparing or manufacturing by any process 

whatever, dumping or sifting 
25 Cloths - Dyeing 
26 Coal - Dumping, sifting, selling or storing, 
27 Cocoanut Fibre -- Storing, packing, pressing , 

cleansing, preparing or manufacturing by 
any process whatever up to 3 candies 

Do. above 3 and up to 10 candies 

Do. above 10 up to 100 candies 
For every additiunal 100 candies or irac 

tion thereof 
28 Cocoanut husks and cudjan leaves - Suaking of 
29 Cocoanut shells - Storing for sale 
30 Coir yarn - Storing, packing, pressing cleans 

ing, preparing or manufacturing by any 
process 

Up to 3 candies 
above 3 and up to 10 candies 
above 10 and up to 100 candies 
For eve? y additional 100 candies or 

fraction thereof 
31 Combustible materials 
( a ) Piece goods storing for sale . Shops with 

(i) A daily sale of below Rs. 50 
(i.) A daily sale of above Rs. 50 and up to 

Rs. 100 
(iii) A daily sale of above 100 and up to 

Rs. 250 
( iv ) A daily sale of above Rs. 250 
(b ) Rubber Goods. 

(1 ) Rubber goods manufacturing for sale 
(2 ) Rubber goods storing for sale 


5.00 
10.00 


25.00 


5.00 
1.00 
6.00 


5.00 
10.00 
25.00 


5.00 


5.00 


10.00 


25.00 
50.00 


100.00 


10.00 


Schedule- (contd .) 


Fee in 
Rs. 
10.00 


5.00 


3.00 


1.00 


25.00 
6.00 
1.00 


6.00 
12.00 
32.00 


4.00 
8:00 
16.00 


SI. 

Purpose . 
No. 

(c ) Umbrella storing for sale 
( J ) For any other items deemed by the Exe 

cutive Authority but not included in 31 

(a ) to ( c ) 
32 Comestible Materials - Baking preparing, 

keeping, and storing for human consump 

tion (other than domestic use ) 
33 Condimients - Manufacturing 
34 Confectionery-- (a ) Baking or preparing for 

other than domestic use 
(b ) Keeping or storing for wholesale trade 
( c ) Do 

retail trade 
35 Copra - Preparing or storing or selling up to 

1 candy 

Do. above 1 and up to 5 candies 
Do. 

above 5 candies 
36 Cotton- (cotton refuse and cotton seed ) 

Storing, packing, pressing, preparing or 

manufacturing by any process whatever 
up to 1 candy 
Do. above 1 up to 5 candies 

Do. above 5 candies 
37 Cowdung cakes-- Storing, packing, pressing 

cleaning , preparing or manufacturing by 

any process whatever 
38 Cycle parts and Motor parts - Storing for sale 
39 Coffee (seeds) -Storing for wholesale trade 

Do for retail trade 
40 Coffee husks -- Storing for wholesale trade 

Do. for retail trade 
41 Dyes- Packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
42 Explosive - Storing 

( a ) Chinese crackers 
43 Electrical goods -- Storing for sale, packing, 

pressing, cleansing, manfacturing by any 

process whatever 
44 Fibre - Selling or storing up to 10 candies 

Do. above 10 up to 25 candies 

Do. above 25 candies 
45 Fat - Storing for sale or packing, pressing, 

cleansing, preparing or manufacturing by 

any process whatever 
46 Fins - Storing, packing , pressing, cleansing 

preparing or manufacturing by any process 
whatever 


1.00 
15.00 
50.00 
10.00 
20.00 
5.00 


6.00 
10.00 
4.00 


15.00 
3.00 
6.00 
20.00 


o 


10.00 


1.00 


15 


Schedule- (contd.) 
si. 

Purpose . 
No. 

Fee in 

Rs. 
47 Fire works- Storing, packing, pressing, cleans 

ing, preparing or manufacturing by any 
process whatever 

10.00 
48 Fish - Storing for sale packing, pressing, cleans 

ing, preparing or manufacturing by any 
process 
Upto 5 mounds 

3.00 
above 5 up to 15 maunds 

15.00 
above 15 up to 25 maunds 

25.00 
above 25 maunds 
49 Fish Oil - Storing for sale , packing, pressing 

50.00 
cleansing, preparing or manufacturing by 
any process whatever 
Upto 20 gallons 

6.00 
above 20 and up to 40 gallons 10.00 
above 40 and up to 80 gallons 15.00 
above 80 gallons 

20.00 
50 Flex - Storing, packing, pressing , cleansing, 

preparing or manufacturing by any process 3.00 
51 Firewood - Selling or storing for sale up to 3 
candies 

4.00 
above 3 candies 

6.00 
52 Fleshings - Storing, packing, pressing, cleansing 

preparing or manufacturing by any process 
whatever 

3.00 
53 Flour- Packing, pressing, cleansing preparing 

ormanufacturing by any process or storing 
for sale 

3.00 
54 Fuel - Using for any industrial purpose 

6.00 
55 Fulminate ofmercury - Storing, packing, press 

ing, cleansing preparing or manufacturing 
by any process whatever 

6.00 
56 Furniture - Making or storing for sale, 

12:00 
57 Gas - Storing , packing, pressing , cleansing or 

manufacturing by any process whatever 6.00 
58 Ghee - Storing, selling, preparing of manufac 
turing by any process 

10.00 
59 - Ginger (including dried ) -Storing for sale 

3.00 
60 Gold - Refining 

6.00 
61 Grains including ( rice ) - 
( a ) storing for wholesale trade 

20.00 
( b ) storing for retail trade 

6.00 
No fee is leviable for storing rice up to 5 bags. 
62 Gram - Husking by machinery 

3.00 

3.00 
63 Grass - Storing 

3.00 
64 Groundnut - Storing for sale 
65 Gun cotton - Storing, packing, pressing , cleans 
ing, preparing or manufacturing by any 

10.00 
process 

do . 
66 Gunry bags 

do . 

15.00 
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Fee in 

Rs. 


15.00 


3.00 


3.00 


3.00 
6.00 
10.00 
15.00 
20.00 


50.00 
2.00 


5.00 


6.00 


Schedule- ( contd .) 
Si. 
No. 

Purpose . 
67 Gun powder -- Storing, packing pressing, cleans 

ing, manufacturing by any process what 

ever or selling 
68 Hay - Storing for sale 
69 Hair - Storing, packing, pressing, cleansing . 

preparing or manufacturing by any pro 

cess whatever 
70 Hemp - Storing, packing, cleansing, preparing 

or manufacturing by any process what 
ever up to 10 candies 

above 10 and up to 25 candies 
above 25 and up to 50 candies 
above 50 and up to 100 candies 

above 100 candies 
71 Hides - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any pro 

cess whatever 
72 Hoofs 

do . 

do. 
73 Horns 

do . 

do . 
74 Ice - Manufacturing 
75 Jaggery - Packing, pressing , cleansing, manu 

facturing or sale by any process what 

ever 
(a ) storing for wholesale trade 
( b ) do . for retail trade 
( c ) Molasses for wholesale trade 

( d ) do . for retail trade 
76 Jute - Storing, pressing, cleansing or manu 

facturing by any process 
77 Kakhi -- Preparing 
78 Lac - Packing, pressing, cleansing, preparing 

or manufacturing by any process or stor 

ing for sale 
79 Lead - Melting or leading utensils 
80 Leather - Packing, pressing , cleansing, prepar 

ing or manufacturing by any process or 

leather goods storing for sale 
( a ) a daily sale of above 100 Rs. 
(b ) a daily sale of Rs. 25 and up to Rs. 100 

( c ) a daily sale of below Rs. 25 
81 Lime 

(a ) storing 
(b ) packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
82 Lime shell - Storing , 
83 Manure ( including chemical manure ) -storing, 

packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
(a ) for wholesale trade 
(b ) for retail trade 


10.00 

3.00 
10.00 
3.00 


3.00 
2.00 


3.00 
1.00 


25.00 
10.00 
3.00 


3.00 


20.00 


3.00 


25.00 
10.00 


Sc! dile ( contd .) 
Sl. Purp . 

Fee in 
No, 

Rs. 
84 Machinery --using for industrial purposes 
( a ) if working by steam , gas , oil or Electricity 
engine not exceeding 15 H. P. 

25.00 
For every additional 15 H. P. or fraction 

thereof Rs. 20 up to a maximum of Rs. 350 
(b ) if worked by manual labour 

15.00 
(c for every coffee grinder 

15.00 
( d ) for every flouring mill 

15.00 
(e ) Workshops. 
(1) making or repairing spare parts of 

machinery by welding . vulcanising or 
melting iron or other metals 

10.00 
(2 ) Tyre retreading 

15.00 
( 3 ) Battery charging 

5.00 
( 4 ) for every refrigerator 

5.00 
( 5 ) for every sewing machine 

1.00 
(6 ) Mic or megaphones storing for sale or 
hiring 

10.00 
85 Matches - storing, packing , pressing, cleansing , 

preparing manufacturing or sale. 
( a ) manufacturing 

50.00 
(b ) storing for sale up to 1 gross 

0.50 
( c ) storing for sale above 1 and upto 5 gross 3.00 
( d ) storing above 5 gross 

7.00 
86 Metal - beating , breaking hammering, cast 

ing etc. 
( 1 ) iron or steel 

2.00 
(2 ) gold and silver workshops. 
( a ) where one smith is working 

6.00 
(b ) where two to five smiths are working 25.00 
( c ) where more than five smiths 
working 

5000 
( 3 ) Iron and steel storing for sale. 
( a ) where the value of the quantities stor 
ed at a time is above 10,000 Rs. 

5009 
(b ) do do . below Rs 10,000 20.00 
(4 ) aluminium gouds storing 

5.00 
(5 ) copper, bronze, br : ss goods storing for sale 10.00 
(6 ) copper, brass or bronze goods manufac 

4 00 
turing 
87 Nitrocompound - storing , pressing, packing, 
cleansing, preparing or manufacturing by 

2.00 
any process whatever 

do . 

2 00 
88 Nitroglycerine - do . 

do. 

2.00 
89 Nitro-mixture - do. 
90 Offal 

do . do . 

2.00 
91 Oil - storing , packing, pressing, cleansing , pre 

paring or manufacturing by any process 

whatever or sale or boiling by machinery . 
(a ) manufacturing or sto: ing for wholesale 

trade 
11793 Eg . 


are 


25.00 
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Fee in 

Rs. 
3.00 
3.00 
5.00 


15.00 


5.00 


2.50 


250 
5 00 
10.00 


Schedule- ( contd .) 
Sl. 

Purpose. 
No. 

(b ) manufacturing or storing for retail trade 

(c ) storing vegetable oil for sale 
92 Paddy - boiling or husking by machinery 
93 Paper - manufacturing or storing for wholesale 

trade 
94 Paints - Storing, packing, pressing , cleansing, 

preparing, manufacturing or selling 
95 Petroleum products – Storing , packing, press 

ing, cleansing, preparing or manufacturing 
(a ) Dangerous petroleum- (Petrol) up to 

6 gallons 
(b ) Non- dangerous petroleum - Kerosene oil 

upto 1 ) gallons 
above 10 upto 20 gallons 
above 20 gallons up to 40 gallons 
above 40 gallons up to 500 gallons pro 

vided , none of it is contained in a 
receptacle exceeding 200 gallons in 
capacity Rs. 10 plus Re. 1 for every 

other 40 gallons or part thereof. 
Do. Diesel oil or crude oil, mobile oil, shell 
oil or any other petroleum 

Storing up to 10 gallons 
above 10 to 20 gallons 
above 20 gallons up to 40 gallons 
above 40 gallons up to 10000 gallons 

Rs. 10 plus Re. 1 for every 40 gallons 

or part thereot 
96 Pitch - Storing, packing pressing, cleansing or 

manufacturing by any process whatever 
97 Pottery - Storing for trade 
98 Rugs - Storing, pressing, packing, cleansing; 

preparing or manufacturing by any process 

whatever 
99 Radio – Storing ormanufacturing for trade 
100 Resin (including rosin ) -Storing , packing, pre 

ssing, cleansing or manufacturing by any 

process whatever 
101 Sago - Manufacturing or distilling 
102 Salt Peter - Storing, packing, pressing, cleans 

ing or manufacturing by any process 
103 Seekai - Powdering by machinery 
104 Silk - Packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
105 Shellac -Do . 

do . 
106 Skin - Do . 

do . 


2.50 


5.00 
10.00 


6.00 
5.00 


6.00 
15.00 


3.00 
10.00 


3.00 
2.00 


6.00 

1 50 
25.00 
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Fee in 
Rs. 


12 00 
3.00 


- 


6.00 
1.00 


6.00 
6.00 
3.00 


6.00 


3.00 


Schedule- (contd ) 
sl. 

Purpose: 
No. 
107 Soap - Packing , pressing , cleansing preparing , 

or manufacturing by any process whatever 
( a ) Manufacturing 

( b ) Storing for wholesale Trade 
108 Spirit - Storing, packing , pressing , cleansing, 

preparing, manufacturing or selling 
109 Straw - Selling or storing 
110 Sugar - Storing, packing, pressing , cleansing, 

preparing or manufacturing by any process 
111 Sugar candy 

Do. 

do . 
11 : Sulphur 

Do. 

do . 
113 Surki – Storing , packing , cleansing , preparing 

or manufacturing by any process whatever 
114 Sweet ineat - Baking or preparing for other 

than domestic use 
115 Tallow - Storing, pressing, packing, cleansing , 

preparing or manufacturing by any process 
116 Tar - Do. 
117 Tiles- ( a ) Manufacturing 
(b ) Storing for wholesale trade 

Do. for retail trade 
118 Thatching materials - Selling or storing 
119 Timber - Selling or storing up to 15 candies 

Do above 15 up to 50 candies 
Do .. above 50 up to 100 candies 

Do. above 100 candies 
120 Tobacco- ( including snuff , cigars, cigarettes 

and beedies) Preparing or manufacturing 

by any process 
121 Turpentine - Storing , packing cleansing, pre 

paring or manufacturing by any process 

whatever 
122 Tea- ( a ) Storing for wholesale trade 

(b ) Retail trade 
123 Turmeric - Storing, packing , pressing , cleans 

ing preparing or manufacturing by any 

process 
124 Tapiocca - Storing for wholesale trade 
125 Wool - Do. 

do. 
126 Watches and clocks - Storing for sale 
127 Yarn Dying 
128 Guilding or Electroplating 
129 Keeping a shaving or hair cutting saloon 
130 Manufacturing articles from which offensive 

or unwholesome smell, fumes, dust or noise 
arise 


8.00 
10.00 
250.00 
50.00 
15.00 

7.00 
15.00 
30.00 
100.00 
300 00 


10.00 


4.00 
50.00 
15.00 


10.00 
25.00 
6.00 
10.00 
3.00 
6.00 
3.00 


30.00 
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Fee in 


Schedude (concld .) 
Sl. 

Purpose . 
.o. 

Rs. 
131 Washing soiled cloths and keeping soiled 

cloths for purposes of washing them and 
keeping washed clothes 

2:00 
Schedule of licence fees und Section 342 (2 ) of the D. M. Act. 
Building other 

Plinth area up to 
than huts 

and including 
( Single story) 250 S. ft. 

Rs. 4 . 
Do. Above 250 S. ft . Rs. 4 for the 1st 250 S. ft. 

and Rs. 3 for every addi. 
tional 250 Sft. or part 

thereof . 
Do. more Plinth area ip to 
than one story and including 
250 Sft . 

Rs . 8 . 
Do. Above 250 Sft . Rs. 8 for the 1st 250 Sft . 

and Rs. 6 for every addi 
tional 250 Sft . or part 

thereof . 
Huts 

Purely residential Free . 
Huts 

Purely non - resid 

ential or partly 
! non - residensial Rs. 2 . 

(Sd .) 
Commissioner . 


